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ABSTRACT 

This report documents the activities of the first 
year of a two-year project to design and conduct a data collection 
effort focused on postsecondary occupational education delivery. 
Chapter 1 is an introduction. Chapter 2 contains a description of the 
key issues that will be addressed by the data collection effort and 
justification for narrowing the focus to two particular substantive 
areas — curriculum decision making and student mo-.ivation. In chapters 
3 through 7 various aspects of the survey design are presented. 
Chapter 3 discusses the unit of analysis and definition of the 
universe of interest. It also documents the process whereby that 
universe was listed. Chapter 4 discusses the survey media to be used 
and the procedures that will be followed to obtain maximum response. 
The sampling plan comprises chapter 5, and chapter 6 considers the 
questionnaire development process. Chapter 6 discusses not only the 
processes that were followed to develop the study, but also the 
justification for each item from an analysis perspective. Chapter 7 
discusses the data collection procedures to be followed. The universe 
list of institutions, the precise sample chosen, and the 
questionnaires are appended and comprise the greater part of the 
document. ( YLB) 
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FOREWORD 



This report documents the design of a project to collect data 
at public and nonprofit institutions that offer postsecondary 

V flZ i2SSi^? Ca S 10n ;. ThS SC ° Pe ° f the data coll ^tion will range 
fr™ technical educatlon Programs in community college settings to 
adult programs at vocational education institutes. The data will 

SSXtS! 2- partlcular issues (D curriculum and instruction 
decision making processes and (2) student motivation and choice 
behavior. Nationally, two modes of data collection are envi- 
sioned. A mail survey of a representative random sample will be 
conducted to derive a statistically valid picture of the universe 
of institutions. In-depth, on-site case studies at a smaller 
number of institutions will be relied upon to investigate more 
thoroughly the processes and- contextual elements. The actual data 

ESir^Hi;- ?? Ul f? f ° r u the neXt grant y ear « Both the design 
S5J?J.^S v ^collection phase of the project were funded by the 

It* of vocational and Adult Education of the U.S. Department 
of Education. This support is gratefully acknowledged. 

Many individuals contributed to the overall direction of the 
ESJSS 38 de r l0pe ? throu 9 h °ut the design phase. Particularly 
helpful was the project technical advisory panel: Y 

° of°Michigan iChard Alfred ' Associa te Professor, University 

o Mr. Bernard Ferrer! , Associate Vice-chancellor, City Col- 
leges of Chicago System 

o Mr. M. Rudy Groomes, President, Orangeburg-Calhoun Techni- 
cai college 

° S r :», T1 ? oi nas Sullivan, President, Greater; New Haven State 
Technical College 

Catharine Warmbrod, of the National Center staff, made valuable 
contributions at the convening of the Technical Advisor^ne! and 
throughout the entire project. y rdnej - ana 

m- c ^ lpful J in pviewirg the proposed instrumentation were 

p^; a ?° hn Wir i and R ° bert Meyer ' of the U ' s - Department of 

OM n t£Zk a ? o \ A1 N6ff and Theresa Powel] ° f the State of 
Ohio Board of Regents, as well as National Center for Research in 
Vocational Education staff members: Dr. Paul Campbell S?JrJI 
McCasUn?' *"* Laughlin < Dr « Mor ^n Lewis , and Dr! ' n?L * 

We are grateful to the staff and students at the three insti- 

studT 3 S^ G g ?nS> 3 ^ agre6d t0 be Pretest sites ^r the design 
stuay. These institutions were: 

o Columbus Technical Institute, Columbus, OH 
o upper Valley Joint Vocational School, Piqua OH 
o Miami University - Middletown Campus, Middletown and 
Hamilton, OH 
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,* Fl ? ally \ t 5 e National Center recognizes all of the project 
staff who worked on the study under the direction of the Project 
Director, Dr. Kevin Hoi lenbeck. These staff include Jim Belcher 
David Dean Ann Marie Hill, and Jennifer Kling. This report was* 
Srit£a P !ark y Jeannette L ' Painter and Ca *hy Jones and edUed by 



Chester K. Hansen 
Acting Executive Director 
The National Center 
for Research in 
Vocational Education 



EXECUTIVE SUMMARY 



Gaining a full understanding and assessment of how vocational 
j£2$ 10 5JSF r ?r ° Perate re< ^ ires consistent, rigorously col- 
i?2SioS w^^L^T! 1 ?*^ 1 ^ info "nation. As one focuses 
attention beyond the relatively more structured arena of secondary 
^ C ° m ;? P a f tic «l«rly difficult to find consis?en? daS 
to evaluate the effectiveness of postsecondary educational alter- 
natives To address this lack of data, the National Center for 
Research in Vocational Education has undertaken a 1-year project 
to design and conduct a data collection effort focused at post- 

^°^^^? CUPati0n ^, edUCati0n d«li^ry. This report documents 
the activities comprising the first year of the project, in which 
the design has been completed. J in wmcn 

™* l h& ***lqn fbat has been developed involves the dual ap- 
KJfSST °5 C °^ d ^ t ^ g 3 mail surve y of a lsr <* & number of insti- 
insi?2ut a on S Und T^ akin9 ° n ; Sit ! ° aSe Studies at a subsample of the 

£5 : re ! S ° n f ° r devel °Ping the complementary ap- 

proaches of survey and case studies is straightforward. The 
survey will produce a statistically valid, representative picture 
of postsecondary vocational education throughout the nation 
However, surveys are limited in terms of thl depth of information 
that they can capture, and they often miss important evidence 
SS^h! ltU £ i0nal faCt °" that help to ex P lai " what iS gotng cn 
undemanding 0386 StUdl6S WU1 aChieVe this »™ comprehensive 

4«-*-? l f. Unit ° f °^ servati °n for the data collection will be the 

^2t^-° n VK S ? eCif i Cally ' We define the universe to be any 
institution that meets the following definitional criteria? 

o Located in the United states 

o Public or nonprofit 

° Q^f" leaSt 1 P r °9 ran » leading to Associate in Applied 
science degree or vocational certificate in an applied 
™Jf "P™ 8 ^^ 1-3 academic years of study beyonf 
grade 12 or equivalent * 

° onSi UdeS J nstituti °ns that offer only specialized oc- 
nSsiSgr Pr ° graiDS (e ' g -' cosme tology, real estate, 

° f^ C i^%^ St ^ tUti ° nS whose missions are not primari- 
?Lf dU ca ^°n (e.g., CBOs, Job Corps Centers, penal 
institutions) f ~ 

bered T 2 e 2 irin2i?u?fLf nS ^ ed a univers « H^ing that „ m - 
universities. From this universe, 726 institutions were sampled 
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for the study, of the 726 sampled institutions, 50 will be 
mentally selected for the case studies, 3 g 

tion as^a^o? ^Stf"??* Will - be each institu- 

insJiJutKn^ "ked^umie/o^ th 

students that attend *-ho 
iS? i? ' and J influence s on curriculum and instruction Sec- 
ond the person in charge of placement will be surveyed about ?h e 

stSden?! ofSe SSJh^ P^cement assistance"^??? *** 
JJr institution and about business interactions. 

win be ErESS'SoE 1 ih^ Ch °? en f and ° aly and tteir ^a?rpersons 
wlll , De surveyed about their roles in and oercentlonQ nf 

rS£Si'„ £ instru S tor f from each of the two programs will be 
randomly chosen and asked about the courses they teach facili - 
»nf Am 1 ?? ruction ?l ^livery, and their perceptions or' sSSerts 
?See siSSS%^ nally ' th ! ? ro:|ect staff randomly sSect 
^Spil^Se^^^ 

work experiences, their educational and occupationa? goa!s and 
motivational factors, weights will be constructed ^at^in Sf. 

^n=2 V r Se ° f . th S Potabilities °* selectio™adjusSd for nonre- 
sponse for each of the respondents, which will i>,l LJf f 

SmSS""*? J" natiOTal * otals ror W insti?uWon" pro-am;* 8 t0 
t £ ottis'repor?? UdentS - DrSftS ° f the «~tionn.iiJ are^pended 

will be'sefectedlor^c^^ S8 * ple 

viewea. m addition, classroom instruction will be observed. 

topics^ 6 interview of the President will cover the following 
o Administrative structure of the institution 
° S?ing, deCiSi ° n fflaking ^™™*> Elementing, 

o Linkages with business and economic development emphasis 
o Developmental programs 

o Procedures for keeping faculty and facilities current 



ERIC 



X 

u 



o Factors that influence instructional delivery 

o Linkages with other education and training institutions 

o Innovative practices 

The interview with the director of placement services will cover 
the following subjects: 

o Extent and nature of involvement in curriculum decision 
making 

o Business/ industry and other external interactions 
o Assessment and career guidance activities 

?$ e *K ha i r ?? rS ? nS that wil1 be int erviewed will be asked questions 
in the following general areas: 

° evaluatiS!) d<iCiSi0n making (P lannin 9/ implementation, 

o Faculty concerns (evaluation, staff development, part-time 

o Business/industry and other external interactions (advis- 
ory committees) 

o Student preparedness and motivation 

The faculty interviews will emphasize the following topics: 

o Curriculum input 

o Instruction 

o Student preparedness and motivation 

o Job characteristics and satisfaction 
Each faculty member interviewed will also be observed in a 
ing S ?he°?oUowing? ti0n information wil1 be gathered concern- 

o Effectiveness of time usage 
o Use of training aids 
o Media usage 
o Level of instruction 
Several students will be interviewed as well about the following 



o Goals and objectives 

o Factors affecting student progress 

o Opinions about instructor and course 

to provide 1 **' iXSnS'n?! c ? air P Qrsons interviewed will be ssked 
to proviae a listing of employers who have hired recent n^ nn ^»m 

?nS™w S A !"V f th ? se Ww» will be randomly select and 
interviewed about the institution's curriculum and instruction 

^nd^-t^hlrSport?^ 48 f ° r ^ ^ i~„s n are 

Pr o£S^ 

project staff developed a framework that focuses on two kev 
cesses. This framework emphasizes organizational Secision-™!^^ 
So?? e ^?n rel ; tln<r , to cu «i^lum and instr^Sn and llullnl 9 

i ChuiCe Processes. The data collection desiSn is 

aimed at addressing the following research questions? 9 

° R ^! earC ^i Questi ? n f Pertaining to Curri n nln W ^ 
Instruction Decision Making 

""^S re / Ur fi CUlUIn decisi °ns »ade? What roles do stu- 
dents faculty, and advisory committees play in decision 
making? how much business and industry involiemen? is 

"llnlrlt 6 f??LS? C °^ rSeS f ?° n What mi 9 nt be entitled a 
general r liberal arts curriculum required of occuoa- 

oi° na \ St lJ dentS I To wnat extent are transferable skills 
emphasized and developed in the technical corset? 

—What types of and how much self-paced individualized 
instruction goes on? How does this vary by^rogrlf 
area? By institutional type? Y prograin 

"^f, exter * is competency-based instruction and 
curriculum going on? How are competencies determined? 

~~ D ° instructional style and content of part-time 

d??fS C f?om a un°£?r adjunCt Staff ^tem^ticaUy 
airrer from full-time, permanent faculty? 

""infJSeno?^ 5 a f? ainin g agreements/unionization 
influence the delivery of instruction? 

"tSnitv? P °Sow V ? w ar % in :^ tUtions to the business com- 
mission? iffl P° rtant 1S economic development to their 
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8 ° Research Questions Pe rtaining to Student Motivation 

—What are the demographic and socioeconomic characteris- 
P° stsec ° ndarv occupational education attendees 
by full-time and part-time status? (Age, sex, race, 
income marital status, handicapped, single parent, LEP, 
and so forth) 

—What motivates particular types of students to choose 
particular institutions, programs, and courses? How 
much and how accurate was the information that students 
used to make choices? 

—What types of jobs do students hold while attending 
postsecondary institutions? What kinds of work experi- 
ence did they have prior to entry? If currently work- 
ing, how much support or conflict is received from their 
current employers with respect to education? 

—How flexible are entrance requirements? what are they? 
How flexible are course admission requirements? 

—To what extent is learning motivated by grades' Bv 
occupational aspirations? other motivational factors? 

—Are these institutions serving as channels of opportun- 
populations?"' mnorities ' and other disadvantaged 

"S^ are graduation rates? who are the completers? 

KK?!; ° Ut? my? Aside from education/ 

training, what happens to them? 

SnJfn^iS 9 thS data col l ection activities that have been designed 

£?i L ? e H COUrSe K° f t ^ is Pr ° ject wil1 P rovide 3 rich source It 
data to address these important questions. 
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CHAPTER 1 
INTRODUCTION 



m*+<J!?? n J id ? ° f fflediocr ity so vividly depicted by the 
^oi°2 1 S 0nUnis ! ion ? n Excellence in Education^ (1983) overtaken 
postsecondary education as well as grades K-12? Is the wostsecon- 
dary education of the middle two quartiles of the population 5S2 
"neglected majority" (ParneU 1985?, being overlooked JnJhe' 

S^t'l^'SjR^ J* ^ recent -versaf or eSroUment 
arenas a market signal that 1- and 2-year postsecondarv institu- 
tions, a relative newcomer to the general educational^??™ are 
not meeting the needs of students? Or do the significant flows of 

lll?it£ll nS€e » rS ' ° lder a ? UltS ' and disadvSntagld lid^d"?s 
into postsecondary occupational education imply that these insti- 
tutions are serving as efficient channels into^he labor for^S 

Without rigorous, systematic data collection, the debate 

4~Z f z ?\ at best - The literature on postsecondarv education 
is replete with documentation of exemplary programs atthis 
institution or within that system. But Xcausf anions such a. 
what postsecondary and adult programs and instructing ?ec£nioSes 

effecSve^^in.tT?^? S6g ? entS ? f the student P^JaJion and^ow 
i"S£fonal w i0nS in th6ir Curri <*lum decision making anS 
data^n *S 1 are unanswered < systematic collection of 

data on the content, processes, and outcomes of postsecondarv 
occupational education is an immediate need? P ostseconda ry 

Purpose and Context 
To maet this need, the National Center for Research in 

SSSJfl^SSi?" und r\ ak S n a 2 " year Projecftfdesign and 
conauct a data collection effort focused on postsecondarv 

S±5?«2' 1 edu ? a * ion delivery. This repSrt docu^eSs^he 
activities comprising the first year of the oroiect in Ihi^ ^ 

C oSfL? aS i C °? Pleted a desi * n for the data co P fec??on. F l5e ^ 
STSE S-SrSL^SSSS."^ ° f the decisi - --during 
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First of all, the serious questions that have arisen concern- 
ing the quality of secondary education in this country naturally 
lead to a concern about whether deficiencies, to the extent they 
exist at the end of grade 12, are overcome or are exacerbated in 
postsecondary institutions. The circumstantial evidence that U.S. 
productivity growth is lagging behind almost all other developed 
countries suggests that problems are not totally overcome. It is 
recognized that many factors are responsible for economic 
productivity, of which the general educational skills and ability 
of the work force is just one. It may further be the case that 
postsecondary occupational education exerts a positive influence 
in the sense of preventing even lower productivity growth. 
Nevertheless, because economic (productivity) outcomes are the 
primary objective of postsecondary occupation education and 
because there are labor productivity concerns and oeneral 
educational quality concerns in the country, excellence concerns 
are an important element surrounding an in-depth investigation of 
postsecondary occupational programs. 

A second environmental factor that will influence the data 
emanates from the relative newness of the institutions offering 
such programs. A large shave of postsecondary occupational educa- 
tion is offered at 2-year institutions, which have really entered 
the education and training enterprise only in the last two or 
three decades (Cohen and Brawer 1980) . However, even during that 
relatively brief history, the mission of community colleges has 
changed at least twice. They were established primarily as 
transfer institutions providing the first 2 years of a 
baccalaureate degree program. Individuals could live near home 
and tuition was relatively affordable. The first redirection took 
place during the seventies when emphasis was shifted toward access 
and these institutions became the delivery mechanism for 
universally available higher education. Fueling demand was the 
availability of federal support for low income individuals through 
the Comprehensive Employment and Training Act (CETA) . That 
training emphasis plus a general recessionary economy during the 
mid-1970s, prodded enrollment into occupational/technical 
programs. The second shift in mission occurred early in the 
eighties. The new direction in mission emphasized cooperation 
with employers and provision of training relevant to the needs of 
the labor force— customized training, high tech training, and 
training of adult re-entrants to the labor force, for example. 
These changing priorities may be indicative of flexible 
institutions that are adapting to the dynamics of a changing 
economy and offering programs that best suit the needs of 
employers and potential employees, on the other hand, they may 
indicate that postsecondary occupational education is still in 
search of a mission. Comprehensive data on institutional missions 
and outcomes are required to truly understand and make an informed 
judgment about whether these institutions are effectively serving 
a need . 
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The third contextual element to consider steins from the fact 
that the education and training enterprise in this country is 
facing a period of great transition. As many major societal and 
economic changes challenge postsecondary occupational education, 
we will be observing institutional response. Important demogra- 
phic trends are affecting the postsecondary system. The 18 to 24 
year-old cohort is shrinking and will continue to shrink over the 
next decade. This will force more competition among postsecondary 
schools and other training institutions for students completing 
secondary programs, it means declining enrollments unless 
institutions can attract students from other population groups 
such as older individuals or individuals that would not otherwise 
attend. Another major demographic trend that is affecting and 
will continue to affect postsecondary occupational programs is +he 
growing share of the population that is minority, particularly 
Hispanics. Economic factors that are influencing the delivery of 
occupational education include ever accelerating changes in 
technology, the increased worldwide economic competition, and the 
transformation from a goods-producing to an information-based 
economy. These factors affect the demand for training, the 
content of training, and even instructional methods. All of these 
changes need to be documented before educators can understand 
where postsecondary institutions are headed or how they anticipate 
or react to change. * 

A fourth element that influenced the design comes from a 
public accountability perspective. Localities, states, and the 
federal government subsidize education and training to some extent 
at virtually all of these institutions. Taxpayers and 
administrators need to be informed as to whether the social bene- 
fits from these subsidies exceed the costs. Furthermore, post- 
secondary educational services need to be delivered in a cost 
effective, nonduplicative manner given the shrinking public 
resource base for all government expenditures and given the pres- 
sures caused by an excessive federal deficit. 

The fifth and final element that affected the design was the 

«? C ?h2 J5i2f4 data * H educators are ever to tackle the question 
of the effectiveness of postsecondary occupational education vis- 
a-vis economic (or noneconomic) outcomes, it is necessary to start 
W Ji? an accurate * comprehensive set of baseline data. Then bv 
adding longitudinal data (e.g., as prescribed by the Carl D.' 
Perkins Vocational Education Act, Section 404 [b]), one can truly 
education^ 6 ef fectiveness of Postsecondary occupational 

fnr -J2 S?!!^/ 1 ?? in, P° r t ant contextual elements frame the need 
for the data collection designed by this study: 

o Educational excellence concerns 

o Relative newness of postsecondary occupational education 
delivery system 



o Economic and demographic changes that cause institutions to 

respond 
o Social accountability 

o Need for baseline data 

Objectiv es of Survey Design Phase of the Project 

Having provided the context for the data collection effort 
the process for conducting the survey is now described. The 
objectives for the first year were threefold: 

o Specify hypotheses and issues of importance to be addressed 
by the data to be gathered 

o Develop survey procedures and instrumentation 

o Test procedures and report the details of the survey 
design 

All of these objectives were accomplished. 

^thods were used to identify key issues and hypotheses. 
First of all, an exhaustive literature search was conducted 
resulting in the production of an annotated bibliography (see 
Hill, Hollenbeck, and Kling 1986) . The purpose of the review and 
bibliography was to sharpen the project staff's focus on what 
issues in the area of postsecondary vocational education had been 
researched and what policy or administrative concerns were most 
pressing. As the data collection instrumentation was developed 
choices were made about what subjects to include or exclude. ' 
Highest priority went to subjects that the literature search 
pointed out as key issues confronting the field, but for which 
there was a relatively small research base. 

The second method employed to help identify the key issues 
and hypotheses was to rely on the advice of a project technical 
^h^S coatee comprised of postsecondary administrators and 
scholars. These individuals were convened during the formative 

S JE he Project and were instrumental in sharpening the 
focus of the data collection. 

kn OMl ^«f r J e iK in ? in -° the literat "re and developing an in-depth 
knowledge of the key issues and questions confronting the post- 
secondary occupational education sector, the design and 

E 0 ^? °*J: ne * ur Y ey Procedures and instrumentation was 
begun. The bulk of this report documents this design and 

SSSSK! 11 * eff °^' f° suffice i1: here to say that numerous other 
education survey instruments (e.g., the High School and Beyond 

K^ ey) T? ere reviewed and questions adapted to fit the purposes at 
™; " em£ \ were developed by project staff for those content 
areas not well covered by other surveys. The process of 
refinement was then iterative. The technical advisory panel 
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22^23?,* " ? arl ? draft of the ^estionnaires and made numerous 
suggestions for improvements. Revisions were made and, as 
described below, the instrumentation was field tested. Aqain, 
revisions were made and further pretests were conducted as were 
thorough internal and external reviews. This process resulted in 

Ssc?iSeI Sere. SU " eSted ^ r * P ° rt &nd th * instrumentation 

The final objective— testing the procedures— was accomplished 
through a series of pretests as alluded to above. Specifically? 

Se p?ocedu?L ?ests: ^ a ° CeSS a " d coo P erated in 

o Columbus Technical Institute, Columbus, OH 

o Upper Valley Joint Vocational School, Piqua, OH 

o Miami University-Middletown Campus, Middletown, OH 

The pretests were all quite successful in the sense that they 
XST'SSS I nUffiber 2 f in the questions and procedures, 

22r?IT\S ? enS VS f es P°ndent burden, and they elicited subject 
material that needed to be added to the questionnaires and 
imperial that could be deleted from them. Obviously, this report 
accomplishes the reporting objectives of the study. P 

... J n fc 5 e next chapter, a description of the key issues that 

fol l nS42S"S5 5E th %^ a colle <r tion * ffort -nd justification 
for narrowing the focus to two particular substantive areas- 
curriculum decision making and student motivation are provided, 
in chapters 3 through 7, various aspects of the survey design are 
presented, chapter 3 discusses the unit of analyst and 9 

ttliell ? f universe of interest. It also documents the 
process of how that universe was listed, chapter 4 discusses th* 
survey media to be used and the procedures that will be followed 
to obtain maximum response. The sampling plan comprises the fifth 
chapter of the report whereas the sixth chapter considers the 
questionnaire development process. Discussed in Chapter 6 are not 
till Hi ? rocesses * hat were followed to develop the^tudy, £ut 
ri^^% j ^' tlflCati ° n for each iteffl froin an analysis perspective. 
So P nn^ 7 dii? ? us f es the data collection procedure^ to be followed 
Si S ff 86 H St ° f institutions, the precise sample chosen and 
the questionnaires are appended to this document. cnosen , and 
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baccalaureate degree or higher. Despite the siSe of ?m£ 

SSSS2 o? JSSSSU'ScJ^^lSffi' 
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Figure 1. Dynamic model for institutional decision makin; 



St udent Enrollment Decision Making 

Major issues are what factors influence students to atl-nd 
SSw?^ ary ^ 00U 2 g i in ? eneral < ^d specific institutions, in 
XSJES an l how stu dents- prior participation in formal 
educational settings or work experience influence their 
educational goals and decisions. It has been claimed that 
students are a more demanding clientele than ever before that 
wants assurance that time, money, and energy will be well spent. 
What causes a student to pick an institution? Related to this 

SI! iSHii - V? r i? S ° f ^ estions related to student motivation. 
What input and influence does information about past student 
success have on choice of institution? In what ways do these 
institutions improve the economic outlook of populations that 
1551$ Anally have significant barriers to overcome in the labor 
force? Hew do students in these institutions support themselves 
while going to school? 

* A 1 5 r f? group of factors relate to student input. These 
factors define the make-up of the postsecondary occupational 

K2??I and ll**^ ? any ? elevant issues. An important overall 
issue is how the institution is taking advantage of the unique 
demographic and geographic context within which it finds itself, 
wnat is the extent of community involvement? How are advisory 
^institution? d ° State reaulations and guidelines affect 

Institutional Curr iculum and Instruction Decision Making 

Figure 2 presents a model that provides a different 
perspective on the institutional r ocesses depicted in the period 
of analysis panel of figure 1. state governance, funding? 
?nn»S™ n sidelines, national economy, and local business and 
industry are one group of major inputs into the institutional 
process of defining issues and making decisions within the 
institution. A second group of inputs includes the student 

2!SSSfl r ff 11 ;f"; pec i al student groups, such as handicapped, 
™ ?i™ J y d . i8adv «»taged # minorities, and LEP. These inputs 
aSJLSS board 1 P°P u i ation de ^g"phics, geographic location, and 
SSSISF^S I and community. Factors within the institutional 
context that are strongly influenced by these inputs are 
curriculum and instruction, student motivation, student 
performance, and student services. Lastly, a group of incuts into 
the institutional context are educational guidelines? national 
n?h2° ffl L« nd }° Ca i business a " d industry, and advlSor^ Soards and 
?^^°2r uniCy £ actors - These input factors overlap within the 

dS^Uv rei a Lf?r ln f ig V re 2 and are the crucial P facSrs * 
directly related to curriculum and instruction decisions. 

<« c „oI heS n inpUt f , int ° the institutional context point out key 
issues. Do special populations have real and easy access to 
occupational training? How strong is the articulation and linkaoe 
with other institutions such as local secondary schools 2-ve"ar~ 9 
schools and colleges, 4~year colleges and insStuSs? is the?e 



9 



Inputs 



Institutional Context 



Outcomes 



stata 
Governance 



Funding 



Education*! 
Guideline* 



Sconosn/, 
(Local But in as a 
and Industry 



Advisory 
Board 
and 
Ooanunity 



Geographic 
Location 



Demographics 




rretant 
Student 
Outcones 



Figure 2. Process model for institutional context. 

9 



ERLC 



linkage with proprietary schools, apprenticeship programs, 
military training, JTPA agencies, and other state or federal 
entities? 

To understand postsec/ ndary institutions and occupational 

?^fJ5 S :«S n L n y?^? 9 bey ° n ? a Simple " black box " approach wherein 
; a ^^ y .2??T i J i ? S , Somehow transfora unprepared students into 
E2£T.lKi ^ ^ echn J cians - instead, a framework must capture the 
organizational decision-making process that occurs when 

.22* K Uti ?? S att 2 a P t to achieve the (sometimes conflicting) goals 
and objectives of students, business and industry, state 
governance policies, and the community while constrained by 
internal factors such as resources, faculty, and student 
preparedness and while faced with external pressures such as 
funding needs and competition from other institutions. 

™»n? >nS i d 5 r f A f St the Process °f decision making. What is the 
quality of decision-making skills in various postsecondarv 
occupational institutions? Are goals flexible or are they carried 
out with bureaucratic rigidness without relevance to community 
needs? Aligned with this issue is the amount of autonomy held by 
local institutions. To what extent are different institutions 
or programs flexible and independent? is service delivery 
constrained? What part do responsible state boards and agencies 
play in quality delivery? y 

Beyond the decision making process, the resultant curricula 
S™i?f tructi <? nal delivery determined through the decision-making 
™S ? ? e considere ?« The curricula (program content) 

and instruction (classroom delivery) are separate but highly 

^o^ a °^ Ve * JS^ WOUld be useful to is how curricula and 

instruction affect each other. What is the process for curriculum 
change? What has been successful in attempts to change 

S*^™ T ? W L ia ! extent are general education courses required 

of occupational students? How current is the curriculum and? more 
importantly, how relevant is the curriculum to the local 

!?5i27f" t . piCtUr f ? * S tnere flexibility in the curriculum? How 
effective is new technology being used in areas where local 
relevance exists, and to what extent do local business and 

ij£? S 52L5 aV ? real a ? d Useful input into curriculum decisions? To 
is com Petency-based curriculum used in occupational 

programs z 

Connected closely to curriculum issues are instructional 
issues, issues that revolve around instructors or faculty members 
^Id fi r ?o e ir d ? ucn a "ention in recent years, but informatiSn 
ftltihil ?! C ^ leCt f d concernin 9 instructional quality. How 
fllSSi! u th ins tructional process that is controlled by the 

in a ?S^n° W raUCh , nd What kinds cf s elf "Paced individualized 
instruction goes on? How much work experience and how 
academically prepared are postsecondary instructors? 
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What are some of the motivating factors of postsecondarv 
occupational teachers, and how satisfied are they wi?h SS^jobs' 

coL2i?n^o iS >, inSerV ff!. tr 4 ning ' and what arethe basic data 
«a?^f2«S g ce i ti £ifation, advancement requirements, and 

salaries? To what extent is collective bargaining used in cost- 
secondary occupational settings? Concerning pastime facul?f 
there are several issues. How do their instruct ionaT approac^s 
compare to those of regular staff? What are the advantages and 
disadvantages of the use of part-time faculty? a ™n^ges ana 

Outcomes 

bv tho S wY?,i? the d y nanic node l< student outcomes are generated 
^2 ° r P ro 9 ran ' s euucational processes, issues 
M S d fSL Whet ? er t 5 6 student ' community, and taxpayer Actually 
„S h6y Want ' and pay for ' are of Paramount importance in 
?n5^? dary / JCCUpational ******* - Occupational sSccesS for 
institutions, is measured by the relevance of training to real 
working conditions and by the fact that students can become 

be^ e b 0 ?V h o UtCOn ^' ?° WeVe f' are often difficuS to Measure 
because of the many factors that arise in terms of student 

SiSSini 0 ;; 1 »? tltut }«* 1 P roces *< and labor mark^ctivity. 
str^er^ is » ad * ^tween 

how effectively has the institution in its own immediate ' 

smi^HorS^hf ^ I"' the area™f™rf habits and 

ii h>*S? « the student evaluated? Are skills and equipment 
Sm?.?^ Do students demonstrate safe and efficient Sork 

Placement^ ^o^niS- f in H ish ^^rally get training- related 
pj-acemenr*,? who finishes, and who drops out? What are the 
prospects for immediate employment upon program comp^ion? 

Second, how satisfied is the student? The followina 
concerns of importance. How does the student rate t£e ins?" U - 
Mr; c ^f^° UlU S' and teacher? Does the studert see progress in 
tH ?ra?n?nS vocat i° nal ski H*? Would the student rLomLiS 

a future Job £ ? h K rS? D ° eS the student have reasonable hope for 
a ruture job in a chosen area of training? 



timJ ffPG r ou ^ com -gg: Analyses of long-term outcomes of 
students trained in an institution require longitudinal data but 
the importance of what happens to students after 1 year 2 vears 
*f L? earS ' i S P robabl y the more important outcome, ^nd'the^ypS' 
of outcome about which the least is known in empirica? research? 

neel^c" oe1nfLed C S?o i0nal ^at upgr^din^actors 

?rained worked resuS? "EE"* ° T P ro ^ams as indicated by 
to keen ,m ?S J f o « are curric ulum competencies changed 

to keep .hem up to date? How should new programs be developed in 
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£;R 0n K?i t0 perceived fut ^e needs of the student and/or employer? 
What philosophy and approach should guide institutions in ?he 

clrSfe^ ShOUld institutions back upWeir 

Research Questions 

The first group describes how curricular and instructional 

postsecSndar? SSiSt*^? 1 Pr °" ramS at P^Uc aS^SSit 
?2IfJS2??f? institutions, characterizes curricula and 
instructional processes, and relates outcomes to curricula 
instruction, and institutional characteristics. CUrrlcula ' 

Research Questions Co ncerning Instructio n and 
Curricular Decision Making SS2 ~ 

° SEThI*! cu J' icu i ar decisions made? What roles do 

students, faculty, and advisory committees play in making 
?here?° H ° W BUCh busines s and industry involvement il 



To what extent are courses from general education 

?ra^sSr a Sfp 0C S -? ati ° na i s J uden ts? To what extent are 
transferable skills emphasized and developed in the 
technical courses? 

SSL!" th t eXte ^ and forms of articulation/linkage 
SIS T P° st f ec °ndary occupational education and (i) 

o^ r da S. S - h0 °J S '., (2) ! our -y e « institutions, and 3) 
other training institutions? ' 

° f and h o W ffluch self-paced individualized 
^EESiKS ?ype? H ° W thiS ^ by pr °* ra » area? 

^t-??^ 6 ** 611 ? is COffl Petency-based instruction and 
curriculum going on? How are competencies determined? 

Do the instructional style and content of part-time 

fro^r^ ° ther adjunCt staff systemftlcany differ 
from full-time, permanent faculty? r 

How responsj-a are institutions to the business 

ffiSLS immt is ™ i0 -£SZ* to 
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The second group analyzes students' motivations for attending 
these institutions and gauges how well these institutions are 
fulfilling individual educational expectations given the students' 
varied educational and cultural backgrounds. 

Research Questions Concerning 
Student Motivation and Choices 

o What are the demographic and socio-economic 

characteristics of postsecondary occupational education 
attendees by full-time and part-time? (Age, sex, race, 
income, marital status, handicapped, single parent, LEP) 

o What motivates particular types of students to choose 

particular institutions, programs, and courses? How much 
and how accurate was the information that students use to 
make choices? 

o What types of jobs do students hold while attending 
postsecondary institutions? what kinds of work 
experience did they have previously? if currently 
working, how much support or conflict is received from 
the employers with respect to education? 

o How flexible are entrance requirements? what are they? 
How flexible are course admission requirements? 

o To what extent is learning aotivated by grades? By 
occupational aspirations? other motivational factors? 

o Are these institutions serving as channels of opportunity 
fur minorities and other disadvantaged populations? 

o What are the graduation rates? Who are the finishers? 
What students drop out? Why? Aside from education and 
training, what happens to them? 

In summary, the framework that has been developed highlights 
the issues, is dynamic in nature, and focuses on internal 
institutional decision making and input relationships within the 
institutional context. This model explores the issues of the 
effectiveness of current curricula and instruction and of meeting 
the needs of a heterogeneous population of students. 
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CHAPTER 3 

SURVEY DESIGN: UNIT OF ANALYSIS AND UNIVERSE LISTING 



This chapter addresses the unit of analysis for the oroDosed 

SSSk SeV6ra J alternativ * »nits were considered and thenT 
decision was made and is documented here, once the unit of 

an ^?ni%r S s ? ecified ' effo ^ was invested in the task o? 
listing the universe so that a sample could be chosen. 

Unit of Analy sis 

™ 4.2L d 5°f Sion made early in the development of the survey desian 
» a ft?,fjf ra } nation of the units of observation and analvsis 

courses Ut ir a nsSer d ^ in ? tituti °nS' Pr ° gra » S ' ^^"SiSS ' 
courses. To answer questions such as what types of schools or 

S£i2S!u Par J ic f pat<i in 3 " 2 + 2 " articulation arrangement with 
ofle? jSa ■SS 1 ? ° r What S ? are of P°«tsecondary insti?u?ions 
S£ 5 I a ? H ain i ng or receive funding from the Carl D. Perkins 

tt.^^?"^^** Unit ° f °nservauSnand 
analysis wouia be the institution. To answer guestions such as to 

wnat 2S2t are a S^V??r itte . eS oSrlSSS cnSce? to 

wnat extent are basic skills emphasized in curricula nr 

systematic differences in the characteristics of ?ndiv!duals the 
complete programs vis-a-vis those who do not, the appropriate unit 
of analysis would be the program or department? Finall? to 
answer questions such as what types of courses are ? a «lht 
individualized instruction or whit differences exL£ ™ 9 
task between part-time and full-time iSc?ors, Se SniJ of 
analysis should be individual courses. u ^ ors ' Tn e unit of 

<n«^^? ng tn,5Se choices, the project staff decided to rely on 
institutions as the primary unit of analysis. However in addi- 
tion to collecting data about the institution, the lilt f win 
randomly select two programs from each institution, two inst rue - 

tS? f 5eigS?f w?n 9 br co ^ ^ f Ud6ntS taug^V^inSruc- 

„7?i J! 7 e constr ucted for each of these respondents 

2 *S * U 1 be the Averse of the probabilities of selection adlust- 

?otf?s n o nr !nK n ?„;< SO that tne data can be aggregated to na?ional 
totals for institutions, programs, faculty, and students. 
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Definition of Universe 



4 1 P ro ? ides the ^les used to define the universe of 

i? til "SlSlSJ?? f*^" , Pi f 8t ? f a11 ' for logistical reasons, 

Sf t , inc i Ude only institutions in the 50 states and 

the District of Columbia, second, proprietary institutions were 
excluded. The reasons for this exclusion are threefold, in the 

^U^SJE? J S £V? n ! ra ! e analvses and data that will inform 
H^T^?J%? nd adfflinis trators. Relative to public or indepen- 
dent institutions, proprietary schools tend to operate within less 
environments and offer fewer intervening mechanisms for 
i;™«™ 0n 2; Pf°P rietar y institutions and, in particular, 
£S if Program offerings, are less stable in nature and were deemed 
*L?™° VS** ° f , a "? ovin 9 target" for a deliberative, rigorously 
designed data collection effort. Third, the sheer numbers of 
institutions— there are perhaps three times as many proprietary 
institutions as public and independent schools— would have 
expanded the study to unmanageable proportions. 1 

4 M «* <?!?f4 third ° ondition used to define the universe was that the 
institutions offer a course of study in an occupational field 
leading to a vocational certificate or associate degree, in 
theory, this condition meant that in the intent of the student, 
the course of study was not being pursued for the purpose of 
S 3 " 8 11 r 9 ^ t ? a ?f c falaureate or higher degree. This is meant 
to screen out institutions that offer only, noncredit-bearing 
continuing education programs, adult basic education (ABE) 
aZZZllT' f hort Z t X! B custo *ized or basic skill training programs, 
avocational or hobby programs, general (liberal arts) associate 
degree, baccalaureate, or higher degree-granting programs. 

SJJSS* 1 * condi ti°n involved the exclusion of institutions 
that offered programs in only certain specialized fields that is 
cosmetology real estate/ finance, religion, nursIng/meScaf ' 
£125 X' ar ? 8 ' travel ag ents, flight/aviation, and so 

2S?;i«? , fh? k i OI ? a K £o E, th * s * fusions lies primarily in the 
litti^t J ^ adB,1 ? iS ^f ti ? n ' curric "lum, and instructional 
missions of these institutions are generally organized around a 

£ r S 9r ? ln ' ? nd fc ? e or g a ni^tional decision-making and Student 
choice behavior is quite distinct from educational aglncies 
offering multiple programs. Furthermore, the research design 
°*iif 4 for classroom observation which may not be feasible or 
Sample) 1 8006 theSS programs (nursing, aviation, for 



♦J^SJSJK?^ 1 *^ institutions do offer an alterantive choice 
fectS ?n JhoTJ ? 9 occu P at ional training and are a significant 
6 total education and training enterprise. Those 

aJal^sis a effort Warrant * SiaUar data collect ion and 
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EXHIBIT 1 



RULES FOR INCLUDING AN INSTITUTION IN 
THE UNIVERSE TO BE ANALYZED 

1. In United States 

2. Public or Nonprofit 

3. offers Associate degree or Vocational Certificate in 
applied field representing 1 or more but less than 4 years 
of work beyond grade 12 or equivalent 

4. Exclude institutions that offer only specialized programs 
in the following fields: 

— Beauty/Barber/Cosmetology 

— Real estate/Banking/Finance 

— Flight/ Aviation 

— Travel agent 
~ Bible/Religion 

— Fine arts 

— Nursing/Medical technician 

— Miscellaneous (e.g., Boatbuilding, Dog grooming, 
etc. ) 

5. Exclude institutions whose missions are not primarily 
education, such as the following: 

— Community based organizations 

— Apprenticeship programs 

— Job Corps Centers 

— Vocational rehabilitation programs 

— Penal institutions 
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Along similar lines, the decision was made to exclude certain 
training deliverers whose primary missions were not educational in 
nature—Community based organizations, apprenticeship programs, 
Job Corps centers, vocational rehabilitation agencies, and penal 
institutional programs. Although it is doubtless that relevant 
vocational education, some of which is postsecondary in nature, is 
offered by these types of institutions, it was decided that they 
are sufficiently distinct in their primary missions as to confound 
the resulting data. 



Stratification of Universe 

Even within the institutions remaining after the definitional 
screens were applied, it was felt that enough variation existed 
among three types of institutions as to consider stratification of 
th^ sample by those types. Specifically, institutions were clas- 
sified into the following: 

o Community or Junior Colleges 

o Technical Institutes 



o Colleges or Universities and Branch Affiliates. 

Community or Junior Colleges were defined as 2-year institutions 
that offer associate degree programs and that have (or had) a 
substantial transfer mission. Technical Institutes are a 
heterogenous mixture. Their primary or organizing mission is 
technical/occupational education and they may offer applied 
associate degrees or vocational certificates. The type of 
institution predominating in this category is vocational-technical 
institutes that offer occupational and adult education programs. 
Colleges or universit ies and affiliates offer baccalaureate and 
higher degrees as their main emphasis, but typically have a small 
number of occupational programs that award an associate degree or 
vocational certificate. This category includes branch campuses - 
that may offer only 2-year programs. 

In general, all campuses from institutions having multiple 
campuses were included— but only those campuses that offer 
occupational programs and have a local administrator/director. As 
explained below, in constructing the universe listing, some 
reliance was placed on judgments by state or institutional 
officials, so the listing of institutions may not be totally 
consistent in its treatment of multiple campus institutions. 



Universe Listing 



Having determined the types of institutions to include in the 
universe, the next process to be undertaken was to list that 
universe. This was not an easy task, one source of the data was 
a public use tape from the U.S. Department of Education (Center 
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for Statistics 1986) that provides information on 16 008 
?o^ir da S/ nS ^ tU ? io 2^ in the 50 states •S/Shi District of 
on 5£ ?aoe lor'ea^ tTl^^X "«"-«P°rted data provided 
Sl*S STlSLSSS cr f iter": 80h0 ° 18 ' 3 ' 5 " foUnd that "* 

° Sftfij.'JSS? 1 " Pri " arUy f ° r persons » h ° « 
o Offers occupational instruction 

° ? f yea?s d b^ond SSS? 1 ?; ° r S ertlfiCate Pr °* ram of less th ^n 
2 , grade 12 °* degree, diploma, or certificate 

grade ?2 2 bUt l6SS than 4 years of work 

o Is public or nonprofit private. 

H^S^nSSS^ 1982 Postseco ndarv Schools with Occupational 
Programs (National Center for E ducational Statistics 1982) 2 1 47 

?£iowin°g r iSST^f^ 1 *^ are identifie * as - of l£ 7 

o Vocational/technical 

o Technical institutecational/technical 

o Junior/community college 

o College 2 

Between the two lists, there was a significant number of 
dir^2w Cie H ; J nstituti °ns were listed onthe Spe ZTnlt f n the 

for^ 1 ^fresSl?! ~, f¥? ~ S^iU^-SS^" 
SS^S beCaU f e {1) **** were on the computer iape an"in Se ^82 

o??ic?alsMSd™enrr h rS°li?', b ? relying on or"™rLnal 
la'r^S sraSTrett ^adulr'elucarjon SKS^ ^.SSS- 

listing in the app endix reflects as complete a list as could be 

2 Types of schools excluded were Business/commercial 

^STEfe.! school, 
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compiled within the resources and scope of the design. Further- 
more, as long as any inaccuracies or omissions are not systematic 
in nature, the resulting survey data will give an unbiased picture 
of postsecondary occupational education. 
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CHAPTER 4 

SURVEY DESIGN: MEDIA AND RESPONSE CONCERNS 



™iiJ5 ?l!LH! n !? a des }*) of surveys, the issue of whether to 
collect information by interviews in person, by telephone, or by 

Sftrl Jf^ 0 ? 51 ^ 10 ? ° f £ hose three aust be confronted. 
SSiSfl? J made in making the choice are between cost, 

and response rates. In-person interviews are the most 
expensive, but they also usually provide the most valid 
information and achieve the highest response rates. Mail, on the 
other hand is generally the least expensive medium, but mail 
surveys typically suffer from low response rates. Telephone 
interviews generally lie in between in-person and mail data 
collection in terms of cost, validity, and response. 

. 4 .. In 4 or ?f r to accomplish the dual objectives of gathering a 
statistically valid, representative picture of postlecondar? 
J£2 a ^-oJ educa * ion and of gaining a thorough understanding of 
Smb?^i?i° n :? ak1 -? P rocesses of institutions and students, a 

aa tJ and in 'P erson data collection methods will be 
employed. The mail component of the data collection design is 
referred to as a survey and the in-person component as case 
studies. The reason for undertaking the complementary approaches 
of survey and case studies is straightforward. The survey Sill 
allow generalization to the nation as a whole and to each of the 
institutional-type strata the answers to many of the research 
questions posed in Chapter 2. However, surveys are limited in 
ofSn ™L« he ° f in ? oraatio » that 'they can captuS and Sey 

STSLfif! impor * ant evidence about situational factors that help 
to explain what is going on and why. site visits by trained 
observers will be undertaken to achieve this more cLpre^ensive 
understanding of the institutions to be surveyed. comprenenslve 

i m mioS%h e J i ^° n - t ? r6ly ° n data c °llection through the mail 
Sue tha£ LS^io^I acce ? ta 5 le leV6lS ° f res P^se will be an 
undertS^ ?o fnh^ b resolved - Several activities will be 

E?22 2 enhance response. First, a number of postsecondary 
SSfici? JL?^ 10 " fflembers 5iP organizations were contacted to Y 
s?udS L^v^^2 d0r ? eiUent ? nd deration in the survey and case 
Su«hL ^ * P r °iect staff is pleased to indicate that a 

number of the organizations contacted (listed in exhibit 2) have 

a nsU?uSoSf«n? r^ rS r en J' Co "es^ondence wiS Se sampJed 
institutions will indicate that the endorsement of these p 
organizations has been secured. ^ment or tnese 
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Second, at each institution sampled for the survey, the 
project will establish a liaison relationship with an individual 
on site. (The individuals will typically be in the public 
relations office of the central administration.) This individual 

be J eauner ? ted di f ectl Y (° r indirectly through a donation to 
the institution's scholarship or development fund at the 
discretion of the institution's president). It will be clearly 
indicated to the institutional liaison that it is her or his 
responsibility to follow up on respondents and maximize 
completions. The liaison's name and position will be placed on 
each survey form. 



EXHIBIT 2 

AGENCIES THAT HAVE ENDORSED THE POSTSECONDARY 
DATA COLLECTION SURVEY 

American Association of Community and Junior Colleges 
American Technical Education Association 
American Vocational Association/Technical Education 
Division 

Association of Community College Trustees 
National Alliance of Community and Technical Colleges 
National Association of state Directors of Vocational 
Education 

National Council for Occupational Education 
National Council of state Directors of Community/Junior 
Colleges 



Finally, students and instructors will be remunerated 
directly for completed responses. 

4- w ith these activities and procedures in place, a response 
rate of 50 percent for the survey is anticipated. Project staff 

~~L.SE!?* t S e , St fS e ?Y ° f Particularly targeting for follow-up 
respondents at institutions where most of the potential responses 
522 ^ e ^ re °? y 6 oA /escribed below, data will be collected 
from a potential 20 individuals at each institution. If 14 
responses are received from one institution and only 7 from 
J" 0 ^' higher priority will be placed on the former institution 
in terms of follow-up. 

«i*n !5L n ! Xt cha P ter of the report turns to the precise sampling 
plan used to generate both the mail and in-person samples. 
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CHAPTER 5 



SURVEY DESIGN: SAMPLING PLAN 



The sampling plan for the survey component of the study 
involves a simple random sample of institutions comprising the 
universe of institutions as previously defined. The institutions 
?Si^5 d . fo f.i«;. case studies will be sampled judgmentally using 
type of institution and geographic region as criteria. Each 
sampling plan is discussed below. 

Sampling Plan for Mail Survey 

Sample sizes will be determined, by simple random sampling for 

K2 P ^ 10nS \ f0 L® Xainple ' the P r °Portion of institutions in which 
the placement office provides input on curriculum decisions, or 
the proportion of institutions with formal assessme-t mechanisms 
±n place for all incoming students, call P, the peculation or 
true proportion, and p the sample proportion. The standard error 
of p can be represented as follows: 



(1) se(p) 



where 



se(p) 
fpc 
n 
N 



[(i-fpc) pq-pni/2 

n»l 



standard error of p 
finite population correction 
sample size 
population size. 



= n/N 



To achieve (l - « ) percent statistical raliability (in a two- 
tailed test) 3 that the true proportion is within a id range of 
the sample proportion (p-d < P< p+d) the required comple ted sample 
size depends on N, 6, d, and P. For example, if d =.05 and 6^5 
then the necessary sample size depends on N and P as follows: 



N 


1 .50 


.70 


.90 


200 


134 


126 


84 


500 


222 


200 


111 


1000 


286 


251 


125 


2000 


334 


287 


133 


2200 


337 


290 


134 



(1- 6/2) percent validity on a one-tailed test. 
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This table indicates that since the total population of institu- 
JS°?H*iS the universe numbers around 2,200, if the true proportion 
of interest is .50, then a random sample of 337 will produce a 
sample proportion of between .45 and .55 95 times out of loo. If 
a larger range of error were acceptable, say d=.10, then the 

UUJ**!!!* 7 S ?2 P i 6 t0 P roduce a s a«>Ple proportion between .40 

and .60 would be 95 instead of 337. on the other hand if a 

™^ e £ r S!f 6 ° f error were desi rable, F ay +.03, the sample size 
could oe 738 • "~ 

The error range of .05 was judged to be most reasonable, and 
the proposed completed sample size target was set at 340. With an 
assumed response rate of .50, this requires a sample of 680, or a 

SSt&LTS append?' i? 1 ' ^ inStitutions actua11 * —PI- are 

Digressi on on Stratified Random Sampling 

As discussed above, the institutions in our universe were 
ESSE"*?? t0 J 1 ****** Primary categories of community and 
junior colleges, technical institutes, and universities and 
colleges plus branch campuses. Of the total institutions 
comprising the universe, 1,060 (or 48.0 percent) belong to the 

SSySS-^^K^^^S 610 (27 * 6 pe?cent > are technical 

li??™' a ? d t he , reniaini ng 540 (24.4 percent) are universities 
S^SliS 9 Ik. includi ng branches. With the simple random sampling 
proposed, the sample will be allocated across these three 

« 2! types in approximately the the same proportion as they 
exist in the population (expected values of 326, 188, and 166. 
respectively). An alternative sampling plan that was considered 
?5no Lt^A 2" 3 stra tified ra ndom sample, where each institutional 
type would be considered a separate universe. To achieve the 
precision for each strata that is being suggested for the overall 
y^V. completed sample size of 760 or an initial 
sample of 1,520 which is beyond the means of thit project. 

™ mar 9 in - of error is relaxed for each strata, however, 

say to .08 rather than .05, then the required sampled sizes for 
the three strata would be 270, 250, and 240 respectively? Thf 
£S£/II Pl ? Si l e JIt 0) WOUld be onl y sl ightly larger than simple 
51i£ d?«erent allocation across institution type would be 

^nJ^T^fi 0 " t0 rely on a siffl P le randoni sam P le and propor- 
IZSSL 11 OCation versus a stratified random sample with larger 
margins of error needs to be defended. Kish (1965) suggests that 

P D r S?« nal sa »Pling is rarely to be preferred when samplSg 
SLE52? rti S n8 because such samples, are not self -weighting (each 
no? ^£ ?K. aS Pf obabilit y) and the gain in efficiency is 

not worth the costs in terms of confusion caused by unequal 

S 1 S*S!'wiSM; ro3 ? Ct i 8ta ". relied ° n this rule °f thumb and chose 
to stay with the simple random sampling approach. 
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Sample Characteristic** 



the allocation across institutional tvoe is oul?o „i™ Z ' 

colleges (including branch campuses) . Across the It. 
SoffiaTOXneW ^"^^cnosen^ Stt of 
ihe Entries in 1 ?„ S ° h0 ?f 1 in Calif °«>*<> and Pennsylvania. 

can E^L W"* ?im.s Se unTversI, "S^ 1 " 
e^ecl,?"" Sample is ««°na»ly close to^he* ' "* " 

< r,.nJ5 t 6hOUld be noted that «>« distribution of technical 
Sf^^r^TtS'JS^S'SS, i^oth f in^Se'SnLerse 
80 percent'of ^^•^"SSj^f^S.^SSE^fit'S sof 
«u?f?ra!^ 
co£geTo^^ 



Sampling Plan for Case Studies 

select 22 If 6 inst itutions comprising the sample, 50 will be 
L e s^n° r tSe e ^Sg^gl^ ™ ilti ™» 

TABLE 2 

CASE STUDY SAMPLE BY INSTITUTION TYPE AND CENSUS REGION 

Census Region 



Type 


Northeast 1 


North Central 


South j 


West 


TOTAL 


1 
2 
3 


4 

3 
3 


6 
4 
4 


8 
6 
4 


6 
1 
1 


24 
14 
12 


TOTAL 


10 


14 


18 


8 


50 



be ivSiSSS^M^SS^jSl?^ 1 imitations «iU 
have been received? The fSSif I "i°« s " a written material 

these materials are stm^ SEJ^* b6e " SeleCted because 
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TABLE 1 

SUMMARY DATA ABOUT POSTSECONDARY SAMPLE BY STATE 



9 

ERIC 





Institution Type 






State 








Total Sample 




Community and 


Technical 


Colleges and 




Junior Colleges 


Institutes 


Universities 




Alabama 


10 

(7.4) 


6 

(7.4) 


4 

(2.2) 


20 


Alaska 


7 


0 


1 

(0.6) 


0 




(3.4) 


(0.3) 


Arizona 


8 


0 


0 


8 




(6.8) 


(0) 


(0) 


Arkansas 


4 

(3.7) 


7 

(7.4) 


J 

(3.4) 


14 


California 


42 

(37.5) 


1 

(.9) 


2 

(3.7) 


45 


Colorado 


3 

(5.0) 


2 

(2.5) 


3 

(1.6) 


8 


Connecticut 


3 


4 


1 

(2.8) 


a 




(5.3) 


(5.3) 


o 


Delaware 


2 


1 


1 

(0.6) 






(0.9) 


(0.3) 


4 


District of 


0 


1 

(0.6) 






Columbia 


(0) 


o 

(0.6) 


1 


Florida 


15 


15 


5 


35 




(9.9) 


(11.2) 


(4.3) 


Georgia 


8 

(7.7) 


7 

(9.0) 


7 

(4.3) 


22 


Heuai i 


4 


0 


2 


6 




(2.2) 


(0) 


(1.2) 




Idaho 


0 


1 


1 

(0.9) 






(0.9) 


(0.3) 


2 


1 1 1 inois 


18 


1 


5 


24 




(17.0) 


(1.6) 


(2.5) 


Indiana 


8 


1 


10 


1? 




(5.9) 


(0.6) 


(8.7) 


Iowa 


8 

(8.4) 


0 

(0) 


2 

(0.9) 


10 


Kansas 


10 

(7.4) 


2 

(4.3) 


5 

(4.0) 


17 


Kentucky 


3 


10 


2 


15 




(4.3) 


(8.4) 


(5.0) 


Louisiana 


0 

(2.2) 


12 
(16.4) 


6 

(4.7) 


18 


Maine 


1 


0 


0 


1 




(0.9) 


(1-6) 


(2.8) 


Maryland 


7 


1 


1 

(0.9) 






(5.9) 


(0.3) 


9 


Massachusetts 


9 


10 


4 


23 




(10.5) 


<7.8> 


(3.4) 


Michigan 


13 


3 


9 


25 




(12.4) 


(3.1) 


(8.7) 



26 



41 



Table 1- -Continued 
SUMMARY OATA ABOUT POSTSECOMOARY SAMPLE BY STATE 



ERIC 





Institution Tvdc 






State 








T r\ ♦ ft 1 1 




Community and 


Technical 


Colleges and 


Total Sample 




Junior Colleges 


Institutes 


Universities 




M { nnitinti 




16 


2 


24 




(6.5) 


(14 0) 


(2.2) 


M { iiour { 




15 


7 


25 




(5.0) 


(12 1 i 


(6.2) 


M 1 fifi i «ft i nni 


5 


0 


0 


5 




(8.7) 


(0) 


(0.9) 




Mont an* 

nvii vol IB 


1 


2 


1 

(1.2) 






(2.2) 


(1.6) 


4 


Nebraska 


3 


0 


1 

(2.5) 






(4.3) 


(0.3) 


4 


Nevada 


2 


0 


2 






(1.2) 


(0) 


(0.6) 


4 


New Hantaan fr» 


3 


2 


6 


11 




(2.?) 




(5.3) 


Nau J^rt »v 


5 

(6.8) 


8 

(7 1 } 


7 

(2.8) 


20 


Nau Mivlrrt 
"cm ncA i cu 


4 

1 

(1.6) 


1 

(2.2) 


0 

(3.4) 


2 


New York 


21 

(18.0) 


2 

(0.6) 


9 

(9.3) 


32 


North Carol \nm 
""i wOl Ul ilia 


21 

(20.2) 


1 

(0.3) 


4 

(3.1) 


26 


North Dakota 


/ 

H 


0 


1 

(1.9) 






(1.9) 


(0) 


5 


Ohio 


7 

(8.4) 


8 

(8.7) 


12 
(11.8) 


27 


Ok t ahoma 


6 


10 


2 


18 




(3.7) 


Ml CN 
V < 1 ■ J ) 


(2.5) 


Oregon 


6 


0 


1 

(0.9) 






(4.0) 


(0) 


7 


r ennsy i van 1 a 


8 

(8.4) 


17 
(16.7) 


20 

(16.4) 


45 




0 


0 


2 






(0.6) 


(0> 


(2.8) 


2 


ouuin uaroiina 


5 

(7.1) 


0 

(2.2) 


3 

(2.5) 


8 


South Oakota 


0 

(0.6) 


4 

(3.1) 


2 

(3.4) 


6 


Tennessee 


5 9 9 
(4 -°> (13.0) (4.7) 


23 


Texas 


19 
(21.7) 


1 

(0.9) 


5 

(4.7) 


25 


Utah 


2 

(2.2) 


2 

(1.9) 


2 

(2.2) 


6 


Vermont 


2 

(1.2) 


0 

(0) 


1 

(1.6) 


3 



do 



27 



Table* -1 Continued 



SUMMARY DATA ABOUT POSTSECONDARY SAMPLE, BY STATE 



State 


Institution Type 


Total Sample 




Community and 
Junior Col leges 


{Technical 
j institutes 
— 1 


Colleges and 
Universities 


Virginia 


9 

(9.3) 


3 

KOmC) 


2 

(2.2) 


14 


Washington 


11 

(8.7) 


1 

(1.6) 


1 

(.6) 


13 


West Virginia 


2 

(2.2) 


7 

(6.6) 


3 

(4.3) 


12 


Wisconsin 


7 


1 


2 


10 




(7.4) 


(2.2) 


(1.9) 


Wyoming 


2 

(2.2) 


1 

(0.6) 


0 
(0) 


3 


TOTAL 


348 


196 


181 


726 



NOTE: Number in parentheses Is expected size of sample. 
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CHAPTER 6 

SURVEY DESIGN: QUESTIONNAIRE DEVELOPMENT 



tion l« ?£ respondents will be surveyed at each institu- 

wiJ,%flT Jfi*?' mall survey. First, the president of the 
institution will be asked a number of questions that relate to the 
JnS??; 1 ^ and lns ^ tuti °^ the kinds of students that attend the 
SoSiS Ut i^'. and fa f ° r t affect c ^riculum and inaction? 

Itl J d A^ e / erS ° n ** ?5 arge of P lac ^nt will be surveyed about 
2ud«Sf «? ♦S r T r «.f! i f ? nCe and P lacemen * assistance of fered to 
Kird Lr J5S i; S ^ tU ? l0 I, an ?, ab0Ut buslne ** interactions. 
SndoilJ anf «LS S*! lnstltutlons ' two programs will be chosen 
randomly and their chairpersons will be surveyed about their roles 

FSu??h ^ e ? tl ? nS ? f th ! Cllrrlc "l^ decisionmaking process. 

two instructors from each of the two programs will be 
randomly chosen and asked about the courses they teach , facili- 
ties, instructional delivery, and their perceptions of stSdents 
and colleagues. Finally, we will randomly selec? three XuSnts 
from courses being taught by th. four instructors . The students 
encL^S^edu^f their P rior educational and work e^ert? * 
factors educ ational and occupational goals, and motivational 



Mail Survey Instrumentation 

^ ThS te ^ of thls chapter is presented mostly in tabular form 
eant t0 prOVlde purification for the vaJious it2n"co^ 
5?U2SJ^^ The guestionnaires^hems^es 

1« Administrative Official Survey 
Item Purpose 



Justification 



Governance Structure 



1. and Size and structure 
2 * of administrators 

office 



Line and staff structure is a 
characterization of organiza- 
tional structure 

Ratio of total employees in 
office to total enrollment 
or total staff size measures 
"administrative burden" 
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3. 



Board of directors 



Size of board may be indicator 
of administrative efficiency 



4. 



Functions of board 



Share of board from business 
is indication of business 
linkage 

Share elected or appointed 
by elected official mea- 
sures independence and 
accountability 

Board approval of courses or 
programs indicates extent to 
which board gets involved with 
curriculum 

Board approval of membership 
on boards or other service 
agencies indicates extent to 
which board gets involved with 
faculty/staff duties 

Board involvement with feder- 
al fund applications indi- 
cates extent to which board 
is involved in resource 
development 



Faculty 
5. 



6. 



Faculty coverage under 
collective bargaining 
and tenure system 



Factors affecting 
salaries 



7. 



Faculty turnover 



Measures unionization and 
tenure system, which affect 
instruction and institutional 
flexibility 

Measures relative importance 
of various factors as incen- 
tives for faculty— teaching 
quality, business interaction, 
collective bargaining, profes- 
sional activities, and so 
forth 

Turnover measures faculty 
satisfaction with their jobs 
and quality of faculty 
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Factors Influencing Curriculum 
and Institution 



8, 



Goals of the 
institution 



Groups that influ- 
ence curriculum and 
instruction 



10, 



Factors that influ- 
ence curriculum and 
instruction 



11, 



12, 



Program evaluation 
frequency 



Policies instituted 
or recommended to 
improve quality 



Gauges institution's overall 
philosophy among providing 
specific skill training (re- 
sponse f ) , upgrading basic 
skills (b) , or providing 
general training (c,g) 

Establishes importance of 
various people or groups in 
establishing or revising the 
curriculum and in determining 
instructional methods 

Measures extent to which CEO 
perceives himself or herself 
as influencing curriculum or 
instruction 

Measures extent to which ex- 
ternal parties (business and 
industry, government agencies, 
etc.) influence curriculum and 
instruction 

Previous question investigates 
who influences curriculum and 
instruction; this question 
investigates why. items of 
particular interest include — 

— basic skill preparation (a) 

— part-time or adjunct 
staff (b) 

— collective bargaining (g) 

— inadequate science and math 
background (h) 

— open-entry policy (1) 

Reports how often programs 
are evaluated internally and 
externally 

Reports whether institution 
has or is considering any of 
a set of policies that are 
thought to upgrade quality 

Measures extent to which 
institution is responding to 
general excellence movement. 
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46 



Government Funding 



13 . and 
14 



Federal vocational 
education or JTPA 
funding 



15. 



Request for sources 
and uses of funds 



Measures extent to which in- 
stitution actively pursues 
federal funds 

Allows analyses to be cate- 
gorized by whether institution 
receives Carl Perkins funds or 
not 

Allows aquisition of budget 
summary data from the 
administrator 

Enables calculation of the 
share of budget spent on par- 
ticular categories to be used 
as explanatory variables 



Linkages with External Institutions 



16. 



Use of facilities or 
instructors on campus 



17. 



18. and 
19. 



Use of staff or re- 
sources off campus 

Co-op or internship 



20. 



Linkage with secondary 
schools 



Determines how many and which 
government- funded or custom- 
ized training programs use on- 
campus facilities and/or staff 

Measures linkage with busi- 
ness and industry (item d) or 
military (e) 

Determines degree of institu- 
tional cooperation in working 
with institutions off campus 

Measures importance placed on 
work experience components of 
education through percentage 
of students engaged in such 
activity and percentage get- 
ting credit for it 

Determines whether institu- 
tion is engaged in particular 
linkage activities with sec- 
ondary schools; data will be 
compared/contrasted with high 
school study data 
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7 



21. 



22, 



Involvement with 
community-based eco- 
nomic development 

Involvement with re- 
gional planning group 



23, 



Rank ordering of im- 
portance of linkages 



Measures involvement or em- 
phasis on economic develop- 
ment 

Measures extent of regional 
planning being conducted by 
vocational education institu- 
tions; such planning should 
reduce duplication of services 
and programs and allow more 
resources to be brought to 
institution through sharing 
arrangements 

Indicates the priority placed 
on the institution's link- 
ages; this priority measures 
the importance of these ex- 
ternal parties in influencing 
curricula 

Measures priority placed on 
working with business/industry 
(items c,d) 



Personal Characteristics 



24. 

through 
26. 



Age, gender, ethnic- 
ity 



27. 



Education, disci- 
cipline(s) 



28. 



29. 



Year highest degree 
completed 

Teaching experience 



Compiles demographic charac- 
teristics about administrator 



Determines education back- 
ground of administrator 

Measures how many administra- 
tors have doctorates; how many 
are professional educators; 
how many have technical/ 
occupational education 
backgrounds 

Measures recency of education 



Measures teaching experience, 
if any, of administrator 
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30. 

through 
33. 



Employment history 



Compiles recent employment 

background of administrator 



Determines whether administra- 
tor has recent work experience 
in private sector 

Attached to the administrative official survey form is a 
SE P Jne?£ i? tende l t0 S 0 } 1 ?* * eneral statistical data concerning 
!dvi«of J?5 io f The , a <J;inistrative official respondent will be 9 
rtlillL free to h; ve an individual from the institutional 

research office complete the supplement. 



2 - Administr ative Official Survey Supplement 



Item 



SI. 

through 
S3. 



Purpose 

Identification 



Justification 

Determines which official com- 
pletes supplement 



Community Characteristics 
S4. Urban/rural 



S5. 



36. 



S7. 



Population size 



Ethnicity of pop- 
ulation 



Economic disadvan- 
tagedness in 
community 



Provides general description 
of community 

Provides general description 
of community 

Provides general description 
of community 

Allows comparison of ethnicity 
of enrollment to ethnicity of 
population 

Provides general description 



Institutional Character* sties 



S8. 



Enrol lment/occupa- 
tional vs. transfer 



Measures enrollment, which 
will be key in comparisons 
across institutions; it will 
often be the case that statis- 
tics will calculated as 
ratios with enrollment in 
denominator 
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Measures percentage of enroll- 
ment that are part-time 



Student Characteristics 
S9. 



S10. 



Gender, ethnicity, 
handicapped status, 
LEP status, family 
income, family 
status of student 
body 

Admission requirements 



Determines percentage of 
enrollment in occupational 
versus general (or transfer) 
program 



Provides general description 
of students 

Measures need for special 
assistance for handicapped, 
LEP, and so forth 

Measures extent of open 
admissions 



Sll, 



S12, 



Handicapping condi- 
tions 



Program choices of 
handicapped 



S13. 



S14. 



LEP classification 



Program choice of 
LEP students 



Measures selectivity of 
admissions 

Provides general description 

Indicates institution's abil- 
ity to educate handicapped 
students 

Measures what percentage of 
handicapped student popula- 
tion require developmental 
programs 

Determines distribution of 
programs between occupational 
areas and transfer areas 

Reports how institutions 
determine LEP status 

Measures what percentage re- 
quire developmental programs 

Determines distribution be- 
tween occupational and trans- 
fer program areas 
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3. Placement Director Survey 



Item 



Purpose 



Justification 



Career Guidance and 
Student Services 



1. 



2. 



3. 



4. 



5. 



6. 



7. 



Goals of career guid- 
dance or placement 



Written plan 



Content of written 
plan 



Types of instruction 



Information provision 
in languages other 
than English 

Aptitude or career in- 
terest inventories 



Student career 
activities 



Determines relative importance 
of placement , career guidance, 
and working with special popu- 
lations 

Determines whether a formal, 
written plan exists 

Measures breadth of written 
plan for career guidance 
program 

Determines the types of skills 
emphasized by placement office 

Measures percentages of stu- 
dents who receive instruction 
in certain methods of career 
guidance 

Indicates institutional accom- 
modation to LEP students 



Indicates whether placement 
office uses formal tests and/ 
or inventories in its career 
guidance activities 

Measures percentages of stu- 
dents that engage in various 
activities to assist those 
students in achieving career 
outcomes 



Placement Office 
Characteristics" 



8. 



9. 



ERLC 



Staff size 



Waiting time 



36 



Provides a general descriptor 
of placement program 

Measures typical waiting time 
to see a counselor 

Indicates understaf f ing, if 
present 
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Staff activities Measures involvement of place- 

ment staff in various activi- 
ties related to and not 
related to career guidance 

Determines whether the place- 
ment office gets involved in 
curriculum decision making 

Measures how extensively 
placement personnel are 
involved with business and 
industry 



Placement 

11. Sources of job 

listings 



12. Placement rates, by 

completer status 



Personal and Job 
Characteristics " 

13. Experience in place- 
ment 

14. and Education, degree 



16. Inservice, preser 

vice training 



17. Time spent on spec 

ial populations 



Determines how extensively 
involved the placement office 
is in developing jobs 

Provides key outcome variables 



Allows separate analysis by 
completer or noncompleter 

Determines if further educa- 
tion or military are consid- 
ered positive placements 



Provides general description 



Provides general description 



Measures extent to which 
placement/guidance staff 
have been trained to meet 
needs of special populations 

Comparison question to prev- 
ious questions to determine 
average weekly hours spent on 
counseling special populations 
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18. 



Involvement in eco- 
nomic development 
activities 



Measures involvement with 
business and industry 



19* Age, gender, 

through ethnicity 
21. 



Measures whether economic 
development is a priority at 
this institution 

Provides general description 



4^ Chairperson Survey 
Item Purpose 

1« Identification 

through 

3. 



Justification 



Program Characteristics 
4. Prog am enrollment 



5. 



Program faculty 



6, 



Program budget 



Program advisory 
committee 



Determines 'size of program in 
student FTEs 

Measures size of faculty in 
program 

Determines how much reliance 
is placed on permanent, full- 
time instructors 

Measures program size 

Allows examination of equity 
of budget per FTE enrollee; 
expect high tech classes to be 
much greater than others 

Provides general descriptive 
data about advisory committee 

Indicates how active commit- 
tee is according to nuiober of 
meetings held 

Indicates involvement with 
private sector through busi- 
ness and industry 
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S3 



Program Content 



8. 



9. 



10, 



11. 



12. 



13. 



14. 

through 
16 



17. 



Type of degree 



Number of courses 



Number of program 
completers 



Student outcomes 



Groups influencing 
curriculum and in- 
struction (Repeats 
question on admin- 
istrator's survey) 



Curriculum emphases 
on specific occupa- 
tional, general, or 
basic skills 

Work-experience- 
based curriculum 



Competency-based 
strategies 



Categorizes programs as to 
whether they lead to an assoc- 
iate degree or vocational 
certificate 

Provides general descriptor of 
program 

Collects completion data which 
may be used as outcome measure 
for the program or department 

Indicates retention rate 

Provides information on rea- 
sons for noncompletion (pro- 
gram vs. student initiative) 

Confirms or disconfirms ad- 
ministrator's perspective on 
importance of various parties 
in curriculum decision making 

Measures extent to which 
chairperson perceives himself 
or herself as influencing 
curriculum or instruction 

Measures extent to which ex- 
ternal parties (business and 
industry, government agencies, 
and others) influence cur- 
riculum and instruction 

Measures how much emphasis (in 
percentage terms) is placed on 
specific occupational, gener- 
al, or basic skills 

Measures emphases placed on 
internship, cooperative educa- 
tion, or work-study 

Indicates how active employ- 
ers are in program, for exam- 
ple through co-op arrangements 

Identifies whether program is 
competency ba&ed and what types 
of curricular/instructional 
strategies are followed 
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18, 



Hidden curriculum 



19, 



20, 



Factors affecting 
faculty salaries 
(Repeats question 
from administrator's 
survey) 



Staff development 
requirement 



21, 
22. 



23 



24. 



Staff development 
budget 

Size of instructional 
staff and instructor 
turnover 



Goals of the institu- 
tion (Repeats ques- 
tion from administra- 
tor's survey) 

Factors influencing 
curriculum and in- 
struction (Repeats 
question from admin- 
istrator's survey) 



Attempts to measure the align- 
ment between official and 
delivered curriculum 

Indicates program flexibility 
and autonomy 

Measures relative importance 
of various factors as incen- 
tives faculty — teaching ~^al- 
ity, business interaction, 
collective bargaining, and so 
forth 

Open-ended question to de- 
termine what types of formal 
staff development require- 
ments programs have been 
established 

Determines whether staff de- 
velopment is an emphasis for 
the program/department 

Measures priority placed on 
staff development 

Measures permanent vs. tempo- 
rary staff; full-time vs. 
part-time staff 

Measures teaching staff 
turnover 

Determines whether the program 
staff or chair agree upon the 
institutional mission with 
administration 

Gives chair f s perspective on 
factors that influence cur- 
riculum and instruction (as 
(as opposed to individuals, as 
in question 12) 

Determines influence of fol- 
lowing items of particular 
interest : 

— basic skills prep, (a) 
—part-time staff (b) 
— collective bargaining (g) 
— poor science and math 

background (h) 
— open admissions (1) 
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25. Classroom visits 



Indicates emphasis on teaching 
quality and evaluation 



Facilities 

26. Rank order needs 



27, 



Value of contribu- 
tion 



28, 



Harder to update — 
staff or facilities 



Measures whether evaluation 
differs between permanent or 
temporary staff 



Measures priorities placed on 
various facility needs or 
deficiencies 

Measures extent to which pro- 
gram benefits financially from 
donated equipment or facilities 

Allows examination of the cor- 
relation of the two responses 
with institution and program 
characteristics 



Students 



29. 



30. 



Gender, ethnicity, 
handicapped status, 
LSP status, economic 
disadvantagedness 
status, family status 



Enrollment in develop- 
mental courses or 
special services 



Provides general description 
of students enrolled in 
program 

Measures need for assistance 
to special groups 

Measures adequacy of student 
preparation 

Gives general ability indica- 
tor of students in program 



Program Improvement 



31. 



Program improvement 
actions (Repeat ques- 
tion from administra- 
tor's survey) 



Reports whether program has or 
is considering any set of pol- 
icies or actions thought to 
upgrade quality 
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Personal and Job 



Characteristics 



32. and 
33. 



34. 



35. 



36 

through 
38. 

39. and 
40. 



41. 
42 

through 
45. 



Teaching load Indicates whether chair also 

teaches and, „f so, describes 
teaching loac. in terms of 
courses and students 

Measures extent to which 
chairperson has been trained 
to meet needs of special 
students 

Measures time spent outside 
of teaching on various ac- 
tivities; items of particular 
interest: 

— Completing forms and ad- 
ministrative paper work (b) 

— Contacting employers (g) 

—Working (j,k) 

—Obtaining additional train- 
ing (o) 

Age, gender, ethnicity Provides general description 



Inservice , preser- 
vice training 



T:'me usage outside 
of class 



Education 



Teaching experience 
Employment history 



Provides general description 

Determines whether educational 
background matches current 
field 

Provides general description 
Provides general description 



5. 



icem 



through 
3. 



Faculty Survey 
Purpose 
Identification 



Justification 
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Teaching Load 



4. and Courses and credit 

5. hours per week 

6* Average class size 

7. Subjects taught 

8 » College preparation 

9* State certification 



Measures teaching load 



Determines average class size 
for this instructor 

Provides general description 

Determines extent to which in- 
structors may be teaching out- 
side field of their training 

Reports whether state has 
certified instructor in sub- 
ject matter taught 



Instruction 



10. 



Influence over 
courses 



11. 



12. 



13. 



14. 



15. 



Interaction with 
other individuals 



Inservice or preser- 
vice training (Repeats 
question from chair- 
person's survey) 

Grading criteria 



Tests and quizzes 



Types of questions 
on exams 



Measures extent to which in- 
instructor takes part in cur- 
riculum decisions (items a and 
b) and how much independence 
or autonomy the instructor has 
over instructional techniques 
(c,d) 

Measures degree of interac- 
tion with other individuals 
in order to prepare instruc- 
tional material 

Measures extent to which in- 
structor has been trained to 
meet needs of special students 



Describes instructor's general 
grading policy for achievement 
vis-a-vis effort 

Determines instructor's policy 
for evaluating student pro- 
gress through major examina- 
tions or quizzes 

Gauges what share of questions 
are objective vs. subjective 
or demonstration 
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16, 



17, 



18. 



19. 



Writing assignment 



Basic skill 
reinforcement 



Self -reported time 
on task 



Student recognition 



20. 



Student evaluations 



21. 



Time usage outside 
of class 



22, 
23, 



Absences 



Number of times 
observed 



Measures extent to which writ- 
ing is emphasized in this 
course through student 
assignments 

Measures extent to which basic 
reading and mathematical 
skills are emphasized in 
instructor's courses 

Measures time on maintenance 
activities , instruction , 
student practice, or other 
activities 

Measures percentage of stu- 
dents recognized by awards or 
in-class recognition; an in- 
dicator of instructor- 
initiated incentives for 
student behavior 

Determines whether student 
evaluations are used in in- 
structor's classes 

Measures how useful student 
evaluations are in preparing 
for future courses 

Measures time spent outside of 
teaching on various activi- 
ties, items of particular 
interest include the follow- 
ing: 

— Preparation time (item c) 
—Counseling students (d,e,f) 
— Contacting employers (g) 
—Working (j,k) 

Measures actual work week 

Provides a particular measure 
of dedication to job 

Indicates whether program em- 
phasizes evaluation/teaching 
quality 
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24. 



Factors influencing 
salaries (Repeats 
question from ad- 
ministrator's survey) 



Provides instructor's per- 
spective on how salaries are 
determined 



Institution and Stud ents 
25. 



26. 



Opinions about school 
atmosphere 



Gender, ethnicity, 
handicapped status, 
LEP status, economic 
disadvantageness and 
family status of stu- 
dents in class 



Gauges instructor's opinions 
about the institutional ethos 
— student attitudes, coopera- 
tion, discipline, and related 
concerns 

Provides general description 
of students taking instruc- 
tor's courses 

Allows comparison to similar 
characteristics of students in 
program, students enrolled in 
institution, and surrounding 
population 



Personal Characteristics 



27. 

through 
29. 

30. and 
31. 



32. 
33. 

through 
37. 

38. 



39. 
40, 



Age, gender, and 
ethnicity 



Education 

Teaching experience 
Employment history 

Dropout rate 



Re-enrollment jf pre- 
vious dropouts 

Goals of the program 



ERLC 



45 



Provides general description 

Measures whether instructor 
has advanced degree and in 
what field 

Provides general description 
Provides general description 



Allows dropout rate to be used 
as an outcome variable 

Measures percentage of stu- 
dents who are stayers, but who 
transfer to other programs 

Measures the size of this 
phenomenon 

Gauges program's emphases 
between placement, career 
concerns, and basic skills 



GO 



41. and 
42. 



Job placement service 



Determines whether a job 
placement office exists 



43. 



44. 



45. 



46. 



47. 



Demand for program 



Advisory group 
arrangements 



Influence of groups 
on curriculum 



Source of instruc- 
tional materials 
or resources 



Competency-based 
materials (Repeats 
question from chair- 
persons survey) 



Determines what types of acti- 
vities the placement office, 
if it exists, undertakes 

Measures extent of excess de- 
mand for program area, if any 

Provides general description 
of advisory committee for pro- 
gram area 

Measures extent to which 
particular agencies affect 
the curriculum — State educa- 
tion agencies, SOICC, employ- 
ment service, local employers 

Measures responsiveness of pro- 
gram to needs of labor force 

Determines resources that 
instructor uses 

Indicates resourcefulness of 
instructor 

Identifies whether courses are 
taught are competency-based 
and, if so, what types of 
curriculum and instructional 
strategies are followed 



48. 

through 
50. 



51. 



Work-experience- 
based curriculum 
(Repeats question 
from chairperson's 
survey) 

Factors influenced by 
business, industry, 
and labor 



Measures instructor's involve- 
ment in internship, coop, or 
workstudy programs 



Asks explicitly how much in- 
fluence business, industry, 
and labor have on curriculum, 
developing training, and 
providing equipment 

Measures extent of employer 
involvement in program 
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52. 



Follow-up activities 



53. 



54, 



55, 



Currentness of 
facilities 



Individualized teach- 
ing and learning 



Special services 
available to stu- 
dents needing them 



Measures whether and, if so, 
how often instructor has con- 
ducted follow-up interviews 
with employers who have hired 
former students or with former 
students 

Provides instructor's opinion 
about the currentness of 
equipment and material 

Measures whether outdated 
facilities are a problem 

Determines whether instructor 
relies on individualized acti- 
vities and, if so, when 

Determines extent to which 
program fosters or accommo- 
dates less able students 



6. 



Item 



1. and 
2. 



Student Survey 
Purpose 

Identification 



Justification 



3. 



4. 

through 
6. 



Major program (s) 



Age, gender, 
ethnicity 



Provide general description 
Measures percentage of stu- 
dents with unknown major 

Measures percentage with 
multiple majors 

Provides general description 



7. 



8. 



Place of residence 



Marital status 



Determines if a student 
comes from an urban or rural 
background 

Provides general description 

Measures percentage of stu- 
dents with spouses present 
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9. 



Number and ages of 
children 



Provides general description 



10. and Independence from 
11 • parents 



Determines whether young 
children are present in 
family 

Measures how many individuals 
return to school after child- 
ren leave home 

Measures independence of 
students 



Educational Background 



12. 



13. 



14. 



15. 



16. 



17. 
18. 



Type of elementary 
and high schools 



Grades prior to 
high school 



High school gradua- 
tion date 



High school program 



High school grades 



Homework in high 
school 

Extracurricular 
activities 



Determines whether individual 
attended public or private 
schools which may partially 
explain outcomes 

Allows analysis of school 
whether grades are an impor- 
tant precursor variable 

Determines length of time from 
from graduation; an explana- 
tory variable for outcomes 

Measures percentage of stu- 
dents that come from college 
prep, general, or vocational 
curriculum 

Allows analyses of high school 
grades as indicator of adequa- 
cy of preparation and as mea- 
sure of motivation 

Indicates effort in high 
school 

Determines which extra- 
curricular activities in- 
dividual participated in 

Determines whether individual 
was officer or leader in any 
activity 
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19. 
20. 
21. 



22. 

23. and 
24. 

25. 

26. and 
27 



28. 



29. 

30. and 
31. 



32. 



33. 



34. and 
35. 



Test results 

Tenure at institution 

Factors influencing 
institutional choice 



Full-time status 
Credits taking 

Tuition and fees 
Loan or scholarship 

Developmental courses 



Grades 

Hours of studying 



Educational aspira- 
tions 



Extracurricular ac- 
tivity participation 



Internship or coop- 
erative education 
participation 



Measures student ability 

Provides general description 

Rank orders four most impor- 
tant factors for choosing 
institution 

Determines motivational fac- 
tors for choice of institution 

Provides general description 

Provides general description 

Provides general description 

Determines student's financ- 
ing arrangement; an indicator 
of motivation 

Determines whether student 
has taken any developmental 
courses , courses on how to 
study, or career/employability 
skill development courses 

Provides general description 

Measures student effort out- 
side of class in course of 
interest 

Identifies students 1 goals 
to be used as indicators of 
motivation 

Determines which extracur- 
ricular activities individual 
participates in 

Determines whether student is 
officer or leader in any 
extracurricular activities 

Determines whether student 
participates in and receives 
credit for work experience 

Identifies relevance of work 
experience 
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36. 



37. 



38. 



39. 

through 
44. 



Individualized courses 



Opinions about school 
atmosphere 



Self-reported com- 
pletion expectation 



Prior postsecondary 
attendance 



Measures extent of individual- 
ized instruction as reported 
by students 

Gauges student's opinions 
about school climate , faci- 
lities, and placement 
information 

Measures how many stuents 
think they will complete their 
programs 

Determines primary reasons why 
students do not complete 

Obtains information about 
prior enrollment in a post- 
secondary setting 

Measures extent of reverse 
transfer phenomenon 

Describes various character- 
istics of nrior postsecondary 
experiences 



Military 
45. 

through 
49. 



Military background 
and training 



Obtains information about 
military service and training 



Employment History 

50. Current job 

through 

59. 



60. 

through 
64. 



Employment history 



Obtains information about stu- 
dent's current job; relevance 
to education and employer 
knowledge and support for 
educational endeavor 

Provides general description 



Government-SponsoreC Training 



65. 

through 
67. 



Government-sponsored 
training 



Obtains information about 
government-sponsored training 
participation? and, if so, 
which programs 
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68. 



69. 



Handicapping 

condition 



Family income 



Determines if students have 
any disabilities and r if so, 
if they affect motivation 

Provides general description 



Locating Information 

70. Location information 

through 

75. 



Provides information that will 
facilitate follow-up data 
collection 



Case Study Instrumentation 

The underlying purpose of the case studies is to delve as 
thoroughly as possible into institutional decision making anu 
student behavior occurring in postsecondary settings, case stud- 
ies gc beyond the factual information collected in the mail sur- 
veys. In order to make comparisons across sites, the project 
staff has developed semi-structured interview formr to guide the 
on-site data collection. The observers will be trained to use the 
interview forms as rough guides for interviews but to spend more 
time in areas that warrant them. At each site, the president of 
the institution, the individual in charge of placement activities, 
the two chairpersons selected for the sample, four faculty 
members, students, and employers familiar vith the programs will 
be interviewed. In addition, classrooms or work station 
instruction will be observed. This section of the chapter will 
present a rationale for the various questions comprising the 
interview forms. * y 



1. Administrative Official Interview Form 



Item 



Purpose 



Administrative Structure 



Justification 




Administrative agen- 
cy overseeing insti- 
tion 



Advisory board/board 
of directors 



51 



Documents administrative agen- 
cies that oversee the insti- 
tution, in general, the goal 
is to understand the govern- 
ance structure in the state 
and to gauge how intrusive 
state or locality oversight is 
as perceived by the institu- 
tion. Respondent may discuss 
autonomy and independence 

Determines the constituency 
of the board, how accountable 
it is to whom, and how active 
i^. is in governance matters 

C6 



3. and Structure of office/ 

4. staff 



Pro\ aderstanding of the 

orgai >nal structure of 

the acu t rat ion 



Curriculum Decision making 



5. 



Process for changing 
curriculum 



6. 



7. 



Program evaluation 



Institutional deci- 
sion making under 
budget tightening 



Provides for an understanding 
^f all of the steps necessary 
uO implement a change in the 
curriculum. Furthermore , it 
investigates how long the 
process takes , and what exter- 
nal parties are involved. In 
short, the purpose is to gauge 
institutional flexibility and 
responsiveness in its curricu- 
lum decision making 

Determines the effective - 
ness of the institutions 
evaluation 

Determines whether the insti- 
tution have experienced recent 
periods of budget tightness 
and to understand the institu- 
tional decision-making pro- 
cess. Who gets involved? How 
are priorities set? 



Linkages with Business/ 
Economic Development 



8. 



9. 



Interaction with 
business/ industry/ 
labor 



Participation in 
JTPA, penal institu- 
tional programs , 
military training, 
or customized 
training 



Determines how much emphasis 
the institution places on 
developing linkages with the 
private sector, it further 
determines whether such link- 
ages are formally encouraged 
through salaries or staff 
evaluations 

Measures outreach of the in- 
tion to external training 
functions funded by industry 
(customized training) or the 
government; specifies precise 
linkages that may be alluded 
to in prior questions 
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10. 



Economic development 
activities 



Determines how much emphasis 
is placed on economic develop- 
ment activities by the insti- 
tution as well as to inventory 
the ways in which the institu- 
tion contributes to economic 
development 



Developmental Programs/ 
At-Risk "students 

11. and Institutional support 

12. for at-risk students 



Inventories the mechanisms 
by which the institution 
supports special population 
groups such atf ESL, handi- 
capped, economically disad- 
vantaged. Extent to which 
administrator discusses and 
emphasizes those support 
mechanisms indicates the 
priority placed on these 
students by the institutions 



Staying Current 

13. Staff development 



14. 



15, 



Equipment investment 
decision making 



Difficulty in keep- 
ing equipment and 
staff up to date 



Determines emphasis placed on 
faculty and staff development; 
probes into barriers to such 
activities as well as success- 
ful policies and incentives 

Uncovers problems which in- 
stitution might have in fund- 
ing equipment; documents how 
decisions are made across 
departments 

Determines whether it is more 
difficult to keep to equip- 
ment or staff current and why 



Leadership 

16. Leadership traits 



Describes leadership style of 
administrator. Is that per- 
son task or people oriented? 
Does the administrator see his 
or her role as setting the 
cou.-se or managing-day-to dav 
activities? 
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17. 



Job satisfaction 



Determines satisfaction of 
administrator in his or her 
job. Respondent will discuss 
both positive and negative 
attributes of the job 



Innovation 



18. 



19. 



Innovative programs 
practices 



Responses to excel* 
lence concerns 



Allows dissemination of in- 
formation about innovative 
practices or programs gained 
from administrators 

Documents whether institution 
is responding to the general 
movement toward excellence in 
education through upgrading 
admission, grading, or staff- 
ing policies 



2. Director of Placement Interview Form 



Item 



Purpose 



Curriculum Decision Making 



1. 



2. 



Organizational 
structure 



Input into curriculum 
decision makint 



Justification 



Investigates placement's re- 
lationship and interaction 
with administration and aca- 
demic departments, since 
placement is often a part of 
student services office 

Determines level of involve- 
ment of placement director in 
curriculum decision mak g 



Business/Industry and 
Other External Interactions 

3. and Contact with business/ 

4. i; lustry 



5 * Prescreening 
interviews 
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Documents business/industry 
contacts w. th that are for job 
development or student follow- 
purposes 

Determines whether placement 
office conducts screening in- 
terviews or preselects job 
candidates for emplovers; , n 
indication of responsiveness 
to employers 



09 



Interaction with Documents whether placement 

other education and staff interact with other 

training institutions schools or government agencies 

as part of their job- related 

duties 



Student Career Development 



7. 



Involvement with co- 
operative or work 
study programs 



8. and Career guidance 

9. activities 



10, 



Effect of open en- 
rollment policy on 
guidance 



11, 



Training-related 
placements 



Probes for role cf placement 
staff in cooperative work 
experiences or internship 
programs 

Investigates types of activi- 
ties offered and extent to 
which they are in place to 
assist students in identify- 
ing career interests and 
developing career skills 

Determines whether open en- 
rollment results in more in- 
coming student assessment or 
makes it more difficult to 
provide career guidance 

Provides placement director's 
perspective on training- 
related placements and offers 
her or him an opportunity to 
discuss what factors influence 
that placement rate. Place- 
ment director may critique 
institutional methodology for 
collecting and reporting 
placement data 



Personal and Job 
Characteristics 



12. 



13. 



Time spent counseling 
as opposed to 
guidance 



Measures extent to which 
placement officials spend 
their time dealing with stu- 
dent personal problems rather 
than in providing placement or 
career-oriented guidance 



Educational background Provides general description 
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14, 



Staff development 



15, 



Job satisfaction 



Determines whether placement 
staff engage in professional 
development activities and how 
much support they receive from 
the institution. Issue may be 
brought out about differential 
between academic staff and 
support staff 

Determines job satisfaction of 
placement director. Respon- 
dent will discuss both good 
and bad aspects of job 



3 * Department Chair Interview Form 



Item 



Purpose 



Curriculum Decision Making 



1. 



Process of curriculum 
development and 
revision 



2. 



Advisory committee 



Justification 



Enables understanding of the 
processes followed in imple- 
menting a curriculum change or 
revision. It farther investi- 
gates how long the process 
takcj and what external par- 
ties, if any, are involved. 
This question complements the 
similar question on the admin- 
istrative official's interview 
form; department chair will 
focus on the initiation of the 
process among departmental 
faculty before it reaches 
committers and paperwork 

Determines the constituency 
of the committee, how it is 
selected and by whom, and how 
active it is in curriculum 
matters 



Facult Issues 

3 * Hiring policies 

and procedures 



Documents hiring procedures; 
reports how extensive a search 
is typically conducted, what 
sorts of qualifying standards 
are used, and how many indi- 
viduals are involved in the 
process 
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Use of part-time 
staff 



Staff development, 
staff evaluation, and 
salary determination 



Documents experiences with 
part-time or adjunct staff and 
discusses the advantages and 
disadvantages of using such 
personnel 

Describes involvement in staff 
development, evaluation, and 
salary determination pro- 
cesses. Documents how these 
processes are conducted. In- 
dicates relative importance of 
professional activities and 
teaching capability in evalua- 
tions and salary determination 



Business/Industry and Otfr r 
External Interactions 



6. 



7. 



Contact with business/ 
industry 

Follow-up information 
from business 



8. 



Interaction with 
other education and 
training institutions 



Documents chair 1 s contacts 
with business/industry 

Asks specifically the extent 
to which employers are inter- 
viewed about program graduates 
that have been placed. In 
addition, chair will list 5 
businesses that have hired 
graduates, from which two or 
three will be selected to be 
interviewed by phone 

Documents whether chair inter- 
acts with other school r or 
training agencies as part of 
his or her job-related duties; 
Of particular interest are 
contacts with other schools — 
secondary, other vocational, 
or fear-year institutions 



Students 



9. 



10. 



Effect of open enroll- 
ment policy on program 



Training-related 
placements 
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Determines whrther chair feels 
that open enrollment policy 
has influence on program 

Determines whether chair keeps 
track of placements, which 
would indicate emphasis on 
placement. Offers chair an 
opportunity to discuss factors 
that affect placement 
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11. 



Co-op or work-study 
study program 



Determines whether program has 
an internship or cooperative 
work experience requirement 
and program's experience with 
such programs 



Job Description and Satisfaction 



12. 



13. 



Funding policy and 
budget 



Contribution to 
department 



14. 



Job satisfaction 



Determines how department sets 
its budget and makes deci- 
sions; describes role played 
by chair in decision-making 
process 

Determines priorities and 
emphases of chair and docu- 
ments innovative practices or 
policies. Indicates leader- 
ship style of department 
chair 

Determines job satisfaction of 
department chair. Respondent 
will discuss both good and bad 
aspects of job 



Item 



1. 



2. 



4. Instructor Interview Form 
Purpose 

Faculty input to cur- 
riculum decision 
making 



Input into course 
content and instruc- 
tional materials 



3. 



Department/institu- 
tional support for 
instructional 
requirements 



Justification 

Determines extent of effective 
input by faculty in decision 
making. Describes process 
within department and 
interaction among faculty 

Gauges instructor's independ- 
ence in selecting precise ma- 
terials and content for 
course^ and degree to which 
peers influence the selection 
process. Tests notion of 
"ownership" of courses 

Assesses adequacy of mater- 
ials, equipment, and instruc- 
tional techniques. Indicates 
instructor's emphasis on basic 
skills 
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4. 



Basic skills en- 
hancement and 

reinforcement 



Documents instructor's pro- 
cedures or lack of procedures 
for addressing basic skills 
development. Indicates in- 
structors emphasis on basic 
skills 



Student Characteristics 



5. 



6. 



8, 



Student motivation 
and effort to learn 



Supportive services to 
help instruction of 
special populations 



Adequacy of career 
information supplied 
to students 



Fo 1 1 ow-up/ f o 1 1 ow- 
through data on 
students 



Describes student motivational 
factors which will be analyzed 
by age, gender, or other char- 
acteristics. Respondent will 
likely discuss changes in 
motivation over time 

Determines whether the insti- 
tution offers services or 
resources to help faculty 
address barriers faced by 
handicapped, ESL, and other 
disadvantaged students. In- 
dicator of emphasis placed on 
access and equity 

Evaluates the adequacy of the 
career information available 
to students M\d to provide 
suggestions for improvement 

Determines whether instructor 
is aware of any follow-up 
activities related to stu- 
dents such as program satis- 
faction surveys or placement 
information 



Job Characteristics 
and Satisfaction 



9. 



10. 



Time usage 



Contact with business/ 
industry 



Determines time spent on in- 
structional preparation and 
delivery and documents demands 
on tiae apart from instruction 

Documents instructor's in- 
volvement with business/ 
industry, e.g., "return to 
work" programs 
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11, 



12, 



Professional 
development 



Job satisfaction 



Determines what activities 
instructors undertake to stay 
current and how much support 
they receive from the program 
and institution 

Describes job satisfaction and 
discusses good and bad aspects 
of job 



5. Student Interview Form 

This form is intended to guide a group discussion (i.e., one 
interviewer and 3-4 students) . 



Item 



Purpose 



Motivational Factors 



1. 
2, 



Major/program 

Why taking this course 



Educational goals 



Career goals 



Institutional choice 
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Justification 



Provides background description 

Enables understanding of rea- 
sons for choosing to enroll 
in the course being observed,. 
Most often, it will be a re- 
quirement, but sometimes it 
may be because of instructor, 
personal interest, or other 
preferences 

Allows for understanding of 
reasons for attending post- 
secondary schooling 

Enables understanding of stu- 
dents 1 career choices and 
motivation for those choices. 
From responses, the amount 
and accuracy of information 
that is based c.i these choices 
may be evaluated 

Enables understanding of stu- 
dents 1 reasons for choosing 
this particular institution. 
Provides evidence on the stu- 
dents 1 perceptions of the edu- 
cation they are receiving as 
well as perceptions of the in- 
formation they had concerning 
the institution at the time of 
deciding to attend 
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6. and 
7. 



Reliable information 
about institution 



8. 



Student feedback 



Prober into reliability and 
validity of the information 
that students received prior 
to enrolling. Determines stu- 
dents' expectations about 
difficulty of classwork and 
specific expectations about 
placement 

Obtains students' perspec- 
tives about whether the school 
or program seeks and listens 
to student feedback. Indica- 
tion of student-learning focus 
within program 



Factors Affecting 
Student Programs 



9. 



in. 



Problems faced in 
attending 



Opinions about why 
students fail to 
complete 



Inventories the problems and 
and barriers that are affect- 
ing students 1 progress through 
institution. Specific probe 
about how much support, if 
any, is received from current 
employer 

Enlists student perceptions 
about why the largest share 
of postsecondary occupational 
program attendees fail to com- 
plete program 



Comments about Course 
12. 



13. 



14. 



General comments about 
about course 



Comments about 
instructor 



Specific suggestions 
fcr improvement 



Documents general comments 
about the course, particularly 
focusing on content 

Derives opinions about in- 
structor's style of teaching, 
emphases, amount of work, 
tests, and so forth 

Enables understanding of stu- 
dents' preferences about in- 
structional s*yle and opinions 
about openness of instructor 
to opinions about course 
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6. Employer Interview Form 



This form is intended to guide a brief telephone interview 
with two or three employers randomly chosen from the list of 
employers provided by the chairperson. 



Item 



Purpose 



Justification 



General I nformation 
1. 



2. 



Types of postions 
and number of hires 

Recruitment methods 



Provides general description 



Determines degree of inter- 
action that employer has with 
institution. Co-op programs 
and internships imply that em- 
ployer works with institution 
closely 



Opinion of the Institution 



3. 



Relevance of program 
content 



Quality of instructors 



5. 



6. 



Quality of equipment 



Amount of on-the-job 
training required 



Captures employer's opinion 
about relevance and nonrelev- 
ance of the program content 

Determines employer's opinions 
about the quality of instruc- 
tors. Do some instructors 
over-emphasize theory, for 
instance? Are instructors 
generally up to date? 

Gauges employer opinion about 
quality and currentness of 
equipment and facilities at 
institution 

Determines the amount of on- 
the-job training needed by 
individuals hired from this 
institution relative to gradu- 
ates from other postsecondary 
institutions and employees who 
have not completed any post- 
secondary programs 
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Comparisons of pro- 
ductivity, turnover, 
promotion 



8. 



Basic skills 



Reports whether program com- 
pleters from this institution 
differ from other employees 
along the lines of productiv- 
ity, turnover, or promotion 

Determines whether graduates 
of this institution have ade- 
quate basic skills 



Linkage with Postsecondary 
Institution 



9. 



10. 



Advisory committee 
or other involvement 
in curriculum deci- 
sion making 



Needs assessment 



11. 



Exchange of personnel 



12. 



Program improvement 



Determines extent to which em- 
ployer may be involved in cur- 
riculum decision making either 
through advisory committee in- 
volvement or otherwise 

Determines whether training 
needs of this employer were 
communicated to the institu- 
tion formally or informally 
so that they could influence 
curriculum 

Determines whether linkage 
exists in the form of instruc- 
tors visiting the employer or 
employer staff acting as guest 
lecturer/presenter 

Solicits employer's specific 
suggestions about program 
improvement 
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CHAPTER 7 
SURVEY DESIGN: PROCEDURES 



Chapters 3 and 5 presented the methodology for listinq the 
universe of institutions and selecting the sample to be surveyed. 
This chapter describes the data collection procedures to be 
followed given that sample. 



Mail Survey Procedures 

Catalogs and course listings from all of the institutions 

rISLS2P r » S ?4 ? 6 ! ample ha Y e been "quested. As the catalogs are 
received, a list of occupational programs offered by the 
institution will I i compiled. Use will be made of the typology 
? re ? ? ir Standard Terminology for Curriculum and Instruction 

pSmW^^k? scnooi _SYstems y u.s. Office of Education, 

Publication #23052 to categorize the programs. When the list is 
completed, two programs at each institution will be randomly 
selected for data collection. y 

After the program selection has occurred, a letter will be 
sent to the president of the institution. The letter will 
indicate to him or her that the institution has been selected for 
22 \t , Y * ? nd r !^ est that he or she appoint an individual to 

as a liaison for the mail survey. The correspondence with the 
president will indicate that this survey is endorsed by the 

wiirbe a ^?E%£o n ^T d in S!! apter *' Subse ^ent correspondence 
sin^n^ ?i?,J5j H 31800 ' That correspondence will include 
sending the list of programs compiled from the catalog for 

IS^nT " Chan ! eS in the list are necessary, the program 
sendfnS JL be ^?T P i ed - The corres P°ndence will also include 
sending the liaison the survey forms for distribution and sendincr 
an instruction manual to help the liaison respond to aSy qutStiSns 
or concerns raised by the various respondents! since the^iaSon 
SLf^S StUd6n l res P° ndents will be remunerated? anothe? ' 
coSIt^^ be t0 eStablish the terms and 

The institutional liaison will be responsible for monitorina 
t?on reSp r° n6eS ? f th ?/ arious individuals at his o? her instiS- 9 
tion. He or she will collect the responses and follow-up with 

maU e S° nden ^ S ' The liSison will be instructed to 

Stev S d 6 ro°^fn ed SUr T ey f ° n a Weekl * basis ' so that data 
entry a.*a processing may begin. 
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Case Study Procedures 

^^n^LS^r/ 0 ^ 1 ?^ 1 ^ hcld for al1 of the sampled institu- 
tions, except for the 50 chosen for the case studies. As 

??K r i^n™ Ve ;^ h K Se 5 ° win be selected on a judgmental basis. 
(The catalogs will be an important source of information for 

S55S£i!2 ?V 88 !,. 8tUdie8 in addition to listing the institution's 
programs.) For the case study sample, the institution's chief 

!^ C ^^? ffiC S r ^ U1 b * contact ed by telephone to request access 
and determine vhether there are any time periods during which 
visitation to the institution would not be advisable. These 50 
schools will be a subset of the sample, so the programs or 
departments to be observed will be randomly selected, as described 
above . 

As access to these institutions is gained, the project 
director will tentatively schedule a particular observer. Prior 
to any of the site visits, a thorough training session for all of 
the observers will be conducted. There will be a 2-day, 16-hour 
training session to introduce the project- study, discuss all data 
collection instruments, practice using the instruments, and 
generally prepare observers for on-site visitations. An 
introduction and overview will be given to the trainees by the 
project director. A copy of all instruments used for data 
collection will be given to the trainees and the relevance and 
user, of each item of data will be discussed. The trainees will be 
oriented to their data collection responsibilities through a 
discussion of a prototype on-site schedule. The greater part of 
the training time will be spent observing mock interviews and 
participating in practice interviews. This will be the most 
important training activity because the key outcome of the 
;^™? g Wil1 be int erobserver reliability, indeed, without 
w?irb^v?onHS enC ^° f r f ting f and ^dgments, the training time 

finincL? It^Hi alS ° be spent on travel arrangements, 

financial matters, and general interviewer protocol. 

The case studies will begin after the training session. The 
case studies will be conducted in person and will be semi- 

for^s annfn 3 ^ d i Ca J ed K by *** °? estions comprising the interview 
forms appended. Each observer will be on site for a 5-dav oeriod 

Y5 1Ch the obser Y e f will personally interview the following ' 
individuals: an administrative official, placement director, 
department or program chairs (two) , faculty (four) , and students 
(four group interviews), in addition, the observer will conduct a 
add?? h nnV n £ erV l e r Wi ^ h tWO 0r three'local employers iS * 
httiln f interviews, the observer will be responsible for 

™*ious informants complete the survey forms and will 
observe several periods of classroom instructlo^ Total interview 

exhiM?T time WU1 be betW6en 15 " 24 hour *' as shown in 
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EXHIBIT 3 


APPROXIMATE INTERVIEW/OBSERVATION TIME PERIODS 

1 


JLnrormant 


Approximate Time 


Administrator 


1 hour 


Placement Director 


1/2-1 hour 


Department Chair (2) 


1/2 ~ 1 hour, each 


Faculty (4) 


1/2 - 1 hour, each 


Students (4 groups of 3) 


1/2 hour, each 


Employer (2-3) 


15 - 30 minutes, by telephone, 
each 


Classroom observation 

(Week's class periods for 
4 faculty) 


8-12 hours, total 


TOTAL 


15 - 24 hours 





will obvlo^v MS *** schedul * d in advance; site visit schedules 
will obviously depend on respondents' availabilities. To give the 
iS «?? not i on ? f ^hedaled activities, however, the following 

is offered as what is expected to be a typical week! mowing 

Day l: 9:0 0 a.m. Arrive at institution; orient self; reconfirm 

schedules 

10:00 a.m. Interview administrative official 

12:30 p.m. Interview faculty I 

1:00 p.m. Observe I's class period 

3:30 p.m. Interview department chair I 

5:00 p.m. Interview faculty II 

t:45 p.m. Observe II 's class period 

Day 2: 8:15 a.m. Interview faculty m 

9:00 a.m. Observe ill's class period 

10:00 a.m. interview placement director 

1.00 p.m. Interview department chair II 

6:30 p.m. Interview faculty IV 

7:00 p.m. Observe IV 's class period 

Day 3: 9:00 a.m. Make telephone interviews of employers 

1:00 p.m. Observe I's class period 

2:00 p.m. Interview students of I 

5:45 p.m. Observe il's class period 

8:00 p.m. Interview students of II 

Day 4: 9: 00 a.m. Observe Ill's class period 
10:30 a.m. Interview students of III 
1:00 p.m. Complete employer telephone calls; follow-up on 

outstanding survejrs 
6:30 p.m. Interview students of IV 
7:00 p.m. Observe IV 's class period 

Day 5: 9:00 a.m. Observe I's class period 

rest of day Complete interviews; collect surveys 
3:00 p.m. Exit protocol; leave institution 

^i^f^ e 5 ,S f e P° rtin 9 responsibilities will include turning in 
completed interview forms and completing a very brief summaw of 
the most important impressions. After the observer br*m back 
w?U S S data ^ C °»^ ted interview for-.'SK proclLinf 



Reporting Procedures 

rt,,«n*-T?f4.? ata ! r ° m the mail surve y will generally be of a 

Slf iSvo^e's^aUs?L nat S e A S ° fc he analysed to be undertaken 

analyses, and inferential statistical a^yse^ JSse tS?^ abUlar 
cZtltil? hierar <* ical the extent lo which the£ Invoke 
causality or correlation. The descriptive statistics Jo be 
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generated do not involve statements of causality or correlation 

22 t £}l« p rS d * fre ^ en °y distriLutions and Sis?^iSSSonal 
oudtUcxcs »uch as means, medians, and extrema. The cros<st-»h.n a y. 

iSPS? ZpEiffi^S J^T "T*^* by "nilyS^Selata^o 
i?L 8 £??i if oatterns of variation. For example, most 

ISll 2 J 111 be ~ ib V lated ^ institution type, by enrollment 
size, and by geographic region because we ex^?ct to find 

^f^^fH^r 068 in c ^"cteristics or structures across the 
Fi?a S lv t l^l*° nS \ S1Ze * ? f inst itution, and regions. 
Finally, a limited number of inferential statistical models that 
explicitly suggest causality will be estimated. For examrfe 

r h? r K SS i°V naly8 f S on outcon,e data such a * completion "atil'in 
which the independent variables will delude institutional 

£5w£2£ 8 ^ C !! S ? Ch aS , age ' Sl2e ' facult * characterises, 
indicators of business involvement in curriculum decision mak<na 

perked? instructional quality, and so forth Sill be 9 ' 

The case study data will be of a more qualitative nature 

w?i? oof fer f nt tYpe ° f 8 ilySis is a PPropriSe EaS observer 
^ C °\v ete V ase r * port that wil1 be comprised of a comoila- 
ni°^ f th t Va ^° US interview forms togetherwith brier Saries 
to^irS-'SlSL^^ ° r K si * nif * ant co ^ents made 

^™ 1 jJs; t SS;tr a s ,, r ! - tl, ;s th , e ^isSo^ 

ro serve JTPA clients and had offered customized training oroarans 
fc. local businesses, but that the institution placed noo Ses 

^ff c ^? fta % iS /^ C ? St °; ized training than on JTPA?" The same 
official noted that under the institution's particular fundina 

ria^ a f eS ' ma i n i ainin * »P-to-date facilities and equipment was 

5~ y ea£iy ' 5 Ut that froin an administrative point of view 
"staff development was a far more difficult problem to resolve'" 
These types of statements are rich sources of hypotheses ?o t^t 

comp^ 

X mnor^i?v" adminiStrat ° rS ' Chair ' 'acuity, ofrtuSS" More 

across ^titutlonf in**' WiU b ? COm P ared and ™irart2 

consisted £ SEX attempt t0 ! dentif y 'actors that are 

^v^oV^ a ^ i-truction across 

be intSSatd EE^*}* 1 *? data f nd case stud * dat * analyses will 

SESSSj?* The 1 tables and frequency SsSiL?ions froS Se 

?epSrt £t SSiK? n J 1 ? e Pr ° Vid ? d in an a PP^dix ?S the 
report. The product will also contain an executive summary. 
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APPENDIX A 

UNIVERSE OF PUBLIC AND INDEPENDENT 
INSTITUTIONS OFFERING 
POSTSECONDARY OCCUPATIONAL EDUCATION 

(Sample Denoted) 



STATE-ftK 



08S CITY HOC INSTITUTION IK 

TYK SWPLE 



i 




ALASKA JiJEAii. UNIW CF 




HJ 


p 


CTUA3T) 


ALASKA VOMTIONAL-TECHCICAL CPWTPR 


c 


mi 


w 








Tea 


A 










S 


SOJJOTUtt 


KDWI PENINSULA CC 




YES 


6 


KETCHIKAN 


KETCHIKAN CC 




YES 


7 


KQOIAK 


kodiak wry college 




YES 


& 


K0T2EBUE 


K0T2EBJE TECHNICAL CENTER NU ARCTIC SCH 




YES 


9 


KOTIEBIE 


KOTZEBUE TECHNICAL CENTER W ARCTIC SCHO 




MO 


10 


BETHEL 


KUSKKUI* CC 




YES 


11 


PflJO 


i^TANuSKA-SEITrift CC 




wG 


IS 


N0€ 


«OTt*£ST CC 




YES 


13 


VftLDFZ 


PRINCE WILLIAM SOIWD COWUTY COLLEGE 




NO 


14 


SITKA 


SHELDON JACKSON COLLEGE 




YES 


IS 


FAIRBANKS 


TANANA VALLEY CC 




NO 



I 
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STATE«AL 





CITY 


NAME 


IlCSTITUTION 


IN 








Tvpc 




lb 


BIWIN6HAH 


ALABAMA AT BIRMINGHAM, U 






17 


MONTGOMERY 


ALABAMA CHRISTIAN COLLEGE 


1 
1 




16 


DSDEN ALABAMA TECHNICAL COLLEGE 


o 
C 


NO 


17 


ill rwAi"A*""> PV 

ALEXAKDtR CY 


iv rw (uivrn Mt«u ptatt tP 

ALEXANDER CITY STATE JC 


1 


NTt 


cv 




atmao? ctatc TrriA<TrVj TkiPYYTinrr 
ATRQKt STATE TECmlCHL INSTITUTE 


9 


yrc 


cl 


BtSStwf 


ngppCMpn cr tctu m 
BE55EPER ST IfeCH COL 


9 
C 


yn 

mJ 


oo 

CC 


FAYETTE 


OuOjta pt#itp to pai i ccc 

BKEWER STATE JR Cu trhr 


1 




91 

to 


TUSCALOOSA 


j» A CDCAA. CTATC TTP»OJTPAi Pf* 1 CCC 


9 
C 


VPS 




NUBILE 


Mn rn PTftTP TPfHJUTPAi PAl 1 CEC 

CARVER STATE TECmlCAL UJLl.rot 


9 

c 


nL 




PHENIX city 


riiATTAUfWHfC UAi 1 CV fY* 

CHATTfrUUuu WLLtT U# 


1 


IT 






CHAUHxt SPftfO\S ST TtCM 


9 
C 


YCC 

IU 


97 


MM) 

OPP 


TVk MSt AC MA^ Aani ID CT TT T 


9 

c 


un 

m> 


OA 
CO 


TALLADEGA 


E ri SENTRY TECHNICAL FACILITY 


9 

c 


IT) 


9Q 


cutcbaqtcc 


CVTCDA&TCC CT TO PfH 1 CCC 

ENTcRkRISc ST JK UJLLtbc 


I 
1 


VPS 

ICS 


7A 
JV 


BAY NINETTE 


PAl M UilCD CTATC TH CfH 1 CCC 

FAULHnER STATE Jrt UJLLhot 


1 
1 


VPS 


•51 


LI UkJTCMYi t C 




1 
1 


NO 


Sc 


CATtCftCU 

gRJ/olJtN 


CAAcnru ctatc td i«m i cec 
SADSDtN STATE JR COLLEGE 


I 
1 


yrc 
Tea 


A5 


pAnpopu 
GADSDEN 


BATVPfVPU PTMTP TPCUki T PA. T ftJPT T Tl ITP 

GADSDEN STATE TtDr<IC*l. INSTITUTE 


c 


ND 

mJ 




DOTnPn 


CCn P UA.' 1 APC ST PP VSATlAl 

GEO C UAuLACc ST CC-DOTm 


1 






HPNCtVILLt 


CCFi P UAJ ( APC CT PP-JJAAJPC 

GEO C NRLLACE ST CC-rWNtt 


1 

1 


ND 


JO 


SELNA 


PPP P LlAi 1 APf CT #V* PPi MA 

6ED C WALLACE ST QC-5ELMA 


t 
1 




TT 
Jf 


ANNISTON 


PJAa^V/ M AUffftP CT TCPU P 

HHRRy n PYERS oT TtCM t 


9 


an 


00 


THLWbvIUJt 


unocf¥; ctatc tcpu r 


9 
C 


ND 


TO 

Si 


HUNTS V I Lit 


t c noAwr cr Trru 


9 
C 


ND 




nrfiTCuTi i c 


r r fur dam CTflTT tcpjltpoi Pfi i rcc 


9 
C 


ND 
nu 


41 


ODCJTnAl 
oKtlfiW 


TccrcDcnu aoutc ctatc tt 
JtrftKSuN UKVlb alAlc JL 


I 
1 


ND 


AO 


BIRSlNoHA* 


tCCTDCUi CT TO PfU 1 CCC 

JErrERSuW ST «»H CuLLtbc 


1 


ND 




acpati iq 


TTUAl P PAi UPi tt CT PI"* 

JUW t CALHOUN SI Ut 


1 


ND 
nu 


AA 


nUNTGQrcRY 


JUnN n FHIItKStn bl ItUi 


> 


ND 


A* 
4D 


olRnlNbHRn 


1 AAJCAAi CTATC PttTV rfU 1 CCC 


1 
1 


VPS 


A£ 
^O 


l lUlUGCTDAJ 
LlVlnoblUN 


LIVlNCOlUn UnaVcKaliT 


M 


YES 

IW 


Si 


ANIJHLU51A 


1 H> kiTftl fi UA4 1 OTP CT TT 
LUKLttn B PKLLHLC Ol JL 


I 
1 


YtS 


AA 




mat a. nu id Ctatc tci%j pru i ccr 


9 
C 


ND 


AQ 

117 


POoILE 


w itif i c pfy t ccc 
ruoILE HUL rnr 


3 

d 


YPS 


DV 


mi kCPi r cuaaj e 


mi >cri c puaai p pt trru p 

MUSCLE SHOALS ST TECH C 


9 
C 


ND 

HM» 


01 


CHILDEkSBURG 


fcj P u Mkfi 1 \J PT TPPlJ P 

N F NUft€LLY ST TECH C 


9 
C 


ND 

IfU 


JC 


HAN LTON 


► ■ A. A PT TPPU PAl 1 PPP 

,< U AlA ST TECH COLLEGE 


9 
C 


ND 
nu 


■1? 


fW\ T kiPl 1 f 1 1 P 


UTirM 1 A. A CT tft PPj 1 PPC 

NTrtST ALA ST JR COLLEGE 


1 
1 


ND 
nu 




PHIL CAMPBELL 


kfTi x -T'T Al A PT TO PAl 1 PBP 

NTHWST ALA ST JR COLLEGE 


2 


nu 


X 


HUNTSvILLE 


nswi win PPj l PPf 

OAKwuuD COLLEGE 


w 


ND 


«£ 

JC 


npn i jo 


HOC! TWO CTOTP TCPftUfPAj Pfl I FAP 


9 

c 


VPS 

ICO 


57 


NCNROEVILLE 


PATRICK HENRY STATE JC 


1 
1 


vrc 


56 


EVERGREEN 


REID STATE TECHNICAL L 


o 
C 


vrc 

IU 


CD 


MOBILE 


S. 0. BISHOP ST JC 


1 
1 


vrc 


ca 
60 


BIRMINGHAM 


SAMFORD UNIVERSITY 


J 


vrc 
Tea 


LI 


TUSCALOOSA 


SHELTON ST OCT,' COLLEGE 


1 


VPC 


62 


DOW 


STCAO STATE JR COLLEGE 


1 


NO 


63 


tPELIKA 


SOUTHERN UNION ST Jh COL OPELIKA CAM 


1 


NO 


64 


TUSKEGEE 


SOUTHERN VOCATIONAL COLLEGE 


^ 


NO 


65 


MOBILE 


SOUTHWEST ST TECH COL 


8 


YES 


66 


Elf ALP 


SPARKS STATE VOC-TECH SCHOOL 


2 


NO 


67 


UAOLEY 


STHN UNION ST JR COLLEGE 


1 


vce 


66 


SDN760MERY 


TROY STATE U MONTGOMERY 3 


NO 




69 


TROY 


TROY STATE UNIV MAIN CAM 3 


YES 




71 


SUMITON 


WALKER STATE TECH C 2 


NO 





STATE-flR 



OBS CITY NAME INSTITUTION IN 





TYPF 






71 1 TTT1 C MYK 


nut at 1 TTTl F HITK II OF 


■» 
o 


NO 


7c LlHLfc KuvK 


adv urrv ctt ramie ii hf 


w 


I CD 


77 DTI2F J» IFF 


fiOvAjbCAC DTNF ft IFF U (F 


3 


NO 


7A BCfttC 


a&VCvQfiC GTOTF II BFFBF BR 


1 
I 


NO 


7* CTATC IfcJTU 


0&/AUCAC CTATT II MOTH COM 
ntWCTgHa OlHIt U miff U01 


0 


IU 


T£ at iccci i uti i c 
7o BUSScLLVILLb 


AOUAtJSAC TTPU 1 Ail UC DC T TV 


0 




77 n?A&w 


ADvawCflC UCJ | FY UflftjTTflNOi -TFTHJTrOJ RPH 
HfVSNKgHO VrViXT VUuMllWHL ICLnreiLHL OCn 


P 

tm 


NO 


70 mtwttpci i n 


flO^DV^rirn>JTTrn 1 ft II OF 


1 

A 


NO 


'-•a onn^jpiuTflQ 


ft ofu &T ufo unro T TiV^k -TFr^TPfij spur* 

OUHW\ 111 VClt VUUHilUrtfk ICwTOlUnU ovnuuL 




YFS 


m muov 

90 UlPMHT 




7 

w 




01 UJNNHT 


rFNTRfli ADDTTOT COLlFfiF 
LCAInHL vMrllOl MJUXOw 


\ 


NO 


jk, fie a cpu 
Be Ut yUXn 


rjHtoaTrtT unrfiTTniiOj -THMtfrft ktj/yv 


p 


NO 


OO Wwk > Ik 


COTTON m < VQCA T I ONAl-TECHN I CA. SCHOOL 


2 


YES 








NO 


oj Wv\cu tree 




? 
•> 




Ac rnorcT PTTV 

OD rURLO 1 HIT 


pftCT npy rxrv CDJ I FGF 


1 
• 


NG 


A7 RFflBTV 

Of OUWLi 


FODTmIlLS VrXflTinNAL-TEDfilCAL SCHOOL 


2 


NO 


AO PPOSRPTT 


FDRFST ECHOtS VQCATIONAL-HCHNICAL SCHOO 

runts 1 bbrvbM Tuwni (v*« ' twr ■» a w^kaj 


£ 


NO 


oq urn RPRIWSQ 


BAfllAND CO CMTV Wl 1 FRF 




YES 


OA OATFCUTi 1 F 


GATtLGY unr-TFCH SCHPOL 


2 


NO 




fiRFAT RIUFRC VOCATIONS -TFCh?<ICAL SCriOO 


2 


YES 


09 MP CFftJFF 

tc xtt 


epe at pTurpc UQCATinMOt -TFC#WICAl SCHOOL 


2 


NO 




UAOHTMR II MAIN COM 
nHiwinu u win wti 


3 


NO 


T*t HKnHUtLWlH 


UFwnFPcniu err iajtufpcttv 


7 

w 


NO 


TJ alLUHn DrtJ 


T(VA) fipnuiu IMTUFKTTV 


7 


NO 


OA UFQT MTAOUTC 
TO WtOl HtflrTUD 


nil/ ouu 1 n vu^ici/i ucnuuw 


2 


NO 


07 M VTUTUTI i r 
7/ CUT IntvlLvt 


htcc rn nrrv mi i fcf 




YES 


GO UPPPICflM 
TO WKKlDlPI 




1 
I 


YEfi 




NflDTltriFCT UDTOTTnUOi fiCMfYV 


P 


NO 


loo tL lAJNHiAJ 


UlL RL 1 VULMI 11WL ICLfV>luHL OwXAA. 


P 


NO 


101 PtJLVtnN 


flllArtJTTO U<VflTTniCA} •TTriMTPAj CTttTA 
UUNLnllH VL\X 1 1UWHL ItLrCilLHL 9LnUUL 


C 




1A0 wri Tim tturr 

loc ncUwUKNt 




P 


NO 


107 MAPDTJ tflU 

loo WnniLiun 


dcttt tfajj unrflTTnuAi .TtrriAiTrAj c/sim 


P 


w 


104 r€LENA 


Phillips co ctrry collese 


1 
A 


li 

nu 


185 PINE BLUFF 


PINES VOCATIONflL-TECHNICft. SCHOOL 


P 


ND 


loo N LITTLE ROCK 


PULASKI VOCATIONAL TECHNICAL SCHOOL 


P 
& 


VTS 


107 HOT SPRINGS 


QUAW VOCATIONAL-TEPKICAL SCHOOL 


O 


NO 
nu 


108 HOPE 


RED RIVER VOCATIONAL-TECHNICAL SCHOOL 


p 


ND 


109 KUITT 


RICE BELT VOC TECH SCH 


p 


vec 


U0 mm 


RICH MOUNTAIN CC 


t 


111 
nu 


111 N LITTLE ROCK SHORTER COLLEGE 


1 

1 


nu 


112 WALNUT RIDGE 


SOUTHERN BAPTIST COLLEBE 


1 


YES 


113 a DORAPQ 


STW ARK U EL OCRAOO BR 


3 


m 


114 MAGNOLIA 


ST* ARK U MAIN CAMPUS 


3 


YES 


113 CAWfX 


STW ARK U TECH BRANCH 


1 


NO 


116 HARRISON 


TWIN LAKES VOCATIONAL-TECHNICAL SCHOOL 


I 


YES 


117 FORT SMITH 


UESTARK CtWUMTY COLLEGE 


1 


NO 


118 NWQRT 


UHITE RIVER VOCATIONAL-TECHNICAL SCHOOL 


2 


NO 



ERIC 



87 

75 



STATE*ftZ 





CITY 




119 


YUMA 


MniiUnH Mca 1 CKl tAAJ_COC 


ise 


KXUDGE 


LCI l KHL Knlilrei mirnt 


121 




fCVTCQr AfiT7f1fefl Pf* t rr«r 


122 


DOUGLAS 


UA^niac Ui | tot 


123 


THATCHER 


tHoitrn NnlXUNH UJLLc.dc 


124 


GANADO 




125 




cti ft men n m i car 


126 


GLENDALE 


OLcWWLx WHY CDLlxBt 


127 


PHOENIX 


ijOPTrnpfl ttpu rr 
nHtuuJW itLM LL 


128 




ncoM LUWJNITY UJLLcCc 


129 




WHRVt uPRUnlTY 1 fCf 


138 




WWt umJNITY COLLEGE 


131 




mHRVt OMKJNITY COLLEGE 


132 


TSAILP 


UflUfl rn pfWhc a t tv rw i r nr 

fWVHJU LLfin^AlTY HX LrnF 


133 




wunirtLWu) Miunccn CuAcfiE 


134 


PHOtNlX 
rnuuil A 


rTXJCM A ^ rff 


135 


TUCSON 


PIKfi rflMHiNTTV mi i rcc 


136 


PHOENIX 


RIO SAL ADO CC 


137 


KSA 


RIO SAlAOO CC-AREA EAST 


138 


BCOTTSl^E 


SCOTTSDALE CNTY COLLEGE 


139 


PHOEMX 


SOUTH MOUNTAIN CNTY C 


148 


PRESCOTT 


YAVAPAI miFff 



INSTITUTION 
TYPE 



IN 

NO 

YES 

YES 

NO 

NO 

NO 

YES 

NO 

NO 

NO 

YES 

YES 

YES 

YES 

YES 

NO 

NO 

YES 

NO 

NO 

NO 

YES 



ERIC 



76 



ETATE<A 



IBS CITY NAME INSTITUTION IN 

TYPE SAWJE 

141 ALASEDA AlA?£I)A, COLLEGE OF 1 NO 

142 SANTA MARIA ALLAN HANCOCK COLLEGE 1 NO 

143 SACRAMENTO AMERICAN RIVER COLLEGE 1 NO 

144 LANCASTER ANTELOPE VALLEY COLLEGE 1 NO 

145 BAKERSFIELD BAKERSFIELD COLLEGE 1 YES 
146MRST0U BAASTON COLLEGE 1 YES 
147 0R0VILLE BUTTE COLLEGE 1 YES 
148APT0S CABRILLO COLLEGE 1 NO 
149 REDWOOD CITY CANADA COLLET 1 NO 
156 VALENCIA CANYONS, COLLEfit OF THE 1 NO 

151 LAKE VIEW TERR CASA LOW COLLEGE 1 NO 

152 NORMAL* CERRITSS COLLEGE 1 YES 

153 RIDGECREST CERRO COSO DTV COlLEGE 1 NO 

154 LIVERNORE CHABOT VALLEY CASMS 1 NO 

155 ALTA UNA CHAFFEY COMMUNITY COLL 1 YES 

156 ORANdE CHASNAN COLLEGE 3 NO 

157 GLENDORA CITRU? COLLEGE 1 NO 
ISBAZUSA CITRUS COLLEGE 1 NO 
159 SAN FRANCISCO CITY COLLEGE OF SAN FRANCISCO 1 YES 
161 FOUNTAIN VLY COASTLINE CMTY COLLEGE 1 YES 

161 SAN 0IE60 COLEMAN COLLEGE 3 NO 

162 COLUMBIA COLUMBIA C-COLUMBIA 1 NO 

163 COMPTON COfiPTON CMTY COlLEGE 1 YES 

164 SM PABlO CONTRA COSTA COLLEGE 1 NO 

165 SACRAMENTO COSUKNES RIVER COlLEGE 1 NO 

166 YUCAIPA CRAYON HILLS COLLEGE 1 NO 

167 SN LUIS OBSPO CUESTA COLLEGE 1 NO 
166 EL CAJON CUYAMACA COLLEGE 3 YES 
169 CYPRESS CYPRESS COLLEGE 1 NO 
171 DAVIS M UNIVERSITY 1 YES 

171 CUPERTINO DE ANZA COLLEGE 1 NO 

172 PAlM DESERT DESERT, COLLEGE OF THE 1 NO 

173 PLEASANT HILL D1ABJ3 VALLEY COLLEGE 1 NO 

174 ROStNEAD DON BOSCO TECHNICAL INST 1 NO 

175 MONTEREY PARK EAST LOS ANGELES COLLEGE 1 NO 

176 TORRANCE EL CAMINO COLLEGE 1 NO 

177 SAN JOSE EVER6REEN VALLEY COLLEGE 1 YES 
17S0UINCY FEATHER RIVER COLLEGE 1 YES 
179 LOS ALTOS HLS FOOTHILL COLLEGE 1 NO 

161 FRESNO FRESNO CITY COLLEGE 1 NO 
181 FRESNO FRESNO CITY COLLEGE VOCATIONAL TRAINING 1 YES 

162 FIJLLERTON FULLERTON COLLEGE 1 NO 
1B3 6ILR0Y GAVILAN COLLEGE 1 NO 
1G4GLENDALE GLENDALE CMTY COLLEGE 1 NO 

165 HUNTINGTN BCH GOLDEN NEST COLLEGE 1 NO 

166 EL CAJON 6R0SSM0N7 COLLEGE 1 MO 
187 SAN PEDRO HARBOR OCCUPATIONAL CENTER 2 NO 
183 SALINAS HARTNEa COLLEGE 1 YES 
189 STOCKTON HUMPHREYS COLLEGE 1 YES 
198 IMPERIAL IMPERIAL VAlLEY COLLEGE 1 YES 

191 NOVATO INDIAN VALLEY COLLEGES 1 YES 

192 SAN FRANCISCO JOHN A. O'COWELL COMMUNITY COLLEGE 1 YES 



. H9 



QBS CITY 



193 SAN FRANCISCO 

194 REEDLEY 

195 LAGUW BEACH 
1% S LAKE TAHOE 
197 OAKLAND 

196 SUSANVIilE 

199 LOW LINDA 

200 LONG BEACH 
211 WILMINGTON 

202 WOODLAND HS 

203 LOS ANGELES 

204 LOS ANGELES 

205 VAN MJYS 

206 LOS ANGELES 

207 LOS ANKLES 

208 LOS ANGELES 

209 SAN FERNANDO 

210 PITfSHURB 

211 KEN.FIELD 

212 UKIAK 

213 MERCED 
2M OAKLAND 

215 MODESTO 

216 OCEANSIDE 

217 SANTA CLARA 

218 MODESTO 

219 MONTEREY 

220 NOORPARK 

221 UAlNUT 

222 SAN JACINTO 

223 NAPA 

224 SAN DIEGO 

225 NORTH HOlYUOOO, 

226 IN6LEU00D 

227 FREMONT 

228 COSTA MESA 

229 OXNARD 

230 FULLERTW 

231 ANGUIN 

232 BLVTHE 

233 SAN MARCOS 

234 PASADENA 

235 PORTERVILLE 

236 EUREKA 

237 REEDLEY 

238 WHITTIER 

239 RIVERSIDE 

240 SACRAtNTO 
24! MISSION VIEJO 

242 SAN DIEGO 

243 SAN DIEGO 

244 SAN DIEGO 



NO* 



JtW.' ADARS COKJNITY COLLEGE CENTER 

KINGS RIVER CMTY COLLEGE 

LA6UNA BEACH U.S.D. 

LAKE TAHOE CMTY COLLEGE 

LANEY COLLEGE 

LASSEN COLLEGE 

LONA LINDA UNIVERSITY 

LWS REACH CITY COLLEGE 

LOS AN6 HARBOR COLLEGE 

LOS AN6 PIERCE COLLEGE 

LOS ANG SOUTHWEST COLLEF 

L06 AN6 TR TECH COLLEGE 

LOS ANG VALLEY COLLEGE 

LPS ANGElES AIRPORT CQ1ESE CENTER 

LOS ANGELES CITY COLLEGE 

LOS ANGELES JETRO C 

LOS ANGELES MISSION C 

LOS MEDANOS COLLEGE 

MARIN, COLLEGE OF 

MENDOCINO COLLEGE 

MERCED COLLEGE 

MERRITT COLLEGE 

MID-STATE COLLEGE 

MIRA COSTA COLLEGE 

MISSION COLLEGE 

MODESTO JUNIOR COLLEGE 

MONTEREY PEN COLLE6E 

NOORPARK COLLEGE 

MOUNT SAN ANTONIO COLLEGE 

NT SAN JACINTO COLLEGE 

NAPA VALLEY COLLEGE 

NATIONAL UNIVERSITY 

NORTH ORANGE COUNTRY COMMUNITY COLLET D 

NORTHROP UNIVERSITY 

OHLONE COLLEGE 

ORANGE COAST COLLEGE 

OXNARD COLLEGE 

PACIFIC CHRISTIAN COLLEGE 

PACIFIC UNION COLLEGE 

PALO VERDE minr 

PALONAR COLLEGE 

PASADENA CITY CO"FG F 

PORTERVILLE COLLEGE 

REDWOODS, COLLEGE OF THE 

REEDLEY COLLEGE 

RIO HONDO COLLEGE 

RIVERSIDE CITY rntifly 

SACRAMENTO CITY COLLEGE 

SADDLEBACK COLLEGE 

SAN DIEGO CC DIST DIS OFF 

SAN DIEGO CITY COLLEGE 

SW. DIEGO MESA COLLEGE 



INSTITUTION IN 
TYPE. SRetE 



9 

ERJ.C 



78 00 



OBS CITY NAME 



INSTITUTION IN 
TYPE SAMPLE 



245 SAN DIEGO SAN DIEGO MlRAMAR COLLEGE 1 NO 

246 SAN FRANCISCO SAN FRANCISCO COMMUNITY COLLEGE SKILLS C 1 NO 

247 SAN FRANCISCO SAN FRISCO CC DISTRICT 1 YES 
246 STOCKTON SAN JOAQUIN DElTA COLLEGE 1 NO 
249 SAN JOSE SAN JOSE CITY COLLEGE 1 YES 
256 SAN MATEO SAN HATED, COLLEGE OF i NO 

251 SANTA ANA SANTA ANA COLLEGE l NO 

252 SANTA BARBARA SANTA BARBARA CTY COLLEGE 1 NO 

253 SANTA MONICA SANTA MONICA COLLEGE 1 YES 

254 SANTA ROSA SANTA ROSA JUNIOR COLLEGE 1 YES 

255 Vl'.,aA SEQUOIAS, COLLEGE OF TIE 1 NO 

256 REDDING SHASTA COLLEGE 1 NO 

257 R0CKLIN SIERRA COLLEGE l YES 

258 ICED SISKIYOUS, COLLEGE OF THE 1 NO 

259 SACRAMENTO SKILLS I BUSINESS EDUCATION CENTER 2 NO 
25B SAN BRUNO SKYLINE COLLEGE 1 YES 

261 SN BERNARDINO GN BERNARDINO VLY COLLEGE 1 YES 

262 NORA6A SNT MARY'S COLLEGE OF CAL 3 NO 

263 SUISUN CITY SOLANO COUNTY CC 1 NO 
204 CHdLA VISTA SOUTHWESTERN COLLEGE 1 NO 

265 TAFT TAFT COLLEGE 1 NO 

266 UKIAH UKIAH ADULT SCH 2 YES 

267 VENTURA VENTURA COLLEGE 1 YES 
266 BUENA PARK, VETERAN REAl ESTATE SCHOOL 1 NO 
269 VICTORVTLLE W12TDR VALLEY COLLEGE 1 NO 

271 BERKELEY VISTA COLLEGE l NO 
27' FRESNO WEST COAST CHRISTIAN C 3 YES 

272 C0AlIN6A NEST HILLS COLLEGE 1 NO 

273 CULVER CITY WEST LOS ANGELES COLLEGE 1 YES 

274 SARAT06A WEST VAlLEY COLLEGE 1 NO 

275 LOS ANGELES WOODBURY UNIVERSITY 3 NO 

276 MARYSVILLE YUBA COLLEGE 1 NO 



STRTE40 



ADC PTTV 

Ubo CUT 


lift 


INSTITUTION IN 






TVCC 


BMiVIsS 


277 AlAAOSA 


AWttS STATE COLLEGE 


1 


TtO 


278 6REELEY 


AIMS BmiNiTY COLLEGE 


1 


wu 


279 LITTLETON 


ARAPAHOE CKTY COLLEGE 


1 
1 


nu 


288 BOULDER 


BOLDER VALLEY AREA VOCATIONAL TECH CENT 


c 


NT) 


281 GLEMtiOO 6P6 


COLORADO WUNTA!* COLLEGE 


i 
1 


IT 

nU 


282 LEADVJLLE 


COLORADO MOUNTAIN COLLEGE EAST CAHPJS 


i 


NT) 
nu 


283 STEAKBOAT SPGS COLORADO XT* COLL-ALPINE CAMPUS 


1 
1 


nu 


PAA PtKRC, V 


LULUKnl/U nun I ) wn/V M# 


i 
1 


in 

nu 


p« ojlDfiAo 
CDw NUnurW 


uUn?*fHi I T LUL UT WWW 


p 
C 


km 
nu 


coo LfcLIH 


V) TO-MTMTPrcr GOTO UPiVlTTflMQ' TPPMNT PDi 


p 

c 


tin 


Car UtnvUl 


neuueo OJIDOQTD ruTv 
UfcnVtK HUKrrUH LnlT ull 


1 
1 


nu 


COO UfcHVtn 


mi v cdtccttu nDonsTiKfTV crviYy 

CnlLT Onlrrlln UrrUIWUnJII pL^AJ* 


p 


yrc 

ICO 


CO? IWKHnWJ 


rnor i ruTc m i per 
run l Lfcnlb ULLrot 


0 




291 WESTMINSTER 


FRONT RANGE CC 


1 

1 


ICO 


29» LflMAA 


LAMAR COMMUNITY COLLEGE 


1 
1 


nu 


292 FORT COLLINS 


LARIMER COUNTY VOCATIONAL TECHNICAL CENT 


p 


HI 


293 6RAND JCT 


MESA COLLEGE 


3 

w 


YES 


294 FOOT MORGAN 


MORGAN COMMUNITY COLLEGE 


1 

1 


NO 


295 STERLING 


NORTHEASTERN JR COLLEGE 


1 

1 


nu 


2% LA JUNTA 


OTERO JUNIOR COLLEGE 


1 

1 


NO 
nu 


297 COLORADO SPG 


PIKES PEAK CMTY COLLEGE 


1 
I 


nu 


296 PUEBLO 


PUEBLO COMMUNITY COLLEGE 


1 

1 


ND 
nu 


299 GOLDEN 


RED ROCKS CMTY COLLEGE 


1 


YES 


300 DENVER 


RE6IS COLLEGE 


3 


NO 


301 CORTEZ 


SAN JUAN BASIN AREA VOCATIONAL SCHOOL 


2 


NO 


392 ALAMOSA 


SAN LUIS VAlLEY AREA VOCATIONAL SCHOOL 


2 


YES 


303 PUEBLO 


S0UT£RN COLORADO, U V 


3 


YES 


304 AURORA 


T.H. PICKENS TEOWJCAL CENTER 


2 


NO 


305 TRINIDAD 


TRINIDAD STATE JR COLLEGE 


1 


YES 



.02 



STATKT 



DBS CITY 


NAME 


INSTITUTION IN 






7VDC 

1 Irt 


SAO- P 


306 HARTFORD 


AI PRINCE REG VOC TECH SCHOOL 


O 
C 




307 ENFIELD 


AStfJNTUCK CKTY COLLEBE 


1 


Tea 


388 STAMFORD 


BRIDGEPORT ENGINEERING INSTITUTE 5TAKF0 


w 


vpc 
red 


309 STAFFORD 


BRIDGEPORT ENGINEERING INSTITUTE STA^FOR 




yn 


310 BRIDGEPORT 


BRIDGEPORTiUNIVERSITY OF 


1 

w 


yn 
nu 


311 BRIDGEPORT 


BULLARiHttVENS REG UOC-TEEH SCH 


p 


NO 


312 STORRS 


CONNECTICUT, UNIV OF 


X 
« 


nU 


313 £U BRITAIN 


EX GOODWIN REG VOC-TECH SCH 


c 


f*-J 


314 HAflDEN 


ai WHITtCY RE6 VOC-TECH SCHOOL 


C 


yn 
NU 


315 HARTFORD 


GREATER HARTFORD CC 


1 


VTC 

Tea 


316 NORTH HASEN 


6REATER NEW HAVEN TECH C 


1 


NU 


317 NERIOEN 


H.C WILCOX RES. VOC-TECH SCH 


c 


NU 


318 DANIELSON 


K.H. ELLIS REGIONAL VOC-TECH SCH 


C 


yn 
NU 


319 HARTFORD 


HARTFORD ST TECH COLLEBE 


1 


yn 
NU 


320 WEST HARTFORD HARTFORD, UNIVERSITY OF 


i 


yn 
nu 


321 DANfiURY 


HENRY ABBOTT BPRMNQi UOT-TFfH VHffl 


9 
C 


un 

mJ 


322 BRIDGEPORT 


HfkiSATONIC CMTV Cft 

nUUgnlullw WHI I WML 


1 


un 

NU 


323 ENFIELD 




9 
k 


yn 

mJ 


324 NANCtfSTER 


HOwELL CHENEY REGIONAL VD-TECn SCHOOL 


9 
C 


VTC 


325 STAFFORD 


J.N. WRIGHT RE6. VOC-TECH SCH 


9 
l» 


yn 
nu 


326 MANCHESTER 


MANCHESTER CMTY Cft I.FGF 


1 
A 


NO 


£7 UATERBURY 


MATTATUCK CMTY COLLEGE 




yn 


328 NORWICH 


M0HE6AN COMMUNITY COLLEGE 


1 
1 


VTC 


329 IEST HAVEN 


KU HAVEN, UNIVERSITY OF 


3 


yn 

NU 


336 NOR-AuK 


NGRWfLK COMMUNITY C01E6E 


1 


yn 
NU 


331 NORwALK 


NORWAlK ST TECH COLLEGE 




yn 
NU 


332 NORWICH 


NORWICH RE6 VOC-TECH SCH 


c 


yn 
It' 


333 WINSTED 


NTHUSTN CONN CMTY COLLEGE 


1 
I 


ill 


334 ANSCNIA 


OBRIEN REGIONAL V-T SCHOOL 


9 
C 


yn 
NU 


335 T0RRIN6T0N 


Oliver uolcott reg voc-tech sch 


9 
C 


VTC 
7 to 


336 HlLfORD 


PlATT REGIONAL VOC-TECH SCHOOL 


9 
C 


Tea 


337 UATtRBURY 


POST OXtFRE 




yn 

NU 


33B DANIELSON 


0UINEBAU6 VfUEY CC 


I 
1 


yn 


339 HAKDEN 


QUINNIPIAC CftlFGF 


3 


mJ 


348 BRIDGEPORT 


SACRED HEART UNIVERSITY 


3 


yn 
nu 


341 £W HAVEN 


SOUTH CEN CMTY COLLEGE 


1 


ND 


342 NORWICH 


THAMES VLY STATE TECH C 


1 


Ml 


343 FARMIN6T0N 


TUNXIS COMMUNITY COLLEGE 


1 


NO 


344 NIDDLETOUN 


VINAL REGIONAL VOCATIONAL-TECHNICAL SCHO 


2 


NO 


345 UATERBURY 


N. F. KAYNOR RE6 VOC-TECH SCH 


2 


NO 


346 UATERBURY 


UATERBURY ST TECH COLLEGE 


1 


NO 


347 UILLINANTIC 


WINDHAM RE6 VOC-TECH SCH 


2 


NO 


346 DANfiURY 


WSTN CT STATE UNIV 


3 


NO 



ERJC 



H3 



81 



STATE«DC 



IBS CITY NA€ INSTrJTlON IN 

TYPE SATPLE 



349 WASHINGTON AMERICAN UNIVERSITY 3 NO 

i* WASHINGTON DIST OF COLUMBIA, UNIV OF 3 NO 

351 WASHINGTON KANNflri HARRISON CAREER SCH OF THE YWCA £ YES 

352 WASHINGTON 30JTHEASTERN UNIVERSITY 2 NO 

SAS 



6TATE*DE 



OBS 


LITY 


NttE 


INSTITUTION 


IN 








TYPE 


SAMPLE 


353 


GEORGETOWN 


DEL TECH t CC STHN CAN 


1 


YES 


354 


DOVER 


DEL TECH t CC TERRY CAN 


1 


YES 


355 


NEWARK 


DEL TECH CC STAN-WILM6TN 


1 


NO 


356 


WILMINGTON 


DELAWARE TECH AND CONMUN COLL-WIlMNBTO 


2 


YES 


357 


W1JUN6T0N 


GOlDEY BEACON COLLEGE 


3 


NO 


358 


DOVER 


WESlEY COLLEGE 


3 


YES 



82 



STATE«fl 



OBS 


CITY 


NAME 


INSTITUTION 


IN 








TYPE 


SAMPLE 


3S9 


COCQ&T CREEK 


ATLANTIC VOCATIONAL TECWICAl CENTER 


£ 


W 


361 


FORT UAlTON 


BAY AREA VOCATIONAL TEDMICA. SCHOOL 


8 


YES 


361 


BOCA RATON 


BOCA RATON, C0LLE6F 7 


3 


NO 


362 


STARKE 


BRADFORD UNION AREA VOCATIONAL TECHN1CA 


8 


YES 


363 


STARKE 


BRADFORD UNION AAEA VOCATIONAL TECHNICAL 


8 


NO 


364 


COCOA 


BREVARD CMTY COLLEGE 


1 


W 


365 


FT LAUDERDALE 


BROWARD DITY COLLEGE 


1 


NO 


366 


HOUSTSTWJ 


CALHOUN COUNTY INSTITUTE 


1 


NO 


367 


OCALA 


CENTRAL FLA CMTY COLLEGE 


1 


YES 


368 


PORT CHARLOTTE 


CHARLOTTE VOCATIONAL-TEOWCAL CENTER 


8 


YES 


369 


MARIANNA 


CHIPOlA JUNIOR COLLEGE 


1 


NO 


371 


NAPLES 


COLLIER COUNTY VDCATIONAL-TECWICAL CENT 


8 


NO 


371 


TAMPA 


DAVE 6 ERWIN VOCATIONAL-TEOMCAL CENTE 


8 


YES 


378 




DAVE 6 ERUIN VOCATIONflL-TEDWCA. CENTER 


8 


NO 


373 


DAYTONA BEACH 


DAYTONA BCH CMTY COLLEGE 


1 


w 


37* 


FORT LAUDERDALE 


DILLARD ADtf.T/COtKJNITY SCHOO 


8 


YES 


375 


FORT KYERS 


EDISON COMMUNITY COLLEGE 


1 


YES 


376 


BUNNELL 


EMBRY-RIDDLE RE RON U 


3 


NO 


377 


JACKSONVILLE 


FLA JR COLLEGE JACKSWVL 


1 


NO 


376 


£LBOJR*E 


FLORIDA INST TEOM0L06Y 


3 


NO 


379 


KEY WEST 


FLORIDA KEYS CMTY COLLEGE 


1 


YES 


90 


GAINESVILLE 


FLORIDA, UNIVERSITY OF 


3 


YES 


381 


FORT LAJDERDAlE 


FORT LAUDERDALE COLLEGE 


3 


YES 


388 


PENSACOLA 


GEORGE STONE AREA VOCATIONAL CENTER 


1 


NO 


383 


PANAMA CITY 


GULF COAST CMTY COLLEGE 


1 


NO 


384 


TAMPA 


HILLSBOROUGH CMTY COLLEGE 


1 


YtS 


365 


PLANT CITY 


KIlLSBO ROUGH COM COLLEGE PLANT CITY C3N 


1 


YES 


386 


PUNT CITY 


HILLSBOROUGH C0« COLLEGE PLANT CITY CAMP 


1 


NO 


387 


FORT PIERCE 


INDIAN RIKA CMTY COLLEGE 


1 


NO 


338 


JACKSONVILLE 


JONES COLLEGE CENTRAL OFF 


3 


NO 


389 


JACKSONVILLE 


JONES COLLEGE JACKSONVL 


3 


NO 


399 


LAKE CITY 


LAKE CITY CMTY COM FRF 


1 


YES . 


391 


EUST1S 


LAKE COUNTY AREA VOCATIONAL-TECHNICAL CE 


3 


NO 


392 


LEESBURS 


LAKE-SUMTER CMTY COLLEGE 


1 


YES 


393 


FORT MYERS 


LEE COUNTY VOCATIONAL- TECWICAL CENTER 


8 


YES 


394 


TALLAHASSEE 


LEWIS M LIVELY AREA VOC-TEOWCAL CENTER 


8 


NO 


395 


MIAMI 


LINDSEY HOPKINS TECHNICAL EDUCATION CEN 


8 


YES 


396 


MIAMI 


LINDSEY HOPKINS TECHNICAL EDUCATION CENT 


8 


NO 


397 


BRADENTON 


MANATEE JUNIOR CftlFflF 


1 


NO 




PRAOENTON 


MANATEE VOCATIONAL-TECHNICAL CENTER 


8 


NO 


39, 


L...JN PARK 


MAYNARD A TRAVIS VOC-TECH CTR 


8 


YES 


4M 


MIAMI LMES 


MIAMI LAKES TECHNICAL EDUCATION CENTER 


8 


NO 


481 


MIAMI 


MIAMI-DADE CMTY rciirpr 


f 


NO 


402 


ORLANDO 


MID-FLORIDA TECHNICAL INSTITUTE 


8 


NO 


403 


MADISON 


NORTH FLORIDA JR COLLEGE 


1 


NO 


404 


RIVIERA BEACH 


NORTH TECHNICAL EDUCATION CENTER 


2 


NO 


405 


NICEVILLE 


OKAlOOSA-WALTON junior c 


1 


YES 


406 


00 ORLANDO COLLEGE 


3 YES 




4«7 


ORLANDO 


ORLANDO VOCATIONAL-TECHNICAL CENTER 


2 


NO 


408 


LAKE WORTH 


PALM BEACH JUNIOR (XX 1 FfiF 


1 


YES 


409 


PftJI BCH 6DN 


PALM BEACH JUNIOR COLLEGE NORTH CAMPUS 


1 


YES 


410 


DADE CITY 


PASCtHEfWWDO CC 


1 


YES 



I© 
ERIC 



'05 



83 



STATED 



OBS CITY MC IfcS7!TUTI0». IN 

TYPE SOTtE 



411 




DPtfCDTfu a Tift mo m i rcr 

r&naHUJLH JlmUn UJL1X3C 


1 


NO 




ft CADJOTTO 


DTkfi 1 AC UnpQTTnUQ: TCttAltTAj TAjCTtTim: 


a 

C 


NO 


All 




rUUS UFTillNlIT UXLtPC 


1 


YES 


At A 




daata&a u i apji tu icipat mufti tcpu^'pa p 
KHirUKi/ n LULKLIN VUUHTIuNhL TtCrniU*. C 


8 


IS 


mj 




DfACC tJAPAYTftki/V TTP^TPAl PTO 

Rim VULftTIlfwL TEOnlCRL CTH 


2 


YES 


416 


MT AWT 


RCBtRT PDR5A.N VTOITIONAL TECHNICAL CEKT 




YES 


All 


nlHnl 


ROBERT KmbAN VOCATIONAL TEDfuICAL CENTE 


2 


NO 


41 A 

418 


SAINT fllSUSTIfc 


SAINT fcJ&ETIC TECHNICS. CENTER 


2 


NO 


419 


PAT»rr i pa 

SAINT LED 


SAINT LEO C0LLE6E 


3 


YES 


42» 


ST PETERSBURG 


A/\T»M» (VWMMKM tfl ML « PU» 

SAINT PETERSB6 JR COLLEGE 


1 


NO 


A^l 

4cl 


CT OCTPDPDttBP 

dT FriERSHJRg 


SAINT PETERSBURG VOCATIONAL INSTITUTE 


2 


YES 


AOO 

4cc 


GAINESVILLE 


PAAlTA fT" nuTU Mil 1 PPT 

SANTA Ft CmY CDLLEBE 


1 


YES 


A37 


CACACfiTA 


SARASOTA COUNTY VKATIONH. -TECHNICAL CE 


2 


YES 


A£A 


CA3ACATA 

SHwSUTfl 


SARASOTA COUNTY VOCATIONAl-TECHNICAl CEN 


2 


NO 


SCI 




SEnlNOLfc CmY CDLLEBE 


1 


NO 


A>C 


nUuLTMJUV 


SrtRIUW VDChTIUNk. CENTER 


2 


YES 


AO! 


ryv ATUA 


an) JOHNS RIVtW CKTY COL 


2 


NO 


AO0 


HVuN KHNK 


COl ITU CI AnTfV\ TB Mil 1 FN* 

SOUTH FLORIDA JR COLLEGE 


1 


YES 




finwTfW STATU 


SOUTH TECmlCAL EDUCATION CENTER 


2 


NO 


A 74 




cr firtp&Mi ify* to paj i ret 

ST PETERSBURG) JR COLlxoE 


1 


NO 


4ol 


fVV V LIADftfTQ 

PHLK HRRduR 


ST PETERSBURG JUNIOR CL6 TARPON SPRINGS 


1 


YES 


4ic 


LIVE own 


SUWA\^-TfVlITON AREAETH CENTER 


2 


NO 


kit 
433 


YAl 1 ALtACCrr 


TALLAHASSEE C nY COLLEGE 


1 


NO 


434 




TA^PA BAY VOC-TECH CENTER 


2 


NO 


IOC 

435 


TAAPA 


TAhPA COLLEGE 


3 


NO 


436 


CLEARWATER 


TAUfUt MMj i M— 

TAMPA COLLEGE 


3 


NO 


437 


PERRY 


TAYLOR COUNTY VOCATIONAL-TECHNICA. cente 


2 


NO 


AOS 

438 


fVWWA PY TV 

PRNAnA city 


THOWS P HArtEY VOCATIONAL TECHNICAL CEN 


2 


YES 


A TO 


WvW till 


InWflS P HHfttT VUtATIUNHL TtCmlCAL CEnT 


2 


NO 


441 


KJOIN 


TRINITY COUEGE 


3 


NO 


441 


ORLANDO 


VALENCIA CNTY COLLEGE 


2 


NO 


443 


CHIPLEY 


UASHIN3T0N-H0LNES P^EA VOC-TECH SCHOOL 


2 


NO 


443 


BABSON PARK 


WEBBER COLLEGE 


3 


YES 


444 


BELLE GLADE 


WEST TEOWCAL ED"XATI0N CENTER 


2 


NO 


445 


WINTER GARDEN 


WESTSIDE VOCATIONAL TEDMCAL CENTER 


2 


NO 


446 


WINTER PARK 


WINTER PARK VOCATIONAL CENTER 


2 


YES 


447 


INVERNESS 


WITHlACOOCHE VOCATIONAL 1 ADULT EDUCATI 


2 


NO 



9 

ERIC 



STATE-GO 



QGSCITY 



NAME 



INSTITUTION IN 
TYPE SAMPLE 



448 TIFTON 

449 ALBANY 
453 ALBANY 

451 SAVANNAH 

452 AMNS 

453 ATLANTA 

454 ATLANTA 

455 AUGUSTA 

456 AUGUSTA 

457 BAINBRIDGE 

458 FITZGERALD 

459 6AINSVILLE 
4G8 MOUNT VERNON 

461 MUNSUKX 

462 CARROLLTON 

463 NORROU 

464 COLUMBUS 

465 COLUMBUS 

466 COLUMBUS 

467 ROME 

468 DALTON 

469 CtARKSTON 

470 CLARKSTON 

471 SWAIHSBORO 

472 FRANKLIN SPRS 

473 ATLANTA 

474 ROME 

475 FORT VALLEY 

476 AHERICUS 

477 6AIt£SVILLE 

478 MILLEDGEVILLE 

479 MILLEDGEVILLE 

480 STATE3B0R0 

481 ATLANTA 

482 BARNESVILLE 

483 6R1FFIN 

484 LAWRENCEVILLE 

485 UARNIR ROBINS 

486 MARIETTA 

487 LA GRANGE 

488 OAKHOOD 

489 MACON 

490 MACON 

491 MARIETTA 

492 AUGUSTA 

493 COCHRAN 

494 MOULTRIE 

495 CLARKSVILLE 

496 DAHLONEGA 

497 JASPER 

498 JASPER 

499 MALESKA 



ABRAifW BALDUIN AGRL C 

albany area v t s 
Albany junior college 

ARMSTRONG STATE COLLEGE 
ATONS A V T 8 

ATLANTA AREA TECHNICAL SCHOOL 
ATLANTA JUNIOR COLLEGE 
AUGUSTA A V T S 
AUGUSTA COLLEGE 
BAINBRIDGE JUNIOR COLLEGE 
BEN HILL-IK 'W A V T S 
BRENAL' COLLEGE 
BREWTON-PARKER COLLEGE 
BRUNSWICK JUNIOR COLLEGE 
CARROlL CO AREA VDCATIONA.-TEOMCAL SCH 
CLAYTON JUNIOR COLLEGE 
COLIKBUS AREA VOCATIONAL-TECHNICAL SCHO 
COLUMBUS AREA VOCATIONAL-TECHNICAL SCHOO 
COlUNBUS COLLEGE 

COOSA VAlLEY VOCATIONAL-TECWICAL SCHOOL 
DAlTON JUNIOR COLLEGE 
DEKALB A V T S 
DEKALB COMMUNITY COLLEGE 
EMANUEL CO JUNIOR COLLEGE 
EMMANUEL COOEGE 
EMORY UNIVERSITY 
FLOYD JUNIOR COLLEGE 
FORT VALLEY STATE COLLEGE 
6A SOUTHWESTERN COLLEGE 
GAINESVILLE JR COLLEGE 
6E0RGIA COLLEGE 
GEORGIA MILITARY COLLEGE 
6E0RGIA SOUTHERN COLLEGE 
GEORGIA STATE UNIVERSITY 
GORDON JUNIOR COUIGE 
6RIFFIN-5PAlDIN6 CTY V T 8 
6KH&ETT A V T 8 

HOUSTON VOC CH, MARNER ROBINS BR 
KENNESAU COLLEGE 
LA GRANGE COLLEGE 
LANIER A V T 6 
MACON A V T S 
MACON JUNIOR COLLEGE 
MARIETTA-COBB V T 6 
MEDICAL COLLEGE OF OA 
MIDDLE GE0R6IA COLLEGE 
MOULTRIE A V T S 
NORTH GA TECH VOC SCHOOL 
NORTH GEORGIA COLLEGE 
PICKENS AREA VOCATIQNAL-TECWICAL SCHOO 
PICKENS AREA VOCATIONAL-TECHNICAL. SCHOOL 
REINHARDT COLLEGE 



1 

2 

1 

3 

2 

2 

1 

2 

3 

1 

2 

3 

1 

1 

2 

1 

2 

2 

1 

2 

1 

2 

2 

1 

3 

3 

1 

3 

3 

1 

3 

1 

3 

1 

1 

2 

2 

2 

3 

3 

2 

2 

1 

2 

3 

1 

2 

2 

1 

2 

2 

1 



YES 

NO 

NO 

YES 

NO 

NO 

NO 

YES 

NO 

NO 

YES 

YES 

YES 

NO 

NO 

YES 

YES 

NO 

NO 

NO 

YES 

m 

YES 

m 

NO 

YES 

NO 

YES 

NO 

NO 

YES 

YES 

NO 

NO 

NO 

NO 

YES 

YES 

YES 

NO 

NO 

NO 

10 

NO 

NO 

NO 

NO 

NO 

W) 

YES 

NO 

NO 




85 



97 



STATE«SA 



ces cm 



NftfE 



INSTITUTION IN 
TYPE SAMPLE 



500 SAVANNAH 

501 SAVANNAH 
592 DOUGLAS 

503 AKRICUS 

504 MARIETTA 

505 SWAINSBORO 

506 THOKASVILLE 

507 THOMASVILLE 

508 LA GRANGE 

509 CLEVELAND 

510 THOMASTON 

511 VALOOSTA 

512 VALOOSTA 

513 ROCK SPRINGS 

514 WAYCROSS 

515 WAYCROSS 

516 CARROLLTQN 



SAVANNAH AREA VOCATIONS-TECHNICAL SCHOO 

SAVANNAH STATE rnicff 

SOUTH GEORGIA COLLEGE 

SOUTH GEORGIA VOCATIONAL-TECHNICAL SCHOO 

STHN TECH INST 

SHAINSBORO A V T S 

THOMAS AREA VOCATIONAl-TECWICAI SCHOOL 
THOMAS COUNTY CC 

TROUP CO AREA VOCATIONAL-TECHNICAL SCHOO 
TftJETT KCONJClL COLLEGE 
UPSON CTYA VT S 

VALOOSTA AREA VOCATIONAL-TECHNICAL SDCO 
VALOOSTA STATE COLLEGE 
HAlKER CTY A V T S 
WAYCROSS JUNIOR COLLEGE 
WAYCROSS-WARE CTY A V T 6 
WEST GEORGIA COLLEGE 



2 


NO 


3 


YES 


1 


YES 


2 


NO 


3 


NO 


2 


NO 


2 


NO 


1 


NO 


2 


NO 


1 


YES 


2 


NO 


2 


NO 


3 


NO 


2 


NO 


1 


YES 


2 


NO 


1 


NO 



STATEHI 



DBS cm 



517 
518 
519 
520 
521 
522 
523 
S24 
525 
526 



IAAIE 

HILO 

HONOLULU 

HONOLULU 

HONOLULU 

HONOLULU 

LIHUE 

PEARL CITY 

KAHU.UI 

vVCOHE 



NAME 



BYU HAWAII CAMPUS 
HAWAII AT HILO, UNIV OF 
HAWAII AT MANGA UNIV Of 
HAWAII PACIFIC COLLEGE 
HONOLULU COMMUNITY COL 
KAPIOLANI CC 
KAUAI CC 
LFEWARDCC 

MhUI COMMUNITY COLLEGE 
WINDWARD CC 

SAS 



INSTITUTION IN 
TYPE SAMPLE 



YES 

YES 

NO 

NO 

YES 

YES 

YES 

YES 

NO 

NC 
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86 



08 



STATE«IA 



IBS CITY NftJE INSTITUTION IN 

TYPE SP«iE 



K07 

jc7 


Deb wuINtb 


HFfcKlLHN INblllUIC pub I 


If) 


KOfi 


CLINTON 


LLiNlun Ui^UNliT UJU rot * 


yce 


JC3 


MWStnT 


nrc HnTUCC OOCQ PT 1 

utb nuircb hkch ul j 


VPS 


3£V 


tnua cm i c 


pi t cuftRTu nrrv rm t pup l 


MO 


Ml 
•Ml 


UNttPltiV 


PflTTU ftQTT BTft: P CfkLPGP 3 








uftjvrvr TART TFCHPtfUDfiY 1 


NO 


Ml 


Ul » nnn 


INDIAN Hill ft OTTY Pfll I S 1 


NO 


Mi 




IN7H0A WILLS HMtJNlTY rft 1 1 

inuiMn nikw • • uuub * 


NO 




PORT DfffiGP 
run i uuvoc 


JUMn uCilinrV wU a 


NO 


•WO 




iouq rpw78ft_ enm college i 


NO 


30 f 


pon p fionup 


TfVJfi rcwTP/v rnMNlMTTV CflLL 1 
iuwn UCflnHL wUnnUnliT vuwL * 


YES 




rcTLT'OUTl 1 P 
Lb i new lux 


ffuo i <vtq rr l 

JUWn LtT\C9 Uw A 


NO 


MO 
DO? 


LnnL ; bouKg 


lUPH Lrfttb wv^ tUn i 1 T IAJUXDC 1 


NO 


JW 




tiuja ufctvok rvrv phi i per i 

1UNH PCb'tKrl tr!T tUULCOt I 


un 

nu 


Ml 


n AflTfcfflA 

CLHnlNW 


TfbJA UCCTTttJ POML MUTTV Pft 1 PCP 1 


vec 

ICO 






u TA/unnfl nn'v rni i prp i 


NO 




f§4ro*lHU»iu*n 


Mftflguft. i tljj ruTv rns i pec i 

rwfngnHLL 1 m% 1 T UJUXOC * 


NO 




olUUS tl IT 


imDkiTiiSCTnp nv i ccc 

nUKNlNDblUC UJfJXOt 13 


t vrc 




n Tkirny 

bClMlUN 


nUUAf aKini UUiXc wULLCPC J 


t NO 




nUaCMl ire 


MRTAT7NP ftfTV m» 1 PCP 1 
nUDCKIinc brill VLimi f.PC * 


YES 




HHbUA LI IT 


U TOLD ORtQ fNTV f1\ 1 PCP 1 
N iUWH Hn£H L'.IT i«UUXDC 4 


NO 




DPHCTO 
rtUblH 


unoTMPQcr tnuQ TFfVwirtt iNSTiTirrp i 

HUT 1 nCH9 1 Ai^Vrl 1 wUTTilWnk 'IW 1 1 1 U ■ L ' 


NO 


549 


CfiJlAR 


MTHES 7 IA TECH INSTITUTE 1 


NO 


558 


SHELDON 


NTriST IOUA TECH C 1 


YES 


551 


BETTENDORF 


SCOn COWUNITY COLLEGE 1 


YES 


552 


U BURLINSTON 


SOUTHEASTERN CKTY C0Ji6t 3 


NO 


553 


KEOKUK 


SOUTHEASTERN CtWUMTY COlLEEE 1 


NO 


554 


CRESTON 


SOUTHWESTERN CKTY COLLEGE 1 


1 NO 


555 


FOREST CITY 


UAlCORF C& LESF 1 


NO 


556 


SIOUX CITY 


WESTERN IOUA TECH I 


YES 



BTATE'ID 



DBS CITY 


NAME 


INSTITUTION IN 






TYPE 


BAtPLE 


557 BOISE 


BOISE STATE UNIVERSITY 


3 


NO 


553 IDAHO FALLS 


EASTERN IDAHO VOCATIONfV. TEOfJICflL ECHO 


2 


YES 


559 IDAHO FALLS 


EASTERN IDAHO VOCATIONAL TECHNICAL SCHOO 


2 


NO 


S&f POCATELLO 


IDAHO STATE UNIVERSITY 




YES 


561 LEUISTON 


LEWS-CLARK ST COLLEGE 




NO 


562 COEUR D'fLSNE NORTH IDAHO COLLEGE 




NO 


563 REXBUR6 


RICKS COLLEGE 




NO 


564 TWIN FALLS 


SOUTHERN IDAHO, COLLEGE OF 




NO 



ERIC 87 HQ 



STATE«IL 



DBS 


CITY 


565 


RED BUD 


566 


BELLEVILLE 


567 


KEUAH2 


566 


MOLINE 


569 


GAlESBURG 


570 


CHICA60 


571 


CHICAGO 


572 


CHICAGO 


573 


CHICAGO 


57* 


CHICAGO 


575 


CHICAGO 


576 


CHICAGO 


577 


CHICAGO 


576 


CHICAGO 


579 


DANVILLE 


560 


6LEN ELLYN 


561 


CHICAGO 


562 


ELGIN 


563 


FREEPORT 


564 


ROBINSON 


565 


FAIRFIELD 


566 


OlNEY 


587 


MOUNT CARHEL 


566 


CHAMPAIGN 


565 


EAST PEORIA 


590 


0GLES8Y 


591 


CARTERVILLE 


592 


OUINCY 


S93 


JOLIET 


594 


KAWAKEE 


595 


CENTRAL IA 


596 


MALTA 


597 


6RAYSLAKE 


596 


HATTOON 


W9 


SPRINGFIELD 


600 


GODFREY 


661 


ROHEOVILLE 


602 


SPRINGFIELD 


603 


CHICAGO 


604 


WLMETTE 


60S 


CRYSTAL LAKE 


606 


PALOS HILLS 


607 


MORRISON 


606 


CICERO 


609 


EVANSTON 


610 


EVANSTON 


611 


DES PLAINES 


612 


KANKAKEE 


613 


CHAMPAIGN 


614 


CAHOKIA 


615 


CHICAGO NTS 


616 


INA 
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ERJC 



NA* INSTITUTION IN 

TYPE SArPi 

BECK A V CENTER 2 YES 

BELLEVILLE AREA COLLEGE 1 NG 

BLACK HAWK C EAST CAMPUS 1 YES 

BLACK HAUK C QUAD-CITIES 1 YES 

CARL SANDBUR6 COLLEGE 1 NO 

CENTRAL YMCA CMTY COLLEGE 1 NO 

CITY C CH60 CITY-WIDE C 1 NO 

CITY C ChGO KP0OY-KING 1 NO 

city c chgo malcolm x c 1 no 

city c chgo olive-harvey 1 yes 

city c chgo truman c 1 yes 

city c chicago daley c 1 no 

city c chicago loop c 1 yes 

city c chicago wight c 1 no 

danville area cmty c 1 yes 

dlpa6e, college of 1 no 

east-west university 3 no 

Elgin community college i no 

highland cmty college 1 no 

il estn cc lincoln trail 1 no 

ill estn cc frontier cc 1 no 

ill estn cc olney cen c 1 yes 

ill estn cc wabash vly c 1 no 

ill urbasa campus, u of 3 yes 

illinois central college 1 no 

jllinois vly cmty college 1 no 

john a logan college 1 no 

jo* wood cmty college 1 yes 

joliet junior college 1 yts 

kankakee cmty college 1 no 

krskaskia college 1 yes 

kishuaukee college 1 yes 

lake county, college of 1 no 

lake land college 1 no 

laurence a e c 2 no 

lewis and clark cc 1 yes 

lexis university 3 no 

lincoln land cmty college 1 no 

naccormac college 1 no 

mallinckrodt college 1 no 

mchenry county college 1 no 

moraine vly cmty college 1 no 

MORRISU INST OF TEOfi i YES 

MORTON COLLEGE 1 NO 

NATL COLLEGE ED 3 NO 

NORTHWESTERN UNIVERSITY 3 YES 

OAKTON COMMJNITY COLLEGE 1 NO 

OLIVET NAZARENE COLLEGE 3 YES 

PARKLAND COLLEGE 1 NO 

PARKS C OF ST LOUIS U 3 NO 

PRAIRIE STATE COLLEGE 1 YES 

REND LAKE COLLEGE 1 YES 



ICO 



STATE»IL 





TTTV 
Will 


£17 
Oil 




010 


ROCKFDRD 


013 


ROCKRWD 


DC© 


CHIChSO 


OCl 


tnlUHou 


occ 


CHUN 




ILL IN 




lHIChou 




HRRRISBUR6 


ko 


CANTON 


627 


E SAINT LOUIS 


620 


CARBONDALE 


629 


SOUTH HOLLAND 


634 


RIVER 6R0VE 


631 


CHICAGO 


632 


SU6AR GROVE 


633 


PAlATIK 
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NffE 


INSTITUTION 


IN 




TYPE 


semi 


RICHLAND WTY COLLEfat 


1 


NO 


ROCK VALLEY COLLEGE 


1 


NO 


ROCK r ORD fl V C 


2 


NO 


ROOSEVELT UNIVERSITY 


3 


YES 


ROOSEVELT UNIVERSITY 


3 


YES 


SAW VALLEY COLLEGE 


1 


NO 


SHMNEE COLLEGE 


1 


YES 


SWT RUGUSTIIC WTY COL 


1 


NO 


SOUTHEASTERN ILL COLLEGE 


1 


YES 


SWUN RIVEN m 1 


1 


NO 


STATE CC AT EAST ST.LOUIS 


1 


NO 


STHN ILLINOIS U CARBONDL 


3 


YES 


TWWTON 05TY COLLEGE 


1 


NO 


TRITON COLLEGE 


1 


NO 


WASHBURNE TRADE SCHOOL 


2 


NO 


WAU80NSEE WTY COLLEGE 


1 


NO 


UK RAINEY HARPER COLLEGE 


1 


YES 



101 



STATE*IN 



OK 


CITY 


NAME 


£34 


DONALDSON 


ANCILLA DOMINI COlLEGE 


635 


ANDERSON 


ANDERSON AREA VOWTI DNAl-TECHN I CftL SCHtn 


636 


ANDERSON 


ANDERSON COLLEGE 


637 


NUNCIE 


BALI STATE UNIVERSITY 


636 


INDIANAPOLIS 


AJTLER UNIVERSITY 


639 


EVANSVILLE 


EVANSVILLE. UNIVERSITY OF 


640 


HUNTINGTON 


HUNTINGTON COLLEGE 


641 


SOUTH BEND 


IND VOC TE C-WTHCEN TP TM 


642 


INDIANAPOLIS 


IND VOC TEC C-CE IN TE IN 


643 


rauwus 


IND VOC TEC C-COLl* TE IN 


644 


MUNC1E 


IND VK TEC C-€ CE TE IN 


645 


KOK0K1 


IND VOC TEC C-KOKO TE IN 


646 


LAFAYETTE 


IND VOC TEC C-LAF TE IN 


647 


FORT WAYIC 


IND VOC TEC ME TE IN 


648 


SELLERSBURS 


IND VOC TEC C-STHCE TE IN 


649 


EVANSVIiLE 


IND VOC TEC C-SU TEC IN 


65* 


TERRE HAUTE 


IND VOC TEC MB VY TE IN 


652 


RICHHOND 


IND VK TEC C-UHWTR TE IN 


652 


GARY 


IND VK TECH COL-NTHWST 


653 


MADISON 


IND VK TECH COL-STHEST 


654 


FORT WAYNE 


IND-PURDUE U FORT WAYIC 


655 


INDIANAPOLIS 


IND-PURDUE U INDIANAPOLIS 


656 


INDIANAPOLIS 


INDIANA BAPTIST CfklPRP 


657 


INDIANAPOLIS 


INDIANA CEN UNIVERSITY 


656 


FORT HAY"£ 


INDIANA INST TECHNOLOGY 


659 


EVANSVILLE 


INDIANA ST U EWWSVILLE 


660 


TERRE HAUTE 


INDIANA STATE U MAIN CAM 


66 


KOKOW 


INDIANA U AT K0K0W0 


662 


SOUTH BEND 


INDIANA U AT SOUTH UEND 


663 


BtOOKINGTON 


INDIANA U BLOMINGTON 


664 


GARY 


INDIANA U NORTHUEST 


665 


*W ALBANY 


INDIANA U SOimCAST 


666 


R1CKKOND 


INDIANA UNIVERSITY EAST 


667 


INDIANAPOLIS 


J EVERETT LISKT CAREER CENTER 


668 


N MANCHESTER 


AANO£STER rflUFff 


669 


INDIANAPOLIS 


MARIAN COLLEGE 


670 


MARION 


MARION COLLEGE 


671 


OAKLAND CITY 


OAKLAND CITY COLLEGE 


672 


U LAFAYETTE 


PURDUE U 


673 


HAMMOND 


PURDUE U PALUCT CAMPUS 


674 


WESTVILLE 


PURDUE U NORTH CEN CAMPUS 


675 


fort mm 


SAINT FRANCIS COLLEGE 


676 


RENSSELAER 


SAINT JOSEPH'S COLLEGE 


677 


ST MARY UDS 


SAINT MARY-OF-THE-WOODS C 


676 


ANGOLA 


TRI-STATE UNIVERSITY 


679 


VINCENNES 


VINCEWO UNIVERSITY 


680 


JASPER 


VINCENNES UNIVERSITY JASPER 



INSTITUTION IN 
TYPE SAMP^ 



9 

ERIC 



90 
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STATE«KS 



DBS CITY 


NAME 


INSTITUTION IN 






Tyre 

1 Ire 


fiOftft r 
OM'r^L. 


681 I OLA 


ALLEN CO DTY COLLEGE 




nu 


682 6REAT BEND 


BARTON CO CMTY COLLEGE 




yn 
nu 


683 NORTH NEWTON 


BETHEL COLLEGE 




YES 

» Iw 


684 NORTH NEWTON 


BETrEL COLLEGE 




lu 


685 EL DORADO 


BUTLER CO CMTY COLLEGE 




ICS 


686 MCPHERSON 


CENTRAL COLLEGE 




Ml 


687 NBfTON 


CENTRAL KANSAS AREA VOC-TECH SCHOOL 




Mi 


688 CONCORDIA 


CLOUD CO CMTY COLLEGE 




NO 


689 COFFEYVILLE 


C0FF5YVL CMTY COLLEGE 




yn 

nu 


698 COLBY 


COLBY COWUIITY COLLEGE 






691 ARKANSAS CITY COWLEY CO CUTY COLLEGE 




YES 


6% DODGE CITY 


DODGE CTY CMTY COLLEGE 


- 


YES 


693 KANSAS CITY 


DQWELLY COLLESE 


- 


NQ 

m# 


694 EMPORIA 


EWORIA STATE UNIVERSITY 


3 


Ml 
nu 


695 HAYS 


FORT HAYG ST UNIVERSITY 


3 


nu 


696 WICHITA 


FRIENDS UNIVERSITY 




Ml 
nu 


697 FORT SCOTT 


FT SCOTT CMTY COLLEGE 




nu 


698 GARDEN CITY 


GARDEN CITY CMTY COLLEGE 




yn 


699 LAWRENCE 


HASKELL INDIAN JR Eft LEGE 




YES 


708 HESSTON 


1ESSTON COLLEGE 




Ml 
nu 


781 HIGHLAND 


HIGHLAND CMTY COLLEGE 




Ml 


782 HUTCHINSON 


HUTCKINSN CMTY COLLEGE 




M) 

raj 


783 INDEPENDENCE 


INDEPENDENCE CMTY COLLEGE 




YES 


784 OVERLAND PARK JtWSN CO CJITY COLLESE 




Ml 
nu 


785 KANSAS CITY 


KANSAS CITY AREA VOC-TECH SCHOOL 




Ml 

nu 


786 KANSAS CITY 


KANSAS CITY KANS CMTY C 




YES 

ICO 


707 KANSAS CITY 


KANSAS MED CENTER U OF 




YES 

ICS 


788 SALINA 


KANSAS TECHNICAL INST 




vrc 

iw 


789 SALINA 


KANSAS WESLEYAN 




VPC 


718 TOPEKA 


KAW AREA VOC-TECH SCH 


p 


i 


711 PARSONS 


LABETTE CMTY COLLEGE 




YES 

ICO 


712 LIBERAL 


LIBERAL AREA VOC-TECH SCHOOL 




Ml 
nu 


713 MANHATTAN 


MANHATTAN AREA VOC-TECH SCHOOL 




Ml 

nu 


714 5ALINA 


MARYMOUNT COLLEGE OF KANSAS 


. 


Ml 
nu 


715 KTCRSON 


MCPHERSON COLLESE 


3 


YES 
»co 


716 OLATHE 


"ID-AMERICA NAZARENE C 


3 


Ml 
nu 


717 DMJ7E 


NEOSHO CO CMTY COLLEGE 


. 


YES 


718 BEU1IT 


NORTH CENTRAL KANSAS AREA VOC-TECH SCHOO 


p 
*» 


M) 


719 ATCHISON 


NORTHEAST KANSAS AREA VOC-TECH SCHOOL 


p 


Ml 


728 GOODLAND 


NORTHWEST KANSAS AREA VOC-TECH SCHOOL 


p 


Ml 
nu 


721 PinSBURG 


PITTSBURG ST UNIVERSITY 


3 

w 


Ml 
nu 


722 PRATT 


PRATT CMTY COLLEGE 


1 
1 


VPC 
Tea 


723 HINFIELD 


SAINT JOHN'S COLLEGE 


1 
1 


nu 


724 SALINA 


Sflt INA AREA VOC-TECH SCHOOL 


o 
c 


Ul 

NU 


725 COFFEYVILLE 


GE KANSAS A V T 8 


C 


un 

nu 


726 LIBERAL 


SEWARD CO CMTY COLLEGE 


1 

m 


YES 


727 COLUMBUS 


SOUBEAST KANSAS AREA VOC-TECH SCHOOL 


2 


NO 


728 DODGE CITY 


SOUTHWEST KS AREA VOC-TECH SCH 


2 


NO 


729 KILLSGORO 


TABOR COLLEGE 


3 


YES 


738 TOPEKA 


WASHBURN UNIV OF TOPEKA 


3 


NO 


731 WICHITA 


WICHITA AREA VOC-TECH SCHOOL 


2 


YES 


732 WICHITA 


HI CHITA STATE DIVERSITY 


3 


NO 



ERIC 91 1°3 



STATE-KY 



9 

ERIC 



OBSCIU 


(ME 


INSTITUTION IN 






TYPE 


SAKPiE 


733 ASHLAND 


ASrLAM) COMMUNITY COLLEGE 


1 


NO 


734 ASiAND 


ASHLAND STATE VOCATIONAL-TECHNICAL SCHOO 


2 


NO 


735 Glasgow 


BARREN CTY A V E C 


g 


NO 


736 PIICVI11E 


BELL CTY A V E C 


2 


YES 


737 LOUISVILLE 


BELLARMHC COLLEGE 


3 


NO 


738 BOWLIN6 6REEN BOWLING GREEN STATE VOCATIONAL TEOWCA 


g 


YES 


739 BOWLING GREEN BOULING GREEN STATE VOCATIONAL TECHNICAL 


2 


NO 


740 OWENSBORO 


BRESCIA COLLEGE 


3 


NO 


741 CANPBELLSVL 


CAHPBELLSVILLE COLLEGE 


w 


ICS 


742 LEXINGTON 


CENTRAL KENTUCKY STATE VOC-TECH SCHOOL 


2 


NO 


743 HOPKINSVILLE 


CHRISTIAN CTY A V E C 


2 


YES 


744 CORBIN 


CORBIN A V t. C 


p 


ND 


74S WTLLIARSBUR6 


CUMBERLAND IB. LEGE 


3 


NO 


746 OWENSBORO 


DAVIESS COUNTY STATE VDCATIONAL-TECHNICA 


2 


NO 


747 RICHMOND 


EASTERN KY DIVERSITY 


3 


ND 


748 ELIZABETHTOWN ELlZABETHTGiW STATE VOC-TECH SCHOOL 


2 


NO 


749 HARLAN 


HARLAN STATE VOC-TECH SCHOOL 


2 


NO 


758 HAZARD 


HAZARD COMMUNITY COLLEGE 


\ 


NO 


751 HAZARD 


HAZARD STATE VOCATIONAL-TECHNICAL SCHOOL 


2 


NO 


752 tCNDERSON 


HENDERSON CMTY COLLEGE 


1 


YES 


753 HOPKINSVILLE 


HOPKINSVILLE CMTY COLLEGE 


1 


NO 


754 LOUISVILLE 


JEFFERSON CMTY COLLEGE 


1 


NO 


755 LOUISVILLE 


JEFFERSON STATE VOC-TECH SCHOOL 


2 


NO 


756 FRANKFORT 


KENTUCKY STATE UNIVERSITY 


3 


YES 


757 OWENSBORO 


KENTUCKY WESLEY AN COLLEGE 


3 


NO 


758 LONDON 


LAUREL COUNTY STATE VOC-TECH SCHOOL 


2 


NO 


759 JACKSON 


LEES JUNIOR COLLEGE 


1 


NO 


760 WHITESBURB 


LETCHER CTY A V E C 


2 


YES 


761 COLUMBIA 


LINDSEY WILSON COLLEGE 


1 


NO 


762 LOUISVILLE 


LOUISVILLE, UNIVERSITY OF 


3 


NO 


763 BADISONVILLE 


MADISONVILLE STATE VOC-TECH SCHOOL 


2 


NO 


764 PAINTSVILLE 


MAYO STATE VOC-TECH SCHOOL 


2 


YES 


765 NAYSVILLE 


MAYSVILLE A V E C 


2 


YES 


766 NAYSVILLE 


HAYSVILLE CMTY COLLEGE 


1 


YES 


767 MIDWAY 


MIDWAY COLLEGE 


1 


NO 


768 KT STERLIN6 


MONTGOMERY CTY A V E C 


2 


YES 


769 MOREHEAP 


NOREHEAD STATE UNIVERSITY 


3 


NO 


770 MURRAY 


MURRAY A V E C 


2 


Y^g 


771 MURRAY 


MURRAY STATE UNIVERSITY 


3 


NO 


772 HI6HAND HGTS 


NORTHERN CAtPBELL COUNTY VOC- TECH SCHOO 


2 


NO 


773 COVINGTON 


NORTHERN KENTUCKY STATE VOC-TECH SCHOOL 


2 


NO 


774 HIGHLAND HTS 


NORTHERN KENTUCKY UNIV 


3 


NO 


775 OWENSBORO 


OWENSBORO VOCATIONAL-TEOttlCAL SCHOOL 


2 


NO 


776 PADUCAH 


PADUCAH COmUNITV COLLEGE 




ND 

nU 


777 PIKEVILLE 


PIKEVILLE COLLEGE 


w 


un 

nu 


778 PRESTONBURS 


PRESTONBURS CMTY COLLEGE 


a 


YES 


779 NOREHEAD 


ROWAN STATE VOC-TECH SCHOOL 


2 


YES 


780 RUSSEU 


RUSSELL AREA WC EDU CTR 


2 


YES 


781 ST CATHARINE 


SAINT CATHARINE COLLEGE 


1 


NO 


782 SOICRSET 


SOICRSET CMTY COLLEGE 


1 


NO 


783 SOMERSET 


SOMERSET STATE VOC-TECH SCHOOL 


2 


NO 


764 CUMBERLAND 


SOUTOAST CMTY COLLEGE 


1 


NO 


785 CRESTVIEW HLS THOMAS MORE COLLEGE 


3 


NO 


786 LEXINGTON 


U OF KY CMTY COL SYS 


3 


NO 


787 BAR6URVILLE 


UNION COLLEGE 


3 


W 


788 PADUCAH 


NEST KENTUCKY STATE VOCATIONAL TECWICAL 


2 


NO 


789 BOWLING GREEN WESTERN KY UNIVERSITY 


3 


NO 



104 



CSS CITY 



INSTITUTION IN 
TYPE SWi 



f :» HLtJHTVLHlH 


a PyQKTffilQ UKCTlOMAL-TECmiCAL INSTITU 


2 


YES 


701 ft CYCMDPTfl 


& rvp/jnaio VOlSTIONAl-TECHNICAl INSTITUT 


2 


NO 


79c SCnwriU 


GCTCKtrrw unrDTTflNQi -TPTHNirOl BCHDQl 
HDLCIiOaW VU^n'lvWL iwWTniu^L fls^ww* 


2 


NO 


733 CUTIWkJMI 


flUPVP 1 CC unPOTTOMdi -TOXICAL INSTITUTE 

HYUlfawLCw VUUnl iUrlnfa 1 twirUWKi •'Vj ' a Iwlb 


2 


NO 


nrji IVVCTDflO 


nosTanc- ufv % aTInlc2 , -TFP»Mirfii institute 


2 


NO 


773 BHIUN KUUUC 


ftDTON Rftfi? VOCATION TECHNICAL INSTITU 


2 


NO 


Tor Mec^ro PTTV 
7x» KJ55*tn LI IT 


SOPQTPQ DOATGM CT 


1 


NO 






2 


YES 


796 rtMlDHY 


LlACv\l/iH vuvrfiiunnL Jtunniwv awwfc 


2 


YES 


703 kgll 03. CfWC 

7Vj PfeU uKLchto 


rvr* conn mrv rm i fr? 


1 


NO 


AAA irrr k^ifc.yx 

00g WEST mJN'uJc 


nr. TcunuorvTTD unrATTfitfv -TFDtiinft inst 


2 


NO 


601 L>fi**£T»t 


r, nttf D IT Nr7 UflTflT T DNAL-TFfoW I CAL SCH 


2 


YES 


CHflvrt? it 




2 


NO 


»,n r— MAaTTi~t)Ti 1 C 




2 


NO 


aii gag ptiee, .afi 


rLlnlUH rHnlonto VUUniiunriL acnuJL 


2 


YE5 


6*5 JRJsSON 




2 


NO 


CAT QAI 1 T /WOO 


&\ npiL uronrw RPOJCTH VQCfiT I ONAl-TECHN I CP 


2 


KD 






3 


NO 


Wo AKfcvILLt 




2 


NO 


•AO ^yW^tTMLTV 




2 


YES 


61 v WlNNr ltLU 




2 


NO 


en n>-» rojE 


Jft«3 K FRAZIER VOCATIONAL SCHOOL 


2 


NO 


8i2 JEMiINSS 


JEPFER5CN DAVIS VOCATIONAL-TEOWCAL 6C 


2 


YES 


S13 JENNINSS 


JE C FEKSCN DAVIS VOCATIONAl-TECHNICAl SCH 


2 


NO 


61* NETAIRIE 


JEFFERSON PARISH VOCATIOKAL-TECHNICft- SC 


2 


NO 


615 NEW OR-EA'S 


LA ST U WEDICAl CENTER 


3 


NO 


616 ALEXANDRIA 


LA STATE U ALEXANDRIA 


1 


MO 


817 EUNICE 


LA STATE U EUNICE 


1 


NO 


618 LAFAYETTE 


LAFAYETTE REGIONAL VD-TECH INSTITUTE 


2 


NO 


819 LAKE PROVIDENCE LAKE PROVIDENCE VOCATIONS-TECHNICAL SCH 


2 


NO 


628 PINSViLLE 


LOUISIANA COLLEBE 


3 


NO 


631 HUSTON 


LOUISIANA TECH DIVERSITY 


3 


YES 


622 NEW ORLEANS 


LOYOlA U IN NEW ORLEANS 


3 


YES 


623 NANSMELD 


mNSFIELD VOCAT IOML-TECHNICAL SCHOOL 


2 


NO 


62* LAKE ChA%.ES 


r.CNEESE STATE UNIVERSITY 


3 


YES 


625 (EW ROADS 


MEMORIAL AREA VOCATIONAL SCHOOL 


p 


NO 


626 NATCHITOCHES 


NATCHITOCHES-CEKTRAL AREA VOCATIONAL TE 


9 
b 


YES 
* fatf 


827 NATOIT0Cf€S 


NATWITOD€S-CENTRAi AREA VOCATIONAL TEC 


P 
fa 


NO 


628 NEk ORGANS 


NEW ORLEANS REGIONAL VOC TECH INSTITUTE 


P 
fa 


NO 


6NsW OR-EAsS NEJ ORlS BAPT THEOL SEN 


w 


NO 


833 THIBCDAUX 


NICHOLLS state UNIVERSITY 


w 


NO 


31 FARsERVIlLE 


HORTH CENTRAL AREA VOCATIONftrTECHNICAL 


1 


NO 


632 MONROE 


NORTHEAST LOUISIANA U 


M 


YES 

Ifaw 


833 UlftSKWO 


NORTHEAST LOUISIANA VOCATIONAL SCHOOL 


2 


NO 


634 MNDEN 


NORTHAST LOUISIANA VOCATIONAL-TECHNICAL 


2 


NO 


835 NATCHITOOCS 


NTHUSTN ST U OF LA 


3 


NO 


636 OAKD&.E 


BKDAlE VOCATIONAL-TEMiICAl SCHOOL 


2 


NO 


837 OPELOUS.TS 


OPELOUSAS A VS 


2 


YES 


636 NEW ORLEANS 


OUR LADY OF HOuY CROSS C 


3 


NO 


639 PORT SULPHUR 


PORT SULPHUR VOCATIONAL-TECHNICAL SCHOOL 


2 


NO 


M RESERVE 


RIVER PARISHES VOCATIONAL 'TECHNICAL SCHO 


2 


NO 


Ml HUSTON 


RUSTON VOCATIONAL-TECHNICAL SCHOOL 


2 


NO 



STATE-LA 



CBS CITY 



KttE 



INSTITUTION IN 
TYPE SAMPLE 



842 MANY 

S43 CHAJCTTE 

644 SHREVPWT 

645 Net* ORLEANS 

646 SLIDELL 

647 HOUR 

648 CROOJEY 

649 LAKE ChA3.ES 

656 mwn 

651 BATON R0U6E 

652 NEW ORLEANS 
853 SHREVEPORT 
654 LAFAYETTE 

855 609ALUSA 

656 (PElOUSAS 

657 TALLULAH 

856 NEW IBERIA 
659 THIBODAJX 
66?- WLLE PLATTE 
861 HARVEY 
2 LEESVIlLE 
663 PLAOOEMINE 
864 KGR3AN CITY 



SABINE VAOEY VOCATIONAl-TECHNICAL SCHOO 
SAINT BERNARD PARISH CC 
SHREVEPORT BOSSIER VOC-TECH INSTITUTE 
SIONEY h COLLIER EHORIAL VOC-TECH SCH 
SLIDELL VOCATIONS-TECHNICAL SCHOOL 
SOUTH LOUISIANA VOC-TECH INSTITUTE 
SOJTnWEST LOUISIANA VOCAT10NAL-TECHWCAL 
SOkElA TECHNICAL INSTITUTE 
STHESTN LA UNIVERSITY 
Snti U AIR C BATON ROUGE 
STHN U AT NEW ORLEANS 
STrtJ U SHREVEPORT-BOSSIER 
STHWSTN LOUISIANA, U OF 
SULLIVAN VOCATIONAl-TEOWICAl INSTITUTE 
T H HARRIS VOCATIONAL-TECHNICAL SCHOOL 
TAU.ULAH VOCATIONAL-TECHNICAL SCHOOL 
TECHE AREA VOCATIONAl-TEWHCAL SCHOOL 
THIBODAJX AREA VOCATIONAL-TECHNICAL SCHO 
VIOE PLR.TE VOCATIONAl-TECHNICAl SCHOOL 
WEST Jt r FERSON PARISH VOC-TECH SCHOOL 
WES 1 LOUSIANA VOCA"f;(NAL-TECHNICAL SCHOO 
WESTSIDE VDCATIOnAl-TECWICA. SCHOOL 
Y0JN3 PCKOAIAu VOCATIOnAl-TECHNICAL SCHO 



2 


NO 


1 


NO 


2 


NO 


2 


NO 


2 


NO 


2 


YES 


2 


NO 


2 


NO 


3 


NO 


3 


YES 


3 


NO 


1 


NO 


3 


YES 


2 


NO 


2 


NO 


2 


YES 


I 


NO 


I 


NO 


2 


NO 


2 


YES 




NO 


e 


NO 


2 


NO 



9 

ERIC 
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94 



5TATE«HA 



DBS CITY 


NA*t 


INSTITUTION IN 






TYPE 


SATPlE 


865 PAXTON 


AVtA MARIA COLLEGE 


3 


NO 


866 MILTON 


AOJINAS JC AT NitTON 


1 


NO 


867 NEWTON 


AOJINAS JC AT ICWTON 


1 


to 


868 NARL80RXGH 


ASS ABET VALLEY REGIONS VOC-TECH SCHOOL 


2 


YES 


869 S LPfCASTER 


ATLANTIC IMION COLLEGE 


3 


YES 


870 LONGNEADOW 


BAY PATH JUNIOR COLLEGE 


1 


NO 


871 BOSTON 


BAY STATE JC OF BUS 


1 


NO 


872 LEICESTER 


BECKER JC-LEICESTER 


1 


YES 


873 WORCESTER 


BECKER JC-WORCESTER 


1 


NO 


874 MALTHA* 


BENTLEY COLLEGE 


3 


NO 


875 PITTSFIELD 


BEHKSHIRE CHTY COLLEGE 


1 


NO 


676 CANTON 


BLUE HILLS RE6 TECH INST 


1 


NO 


677 FALL RIVER 


BRISTOL COmJNITY COLLEGE 


1 


NO 


678 TAUNTON 


BRISTOL-PLYMOUTH REG V-T H S 


2 


NO 


679 CHARLESTON 


BUNKER HILL WTY COLLEGE 


1 


NO 


66? H BARNSTABLE 


CAPE COD CHTY COLLEGE 


1 


NO 


681 BOSTON 


WWBERlAYNE JR COLLEGE 


1 


NO 


662 NORTH ADAMS 


CHARLES H PC CANN TEOfilCAL SCHOOL 


2 


NO 


663 FRAWLIN 


DEAN JUNIOR COLLEGE 


1 


NO 


664 FALL RIVER 


DIHAN REGIONAL TECHNICAL INSTITUTE 


2 


YES 


685 UOLLASTON 


EASTERN NAZARENE COLLEGE 


3 


YES 


666 UOLLASTON 


EASTERN NAZARENE COLLEGE 


3 


YES 


887 BEVERLY 


ENDICOTT COLLEGE 


1 


YES 


666 HATHORNS 


ESSEX A6 ♦ TECH SCH 


2 


YES 


869 BOSTON 


FISHER JINIOR COLLEGE 


1 


YES 


89^ BOSTOS 


FRANKLIN INST OF BOSTON 


1 


NO 


631 TYNSBORO 


6REATER LOWELL V SCHOOL 


2 


NO 


692 GREENFIELD 


6REENFIELD WTY COLLEGE 


1 


NO 


693 NORWOOD 


HENRY 0 PEABCDY SCH FOR 6IRLS 


2 


NO 


694 HOLYOKE 


HOLYOKE COttUNITY COLLEGE 


1 


NO 


695 FRA*lNMAM 


JOSEPH P KEEFE TECH SCH 


2 


YES 


696 BOSTON 


LABOURS 


2 


NO 


897 NEWTON 


LASELL JUNIOR COLLEGE 


1 


NO . 


698 LOWELL 


LOWELLi UNIVERSITY OF 


3 


NO 


699 LYNN 


LYNN V-T INST 


2 


NO 


908 AftCRST 


MASS AT AMHERST HA«U OF 


3 


NO 


901 WELLESLEY HILLS MASS BAY CHTY COLLEGE 


1 


NO 


902 BROCKTON 


NASSA50IT WTY COLLEGE 


1 


YES 


9W NORTH ANDGVER 


MERRIMACK COLLEGE 


3 


NO 


904 BEDFORD 


MIDDLESEX CHTY COLLEGE 


1 


YES 


905 BEDFORD 


MIDDLESEX CHTY COLLEGE 


1 


YES 


906 LEXINGTON 


MINUTE MAN REG V-T H S 


2 


YES 


907 NEWTON CENTRE 


MOUNT IDA COLLEGE 


1 


NO 


908 8ARDNER 


KT WACHUSETT CHTY COLLEGE 


1 


NO 


909 BOSTON 


NEW ENS INST APP ARTS-flCI 


1 


YES 


910 BOSTON 


PEWBURY JUNIOR COLLEGE 


1 


YES 


911 BOSTON 


tfRTh BENMET STREET SCHOOL 


2 


NO 


912 BEVERLY 


NORTH SHORE CHTY COLLEGE 


1 


YES 


913 BOSTON 


NORTHEAST INSTITUTE OF INDUSTRIAL TECHNO 


2 


NO 


914 BOSTON 


NORTHEASTERN UNIVERSITY 


3 


NO 


915 NORTH ADAMS 


NORDCRN BERKSHIRE VOC RE6 SCHOOL 


2 


YES 


916 HAVERKIlL 


NTHN ESSEX CHTY COLLEGE 


1 


NO 



ERIC 
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95 



STATED 



OtS CITY NAME INSTITUTION IN 

TYPE SAJPLE 



917 


QUINCY 


OUINCY JUNIOR COLLEGE 


1 


NO 


918 


BUlNEY 


OUINCV VOCATIONAl-TEDMICAL SCHOOL 


2 


NO 


919 


WORCESTER 


OUINSIGANOND CKTY COLLEGE 


1 


NO 


921 


SPRINGFIELD 


ROGER PUTNAM V SCH 


2 


YES 


921 


BOSTON 


ROIBURY COMMUNITY COLLEGE 


1 


NO 


922 


NORTHMPTON 


SMITH AG V 8 


2 


NO 


923 


SO-JTri EASTON 


SttlTrCASTERN TECHNICAL INSTITUTE 


2 


NO 


924 


SPRING'IEU) 


SPRINGFIELD TECHNICAL CC 


1 


YES 


925 


BOSTON 


WENTWORTH INST (P TECH 


3 


YES 


926 


SPRIND r I£LD 


WESTERN MASS PRECISION INSTITUTE 


2 


NO 


927 


BOSTON 


Ut€ELOCK COLLEGE 


3 


YES 


928 


HAVERHILL 


WHITTER REG V-T H S 


2 


YES 


929 


HOLVOKE 


WILLIAM } DEAN VOCATIONAL-TECHNICAL HIGH 


2 


NO 


93* 


BOSTON 


WOM3NS TECHNICAL INSTITUTE 


2 


YES 


931 


WORCESTER 


WORCESTER IKDUSTRIA. TECHNICAL INSTITUT 


2 


YES 


932 


WORCESTER 


WORCESTER INDUSTRIAL TECHNICAL INSTITUTE 


2 


NO 


933 


WORCESTER 


WOiCES T ER JUNIOR COLLEGE 


1 


NO 


934 


WORCESTER 


WORCESTER V T G 


2 


NO 



S1ATE«MD 



9 

ERIC 



OBS 


CITY 


NAME 


93S 


CUMBERLAND 


ALLEGANY CMTY COLLEGE 


936 


ARNOLD 


ANNE ARUNDEL CMTY COLLEGE 


937 


BALTIMORE 


BALTIMORE, WTY OX LEGE OF 


938 


LAUREL 


CAPITOL INST TECHNOLOGY 


939 


CATOKSVILLE 


CATONSVILLE CKTY COLLEGE 


<M 


NORTH EAST 


CECI. COMMUNITY CQLLFBf 


941 


LA PLATA 


CHARLES CO CKTY COLLEGE 


942 


WYE MILLS 


CHESAPEAKE COLLEGE 


943 


DUNDALK 


OUNDAlK CKTY COLLEGE 


944 


BAlT COUNTY 


ESSEX COMMUNITY COLLEGE 


945 


FREDERICK 


FREDERICK CKTY COLLEGE 


946 


MCHENRY 


GARRETT COMMUNITY COLLEGE 


947 


HAGERSTOWN 


HA6ERST0W JUNIOR COLLEGE 


948 


BEw AIR 


HARFORD COMMUNITY COLLEGE 


949 


COLUMBIA 


HOWARD COMMUNITY COLLEGE 


958 


SILVER SPRING 


MARYLAND C ART AND DESIGN 


951 


COLLEGE PARK 


KD COLLEGE PARK CAK.U OF 


952 


ROCKVILLE 


KONTGOlcRY C ROCKVILLE 


953 


TAKOKA PARK 


MONTGOMERY C TAKOKA PARK 


954 


GERMANTOWN 


MONTGOMERY COL GERMANTOWN 


955 


LARGO 


PRINCE GEORGES CC 


956 


STEVENSON 


VILLA JULIE COLLEGE 


0*7 


am 7<MHnr 


WOR-WIC ,ECH CMTY COLLEGE 



INSTITUTION 
TYPE 



IN 

SAMPLE 

NO 

NO 

NO 

NO 

YES 

NO 

YES 

NO 

YES 

NO 

YES 

NO 

YES 

NO 

NO 

YES 

NO 

NO 

YES 

» 

YES 

YES 

NO 



STA7ME 



063 CITf KMC INSTITUTION 1« 

TYPE Sfl»PLE 



95a 


PORTLAND 


ANDOVER COLLEGE £ 


! NO 


959 


AUBURN 


CENTRAL ME VOC-TECH INST £ 


! NO 


968 


BANSOR 


EASTERN KE VOC-TECH INST 1 


NO 


951 




HJSSUN COLLEGE 2 


1 NO 


Stt 


FAIRFIELD 


KENNEBEC VLV VOC-TECH £ 


! NO 


963 


AUGUSTA 


MAINE AT AUGUSTA 0 OF 1 


YES 


964 


FWSINGTON 


MAINE AT FARNIN8T0N U OF 3 


1 NO 


965 


FORT KENT 


MAINE AT FORT KENT U OF 3 


1 NO 


S66 


OR0N0 


MAInE AT ORONO, U OF 3 


NO 


967 


PfttS&JE ISLE 


ME AT PRESOUE ISLE, U OF £ 


! NO 


968 


PRES3UE ISLE 


NTHN ME VOC TECH INST 1 


NO 


969 


PORTLAND 


STHN MAI:I, UNIV OF 3 


1 NO 


97* 


WATEWILLE 


iHOKAS COLLEGE 3 


NO 


971 


UNITY 


UNITY COLLEGE 3 


NO 


972 


SPRINSSALE 


DIVERSITY OF SOUTHERN MAINE 3 


NO 


973 


CA.AIS 


tfiSHINSTON COUNTY VOC-TECH INSTITUTE 2 


NO 


974 


PORTLAND 


HESTBROOK COLLEGE 3 


NO 



9 

ERIC 



109 

97 



ETATE-Ni 



MS 


CITY 


NAME 


INSTITUTION 


IN 








TYPE 


SAfPiE 


975 


fLPENA 


ALPENA CflKXJNITY COLLEGE 


1 


NO 


976 


KSRIEN SP6 ( 


ANDREWS UNIVERSITY 


3 


YES 


977 


OUOSSG 


BAKER JUNIOR COLLEGE 


3 


NO 


978 


FLINT 


BAKER JUNIOR COOE6E BUS 


1 


NO 


979 


ESCANABA 


BAY DE NOC CMTY COLLEGE 


i 


YES 


939 


vm rapids 


CAlVIN COLLEGE 


3 


YES 


98! 


DETROIT 


CAREER DEVELOPMENT CENTER 


2 


NO 


982 


ntpleasant 


CENTRA. MICH UNIVERSITY 


3 


YES 


983 


FLINT 


CHAS S NOTT CHTV COLLEGE 


1 


NO 


984 


YPSILANTI 


CLEARY COLLEGE 


3 


NO 


985 


GRAND RAPIDS 


DAVENPORT COLLEGE 


1 


NO 


988 


KALAMAZOO 


DAVEWRT COLLEGE 


1 


NO 


987 


LANSING 


DAVENPORT COLLEGE LANSING BRANCH 


1 


NO 


986 


IKIVCTR 


DELTA COLLEGE 


1 


YES 


989 


DETROIT 


DETROIT BUSINESS INSTITUTE 


2 


NO 


998 


DEARBORN 


DETROIT COLLEGE V BUS 


3 


NO 


991 


MADISON HTS 


DETROIT COLLEGE OF BUSIKSS 


3 


10 


992 


FLINT 


DETROIT COLLEGE OF BUSINESS 


3 


NO 


993 


DETROIT 


DFROIT INSTITUTE OK COMMERCE 


2 


YES 


994 


DETROIT 


DETROIT, UNIVERSITY OF 


3 


NO 


995 


YPSILANTI 


EASTERN MICH UNIVERSITY 


3 


NO 


9% 


616 RAPIDS 


FERRIS STATE COLLEGE 


3 


NO 


997 


CENTREVItlE 


GLEN OAKS CMTY COLLEGE 


1 


NO 


998 


FLINT 


GM INST 


2 


NO 


999 


IROSUOOD 


GOGEBIC COKWNITY COLLEGE 


1 


NO 


\m 


BRAND RAPIDS 


GRAM) RAPIDS BAPT C 8 SEN 


3 


YES 


M\ 


6RASD RAPIDS 


GRAND RAPIDS JR COLLEGE 


1 


NO 


1882 


DEARBORN 


HENRY FORD CMTY COLLEGE 


1 


NO 


1883 


MIGKJKD PARK 


HIGHLAND PK CMTY COLLEGE 


1 


N5 


1884 


JACKSON 


jackson Business institute 


2 


NO 


1885 


JAC..SON 


JACKSON COMMUNITY COLLEGE 


1 


YES 


1888 


CEDAR SPRINGS 


JORDAN COLLEGE 


3 


NO 


1887 


WUWA20O 


KALAMAZOO VALLEY CC 


1 


NO 


ieee 


BATTLE CREEK 


KELLOGG COMMUNITY COLLEGE 


1 


NO 


1889 


AOSCOttON 


KIRTLAND CMTY COLLEGE 


1 


NO 


ieie 


BENTON HARBOR 


LAKE MICHIGAN COLLEGE 


1 


NO 


1811 


SLT ST MARIE 


LAKE SUPERIOR ST CHLFfiF 


3 


YES 


1812 


LANSIN6 


LANSING COMMUNITY COLLEGE 


1 


NO 


1813 


SOUTHFIELD 


LAURENCE INST TEDML06Y 


3 


YES 


1814 


DETROIT 


LEWIS C BUSINESS 


1 


YES 


1815 


WARREN 


MACOMB CMTY COLLEGE 


1 


YES 


1816 


KT CLEMENS 


HACOKB CTY C C-CENTER CAMPUS 


1 


YES 


1817 


LIVONIA 


MADONNA COLLEGE 


3 


NO 


1818 


DETROIT 


MARYGROVE COLLEGE 


3 


NO 


1819 


DETROIT 


MERCY COLLEGE OF DETROIT 


3 


NO 


1828 


ROCHESTER 


KICK CHRISTIAN COLLEGE 


1 


YES 


1821 


ANN ARBOR 


HICH-AW ARBOR, UNIV OF 


3 


NO 


1822 


EAST LANSING 


MICHIGAN STATE UNIVERSITY 


3 


YES 


1823 


HOUGHTON 


MICHI6AN TECHNOLOGICAL U 


3 


YES 


1824 


HARRISON 


MID MICHIGAN CMTY COLLEGE 


1 


YES 


1825 


MONROE 


MONROE U CMTY COLLEGE 


1 


NO 


1826 


SIDNEY 


MONTCALM CMTY COLLEGE 


1 


NO 



0 

ERIC 



98 HQ 



STATE-M 



OBS CITY 



1127 KJSKE60* 
1828 MUSKEGON 
1C29 PETOSKEY 
1030 HAR2JETTE 
1931 TRAVERSE CITY 
1032 RIOlAND 
1833 &.OOKFLD HLS 
'934 AUBURN HEIGHTS 

1035 FARNIN6TON 

1036 ROOEBTER 
1137 DETROIT 

1038 DETROIT 

1039 SAGINAW 

1040 LIVONIA 

1041 ROYfL OAK 

1042 FLINT 

1043 DETROIT 

1044 PORT HURON 

1045 DOrtASIAC 

1046 PlAIMCI 

1047 HANCOCK 
104E ANN ARBOR 
1045 DETROIT 

1050 DETROIT 

1051 SCOTTVIiiE 

1052 KAJWA200 . 



MKE 




Til 

IN 




TVDC 




BUSINESS CDLLFff 


• 
1 


yn 
NO 

ft) 


MSKESOfN WTY COLLEGE 


■ 
1 


NORTH CEN MICH mircc 


• 
1 


YES 


NOrTTHERN MICH UNIVERSITY 


1 


mJ 


NORTHWESTERN MICH C0LLE8E 


1 


vcc 
YES 


NORTHWOGD INSTITUTE 

• tm't >wfww iiw i limit 


t 

«J 


yn 
NO 


OAKlAKD COMMUNITY CftiFGF 


1 


NO 


OAKLAND COMMUNITY CDIIPRp flllftffu mtiic r 

**ii*kr*w wwnrwiil WJUXOC HUDUftN HILLS L 


1 


NO 




• 
1 


YES 


OAKLAND (KIVPRSITY 




NO 


PAYNE-PJ-LIAM SCHOOL OP Twn? l fflMvror 


o 
C 


YES 


PAVNc-PULLIA* SCHOOL HF TAOHP 1 rnyxrore 
^nint ruckirr. OUTRAN or » fvwL f UUnncKLC 


a 
C 


NO 


SASINAk BUSINESS IIBTITUTF 


C 


tin 

NO 


SCHOOLCRAFT COlLEBE 


1 


NO 


SE OAKLAND VE CENTER-COKT ED 


0 

c 


vcc 


SERVICE CTR FOR VISUALLY NPAIRED 


1 


MU 


SHAn* COLLEGE AT DETROIT 


1 


vcc 
TtS 


SNT CLAIR CO CHTY cnnrar 


1 


yn 
NO 


SOuTHklSTERN MICH COLLFEP 


1 

1 


yn 
NO 


STATE TECHNICAL INSTITUTE I REHAB CENTER 


p 

w 


un 

nu 


SUWI COLLEGE 


1 


YES 


UAS'-TENAW WTY COLLEGE 


1 


NO 


WAYNE COUNTY WTY COLLEGE 


1 


NO 


UAYNE STATE UNIVERSITY 


3 


NO 


WEST SHORE WTY COLLEGE 


1 


YES 


WESTERN RICH UNIVERSITY 


3 


NO 



3 

ERJC 



99 



in 



STATE«»i 



DBS CITY 



ie53 Albert lea 

ICS* ALEXANDRIA 
1*55 ANOKA 
1K6 COON AMDS 
1257 CAMBRIDGE 
1*58 AUSTIN 
1*59 AUSTIN 
1*69 AUSTIN 
1161 KNIDJI 
1062 BEWOJI 
1963 BRAINERD 
' 1064 BRAINERD 
IKS BRAINERD 

1066 CAN8Y 

1067 ROSEHOdKT 

1068 DETROIT LAKES 

1069 DUlUTH 

1070 DULUTH 

1071 MINNEAPOLIS 

1072 E 6RAN2 FORKS 

1073 EVElETH 

1074 FARIBAULT 

1075 FERGUS FflLLS 

1076 MINNEAPOLIS 

1077 6RAN1TE FAllS 

1078 BROOKLYN WM 

1079 BROOKLYN PARK 
1062 NIWEAPOJS 

1081 HIBBIN6 

1082 HIBBIN6 

1083 HUTCHINSON 

1084 INVER 6RV HTS 

1085 GRAND RADIOS 

1086 JACKSON 

1087 UNITE BR LK 

1088 DULUTH 

1089 WVKATO 

1090 HANKATO 

1091 KAJCKATO 

1092 MINNEAPOLIS 

1093 CROOKSTON 

1094 HASECA 

1095 MINNEAPOLIS 

1096 HINKAPXIS 

1097 MINNEAPOLIS 
1096 DULUTH 

1099 HOGSHEAD 

1100 WORHEAD 

1101 BROOKLYN PARK 

1102 BLOONINGTON 

1103 THF RIVR FLS 

1104 ST PAUL 



NAME 



INSTITUTION IN 



ALBERT LEA AREA VOCATIONAL-TECHNICAL INS 
ALEXANDRIA VDC-TECH 
ANOKA AREA VOC-TECH INSTITUTE 
ANOKA- RAMSEY CMTY COlEBE 
ANJMAHWKSEY COMMUNITY COLL 
AUSTIN AREA VDCATIONAl-TEWMCAL INSTIT 
AUSTIN AREA VOCATIONAL-TECHNICAL INST ITU 
AUSTIN C0W6MTY COLLEGE 
BEflDJI AREA VOCATIONAL-TECHNICAL INSTIT 
BEMIDJI STATE U 

BRAINERD AREA VOCATIONAL-TEQMCAL INST 
BRAIICRD AREA VOCATIONAL-TECHNICAL INSTI 
BRAINERD CNTY COLLEGE 
CANBY AREA VOCATIONAL-TECHNICAL INSTITUT 
DAKOTA CO AREA VOC-TECH 
DETROIT LAKES AREA VOCATIONAL-TECHNICAL 
DULTK AREA VOCATIONAL TECWICAL INSTITU 
DULTh AREA VOCATIONAL TECHNICAL INSTITUT 
DUWOQDY INDUSTRIAL I'*STITUTE 
EAST GRAND FORKS AREA VOC-TECH INSTITUTE 
EVELETH AREA VOCATIONAL-TECHNICAL INSTIT 
FARIBAULT AREA VjCATIONAl-TECHMCAl INST 
FERGUS FALLS C*"Y COLLEGE 
GOLDEN VLY LUTH COLLEGE 
GRANITE FAlLS AREA VOCATIONAL-TECHNICAL 
HENNEPIN TECH CTR 
HENNEPIN TECHNICAL CENTERS 
HENNEPIN TECHNICAL CENTERS 
HIBBIN6 AREA VOCATIONAL-TECHNICAL INSTIT 
HIBBINS COMMUNITY COLLESE 
HUTCHINSON AREA VOCATIONAL-TECHNICAL INS 
INVER HILLS PITY COLLEGE 
ITASCA CCWJMTY COLLEGE 
JACKSON AREA VOC-TECH INSTITUTE 
LAKE WOOD CMTY COLLEGE 
LONDON RD CA>9US-DAVTI 
NANKATO AREA VOCATIONAL-TECWICAL INSTI 
MANKATO AREA VOCATIONAL-TECHNICAL INSTIT 
MANKATO STATE UNIVERSITY 
MINN HNPLS SNT PAUL, U OF 
MINN TECH C CROOKSTON, U 
MINN TECH C-UASECA, U OF 
MINNEAPOLIS AREA VOCATIONAL-TECHNICAL IN 
MINNEAPOLIS CMTY COLLEGE 
MINNEAPOLIS TECHNICAL INSTITUTE 
MINNESOTA DULUTH, U OF 
MOORHEAD AREA VOCATIONAL-TECHNICAL INSTI 
MOORHEAD STATE UNIVERSITY 
N HENNEPIN CMTY COLLEGE 
NORMANDAlE CMTY COLLEGE 
NORTHLAND CMTY COLLEGE 
NORTHWESTERN COLLEGE 



TYPE 


SAMPLF 


P 


NO 


£ 


YES 


£ 


YES 


1 


NO 


1 


YES 


£ 


YES 




NO 


1 


YES 


£ 


NO 


3 


YES 


£ 


YES 


£ 


NO 


1 


YES 


£ 


NO 


£ 


NO 


£ 


NO 


£ 


YES 


£ 


NO 


£ 


NO 


£ 


NO 


£ 


10 


£ 


NO 


1 


NO 


1 


NO 


£ 


YES 


£ 


NO 


£ 


YES 


£ 


YES 


£ 


NO 


1 


YES 


£ 


NO 


1 


NO 


1 


NO 


£ 


YES 


1 


NO 


£ 


YES 


£ 


YES 


£ 


NO 


3 


NO 


3 


yn 

mJ 


1 


NO 




NO 


2 


MO 


1 


YES 


p 
c 


un 
wu 


3 


NO 


2 


NO 


3 


YES 


1 


NO 


1 


NO 


1 


NO 


3 


NO 



9 
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112 



STATED 



OSS 


CITY 


NAME 


INSTITUTION 


IN 








TYPE 


SAMPi 


nn 


PINE CITY 


PINE TECHNICAL INSTITUTE 


2 


NO 


1116 


PIPESTBC 


PIP£STO£ AREA VOCATIONAL-TECHNICAL INS 


2 


YES 


1117 


PIPESTONE 


PIPESTONE AREA VOCATIONAL-TECHNICAL INST, 


2 


NO 


11M 


INTERNATIONAL F 


RAINY RIVER CMTY C0LLE6E 


1 


NO 


1119 


REDUIN6 


RED UIN6 AREA VOCATIONAL-TECHNICAL INSTI 


2 


NO 


mi 


ROOCSTER 


ROCHESTER AREA VOCATIONAL-TECHNICAL INS ! 


2 


YES 


mi 


ROCHESTER 


ROCHESTER AREA VOCATIONAL-TECHNICAL INST 


2 


NO 


1112 


ROCHESTER 


ROCHESTER CMTY COLLEGE 


1 


NO 


1113 


SAINT CLOUD 


SAINT CLOUD AREA VOCATIONAL-TECHNICAL IN 


2 


NO 


1114 


MINNEAPOLIS 


SAINT MARY'S JR COLLEGE 


1 


NO 


1115 


ST PAUL 


ST PAUl TECH VOC INST 


2 


YES 


1116 


STAPLES 


STAPLES TECMICAl INSTITUTE 


2 


NO 


1117 


MARSHALL 


STHkST STATE UNIVERSITY 


3 


NO 


1118 


THIEF RIVER FLS 


THIEF RIVER FALLS AREA VOCATIONAl-TECH I 


2 


NO 


1119 


ELY 


VERMILION CMTY COLLEGE 


1 


YES 


1120 


UADENA 


UADENA AREA VOCATIONAL-TECHNICAL IfSTIT 


2 


YES 


1121 


UADENA 


HADENA AREA VOCATIONAL-TECHNICAL INSTITU 


2 


NO 


1122 


WILLMAR 


UlLLMAR AREA VOCATIONAL-TECHNICAL INSTIT 


2 


MO 


1123 


UILLNAR 


UILLWR CMTY COUIGE 


1 


NO 


1124 


UINONA 


UINONA AREA VOCATIONAL-TECHNICAL SCHOOL 


2 


YES 


1125 


U0RTnIN6TW 


UORTHINSTON CMTY COLLEGE 


1 


NO 


1126 


UNITE BEAR LAKE 


916 AREA VOCATIONAL-TEOWCAL INSTITUTE 


2 


NO 




113 



101 



STATE«*0 



OK CITY 



NAME 



INSTITUTION IN 



1187 KANSAS CITY AVILA COLLEGE 

1128 BOONVILLE BODNSLICK AREA VOCATIONAL-TECHNICAL SCH 

1129 BOONVILLE BOONSuICK AREA VOCATIONAL-TEDMCAl SCHO 
1136 CASE 6IRARDEAU CAPE 6IRARDEAU AREA VOCATIONAL SCHOOL 



1131 FAYETTE 

1132 FAYETTE 

1133 NARRENSBUR6 

1134 CHialCODC 

1135 COLUMBIA 

1136 caiwiA 

1137 PCOSHO 

1138 CANTON 

1139 SPRINGFIELD 

1140 WOK 

1141 SPRINGFIELD 

1142 JOPLItt 

1143 SPRINGFIELD 

1144 HANN19AL 

1145 HANNIBAL 

1148 HANNIBAL 
1147 HILLSBORO 

1146 KANSAS CITY 

1149 KENNtTT 

1150 KIRKSVlLLE 

1151 CA*DEnT0N 

1152 BONs£ TERRE 

1153 BONNE TERRE 

1154 LEXIN6TON 

1155 LEXINGTON 

1156 JEFFERSON CV 

1157 ST LOUIS 

1158 LINN 

1159 LEE'S SUMMIT 

1160 KANSAS CITY 

1161 MARSHALL 

1162 SAINT LOUIS 

1163 MEXICO 

1164 FLAT RIVER 

1165 JOPLIN 

1166 SAINT JOSEPH 

1167 KANSAS CITY 
168 NDBERLY 

1169 KONETT 

1170 SAINT JOSEPH 

1171 NEVADA 

1172 NEW MADRID 



CENT METH COLLEGE 
CENTRAL fCTHOOIST COLLEGE 
CENTAL MO ST UNIVEISITY 
CHILLICOTHE AREA VOCATIONA.-TEOWW. SC 
CflLlWIA AkEA VOCATIONAL SCH 
COLUMBIA COLLEGE 
CROUDER COLLEGE 
CULVER-STOCKTON mirac 
DRURY COLLEGE 
EAST CENTRAL COLLEGE 
EVANGEL COLLEGE 
TRANKLIN TECH SCHXL 
6RAFF AREA VOCATIONAL-TECHNICAL SCHOOL 
HANMBAl AREA VOCATIONAL-TECHNICAL SCHO 
HANNIBAL AREA VDCATIONAl-TECWICAL GCHOO 
HANNIBAl-LABRANSE COLLEGE 
JEFFERSON COLLEGE 

KANSAS CITY TECHNICAL EDUCATION CENTER 

KENNETT AREA VOC-TECH SCH 

KIRKSVlLLE A V T S 

LAKE AREA VOCATIONAL SCHOOL 

LEAD BELT AREA VOCATIONAL-TECHNICAL SCH 

LEAD BELT AREA VOCATIONAL-TECHNICAL SCHO 

L£l LA-RAY AREA VOCATIONAL-TECHNICAL SC 

LEX LA-RAY AREA VOCATIONAl-TECHNICAL SCH 

LINCOLN UNIVERSITY 

L1NDEMD0D COLLEGE 

LINN TECHNICAL COLLEGE 

LONGVIEU CKTY COLLEGE 

MAPLE MODS CMTY miff y 

MARSHALL A V T 8 

MARYVILLE COLLEGE 

MEXICO AREA VOCATIONAL-TECHNICAL SCHOOL 
MINERAL AREA ULEGE 
MISSOURI STHN ST COLLEGE 
MISSOURI USTN ST COLLEGE 
MISSOURI-KANSAS CITY.U OF 
HOBERLY AREA JUNIOR COLLE 
MOffTT AREA VOCATIONAL SCHOOL 
N.S. HILL YARD A.V.T.S 
NEVADA A V T 8 

«H MADRID COUNTY Rl AREA VOC TECH 



1!73 JEFFERSON CITY NICHOLS CAREER CENTER PRACTICAL NURSING 

1174 FLORISSANT NORTH COUNTY TECHNICAL SCHOOL 

1175 MARYVILLE NORTHWEST MISSOURI AREA VOC TECH SCH 

1176 KIRKSVlLLE NTrCST MO ST UNIVERSITY 

1177 MARYVILLE NTHUST MO ST WIVERSITY 

1178 SAINT LOUIS OFALLON TECHNICAL CENTER 



TYPE 


SAKPlE 


3 


NO 


2 


YES 


2 


NO 


£ 


NO 


3 


NO 


3 


NO 


3 


NO 


2 


NO 


2 


NO 


3 


YES 


1 


NO 


3 


NO 


3 


NO 


1 


NO 


3 


YES 


2 


YES 


2 


NO 


2 


YES 


2 


NO 


3 


NO 


1 


NO 


2 


NO 


2 


NO 


2 


NO 


2 


NO 


£ 


YES 


2 


NO 


2 


YES 


2 


NO 


3 


YES 


3 


YES 


2 


NO 


1 


NO 


1 


NO 


2 


YES 


3 


NO 


2 


YES 


1 


NO 


3 


NO 


3 

w 


if] 


w 


VCD 


1 

1 


un 
nu 


p 


IT 


O 
C 


IT 


C 


nil 


2 


NO 


2 


NO 


2 


YES 


2 


YES 


3 


NO 


3 


ves 


2 


NO 



ERIC 



1C2 



1H 



STATE*) 



DBS CITY NAME 



INSTITUTION IN 



1179 KANSAS CITY PARKCQlLESE 

118i KANSAS CITY POM WftlEY OfTY COLLEGE 

1181 EOLIA PIKE | LINCOLN CTIES A V 8 

1182 KANSAS CITY PIONEER COMMUNITY COLLEGE 

1183 POPlA* BUFF POPLAR BUFF SCHOOL DIET PRACTICAL NWS 

1184 POPLAR BUFF POPLAR BUFF SCHOOL DIST PRACTICAL NURSI 

1185 SAINT LOUIS RANKEN TECHNICAL INSTITUTE 

1185 REEDS SPRING REEDS SORING AREA VD-TECH SCHOOL 

1187 ACLLA ROlLA AREA VOCATIONAL-TECHNICAL SCHOOL 

1188 KIIKUOOD SAINT LOUIS DMEMKC 

1189 0* FALLON SAINT MARY'S C 0* FALLON 

1198 SIKESTON SIKESTON AREA VOCATIONAL SCHOOL 

1191 SAINT LOUIS SNT LU K-FLORISSM VLY 

1192 SAINT LOUIS SNT LU CC-FDREST PARK 

1 193 NEST PLAINS SOUTH CENTRA. AREA VOC-TECH SCHOOL 

1194 SEDAlIA STATE FAIR CKTY mine 

1195 COS GIRARDEAU STKST MO ST UNIVERSITY 

1196 SPRINGFIELD STHUST NO ST UNIVERSITY 

1197 POPUW BUFF THREE RIVERS CMTY OLLEBE 

1198 TRENTON TAEtfON JUNIOR miff? 
1195 ELDON TRI-COWTY TECH SCHOOL 
1288 WRRENSBURS UARRENSBuRS A V T S 
1281 WAYNES VI LIE WAVNESVILLE A V T S 





SAW! 


3 


NO 


1 


NO 


2 


NO 


1 


YES 


2 


YES 


2 


NO 


2 


YES 


2 


YES 


2 


NO 


1 


YES 


1 


YES 


2 


YES 


1 


NO 


1 


NO 


£ 


NO 


1 


NO 


3 


YES 


3 


NO 


1 


NO 


1 


NO 


2 


YES 


2 


NO 


2 


YES 
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STATED 



«S CITY KWE INSTITUTION IN 

TYPE SAMPLE 



1232 LORWN ALCORN STATE UNIVERSITY 3 NO 

1233 CLARKSDALE COAHOMA JUNIOR COlLESF 1 YES 

1234 NATCHEZ COPIAH-LINCOlN JR COLLEGE 1 NO 

1235 UESSON COPIAH-LINCOlN JR COLLEGE 1 NO 
12*6 DECATUR EAST CENTRAL JR COLLEGE 1 NO 
1237 SQKBA EAST HISS JUNIOR COLLEGE 1 NO 

1236 COUKBdS SOJEN TRIANGLE VO TECH CENTER M3T 1 « 
1239 UTICA HINDS JC,UTICA 1 NO 
1213 JACKSON HINDS JR COLLEGE JfiCKSON CAMPUS 1 NO 

1211 RAYMOND HINDS JUNIOR COLLEGE 1 NO 

1212 GOODMAN HOLMES JUNIOR COLLEGE 1 YES 

1213 TUPELO ITAWWBA JUNIOR COLLEGE 1 NO 

1214 FULTON ITAWAMBA JUNIOR COLLEGE 1 NO 

1215 ELLISVILLE JONES CO JUNIOR COLLEGE 1 NO 

1216 NEST POINT NARY HOLMES COLLEGE 1 NO 

1217 MERIDIAN MERIDIAN JUNIOR COLLEGE 1 YES 
1216 MHRHEAD HISS DELTA JUNIOR COLLEGE 1 NO 
1219 BAUTIER MISS 6ULF COAST JUNIOR COlL. , JACKSON CO 1 NO 
1223 GUiFPORT MISS GULF COAST JUNIOR COLL., JEFF DAVIS 1 W 

1221 COLUMBUS MISS UNIVERSITY FOR WOMEN 3 NO 

1222 ITTABENA MISS VLY ST UNIVERSITY 3 NO 

1223 LONG BEACH HISS. GULF COAS 7 JUNIOR COLL. WEST HARR1 1 NO 

1224 PERKINTON MISSISSIPPI GULF COAST JC 1 NO 

1225 LUCEDA-E HISSISSIPOI 6ULF COAST JR. COLLEGE 1 NO 

1226 GREENVILLE MS DELTA JR COLLEGE GREENVILLE VOCATION 1 YES 

1227 6REENVILLE MS DELTA JR COLLEGE 6REENVIUE VOCATIONA 1 NO 
1226 BOONEVILLE NORTHEAST KISS JR COLLEGE 1 NO 
1229 SENAT06IR NORTHWEST HISS JR COLLEGE 1 NO 
1233 HATTIESBJRG PEAfL RIVER COLLEGE— VX-TECH CENTER 1 NO 

1231 POPLARVILLE PEARl RIVER JR COlLESE 1 NO 

1232 SUMMIT SOUTHWEST MISS JR COLLEGE 1 YES 
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BTATMT 



DBS 


CITY 


HOC 


1233 


BILLINGS 


BILLIM3S UnrflTli'Ma: TTT\jutTZV rarrra 


123* 


BROWNING 


BLACKFEET L&7Y Cftl PR? 

WMi Ski Lvj 2 I W) | cor 


1235 


BUTTE 


BUTTE VOCATIONS TTOuira fpmtpp 


1236 


tBJEWR 




1237 


BLEKDIVE 


DAWSON CDNM1M1TV CfllFKF 


1238 


LAKE DEER 




1239 


XALI8PELL 


FLATtCflD vt v nrrv m i rat 

rbninuw VUT unit UJLLLnC 


1249 


POPLAR 


CflDT OCTV rniMtllTTV lYk 1 tCT 

rum rxuA LupciuRllT ^ rftf 


1241 


6REAT FALLS 


own rHLLa VUlhiIONhl TcCHNICRL CENTER 


1242 


6REAT FALLS 


fiflEAT FALLS COLLFBP RP 


1243 


HBJO* 


HELIM) VCCATIONAl-TECHNICAL CENTER 


1244 


MILES CITY 


MILES COMMUNITY "*'rer 


1245 


MISSOULA 


MISSOULA VOCATIONAL TECHNICAL CENTER 


1246 


HAVRE 


NORMRN MONTANA COLLEGE 


1247 


PABLO 


SALISH KOOTEMI CMTY C 


1246 


DILLON 


WESTERN WTANA COLLEGE 



IfoTITUTION IN 
TYPE 





SAtPtE 


2 


YES 


1 


NO 


E 


YES 


3 


NO 


1 


10 


1 


NO 


1 


YES 


1 


NO 


t 


NO 


3 


YES 


2 


NO 


1 


NO 


2 


NO 


3 


NO 


1 


NO 


3 


NO 



9 
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8TATE4£ 



ore 


CITY 


KANE 


iHSTiluTiuK 


IN 








TYPE 


SAMPLE 


1249 


ELIZABETH CV 


Albemarle college of t>c 


1 


YES 


1256 


ANSONVILLE 


ANSON TECHNICAL COLLEGE 


1 


un 
NU 


1251 


AfrCVILLE 


ASHEVL BUNCOMBE TECH C 


1 


un 

NO 


1252 


CONCORD 


BARBER- aCOTIA COLLEGE 




un 

NO 


1253 


HfiSHINGTO* 


BEALFORT CO CKTY COLLEGE 


1 


un 
NO 


1254 


DUBLIN 


BLADEN TECHNICAL INST 


1 


vre 
YES 


1255 


FLAT ROCK 


BLUE RIDGE TEDWCAL C 




un 
NO 


1256 


BREVARD 


BREVARD COLLEGE 




NO 


1257 


SUPPLY 


BRUNSUICK TECH C 




YES 


1258 


LENOIR 


CALDWELL CC AND TECH INST 


1 


un 


1259 


MIUINSTON 


CAPE FEAR TECHNICAL INST 




un 
PC 


1268 


NOREHEAD CITY 


CARTERET TOXICAL COL 




vce 

YES 


1261 


HICKORY 


CATAWBA VALLEY TECH C 




un 
NO 


1262 


SANTOD 


CEN CAROLINA TECH C 




un 
NO 


1263 


CHARLOTTE 


CEN PIEDMONT CMTY COLLEGE ' 


1 


YES 


1264 


•URfREESBCRO 


CHOWAN COLLEGE 


1 


YES 


1265 


SfflJY 


CLEVELAND TECH COLLEGE 


1 


vce 
YES 


1266 


JACKSONVILLE 


COASTAL CAROLINA CC 


1 


un 
NU 


1267 


NEW BERN 


CRAVEN COMMUNITY COLLEGE 


1 


un 
NO 


1268 


LEXINGTON 


DAVIDSON CO CKTY COLLEGE 




YtS 


1269 


DURHAM 


DUKE UNIVERSITY 




YES 


1278 


DURHAM 


DURHA* TECHNICAL INST 


1 


NO 


1271 


TARBORO 


EDGECOUBE TECH COLLEGE 




un 
NO 


1272 


ELON COLLEGE 


ELON COLLEGE 




un 
MO 


1273 


FAYETTEVItLE 


FAYETTEVILLE TECH INST 




Yea 


1274 


WINSTCN-SALEN 


FORSYTH TECHNICAL INST 


1 


un 


1275 


B0ILIN6 SPG 


GARDNER-NEB8 COLLEGE 






1276 


DAlLA6 


GASTON CMLFBF 






1277 


JANESTOUN 


GUILFORD TECHNICAL CC 




wee 
YES 


1276 


NELSON 


HALIFAX CKTY COLLEGE 


1 


vce 
YES 


1279 


CLYDE 


HAYWOOD TECHNICAL COLLEGE 


1 


vce 
YES 


1289 


SPINDALE 


ISOTHERMAL CKTY COLLEGE 




un 
ND 


1261 


KENANSVILLE 


JAKES SPRUNT TECH COLLEGE 




un 

ID 


1282 


SMITHFIELD 


JOHNSTON TECHNICAL COL 


1 


vce 
YES 


1283 


BANNER ELK 


LEE5HCRAE COLLEGE 


1 


vce 

YES 


1284 


KINSTQN 


LENOIR CMTY COLLEGE 


1 


un 
NO 


1265 


L0UISBUR6 


L0UISBUR6 COLLEGE 


1 


un 

NO 


1286 


MARS KILL 


NARS HILL COLLEGE 




YES 


1287 


WILLI AMSTON 


MARTIN COMMUNITY COLLEGE 




NO 


1288 


SPRUCE PINE 


MAYLAND TECHNICAL COLLEGE 




NO 


1289 


MARION 


MCDOWELL TEDMCAL COL 




YES 


1290 


GTATESVlUf 


MITCHELL CMTY COLLEGE 




YES 


1291 


TROY 


MONTGOMERY TECH COL 




NO 


1292 


MONTREAT 


MONTREAT-ANDERSON COLLEGE 


1 


YES 


1293 


MOUNT OLIVE 


MOUNT OLIVE COLLEGE 


1 


YES 


1294 


ROCKY MOUNT 


NASH TECHNICAL INSTITUTE 




YtS 


1295 


CHAPEL HILL 


NC AT CHAPEL HILL, U OF 


3 


YES 


1296 


RALEIGH 


NC STATE U RALEIGH 


3 


NO 


1297 


WILMINGTON 


NC MIMINBTON, UNIV OF 


3 


NO 


1298 


6RANTSB0R0 


PAMLICO TECHNICAL C 


1 


NO 


1299 


RALEIGH 


PEACE COLLEGE 


1 


NO 


13M 


ROIBORO 


PIEDMONT TECHNICAL C 


1 


NO 



ERIC ice 1/8 



STATE-NC 



OBS 



CITY 



1391 6REEWILLE 

13*2 ASCBORO 

1303 HAMLET 

13W AHOSKIE 

13CS LUKBERTON 

13K wehtwqrth 

1387 SAJSBURY 

1318 CLINTON 

1309 CARTHAGE 

1319 NHITEVILLE 

1311 6YLVR 

1312 ALBEMARLE 

1313 DQBSON 

1314 HAH RIVER 

1315 HUAPHY 

1310 HENDERSON 

1317 RALEIGH 

1318 BOONE 

1319 BQONE 
1328 GOLDSBGRO 

1321 WRSWTON 

1322 HILKESBORO 

1323 WILSON 

1324 HInGATE 



NAME 



Pin CHTY COLLEGE 

RANDOLPH TECHNICAL C 

RIOMKD TECHNICAL C 

ROANOKE-CHOWAN TEOt C 

ROBESON TECHNICAL COL 

ROCKINGrM CHTY COLLEGE 

ROHAN TECHNICAL COLLEGE 

SAHPSON TECHNICAL INST 

SANDHILLS CHTY COLLEGE 

SOUTHEASTERN CHTY COLLEGE 

SOUTriUESTEM TECH C 

STANLY TECHNICAL C 

SURRY COMMUNITY COLLEGE 

TECH C OF ALAMANCE 

TRKOUNTY CHTY COLLEGE 

VANCE-6RANVI CHTY COLLEGE 

HAKE TECHNICAL COLLEGE 

UATAU6A DIVISION-CALDWELL COMMUNITY COL 

HATAU6A DIVISION-CALDUELL COMMUNITY COLL 

HAYNE COHHUNITY COLLEGE 

WESTERN PIEDMONT GC 

WILKES COKMITY COLLEGE 

WILSON CO TECHNICAL INST 

HINGATE COLLEGE 



INSTITUTION IN 
TYPE SAfPUE 
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DBS 


CITY 


NAME 


INSTITUTION 


IN 








TYPE 


SW>LE 


132S 


BISMARCK 


BISMARCK JUNIOR COLLEGE 


1 


YES 


1326 


DICKINSON 


DICKINSON STATE COLLEGE 


3 


NO 


1327 


DEVILS LAKE 


LAKE REGION CKTY COLLEGE 


1 


YES 


1328 


BISMARCK 


MARY COLLEGE 


3 


YES 


1329 


NAYVILLE 


NAYVILLE STATE COLLEGE 


3 


MO 


1331 


KINDT 


KINDT STATE COLLEGE 


3 


NO 


1331 


HAHPETON 


ND STATE SCHOOL SCIENCE 


1 


YES 


1333 


BOTTIOU 


ND STATE U BOTTINEAU 


1 


NO 


1333 


FARGO 


ND STATE U MAIN CAMPUS 


3 


NO 


1334 


WLLISTON 


ND WLLISTON BRANCH U OF 


1 


YES 


1335 


BELCOURT 


TURTLE MOUNTAIN CKTY COL 


1 


NO 


1336 


VALLEY CITY 


VA-LEY CITY STATE COLLEGE 


3 


NO 



SAS 



STATE** 



°8S CITY NAME INSTITUTION IN 





TYPE 


SAMPLE 


1337 6RAND ISLAND CENTRAL CKTY COLLEGE - GRAND ISLAND 1 


YES 


1338 HASTINGS 


CENTRAL COMJMTY COLLEGE - HASTINGS CAM 1 


NO 


1339 COLUMBUS 


CENTRAL COMMUNITY COLLEGE PLATTE CAMPUS 1 


NO 


1340 CHAD RON 


CHAD RON STATE COLLEGE 3 


NO 


1341 MCCOOK 


MCCOOK COMMUNITY COLLEGE l 


NO 


1342 OMAHA 


KFTROPOlITAN TECH CC AREA l 


YES 


1343 NORTH PlATTE KID PLAINS CC AREA J 


NO 


1344 FREMONT 


MIDLAND LUTHERAN COLLEGE 3 


NO 


134S UlfflEBAGO 


NEBRASKA INDIAN CC 1 


NO 


1346 LINCOLN 


KBRASKA UEGLEYAN (JNIV 3 


NO 


1347 LINCOLN 


NEBRASKA-LINCOLN U OF 3 


NO 


134S NORFOLK 


NORTHEAST TECH CC AREA l 


NO 


1349 PERU 


PERU STATE COLLEGE 3 


NO 


1350 OMAHA 


SAINT MARY, COLLEGE OF 3 


YES 


1351 LINCOLN 


SOUTHEAST COMMUNITY COLLEGE LINCOLN CAMP 1 


NO 


1352 KILFORD 


SOUTHEAST COMMUNITY COLLEGE KILFORD CAM? 1 


NO 


1353 LINCOLN 


GTHEGTN NE TECH CC AREA 1 


NO 


1354 LINCOLN 


UNION COLLEGE 3 


NO 


1335 CURTIS 


UNIVERSITY OF NEBRASKA 3 


NO 


1356 SIDNEY 


WESTERN NE TECH CC 1 


YES 


1357 SIDNEY 


WESTERN NEB TECH SCH 1 


NO 


1356 SIDNEY 


WESTERN NEBRASKA TECWICAL COLLEGE 2 


NO 


1339 SCOTTSBlUFF 


WESTERN TECHNICAL CC AREA l 


NO 
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STATED 



08S 


CITY 


MM* 


1360 


WINDAHAM 


CftfiTLF JlKTftP Ml I CRT 
Wfta«LC JlAMUn UJLLtDC 


1361 


NEW LONDON 




1362 


NASHUA 




1363 


NASHUA 


FRANK) IM ptpbtp en i rs: 

i rvKiru^in rltnLb MJUXOC 


1364 


DOVER 


FRANKLIN PIERCE C0L1FSP 

* nrRvtbin riNiM* 1 rrn 


1365 


ANTRIM 


HAWTHORNE COLLEBE 


1366 


LEBANON 


LEBANON CflLiFBF 


1367 


MANCHESTER 


yru uqi(dc*itqc mine 


136S 


LACONIA 


NEU HAMPSHIRE CDLLPGP - 1 dftKTO Pttm 


1369 


PORTSMOUTH 


DEW Hampshire mi w rrr 


1379 


SALEM 


MTU MOMDQUTDT NUICCC CAI EM Wiftn 


1371 


DURHAM 




1372 


KEDC 


IM Kfftf fiT m t FRF it rr 


1373 


Mfc/CHESTtA 


IM JFRRTMQTK UQIIPV mi rcr 


1374 


PLYMOUTH 


IM PLYMOUTH fiT Cft 1 FBF II 


1375 


CONCORD 


IM TEDN1NL IIRTlTirrr 


1376 


BERLIN 




1377 


CLAREMONT 


IM VDC-TECH C CLAflMWT 


1376 


LACONIA 


IM VOC-TECH C LArniTA 


1379 


MANCHESTER 


NH VOC-TECH C JWOESTFR 


1360 


NASHUA 


m VOC-TECH C NASHUA 


1361 


STRATHAM 


m VOC-TECH C SWATHAH 


1362 


MANCHESTER 


NOTRE DAK£ COLLEBE 


1363 


NASHUA 


RIVIER COLLEBE 


1364 


(CHESTER 


SAINT ANSEL* COLLEGE 


1365 


CHESTER 


WHITE PINES 



INSTITUTION IN 
TYPE SAIPlE 

YES 
YES 
YES 
NO 
NO 
YES 
NO 
NO 
» 
YES 
NO 
NO 
NO 
NO 
NO 
YES 
YES 
NO 
NO 
YES 
NO 
YES 
NO 
YES 
NO 
YES 



STATE-NJ 



OBS 


CITY 


1366 


MAYS LANDING 


136? 


NAYS LANDING 


1366 


HACKENSACK 


1369 


PARAHUS 


1390 


HACKENSACK 


1391 


LINCROFT 


1392 


NONT HOLLY 


1393 


PEH8ER70N 


1394 


BLACKUOQD 


1395 


6ICKLERVILLE 


1396 


CAPE NAY COURTH 
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ERIC 



NARt 



ATLANTIC CHTY COLLEBE 
ATLP COUNTY AREA VOC-TECH SCHOOL 
BERGEN CT VOCATIONAL TECH HIGH SCHOOL 
BERGEN COMMUNITY COLLEGE 
BERGEN TECHNICAL TWINING CTR 
BROOKDALE Ck'iY COLLEGE 
BURLINGTON CO VOC-TECH SCHOOL 
BURLINGTON COUNTY COLLEGE 
CAPO COUNTY COLLEGE 
CAMDEN CTy A V T S-6L0UCESTER 
CAPE NAY COUNTY VO-TECH SCHOOL 
LEGE 

OF MORRIS 
UNTY COLLEGE 
Y A V T S 
COLLEGE 

CAREER CTR 
UNIV TEANECK 
X PLANNING SCHOOL 
OR-MAD CAM 

WTY AREA VOC-TECH SCHOOL 
UNTY COLLEGE 



121 



Tscwrmi 



riTUTION 


IN 




SAMPLE 


1 


YES 




NO 


2 


NO 


1 


NO 


2 


NO 


1 


NO 


2 


» 


1 


NO 


. 1 


NO 


2 


YES 


2 


NO 


3 


YES 


1 


NO 


1 


W 


2 


NO 


1 


NO 


2 


NO 


3 


YES 


1 


NO 


3 


YES 


2 


YES 


1 


NO 


1 


NO 


< 


m 



- STATE«NJ 



as CITY 



1410 TRENTON 
UU EDISON 

1412 NEW BRUNSWICK 

1413 UD0DERID6E 

1414 U LONE BRANCH 

1415 NIDDLETUOUN 

1416 NARuBORO 

1417 MIDDlETUOUN 

1418 DENVILLE 

1419 KRCHANTVILLE 
142BWJWK 

1421 ANNflNDALE 

1422 BRICKTDWN 

1423 TONS RIVER 

1424 JACKSON 

1425 TONS RIVER 

1426 DEW REST 

1427 PATERSON 

1428 LAWCNCEVILLE 

1429 JERSEY CITY 
1438 CAREYS POINT 

1431 UOGOSTOUN 

1432 SONERVILLE 

1433 BRI06EUATER 

1434 SPARTS 

1435 SPARTA 
1438 TRENTON 

1437 CRANrORD 

1438 EAST ORANGE 

1439 WASHINGTON 



INSTITUTION IN 



NERCER CTY VO-TECH SCH 
MIDDLESEX COUNTY 
MIDDLESEX CTY A V T 8 
MIDDLESEX CTY A V T 6 
MONMOUTH COLLEGE 
MOmOUTH CTY A V T S 
MOWWTH CTY A V T 8 
MONMOUTH CTY A V T 8 
MORRIS CO VOCATIONAL I TEW* SCH 
NEW AMERICANS LEARNING CENTER 
NJ INSTITUTE TECHNOLOGY 
NORTH HUNTERDON RE6 A V T 6 
OCEAN COUNTY A V T 6 
OCEAN COUNTY COLLEGE 
OCEAN CTY A V T 6 
OCEAN CTY CO-TECH SCHOOL, ADLT DIV 
OLD CHURCH CULTURAL CENTER 
PASSAIC CO CMTV COLLEGE 
RIDER COLLEGE 
SAINT PETERS minr 
SAlEM COMMUNITY COLLEGE 
SAJH COUNTY VOCATION CARER CENTER 
SOMERSET COUNTY COLLEGE 
SOMERSET COUNTY TECH INSTITUTE 
SUSSEX COUNTY VOCATIONAL/TECHNCIW. SCHOO 
SUSSEX CTY V-T SCHOOL 
THOMAS A EDISON STATE COLLEGE 
UNION COUNTY COLLEGE 
UPSALfl COLLEGE 
WARREN CTY A V T 8 



TYPE 


SAtf>LE 


2 


NO 


1 


NO 


2 


YES 


2 


YES 


3 


YES 


2 


YES 


2 


YES 


2 


YES 


2 


NO 


1 


NO 


3 


YES 


2 


YES 


2 


YES 


1 


NO 


2 


YES 


2 


NO 


1 


10 


1 


NO 


3 


YES 


3 


NO 


1 


NO 


1 


YES 


1 


YES 


1 


YES 


2 


NO 


2 


NO 


3 


YES 


1 


YES 


3 


YES 


2 


NO 
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STATE** 



DBS 


CITY 


NAPE 


INSTITUTION 


IN 




• 




TYPE 






AlBUOUERQiE 


ftJJQUERQUE TECHNICAL-VOCATIONAL INSTITU 






1441 


LAS CRdCES 


DOM ANA BRANCH CON^AITY Cftl rBF 




NO 


1448 


CLOVIS 


EASTERN NEW MEXICO UNIVERSITY— CLOVIS CA 


3 


NO 


1443 


PORTftJES 


EASTERN m U MAIN CAMPUS 


3 


NO 


1444 


ROSWEU 


EASTEM tft U KEUELL 




NO 


1445 


LAS VE8AS 


LUNA AREA VOC SCHOOL 




NO 


1446 


SPRINGER 


LUNA WC-TECH INSTITUTE 




YES 


1447 


SANTA ROSA 


UM VOC-TECH INSTITUTE 




YES 


1444 


LAS MESAS 


MEW ICXICO HIGKJWDS U 


3 


NO 


1449 


HDB8S 


NEW ICXICO JUNIOR COLLEGE 




NO 


1451 


GALLUP 


Ml GALLUP BRANCH, U OF 


3 


NO 


1451 


ALBUQUERQUE 


W MAIN GAftJS, UNIV OF 


3 


NO 


1452 


ALW0G0RD0 


N*. &TATE U AlANOGORDO 


3 


NO 


1453 


CARLSBAD 


STATE U CARLSBAD 


3 


NO 


1454 


GRANTS 


W STATE U 6RANTS BftfiNCH 


3 


NO 


1455 


LAS CKJCES 


m STATE U MAIN CflflPUS 


3 


NO 


1456 


EL RITO 


NWlttRN NEW IEXIC0 CC 


1 


NO 


1457 


FAWINBTON 


SAfi JUAN COLLEGE 


1 


YES 


1458 


SANTA FE 


SANTA FE CONMUNITY COL 


1 


W 


1459 


SANTA FE 


SAW) Ft, COLLEGE OF 


3 


NO 


1460 


ALBUQUERQUE 


SDUTHESTERK INDIAN POLYTECWIC INSTITUT 


8 


NO 


1461 


TUCUCARI 


TUCUCARI AREA VOCATIONAL SCHOOL 


z 


NO 


1468 


SILVER CITY 


WESTERN NK UNIVERSITY 


3 


NO 



8AS 



BTATE«NV 



DBS 


CITY 


NAE 


INSTITUTION 


IN 








TYPE 


GAPLE 


1463 


LAS VEGAS 


CLARK CO CHTY COURSE 


1 


NO 


1464 


LAS VEGAS 


tCVADA-LAS VEGAS, UNIV OF 


3 


YES 


1463 


RENO 


NEVADA-RENO, UNIV OF 


3 


YES 


1466 


ELKO . 


NORTHERN NEV CNTY COLLEGE 


1 


YES 


146? 


RENO 


TRUCKEE NEADOHS CC 


1 


YES 


1466 


CARSON CITY 


WESTERN ICVADA CNTY COL 


1 


NO 



ERJC 



lf>3 
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OBS CITY 



NRHE 



INSTITUTION IN 
TYPE S*U 



1469 GLENS FALLS 


ADIRONDACK CMTY COLLEGE 


1 


NO 


1478 J£U YORK 


ASSOC DE6REE PR6 PRATT NAMATTAN CTR 


3 


YES 


1471 MEU YORK 


BRANSON ORT TECH INST 


2 


YES 


4 "fit VllWff • lUfl 


BROOKE COMMUNITY CftifCP 


1 


NO 


1473 AUKflM 


CAYUGA CO CMTY COLLEGE 


1 


NO 


1474 CAZENOVIA 


CAZENOVIA COLLEGE 


3 


NO 


147S PLAn66URGH 


CLINTON COMUNITY CCdEBE 


1 


YES 


1476 icy VOW 


COLUMBIA U CENTRAL OFF 


3 


NO 


1477HU0SW 


COLUMBIA-GREEK CC 


1 


NO 


1478 BRONXVILLE 


CONCORDIA COLLEGE 


3 


NO 


1479 N£U YORK 


COOPER UNION 


3 


NO 


1480 CORNINB 


CORNING COMMUNITY COLLEGE 


1 


YES 


1481 NEU YWK 


CUNY BORO OF MANHATTAN CC 


1 


NO 


1482 BRONX 


CUNY BRONX CMTY COLLEGE 


1 


YEG 


1483 STflTEN ISLAND CUNY C OF BTflTEN ISLAND 


1 


NO 


1484 BRONX 


CLNY HOSTOS CMTY COLLEGE 


1 


NO 


148S BROOKLYN 


CUNY KINGSBOR0U6H CC 


1 


NO 


I486 LONG IS CY 


CUNY LA GUARDIA CC 


1 


NO 


1487 BROOKLYN 


CUNY MED6AR EVERS COLLEGE 


1 


NO 


1488 BROOKLYN 


CUMY NEU YORK CITY TECH C 


I 


NO 


1469 NEU YORK 


CUNY 0UEENSBOR0UGH CC 


1 


NO 


14% POU6HKEEPSIE 


DUTCHESS CMTY COLLEGE 


1 


NO 


1491 YONKERS 


ELIZABETH SETON COLLEGE 


3 


NO 


1492 ELHIRA 


ELMIRA COLLEGE 


3 


YES 


1493 BUFFALO 


ERIE CC CITY CAMPUS 


1 


YES 


1494 WILLIA1SVILLE ERIE CC NORTH CAWUS 


1 


NO 


1495 ORCHARD PARK 


ERIE CC SOUTH CAfPUS 


1 


YES 


14% NEU YORK 


FASHION INST TECHBL06Y 


3 


YES 


1497 CANANDAI6UA 


FINGER LAKES, CMTY COLLEGE 


1 


YES 


1493 JOttSTOUN 


FULT0N-M0NT6OMERY CC 


1 


NO 


1499 BATAVIA 


GENESEE COMMUNITY COLLEGE 


1 


NO 


1588 HERKIMER 


tCRKICR CO CMTY COLLEGE 


1 


YEG 


1581 HAMBURG 


HILBERT COLLEGE 


1 


NO 


1582 HOUGHTON 


HOUGHTON COLLEGE 


3 


NO 


1583 TROY 


HUDSON VLY CMTY OLLEGE 


1 


YES 


1584 OLEAN 


JftNESTOWN CMTY COL, CATTARAN6ES CNTY BR 


1 


YES 


1585 JANESTOUN 


JANESTOUN CMTY COLLEGE 


1 


NO . 


1586 MATERTOUN 


JEFFERSON CMTY COLLEGE 


1 


no' 


1587 BROOKLYN 


LONG IS U BROOKLYN CAMPUS 


3 


NO 


1588 6REENVALE 


LONG IS U C II POST CENTER 


3 


NO 


1589 ALBANY 


MARIA COLLEGE OF ALBANY 


1 


YES 


1518 SYRACUSE 


MARIA RE6INA COLLEGE 


1 


YES 


1511 POUGHKEEPSIE 


MARIGT COLLEGE 


3 


YES 


1512 NEU YORK 


MARYMOUNT IWHATTAN C 


3 


NO 


1513 06BENS8UR6 


MATT UEI COLLEGE 


1 


NO 


1514 VALHALLA 


MID UESTCHESTER CENTER FOR OCCUPATIONAL 


2 


YES 


1515 UTICA 


MOHAUK VLY CMTY COLLEGE 


1 


YES 


1516 ROOCSTER 


MONROE COMMUNITY COLLEGE 


1 


» 


1517 NEU YORK 


NYC CONN COLL VOORHEES OWUS 


3 


YES 


1516 GARDEN CITY 


NASSAU COMMUNITY COLLEGE 


1 


NO 


1518 NEW YORK 


NEN YORK UNIVERSITY 


3 


YES 


1520 SAOOAN 


NIAGARA CO CMTY COLLEGE 


1 


NO 



♦ 
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BTATE«NY 



CITY 



NAME 



INSTITUTION IN 
TYPE SAMPLE 



1521 NIAGARA FALLS NIAGARA UNIVERSITY 

1522 SARANAC LAKE NORTH COUNTRY CMTY COLLEGE 

1523 ELIZABETHTONN NORTH COUNTRY COMMUNITY COLL AT EkIZABE 
15SI2ABETHTOUK WRTH COUNTRY COMMUNITY COLL AT ELIZASET 
1525 OLD HESTBURY NY INST TECW MAIN CAMPUS 

NY INST TECriN NY CTY CAM 
MY SCH CP INTERIOR DESIGN 
ONONDAGA OffY COLLEBE 
ORANGE CO CMTV COLLEGE 
1531 PLEASAVTVILLE PACE U PL9ITVL-BRCLF CAN 
1531 UNITE PLAINS PACE U WHITE PLAINS CAM 
PACE UNIVERSITY NEK YORK 
PARSONS SCHOOL OF DESIGN 
PAUL SMITH'S C ARTS t SCI 
ROCHESTER INST TEQML06Y 
ROCKLAND CKTY COLLEBE 
RUSSELL SAGE JC OF ALBANY 
SAINT FRANCIS COLLEBE 
SCHENECTADY COUNTY CC 
ST. JOHN'S UNIV, CW YORK 
STAT* U MEW YORK SYS OFF 
SUFFOLK CO CC ESTN CAM 
SLFFOLK CO CC SELDEN CAM 
SIFFOLK CO CC HSTN CAM 



1526 NDt YORK 

1527 NEW VOW 

1528 SYRACUSE 

1529 MIDDLETOWN 



1532 NEW YORK 

1533 WW YORK 

1534 PAUL SMITHS 

1535 ROOCSTER 

1535 SUFFER 
1537 ALBANY 

1536 BROOKLYN 
1539 SOCNECTADY 
1541 JAMAICA 

1541 ALBANY 

1542 RIVERHEAD 

1543 SELDEN 

1544 BRENTWOOD 



1545 LOCH SHLDRME SULLIVAN CO CMTY COLLEGE 



546 HEMPSTEAD 

1547 ALFRED 

1548 CANTU* 

1549 DELHI 

1550 COBLESKILL 

1551 FARM2N6DALE 

1552 MORRISVILLE 

1553 BFFALO 

1554 SARATOGA SP6 

1555 DRYDEN 

1556 BUFFALO 

1557 STONE RIDGE 

1558 BUFFALO 

1559 VALHALLA 



SUNY EDUCATIONS. OPPORTUNITY, CENTET 3F 
SUMY A6RL I TECH C ALFRED 
SUNY A6RL » TECH C CANTON 
SUNY AGIL » TECH C DELHI 
SUNY A6RL TECH C COBLE6KL 
SUNY A6RL TECH C FARMNGDL 
CUNY A6RL TECH C RORRISVL 
SUNY AT BUFFALO MAIN CAM 
SUNY EMPIRE STATE COLLEGE 
TOMPKINS-CORTLAND CC 
TROCAIRE COLLEGE 
ULSTER CO CKTY COLLEGE 
VILLA MARIA COLLEGE BFLO 
WESTCHESTER CMTY COLLEGE 



3 
1 
1 

3 

3 

3 

1 

1 

3 

3 

3 

3 

1 

3 

1 

1 

3 

1 

3 

3 

1 

1 

1 

1 

I 

1 
1 
1 
1 
1 
1 
3 
3 
1 
1 
1 
1 
1 



YES 
NO 

YES 

NO 

» 

NO 

NO 

YES 

NO 

NO 

NO 

NO 

YES 

NO 

YES 

NO 

MO 

NO 

NO 

NO 

NO 

YES 

NO 

YES 

NO 

HO 

YES 

YES 

NO 

NO 

YES 

NO 

NO 

NO 

NO 

YES 

VIS 

YES 
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125 



STflTE-OH 



DBS CITY 


NAME 


INSTITUTION IN 






TYPE 




1569 «LES 


A. T. E. S. TECH INST 


2 


MO 


1561 AKRON 


AKRON ADULT VOCATIONAL SERVICES 


2 


NO 


1562 AKRON 


AKRON MAIN CAMPUS, U OF 


3 


MO 


1563 DRRVILU 


AKRON UAYNE 6EN-TECH C, U 


1 


NO 


1564 A6HLAN0 


ASHLAND CO NEST HOME JOINT VOCATIONAL 6C 


2 


NO 


1565 ABtAND 


ASHLAND COLLEBE 


3 


NO 


1566 JEFFERSON 


ASHTABULA COUNTY JOINT VOCATIONAL SCHOO 


2 


YES 


1567 JEFFERSON 


ASHTABULA COUNTY JOINT VOCATIONAL SCHOOL 


2 


NO 


1566 PAINESVILLE 


AUBURN CAREER CENTER 


2 


NO 


1569 ST CLAIRSVL 


BELMONT TECHNICAL CQLLEBE 


1 


NO 


1571 HURON 


BOULIN6 GRN ST U FIRELDS 


1 


NO 


1571 KWLIN6 GREEN G0ULIN6 GRN ST U MAIN CAN 


3 


NO 


1572 WILTON 


BUTLER COUNTY JVS DISTRICT D RUSSEL LEE 


2 


NO 


1573 *«RK 


CENTRAL OHIO TECHNICAL C 


1 


NO 


1574 CINCINNATI 


CINCINNATI TECH COLLEGE 


1 


NO 


1575 BATAVIA 


CINN CLEAMKT GEN-TECH, U 


1 


NO 


1576 BLUE ASH 


C1HS RAYMND ULTERS C, U 


3 


NO 


1577 SPRINGFIELD 


CLARK TECHNICAL COLLEGE 


1 


Ml 


1576 LISBON 


COlUMBIANA COUNTY JOINT VOCATIONAL SCHO 


2 


YES 


5579 LISBON 


COLUMBIANA COUNTY JOINT VOCATIONAL SCHOO 


2 


NO 


15M COLUMBUS 


COlUMBJS TECHNICAL INST 


1 


NO 


1561 CLEVELAND 


CUYAHOGA CC DISTRICT 


1 


YES 


1562 PARMA 


CUYAHOGA CC-UESTERN CAMPUS 


1 


NO 


1563 DAYTON 


DAYTON ADULT TRAINING/ EDUCATIONAL CENT 


2 


YES 


1564 DAYTON 


DAYTON ADULT TRAINING/ EDUCATIONAL CENTE 


2 


NO 


1585 DAYTON 


DAYTON PUBlIC NIGHT SCHOOL 


2 


NO 


1566 DAYTON 


DAYTON, UNIVERSITY OF 


3 


NO 


1567 DEFIANCE 


DEFIANCE COLLEGE 


3 


NO 


1566 CINNCINATI 


DIAMOND OAKS CAREER CTR 


2 


MO 


1569 CLEVELAND 


DYKE COLLEGE 


3 


YES 


159BPIOUA 


EDISON STATE CMTY COLLEGE 


1 


NO 


1591 MILAN 


EHOVE JOINT VOCATIONAL SCHOOL 


2 


YES 


1592 FINDLAY 


FINDlAY COLLEGE 


3 


NO 


1593 ARCKBOLD 


FOUR CTY J V 6 


2 


NO 


1594 COLUMBUS 


FRANKLIN UNIVERSITY 


3 


NO 


1595 DAYTON 


GARFIELD SKILLS CTR 


2 


YES 


1596 NELSONVtliE 


HOCKING TECHNICAL COLLEGE 


1 


NO 


1597 STEIF£NVILLE 


JEFFERSON TECHNICAL C 


1 


YES 


1596 TABULA 


KENT ST ASHTABULA REG CAM 


3 


NO 


1599 E LIVERPOOL 


KENT ST E LIVERPL REG CAM 


3 


NO 


16M HARDEN 


KENT ST TRUMBULL REG CAN 


3 


NO 


1611 NEU PHILA 


KENT ST TUSCARAWS REG CAM 


3 


« 


1612 SALEM 


KENT ST U SALEM REG CAM 


3 


YES 


1613 KENT 


KENT STATE U MAIN CAMPU6 


3 


YES 


1614 BURTON 


KENT SIM UNIVERSITY GEAUGA CAMPUS 


3 


NO 


1615 MENTOR 


LAKELAND CMTY COLLEBE 


1 


NO 


1666 UILMIN6TON 


LAUREL OAKS CAREER DEVELOPMENT CAMPUS 


2 ' 


NO 


1607 CHESAPEAKE 


LAURENCE COUNTY JOINT VOCATIONAL SCHOOL 


2 


YES 


1616 LIMA 


LIMA TECHNICAL COLLEBE 


1 


YES 


16*9 MILFORO 


LIVu OAKS CAREER DEVELOPttNT CA*US 


2 


NO 


1616 ELYRIA 


LORAIN CO CMTY COLLEBE 


1 


NO 


1611 SYIVANIA 


LOURDES COLLEGE 


3 


NO 




114 



At) 



STATE-OH 



US CITY NWE iNSTITUTIWIS 

TVPE SAtfLE 

1612 CANTON KLONE C0LLE6E 3 W 

1613 WRICK MARION TECHNICAL COLLEGE 1 NO 

1614 MEDINA HEDIfcA COUNTY VOCATIONAL CENTER £ NO 

1615 HAMILTON NIflHi U HMILTON CANPlfi 3 NO 

1616 HIDOLETOUN KIWI U HIDDLETOW CAWS 3 NO 

1617 CLAYTON MONTGOMERY COUNTY JOINT VOCATIONAL 6CH0O I NO 
1616 MOUNT VERNON MOUNT VERNON NAZARENE C 3 YES 
1619 NT ST JOSEPH NT SNT JOS-ON-THE-OHIO,C 3 YES 
1629 ZANESVILLE MUSKINGUM AREA TECH C & NO 

1621 COLUMBUS NHflH HOME STUDT INSTITUTE 2 YES 

1622 MANSFIELD NORTH CEN TECH COLLEGE 1 YES 

1623 ARCHBOLD NORTHWEST TECH COLLEGE 1 YES 

1624 CLEVELAND NOTRE DANE COLLEGE 3 NO 

1625 COUK&US OHIO DOMINICAN COLLEGE 3 NO 

1626 W0STER OHIO ST U A6RL TECH INST 3 NO 

1627 C0OWJS OHIO STATE U MAIN CAMPUS 3 NO 
1626 CHILLICOT* OHIO U CHILLICODC BR 3 YES 
1629 LANCASTER OHIO U LANCASTER BRANCH 3 NO 
1639 ATHENS OHIO U MAIN CAMPUS 3 YES 

1631 ZAJCSVILLE OHIO U ZANESVILLE BRANCH 3 NO 

1632 HESTERVILLE OTTERBEIN COLLEGE 3 YES 

1633 TOLEDO OWENS TEDMCAl COLLEGE 1 YES 

1634 PERRYS8URG PENTA CTY J V S NO 

1635 CINCINNATI QUEEN CITY VOCATIONAL CENTER 2 NO 

1636 RIO 6RANDE RIO GRANDE COLLEGE 3 YES 

1637 CINCINNATI SCARLET OAKS CAREER DEV CAMPUS 2 NO 
1636 PORTSMOUTH SHAWNEE BT CMTY COLLEGE 1 NO 
1639 DAYTON SINCLAIR CMTY COLLEGE 1 YES 
1649 CANTON STARK TECHNICAL COLLEGE 1 NO 

1641 STEUBENVILLE STEUBENVILLE, U OF 3 NO 

1642 HILLGGORO STHN ST CMTY COL 1 MO 

1643 FREMONT TERRA TECHNICAL COLLEGE 1 NO 

1644 TIFFIN TIFFIN UNIVERSITY 3 YES 

1645 TOLEDO TOLEDO, UNIVERSITY OF 3 NO 

1646 NELSONVILLE TRI-COUNTY VOCATIONAL SCHOOL 2 MO 
1647PIOUA UPPER VALLEY JOINT VOCATIONAL SCHOOL 2 YES 

1648 CLEVELAND URSULINE COLLEGE 3 NO 

1649 MARIETTA WASHINGTON TECH COLLEGE 1 NO 
1659 CELINA WRIGHT ST U WSTN OHIO BR 1 » 

1651 CINCINNATI IAVIER UNIVERSITY 3 YES 

1652 YOUNGSTOWN YOUNGSTOWN ST UNIVERSITY 3 YES 
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8TATE«0K 



DBS CITY 



NMC 



INSTITUTIOK IN 
TYPE GAKPLE 



165'- n&sm 

1654 amM 

1655 a RENO 

1656 P0TEMJ 

1657 DRUMRIGHT 
1656 SAPULPA 
1659 EDNOND 
1666 WARNER 

1661 WILBURTON 

1662 EL REM) 

1663 OKLA CITY 

1664 OKLAHOMA CITY 

1665 SHAWNEE 

1666 LANTON 

1667 NUSK06EE 

1666 STILLWATER 
1669 POTEAU 
1676 POTEAU 

1671 ATOKA 

1672 DUAANT 

1673 DURANT 

1674 HC AlESTER 

1675 >C ALESTER 

1676 TALIHINA 

1677 SPIRO 

1676 WAYNE 
1679 OKLA CITY 
168* TISHOMINGO 

1661 RFTON 

1662 AFTON 

1663 PRYOR 

1664 TAttEQUAH 

1665 TONKAWA 
1686 MIAMI 

1667 ENID 

1688 OKLA CITY 

1689 STILLWATER 
16% OKLAHOMA CITY 

1691 OKLAHOMA CITY 

1692 FAIRVIEW 

1693 OKMULGEE 

1694 TULSA 

1695 PONCA CITY 

1696 DUNCAN 

1677 CLARENORE 
16% MIDWEST CITY 
1699 SAYRE 
1763 SEMINOLE 
1781 AAOHORE 

1762 BAgrLESVlLLE 

1763 TULSA 

1764 BROKEN ARROW 



ERIC 



1765 
1766 
1717 
1766 
1799 



TULSA 
TULSA 
TAHEDUAH 
BURNS FLAT 
ALIUS 



BACK COLLEGE 
CAMERON UNIVERSITY 
CANADIAN VALLEY A V T S 
CARL ALBERT JR COLLEGE 
CENTRAL OKLA A V T B 
CENTRAL OKLA A V T S 
CENTRAL STATE UNIVERSITY 
CONNORS STATE COLLEGE 
EASTERN OKLA ST COLLEGE 
EL RENO JUNIOR COLLEGE 
FOSTER ESTES ft V T 8 
FRANCIS TUTTLE AREA VO TECH CTR 
GORDON COOPER A V T 8 
6REAT PLAINS AREA VOCATIONAL-TECHNICAL 8 
INDIAN CAPITAL A V T S 
INDIAN ICRIDIAN A V T S 
KIANICHI A V T 8 
KIAMICHI A V T 8 

KIANICHI AREA VO TECH ATOKA CAWS 
KIAMCHI AREA VOCATIONAL TECHNICAL SCHO 
KIAKICHI AREA VOCATIONAL TEDWCAL SCHOO 
KIANICHI AREA VOCATIONAL-TECHNICAL SCHO 
KIAKICHI AREA VOCATIONAL-TEDWCAL SCHOO 
KIAKICHI AREA VOCATIONAL-TECHNICAL SCHOO 
KIAKICHIA AREA VO TECH 
MID-AMERICA A V T S 
MD-DEL A V T 8 
MURRAY STATE COLLEGE 
NGRTtCAST OKLAHOMA AREA VX-TECH SCH0O- 
NORTHEAST OKLAHOMA AREA VDC-TECH SCHOO- 
NORTHEAST OKLAHOMA AREA VDC-TECH SCHOOL 
NORTHEASTERN OKLA STATE U 
NORTHERN OKLAHOMA COLLEGE 
NTHESTN OKLA ASRLHCCH C 
0 T AUTRY A V T 8 
OKLA ADULT V-T TRAINING 
OKLA STATE U MAIN CAMPUS 
OKLAHOMA ADULT VOC-TECH TRAINING CENTER 
OKLAHOMA CITY CMTY COLES 
OKLAHOMA NORTHWEST AREA VO TECH-fAIRVIEW 
OKLAHOMA STATE UNIVERSITY SCHOOL OF TECH 
PEORIA CARPUS 
PIONEER A V T 8 
RED RIVER A V T S 
ROGERS STATE COLLEGE 
ROSE STATE COLLEGE 
SAYRE JUNIOR COLLEGE 
SEMINOLE JUNIOR COLLEGE 
SOUTHERN OKLA A V T 8 
TRI-COUNTY AREA VOCATIONAL-TECHNICAL GCH 
TULSA COUNTY AREA VQCATIONAL-TEDMCAL 8 
TULSA COUNTY VO TECH SOUTHEAST CAMPUS 
TULSA COUNTY VOC TECH SCHOOL 2 
TULSA JUNIOR COLLEGE 1 
H P HILLI8 SKILL CENTER 2 
WESTERN OKLA A V T 8 2 
WESTERN OKLAHOMA STATE C 1 



3 


NO 


3 


NO 


2 


YES 


\ 


NO 


2 


NO 


2 


NO 


3 


YES 


1 


NO 


1 


NO 


1 


NO 


2 


NO 


I 


YES 


2 


NO 


2 


NO 


2 


NO 


2 


NO 


2 


YES 


2 


YES 


£ 


NO 


2 


YES 


2 


NO 


2 


YES 


2 


NO 


2 


NO 


2 


NO 


2 


YES 


2 


YES 


3 


NO 


2 


YES 


2 


NO 


2 


NO 


3 


YES 


1 


YES 


3 


NO 


2 


NO 


2 


NO 


3 


• NO 


2 


NO 


1 


NO 


2 


NO 


3 


NO 


2 


NO 


2 


NO 


2 


YES 




YES 


1 


NO 


1 


YES 


1 


YES 


2 


YES 


2 


NO 


2 


NO 


2 


NO 



NO 
YES 
NO 
NO 

YES 
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STflT&OR 



CBS CITY N&€ INSTITUTION IN 

TYPE SASPtE 



1711 


PENDLETON 


BLUE NTN CKTY COLLEGE 1 


vcc 


1711 


END 


CENTRAL 0RE6 CHTY COUFGF 1 


vcc 
ltd 


1712 


SALEM 


DOCKETA CKTY COLLEGE 1 


MA 

NO 


1713 


OREGON CITY 


CLACKAMAS CNTY COLLEGE 1 


vcc 


1714 


ASTORIA ' 


CLATSOP COMMUNITY COLLEBE 1 


MJ 


1715 


LA6RANDE 


EASTERN OREGON ST COUJEBE 3 


vcc 


1716 


EUGENE 


LAME OWUNITY COLLEBE 1 


vcc 


1717 


ALBANY 


UMrasNiiM CKTY CuLLiBc 1 


in 


1711 


GRESHAN 


MKKT HOOD CKTY COLLEBE 1 


NO 


1719 


KLAMATH FALLS 


OREGON INST OP TECHNOLOGY 3 


t NO 


1721 


PORTLAND 


PORTLAND CKTY COLLEBE 1 


NO 


1721 


BRANTS PASS 


ROGUE COWUNITY COLLEGE 1 


NO 


1722 


A6KJMD 


8THN OREGON ST COLLEGE 3 


1 KO 


1723 


COOS BAY 


STHUSTN ORES CKTY COLLEGE 1 


1 NO 


1724 


ONTARIO 


TREASURE VLY CKTY COLLEfi 1 


YES 


1729 


ROSEBUNS 


UHPQUA COHNUNITY COLLEGE 1 


1 YES 
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STATE-PA 



9 

ERIC 



DBS CITY 



NAME 



institution in 
type sample 



1726 PITTSBURGH ALLES CO ALLE6 CAM, CC 

1727 KWROEVIlLE ALLE6 CO BOYCE CAN, CC 

1728 UEST MIFFLIN ALLEGHENY CO 80UTH CAN, CC 

1729 CAMBRIDGE 6P6 ALLIANCE COLLEGE 



ALTOONA AREA VOC-TECH SCH PRAC NWS PRO 
ALTOONA AREA VOC-TECH 6CH PRAC NURS PM6 
ALVERNIA COLLEGE 
AfCRICAN BUSICSS INSTITUTE 
BEAVER CO,CHTY COLLEGE OF 
BEAVER CTV A V T 6 
BEREAN INSTITUTE 

BIDUELL CULTURAL t TRAINING CENTER INC 
BUCKS COUNTY CNTY COLLEGE 
BUTLER CO CNTY COLLEGE 
CALIFCRNIA UNIV OF PA 
CARBON CTY A V T 8 
CC ALLEGHENY CO CNTR-NOR 
CENT HONTGONERY CTY A V T S 
CLARION U-PA VENANGO CAN 
CLEARFIELD COUNTY VOC-TECH SCHOOL 
DWELLEY SKILL LEARNING CENTER 
_ CA&FORD COUNTY AREA VOC-TECH SCH 

1748 ICCHASICSBURG CUMBERLAND-PERRY AREA VOCATIONAl-TEOW 

1749 HECHANICSBURS CUMBERlAND-PEARY AREA VOCATIONAL-TEGMC 

1750 MEDIA DElAUARE CO CNTY COLLEGE 

1751 PHILADELPHIA DOBBINS A V T S 
EASTERN HONTGONERY CTY A V T 8 
EASTERN WESTMORELAND CTY A V T 8 
EDINEORO UNIV OF PA 

ERIE CO AREA VOC-TECH SCH REG OCC SKILL 
FAYETTE COUNTY AREA VOCATIONAL-TECHNICAL 
FRANKLIN AND MARSHALL C 
GANNON UNIVERSITY 
GENEVA COLLEGE 

GREATER JOHNSTOUN AREA VOC-TECH SCHOOL 
6REENE CTY A V T 8 
6UYNEDD-NERCY COLLEGE 
HAHKHANN UNIV 
MRCUH JUNIOR COLLEGE 
HARRIS8UR6 AREA CC 
HAZLETON A V T 8 
HIRAM 6 ANDREWS CENTER 
INDIANA U OF PENNSYLVANIA 
INDIANA UNIVERSITY OF PENNSYLVANIA 
J F KENNEDY AREA VOCATIONAL-TEOMCAL 6 
J F KENNEDY AREA VOCATIONAL-TEOMCAL SC 

1772 REYNQLDSVILLE JEFF TECH 

1773 GCRANTON JOHNSON SCH OF TECH 
JUNIATA-MIFFLIN COUNTIES AREA VOC TECH 8 
KEYSTONE JUNIOR COLLEGE 
KING'S COLLEGE 

LACKAUANNA CNTY AREA VOC TECH SCH 



1738 ALTOONA 

1731 ALTOONA 

1732 READING 

1733 PHILADELPHIA 

1734 H0NACA 

1735 MONACA 

1736 PHILADELPHIA 

1737 PITT8RJSN 

1738 NEWTOMN 

1739 BUTLER 
1748 CALIFORNIA 

1741 JIN THORPE 

1742 PITTSBURGH 

1743 NORRISTONN 

1744 OIL CITY 

1745 CLEARFIELD 

1746 PITTSBURGH 

1747 HEADVILLE 



1752 UILLOU 6R0VE 

1753 LATROBE 

1754 EDINBORO 

1755 ERIE 

1756 UNIONTBK 

1757 LANCASTER 

1758 ERIE 

1759 BEAVER FALLS 
1766 JOHNSTOUN 

1761 UAYNESBUR6 

1762 GHYWDD VLY 

1763 PHILADELPHIA 

1764 BRYN NAHR 

1765 HARRISBUR6 

1766 HAZLETON 

1767 JOHNSTOUN 

1768 INDIANA 

1769 K1TTANNIN6 
1778 PHILADELPHIA 
1771 PHILADELPHIA 



1774 LEUISTOUN 

1775 LA PLUNE 

1776 UILKES-BARRt 

1777 GCRANTON 



1 

1 

1 

3 

2 

£ 

3 

2 

1 

2 

2 

2 

1 

1 

3 

2 

1 

2 

1 

2 

2 

2 

2 

2 

1 

2 

2 

2 

3 

2 

2 

3 

3 

3 

2 

2 

3 

3 

1 

1 

2 

2 

3 

3 

2 

2 

2 

2 

2 

1 

3 

2 



NO 

NO 

YES 

YES 

YES 

NO 

NO 

YES 

NO 

NO 

NO 

NO 

NO 

YES 

YES 

YES 

NO 

YES 

NO 

NO 

YES 

YES 

YES . 

NO 

NO 

NO 

YES 

NO 

YES 

NO 

NO 

NO 

YES 

MP 

NO 

NO 

YES 

YES 

NO 

NO 

NO 

YES 

YES 

NO 

YES 

NO 

NO 

NO 

NO 

YES 

NO 

NO 
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STATED* 



re cm 



NRJC 



INSTITUTION W 
TYPE SAS>i£ 



177B 8CWNT0N 
1779 WWW STREET 
1786 MOUNT JOY 

1761 NEU CASTLE 

1762 LEBANON 

1763 SWCXSVILLE 

1784 NKiTICOKE 

1785 JWINTWN 

1766 MANSFIELD 

1767 MCKEESPORT 
1766 EWE 
1769 6RANTHRM 
1796 DALLAS 

1791 BARTQNSVILLE 

1792 BLUEBELL 

1793 WESSON 

1794 8ETHEHEH 

1795 PHILADELPHIA 

1796 UPPER DARBY 

1797 MEDIA 
J796 ERIE 
1799 ICR9CY 
1699 NEU KENSIN6TN 
1661 SHARON 
1692 LEWAN 
1663 OW0AE 
169* ALTCONA 
1695 MONACA 
1666 READ1N6 
1687 MEDIA 
1666 DU BOIS 
1699 UNIDNTOUN 
1616 HA2LET0N 
1811 UNIVERSITY PK 
1618 NCKEESPORT 

1613 MKT ALTO 

1614 WINSTON 

1615 SHYLKL HAVEN 

1616 YORK 

1617 PHILADELPHIA 

1618 BRISTOL 

1619 PHILADELPHIA 
1628 PHILADELPHIA 

1621 PHILADELPHIA 

1622 C0OPERS8UR6 

1623 BRADFORD 
1824 PITTSBURGH 

1625 TITUSVILLE 

1626 PITTSBURGH 

1627 READING 

1628 CORAOPOLIS 

1629 CORAOPOLIS 



LflCWWRNKA JUNIOR COLLEGE 
LANCASTER CTY A V T S 
UWCASTER CTY-HT JOY A V T S 
UHflBCE COUNTY AREA VOC-TECH SCHOOL 
LEBANON CTY A V T 8 
LEHIGH CO CHTV COLLEGE 
LUZERNE CD CHTY COLLEGE 
MANOR JUNIOR COLLEGE 
MANSFIELD UNIV OF l» 
MCKEESPORT A V T S 
AERCYWRST COLLEGE 
MESSIAH COLLEGE 
MISER I CORD I A, COLLEGE 
MONROE CTY A V T 8 
MONTGOMERY CO CONHUNITV C 
MOUNT ALOYSIUS JR COLLEGE 
NORTHAMPTON CO AREA tt 
ORLEANS TECHNICAL INSTITUTE 
PA INST OF TEMOL 
PA INSTITUTE TEQ9O0BY 
PA ST U BEHREND COLLEGE 
PA ST U MILT KRS MED CTR 
PA ST U NEU KENSINGTN CRM 
PA ST U SHENRN60 VLY CAM 
PA ST U UILKES-BARRE CAM 
PA ST U URTH5TN SCRTN CAM 
PA STATE U ALTOONA CAM 
PA STATE U BEAVER CAMPUS 
PA STATE U BERKS CAMPUS 
PA STATE U DELAUASE CAM 
PA STATE U DU BOIS CRNPUS 
PA STATE U FAYETTE DWUS 
PA STATE U HAILETON CRM 
PA STATE U MAIN CRMPUS 
PA STATE U MCKEESPORT CAM 
PA STATE U MONT ALTO CAM 
PA STATE U 0G0NT2 CAMPUS 
PA STATE U SCHUYLKILL CAM 
PA STATE U YORK CAMPUS 
PEIRCE JUNIOR COLLEGE 
PENNCO TECH INST 
PENNSYLVANIA, UNIV OF 
PHILADELPHIA WIRELESS TEDWCAL INSTITUT 
PHILADELPHIA. CC OF 
PINEBROOK JUNIOR COLLEGE 
PITTSBS BRADFORD CPM.U OF 
PITTSB6 MAIN CRMPUS,U OF 
PITTSBS TITUSVL CAH,U OF 
POINT PARK COLLEGE 
READING AREA CHTY COLLEGE 
ROBERT MORRIS COLLEGE 
ROBERT MORRIS COLLEGE 



3 



3 



MO 

NO 

NO 

NO 

NO 

NO 

YES 

NO 

YES 

NO 

10 

NO 

NO 

NO 

10 

YES 

YES 

YES 

NO 

YES 

NO 

NO 

NO 

NO 

» 

YES 

NO 

NO 

NO 

NO 



YES 

YES 

NO 

YES 

NO 

NO 

YES 

NO 

NO 

YES 

NO 

NO 

YES 

YES 

YES 

YES 

YES 

NO 

NO 

YES 

YES 
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STflTWft 



OBS CITY 



nuc 



1838 WEXFORD 

1831 LORETTO. 

1832 MR LIN 

1833 MAR LIN 

1834 FRAWVILLE 
1635 BCAANT0N 
1836 PORT ALLEEWY 
1637 $Q£RSET 
1836 CHESTNUT HILL 

1839 LANCASTER 
1848 PHILADELPHIA 

1841 GREENVILLE 

1842 PHILADELPHIA 

1843 PEWASIE 

1844 WAY* 

1845 OIL CITY 
1848 ERIE 

1847 VILLANOVA 

1848 WARREN 

1849 NAYNESKJRB 
IBS! KINGSTON 

1851 Y0UN6W0OD 

1852 CHESTER 

1853 UlLKES RARRE 

1854 MEDIA 

1855 WILLIANSPOAT 
1658 CHAMBERS8UR6 

1857 YORK 

1858 YORK 



RPSC SCHOOL, THE 
SAINT FRANCIS COLLESt 
SCHUYKILL COUNTY AREA VOCATIONAL TECHNI 
SCHUYKILL COUNTY AREA VOCATIONAL TECHNIC 
SCHUYLKILL TECHNICAL INSTITUTE 
SCRANTON, UNIVERSITY OF 
SOCCA HIGHLANDS A V T S 
SOMERSET COUNTY AREA VOC-TECH SCHOOL 
SPRING GARDEN COLLEGE 
T STEVENS ST SCH OF TECH 
TEKlE UNIVERSITY 
THIEL COLLEGE 
THOMAS JEFF UNIVERSITY 
UPPER BUCKS CTY A V T E 
VALLEY FORGE MILITARY JC 
VENANGO CTY A V T S 
VILLA MARIA COLLEdt 

VILLANOVA UNIVERSITY 

UARREN CTY A V T 6 

NAYMESBURG COLLEGE 

NEST S!^ A V T 8 

UESTMORELAND county gc 

UIDENER COLL OF UIDENER U 

WlLtiES-BARAE a v t s 

WILLIAMSON FREE SCH 

WlLLIAMSPORT AREA CC 

WILSON COLLEGE 

YORK COLLEGE PEJtfiYLVANIA 

YORK CTY A V T S 



INSTITUTION IN 
TYPE StMPH 

YES 
NO 
YES 
NO 
YES 
NO 
YES 
NO 
YES 
NO 
MO 
NO 
YES 
NO 
MO 
NO 
NO 
YES 
NO 
NO 
MO 
NO 
NO 
NO 
NO 
NO 
MO 
NO 

n 



1659 NONROEVILLE FORBES RD EAST A V T 6 



NO 



ERIC 



i2ol32 



STATE'RI 



08S CITY NA* 

1666 SMITHFIELD BRYflKT C BUSINESS ADKIN 

£t SISn W«WTY COLLEGE OF RHODE ISLAND 

1862 PROVIDENCE JtWSON t WAtES COLLEGE 

1BO SflWK NEW ENGLAND INST TECH/Jlfi.IAN 8. BOUSE CA 

m PROVIDENCE PROVIDENCE COLLEGE 

1665 WARWICK RHODE ISLflM), CC OF 

1B66 KINGSTON RHODE ISLAND, IMVJ OF 

1667 PISTOL ROGER WILLIANS CRAW CAN 

1668 PROVIDENCE ROGER WILLIANS C PROV 1R 

1669 NEWPORT SALVE RE6INA COLLEGE 

167i NEWPORT SALVE REBINA THE NEWORT COLL 



INSTITUTION IN 
TYPE SSWKI 

NO 
NO 
NO 
K) 
NO 
NO 
NO 
NO 
YES 
NO 
YES 
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STATE'S 



CITY 



NAME 



INSTITUTION IN 
TYPE SfttfPwE 



1871 AIKEN 
1672 ANDERSON 
1873 BEAUFORT 

1674 NONCKS CORNER 

1675 GREENVILLE 

1676 CHESTER 

1677 OCRAH 
1676 ROCK HILL 
1879 DENMARK 
1666 FLORENCE 

1661 GREENVILLE 

1662 GREENWOOD 

1663 HARTSVILLE 

1664 GEORGETOWN 
1865 CONWAY 

1666 GARDEN 

1667 GREENWOOD 
1666 BENNETTSVILLE 
1689 COUMEIA 
1698 TI6ERVILLE 

1691 ORANGEBURG 

1692 6REENW00D 

1693 MORE 

1694 AIKEN 

1695 COLUMBIA 

1696 LANCASTER 

1697 UNION 
1696 CONUAY 
1899 SPARTANBURG 
I960 SPARTANBURG 
1981 SPARTANBURG 
1902 SUMTER 

1983 SUMTER 

1984 PENDLETON 

1985 CHARLESTON 

1986 KINGSTREE 

1987 ROCK HILL 
1906 ROCK HILL 



AIKEN TECHNICAL COLLEGE 

ANDERSON COLLEGE 

BEAUFORT TECH COLLEGE 

BERKLEY-TRIDENT TECHNICAL COLLEGE 

BOB JOtCS UNIVERSITY 

CHESTER AREA VOCATIONAL CENTER 

CHESTERFLD-KARLBORO TECH 

CLINTON JUNIOR COLLEGE' 

SEMtARK TECHNICAL COLLEGE 

FLORENCE DARLINGTON TECH 

GREENVILLE TECH COLLEGE 

6REENW9QD COUNTY VOCATIONAL FACILITIES 

HARTSVILLE CAREER CENTER 

HORRY - GEORGETOWN TEWUCAL COLLEGE 

HORRY-GEORGETOWN TECH C 

KERSHAW COUNTY VOCATIONAL CENTER 

LANDER tTFI Fff 

MRlBORO COUNTY AREA VOCATIONAL CENTER 

MIDLANDS TECH COLLEGE 

NORTH GREENVILLE COLLEGE 

ORANGEBuRG CALHOUN TECH C 

PIEDMONT TECH COLLEGE 

R D ANDERSON AREA VOC CENTER 

GC AT AIKEN, U OF 

SC AT COLUMBIA, UNIV OF 

SC AT LANCASTER, UNI V OF 

GC AT UNION,UNIV OF 

SC COASTAL CAROLINA, U OF 

SC-SPARTANBRG,UNIV OF 

SPARTANBURG tCTH COLLEGE 

SPARTANBURG TECH COLLEGE 

SUMTER AREA TECH COLLEGE 

SUMTER COUNTY CAREER CENTER 

TRI-COUNTY TECH COLLEGE 

TRIDENT TECHNICAL COlLEGE 

WILLIAMSBURG TECH COLLEGE 

WINTHROP COLLEGE 

YORK TECHNICAL COLLEGE 





NO 




YES 




NO 




NO 




NO 




NO 




NO 




YES 




NO 




NO 




NO 




NO 




NO 




NO 




NO 




NO 




YES 




NO 




Nu 




TtS 




NO 




YES 


I 


NO 


3 


NO 


3 


K) 


1 


NO 


1 


NO 


3 


NO 


3 


YES 


3 


YES 




NO 




NO 




» 




NO 




YES 




NO 




NO 




YES 
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ess cm »« 



INSTITUTION W 
TYPE 



1909 
1911 
1911 
1912 
1913 
1914 
1915 
1918 
1917 
1918 
1919 
1920 
192) 
1922 
1923 
1924 
1925 
1928 
1927 
1928 
1929 
1938 
1931 



KLftBriUN 
8PEARFISH 
SIOUX FALLS 
EA6LE BUTTE 
MADISON 
WTOCLL 
FREEMAN 
HURON 
MATERTOHN 
MITCHELL 
YRNCTQN 
ABERDEEN 
KYLE 

PI* RID6E 
ABERDEEN 
SPRINGFIELD 
BROOKINBS 
ROSEBv") 
SIOUX FALLS 
VERMILLION 
SIOUX CITY 
SIOUX FALLS 
RAPID CITY 



BISNASK JR COLLEGE STANDING ROCK CON COL 
BLACK HILLS STATE COLLEBE 
CC NORTH CENTRAL U CEN 
QCYENNE RIVER COHHJOTY COdEBE 
DAKOTA STATE COLLEBE 
DAKOTA NESLEYAN WW 
FREEMAN JUNIOR COLLEBE 
HURON COLLEBE 

UWE AREA VOC-TECH INSTITUTE 
B1TOCLL AREA VOCATIONAu-TECWICA. BOCO 
fiOUK? MARTY COLLEBE 
NORTHERN STATE COlLEBE 
OGLfLA LAKOTA COlLEBE 
OBlALA SIOUX CC 
PRESENTATION COLLEBE 
6D AT SPRINSHELOfU OF 
SD STATE UNIVERSITY 
SINTE BuEBKA COLLEBE 
SIOUX FALLS COLLEBE 
SOUTH DAKOTA, U OF 
SOUTHEAST AREA W-T 
SOJTifctf VO-TECH INSTITUTE 
ICSTERN DAKOTA VO TECH INST 



2 

3 

2 

2 

3 

3 

1 

3 

2 

2 

3 

3 

2 

2 

1 

3 

3 

3 

3 

3 

2 

2 

2 



NO 

YES 

NO 

YES 

NO 

NO 

NO 

NO 

NO 

NO 

NO 

NO 

NO 

YES 

NO 

NO 

NO 

YES 

NO 

NO 

YEB 

NO 

YES 
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INSTITUTION W 

DBS CITY MA* TYPE SAtfLE 



1932 ATHEKS 

1933 Athens 

193* CLASKSVILLE 

1935 NASHVILLE 
:S36 BRISTOL 
1937 CKftTTPNOOBft 

1936 WWSON 
1939 Om»B 
1948 COLUMBIA 

1941 LOOKOUT NTN 

1942 COVINGTON 

1943 DICKSON 

1944 BYERS8UR6 

1945 JtWSON CITY 
19*6 ELIZflBcTHTON 
1947 6REENEVILLE 

1946 6R2NEVILLE 
1949 HART8VILLE 
195B HOCMiAJ) 

1951 JACKS80RQ 

1952 JACKSON 

1953 HARROGATE 

1954 LIVIN3ST0N 

1955 LIVINGSTON 

1956 CHATTAN006A 

1957 JACKSON 
1956 MEMPHIS 
1959 MEMPHIS 
196B NURFREESBORO 

1961 RILLIGflN ClB 

1962 HORRISTOW 

1963 TULLAHQHA 
1954 NflSHVILLE 
1965. NASHVILLE 
1966NEUSERN 
1967 PARIS 
1966 PULASKI 
1969 RIPLEY 
1971 HRRRIHAN 

1971 CRUMP 

1972 MEMPHIS 

1973 MEMPHIS 

1974 6HELBYVILLE 

1975 9CIDA 

1976 ROGERSVILLE 

1977 CROSSVILLE 

1978 AT»fHS 

1979 AT*M6 

1960 MC KENIIE 

1961 JACKSON 

1962 HARRINAN 

1963 HARRIMAN 



tm«s STATE AREA VOCATIONAw-TECHKICAL 

SS^vocATim-TEc^ms 

AUSTIN PEAY ST UNIVERSITY 
BELMONT COULEE ™«stt 
StlSTQL IN CTY G05WI ADJLT VX EOUCATI 

CHATTANOUbH ST iewn CS mmmuutMt 
QBCNT STATE AREA VOCATIONS TOXICAL 
CLEVEJW) ST CMTY CO-tEGE 
OLUTCIA ST CMTY C0LLE3E j 

COVENANT COLLEBE . 

COVINGTON STATE AREA VX-TECH SCHOOw 
MCKSON STATE AREA VOCATIONAL-TECHNICAL j 
QYERSBUR6 ST CMTY COLLEGE 
EAST TENN ST UNIVERSITY 
ELIIA8ETHT0N STATE 

BREEN^ILLE^CO^VWTI^tt 
BEENEVILLE-6REENE COUNTY VOCATION*. SCH 

SllTstate area wcATi^-Ta^c 

SalD STATE AREA «ST»£ 
JftCKSBORO STATE AREA VDCATIDNAl-TEDMCA 
JACKSON ST CMTY COLLEBE 
LINCOLN ICR UNIV 

L VWBSTW STATE AREA VOCATIONAu-TEWM 
lVvINKTON STATE AREA VOCATIONAL-TECHNIC 

iSllSm^ATL AREA VOC TECH SCH 
IcKPHlS STATE AREA VXATIONAL-TEDMCAL 
MEMPHIS STATE WIVERSITY 
MIDDLE TENN ST UNIVERSITY 
MILLI6AN COLLEGE 

NflRRISTOW AREA VXATIONA>TECHSlCA, SCH 
NDTLOH STATE CMTY COLLEGE 
NASHVILLE STATE A V T B 
NASHVILLE STATE TECH INST 

S£n state area W^Jf • 

PARIS STATE AREA VOC'ff ID^-TEWIMl SC 
WUftSKI STATE AREA VOCATIONAL-TECHNICAL 
SfcEY AREA VuCHTlONAL-TECHNICAL SCHOOL 
ROME STATE CMTY COLLEGE 
SvMIAH AREA VOCATIONS TECHN^LBCHCO 
KMScE VOCATIONAL TECHNICAL CENTER 
gHELBY STATE CMTY COLLEGE 
SHELBYVILLE STATE AREA VX-TECH SCHOOL 
STATlAREAVO-TEmSOCOL 
STATE AREA VX TECH SCHOOL BRANCH 

STATE AREA VX-TECH SMB. 

Sate AREA vxatio^t^ic^eoox 

STATE AREA VOCATIONAL TECHNICAL SOW. 
STATE m VOCATIONAL 
cTQ-rr (tea VOCATIONAL TECHNICAL SDWL 

gXftlE AREA VOCATIONAL-TECHNICAL 6CH-HP.RR 



2 
2 
2 
1 
3 
2 
2 
1 
2 
2 
3 
3 

3 

2 

1 

2 

1 

2 

2 

2 

2 

1 
2 

• 2 
1 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 



YES 
NO 
YES 
YES 
NO 
NO 
MO 
NO 
NO 
YES 
NO 
NO 
NO 
NO 
NO 
YES 
NO 
NO 
NO 
NO 
NO 
NO 
YES 
NO 
YES 
NO 
NO 
YES 
NO 
YES 
NO 
NO 
NO 
YES 
YES 
NO 
NO 
YES 
NO 
NO 
W 
NO 
NO 
« 



NO 

NO 

YES 

YES 

YES 

YES 

YES 

NO 
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STATE-™ 



DBS 


CITY 


NAME 


INS tTJTION 


IN 








TYPE 


SftWJ 


ISM 


HHITEViLLE 


STATE AREA VOCATIONAL-TEDtilCAL SCHOOL 


2 


YES 


1965 


WITEVIUE 


STATE AREA VOCATIONAL-TECHNICAL SCHOOL 


2 


YES 


1966 


MCKENZIE 


STATE AREA VUCATIONAL-TEDMCAL SCHOOL 


2 


YES 


1917 


KMOXVILLE 


STATE TECH INST KNOXVILLE 


2 


NO 


1988 


MEMPHIS 


STATE TECH INST MEMPHIS 


2 


YES 


1969 


COLLEGEDALE 


STHRN COLL OF 7TH DAY ADVENTIST 


3 


YES 


1998 


biATTANOCGA 


TENK-CHATTANOOSA, UNIV OF 


3 


YES 


1991 


KMOXVILLE 


TENN-KNOWILLE, UNIV OF 


3 


YES 


1992 


MARTIN 


TENN-MAATIN, UNIV OF 


3 


NO 


1993 


NASHVILLE 


TENNESSEE ST UNIVERSITY 


3 


NO 


1994 


COOKEVILLE 


TENNESSEE TECHNQL06ICAL U 


3 


NO 


1995 


CLEVELAND 


TOrtLINSON ELLEGE 


1 


NO 


1996 


NASHVILLE 


TREVECCA NAZAREKE COLLEGE 


3 


YES 


1997 


BLOUNTVZLLE 


TRI-CITIEB ST TECH INST 


2 


NO 


1998 


JACKSON 


UNION UNIVERSITY 


3 


YES 


1999 


GALLATIN 


VOLUNTEER ST CMTY COLLEGE 


1 


YES 


2888 


MORRISTOUN 


WALTERS ST CMTY COLLEGE 


1 


YES 


2881 


•OPHIS 


WILLIAM MOORE SCHOOu OF TECHNOLOGY 


2 


NO 
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STATE«TX 



DBS CITY 



laTITUTHN 
TYPE 



IK 

SA«PlE 



2M2 
20*3 
2004 
2005 
2046 
2007 
2MB 
2N9 

an 

an 

2012 
2813 
2914 
2015 
2116 
2017 
2018 
2019 
2026 
2021 
2022 
2023 
2024 
2025 

2026 

2027 

202B 

2029 

2030 

2031 

2032 

2033 

2034 

2035 

2036 

2037 

2036 

2039 

2040 

2041 

2042 

2043 

2044 

2045 

2046 

2047 

2040 

2049 
2050 

2051 
2052 
2053 



fleiLDC 

FORT WORTH 

ALVIN 

AHARILLO 

UJFKIN 

SANAN6EU1 

rfJSTIN 

KEVIilE 

brew* 

lake jackson 

farnersbranch 

lancaster 

KILLEEN 

CISCO 

CLARENDON 

GAINKVILLE 

CORPUS CHRSTI 

PCSOJITE 

DALLAS 

EL PASO 

BORSER 

GALVESTON 

OENISON 

ADOS 

HILLSBORO 

HOUSTON 

HOUSTON 

IIS SPRING 

KIL60RE 

BEAUMONT 

LAREDO 

RIO 6RANDE CITY 

IAYTOUN 

LONGVIEU 

LUBBOCK 

TEXAS CITY 

WACO 

MIDLAND 

WICHITA FALLS 

DALLAS 

KlfGUOOD 

CORSIORNA 

HOUSTON 

IRVING 

ODESSA 

EDINBURB 

CARTHA6E 

PARIS 

DALLAS 
SAN ANTONIO 



9 

ERIC 



ABILENE CHRSTN UNIVERSITY 
ADULT EDUCATION CENTER 
ALVIN COMMUNITY COLLEBE 
ANARILLO COLLEBE 
ANGELINA COLLEBE 
fi^StLO STATE UNIVERSITY 
AUSTIN COMMUNITY COLLEBE 
BEE COUNTY COLLEBE 
BLINN COLLEBE 
BRA20SPORT COLLEBE 
BROOKHAVEN COLLEBE 
CEDAR VALLEY COLLEGE' 
CENTRAL TEXAS COLLEBE 
CISCO JUNIOR COLLEBE 
CLARENDON COLLEBE 
COOKE COUNTY COLLEGE 
DEL MAR COLLEBE 
EASTFIELD COLLEBE 
E. CENTRO COLLEGE 
EL PASO CNTY COLLEGE 
FRANK PHILLIPS "H'"? 
GALVESTON COLLEGE 
6RAYSON CO COLLEGE 
HENDERSON CO JR COLLEGE 
HILL JUNIOR COLLEGE 
HOUSTON COMMUNITY COLLEBE 
HOUSTON DOMOWN, JrflV OF 
HOWARD CO JC DIST 
JARVIS CHRISTIAN COLLEGE 
KILGORE COLLEGE 
LAHAR UNIVERSITY 
LAREDO JUNIOR COLLEBE 
LAREDO JUNIOR COLLEBE 
LEE COLLEBE 
LETOURNEAU COLLEBE 
LUBBOCK CHRISTIAN COLLEGE 
MAINLAND, COLLEGE OF TtE 
MCLENNAN CNTY COLLEBE 
MIDLAND COLLEBE 
MIDWESTERN ST iWVEBITY 
MOUNTAIN VIEW COLLEBE 
N HARRIS CO COLL-EAST CAMPUS 
NAVARRO COLLEBE 
NORTH HARRIS CO Wiing DjgT 
NORTH LAKE 
ODESSA COLLEGE 
PAN AMERICAN DIVERSITY 
PANOLA JUNIOR COLLEBE 
PARIS JUNIOR COLLEGE 
RANGER JUNIOR COLLEBE 
RICHLAND COLLEGE 
SAINT PHILIPS COLLEBE 



126 



3 
2 



NO 

NO 

NO 

YES 

NO 

NO 

YES 

NO 

NO 

YES 

NO 

YES 

NO 

NO 

NO 

NO 

YES 

YES 

NO 

NO 

NO 

YES 

NO 

NO 

NO 

NO 

» 

YES 

NO 

NO 

YES 

YES 

YES 

NO 

NO 

YES 

NO 

NO 

W 

NO 

» 

NO 

NO 

NO 

W 

NO 

» 

YES 

NO 

NO 

NO 

YES 
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DBS CITY 

MM UA I f 


fVl w 


INSTITUTION IN 






TYPE 




2054 SAN ANTONIO 


SAN AKTONIQ Cf> iFff 




YES 

1 Ml 




SAN JACINTO C CENTRAL COM 




YES 


2A% HOUSTON 


SAN JACINTO C NORTH CAM 

UH vnulR IU V* nunin Mil 




NO 


cvwf nuusiurj 


SAX JACINTH PTfc J FCF SftJT- ZMftS 




lw 


HhX) nCnHf 4kL<U 






■T) 




SftlTH a AIMS COLLFBF 
ouuin rutins uuek 




NO 


CCwV LUWpUM\ 


9UU In rLHIIlO Mil EOR^UPPUfaft 




un 

mJ 




crvrn&JTCT TFf TP Pfk IPS? 




NO 


CvDC Oral mwikUg 


CTiAJCT TPYAC ST lilTU 




yn 
mi 


CRM NCSnE 


6TUKTU fiJVJCVTTQT fff t FRF 
DinHOill WVcHllol HI 1 rnr 






cwh twine 


6lt BtXQ CTATF IftilUFKITV 


7 

0 


VFS 

IB 


MAS UUOflF 


fiU TFIAS J COLL 
DM It AMD 4 WUU> 


1 
I 


VFS 


pace CTFDHFNvIl 1 F 


TAOi FTflN RTATF INIUFPSITV 


w 


YES 


fiWOf UiUI 


TAAQAMT Cfj JfVtflftTtf AST CAICXJS 




NO 


20AR FORT NORTH 
kwQ mm nun in 


TAflPOWT CO JC«NORTHL£ST CAMUS 


J 


ND 


2K9 FORT HDRTn 


TAP RANT CO JC-fflUTH CARPlfi 

IfWWI Ml A MM 1 rl WVTU9 


J 


NO 


9A7| fort north 


TARRANT CO JUNIOR COLLEGE BIST 


J 


ND 


Ml f A IWiUW 


TEWLE JR rftlFBF ROStBJj CAMPUS 


J 


ND 


2t72 TENDLF 


Tnoi F jiKina college 

ILr«rLC vViiln WUfcfcCPC 


J 


M 


2073 SAN ANTONIO 


TEX HLTH fiTT 6N AN. U OF 
i fc* twin ov. ~ or* ni| w ur 






2074 AMARILLD 


TEX ST TElfii LgtAfllLLO CAM 


J 


YES 


2075 HACQ 


TEX ST TECH INST HACO CAN 

■km oi itun inw i nnwu wnn 


J 


NO 


2076 TF1ARKANA 

tf ID ItAnlUvfwl 


TFXARrfANA mi FRF 


J 


YES 


»77 BR0*SVILL£ 


TEXAS SOUTHHJST COLLESE 


J 


ND 

nu 


2078 SAN' ANTONIO 


TX A AND H UNIV SYSTEM TX EN6R EXT SERVI 




ND 
nu 


2*79 HOUSTON 


TX H.TH SCI CTR-WUSTN,U 




NO 

nu 


2866 HMLINGEN 


TX ST TECH RIO 6RKD C KAR 


J 


YES 


2081 SUEETUATEK 


TX ST TECH-SWEETWATER CAN 


9 


vec 


2082 TYLER 


TYLER JUNIOR COLLESE 


J 


NO 

nu 


2083 WICHITA FALLS VERNON REG JR COLLESE OEPT OF VOCATIONA 




NO 


2084 VERNON 


VERNON RES JUNIOR OUESE 




NO 


2085 VICTORIA 


VICTORIA COLLESE 




NO 


2086 UEATHERFORD 


WEATHERFORD COLLESE 




YES 


2067 SNYDER 


WESTERN TEXAS COLLESE 




NO 


2888 WHARTON 


WHARTON CO JR COLLESE 




NO 


2069 RIOKN) 


WHARTON COUNTY JUNPR COLLESE 




NO 
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STATMJT 



S3 CITY 


MAKE 


INSTITUTION IN 






TYPE 


SWPLE 


2*90 LOGAN 


BRIDGERJWD AREA VOCATIONAL CENTER 


2 


NO 


2«l PROVO 


BRIBHAK YOUNG U OEM OFF 


3 


NO 


2B92 PROVO 


BRI6HAM YOUNG U MAIN CAN 


3 


YES 


2«3 PROVO 


RYU 


3 


NO 


£994 MIS 


COLLEGE OF EASTERN UTAH 


1 


YES 


2H5BU»OINB 


COU£G€ OF EASTERN UTAH SAN JUAN OWE 


1 


NO 


28% KAYSVILLE 


DAVIS VOCATIONAL CENTER 


2 


YES 


2W7 SAIKT flEtWSE 


DIXIE CAUSE 


1 


NO 


20S8 SALT LWE CV 


LATTER-DAY SAINTS BUG C 


1 


NO 


2*99 080EN 


DD6EN-NEBER AREA VOCATIONAL CENTER 


2 


NO 


2100 SALT LAKE CITY 


SALT LAKE SKILLS CENTER 


2 


NO 


2111 RIOFIELD 


SEVIER VALLEY TECHNICAL CENTER 


8 


YES 


2112 EPnMM 


SNOU COLLEBE 


1 


NO 


2113 CEDAR CITY 


SOUTfCRN UTAH ST COLLEGE 


3 


NO 


2104 ROOSEVELT 


UINTAH BASIN AREA VOCATIONAL CENTER 


2 


NO 


21 K ROOSEVELT 


UTAH STATE UNIV UINTAH BASIN EDUCATION C 


3 


NO 


2106 LOSAN 


UTAH STATE UNIVERSITY 


3 


YES 


2107 PKCW 


UTAH TECH COLLEGE PROVO 


1 


NO 


2108 SALT LAKE CV 


UTAH TECH COLLEGE SALT LK 


1 


YES 


2109O6DEN 


UEBER STATE COLLEBE 


3 


NO 



9 

ERIC 



140 

128 



8TATE«Vfl 



dbs cmr 


NAME 


INSTITUTION IN 








OMnVLfc 


2iie salem 


ARNOLD R BURTON V T S 


p 




Sill DANVILLE 


AVE RETT COLLEGE 


1 

o 


yn 

mi 


2112 MEYERS CAVE 


BLUE RIDGE CKTY COLLEGE 


1 


IT 

mi 


2113 fiOEFlELO 


BLUEF1ELD COLLEGE 


•1 


IT 

mJ 


2114 F1NCASTLE 


BOTETOURT CTY V 8 

1 w» • lMr>* t w» • • » WW 


0 

c 


vn 

mi 


2115 SOUTH «LL 


BRUNSklCK^UNEKBURSHCCKLENDURS SCH PDA 


p 
c 


vn: 


2116 SOUTH HILL 


BRUNSWCKHJICNBURB-^^ SCH PRAC 


p 


wn 
nu 


2117 6RN>Y 


BUCHANON CTY V S 


p 
c 


yn 

mJ 


2118 LYNGfflURB 


CENTRAL VA CKTY COLLEGE 


1 


un 


2119 LEESBUR6 


CHAS MONROE V-T CTR 


p 
c 


IT 

mi 


2121 CHESTERFIELD 


CHESTERFIELD TECH SCH 


p 
c 


mi 


2121 CLIFTON FORGE 


DABNEY S LACASTLk CC 


1 


ltd 


2122 DAnVILLE 


DAKVILLE CKTY COLLEGE 


1 

1 




2123 CLINCHCO 


DICKENSON COUNTY VOCATIONAL SCHOOL 


p 


NT) 


2124 WINCHESTER 


mum j uQuoon ux SCH 


p 

K 


nu 


2125 HARRISONBURG 


EST* nt&BNITE C 


w 


vrc 


2126 MRFA 


ESTN SHORE CMTY COLLEGE 


1 

1 


nu 


2127 IMRRENTON 


FAUQUIER TECH CTR 


p 


ND 

nu 


?»2S L0CU6T GAQVE 


GERMANNA CMTY COLLEGE 


1 
1 


nv 


2129 PEARI8BU86 


BILES CTY VOC SCH 


P 


111 
nu 


2138 RICHMOND 


J SARSEANT REYNOLDS CC 


1 
1 




2131 CHESTER 


JOHK TYLER CMTY COLLEGE 


1 
1 


YES 


2132 NORFOLK 


JOHNSON t WALES COLLEGE 


I 
1 


nu 


2133 MDILETOWN 


LORD FAIRFAX CMTY COLLEGE 


1 


nu 


2134 ARLINGTON 


KARYMOUNT tt* ircr OF VA 




nu 


2135 HARRISONBURG 


MASSANJTTEN V-T CTR 


p 
c 


un 


2136 BIS STONE GAP 


MTN WIRE CMTY 


1 
1 


vrc 


2137 DUBLIN 


NEW RIVER CMTY COLLEGE 


1 


IT 

nu 


213ft NORFOLK 


NORFOLK STATE UNIVERSITY 


7 
O 


nu 


2139 NORFOLK 


NORFOLK TECH VOC CTR 


O 

c 


vrc 
Ttb 


2148 ANNANDALE 


NORTHERN VA CMTY rrciny 


1 
1 


kin 
Iw 


2141 MARTINSVILLE 


PATRICK HENRY CC 


1 
1 


111 
nu 


2142 FRAMLIN 


PAUL D CAMP CMTY mircr 


1 
1 


un 
nu 


2143 CHARLOTTESVL 


PIEDrtKT VA CMTY rntiny 


1 
1 


vrc 
Tea 


2144 GLOWS 


RAPPfWAWOCK CMTY Pftirep 


1 
1 


yn 
nu 


2145 WARSAW 


RAPPAWtwOCK COWNITY ming N D T A 


1 


vrc 


2146 RIOMND 


RICHMOND TECH CTR 


p 


yn 
nu 


2147 LEBANON 


RUSSELL CTY V-T 6 


p 
c 


nu 


2148 WINDCSTER 


SHENANDOAH C-CONSV MUSIC 


o 


vrc 

ltd 


2149 8UENA VISTA 


SOUTHERN SEN JR COLLEGE 


i 

1 


yn 

nu 


2158 ALBERTA 


SOUTHSIDE VA CMTY COLLEGE 


1 

1 


yn 


2151 KEYSVILLE 


SOUTHSIDE VA CORK COLLEGE JOHN H DANIEL 


1 


yn 
nu 


2152 RlfHANDS 


SOUTHWEST VA CMTY COLLEGE 


1 


yn 

nu 


21S3TAZQEU. 


TAZEWELL CTY VOC SCH 


p 


un 
nu 


2194 WWW 


THOMAS NELSON CMTY COL 


1 
1 


MA 

nu 


2155 PORTSMOUTH 


TIDEWATER CMTY COLLEGE 


1 


YES 


2156 CHESAPEAKE 


TIDEWATER CONM COlLEGE CHESAPEAKE CAMPU 


1 


YES 


2157 OCSAPEAKE 


TIDEWATER COW COLLEGE OCSAPEAKE CAMPUS 


1 


NO 


2156 VIRGINIA BEACH TIDEWATER COKXJKITV COLL VA BEACH CAMPUS 


1 


NO 


2159 VA BEACH 


VA BEACH V-T EDUC CTR 


2 


NO 


2161 ABINGDON 


VR HIGHLANDS CKTY COLLEGE 


1 


YES 


2161 ROANOKE 


VA WESTERN CMTY COLLEGE 


1 


NO 
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STATE«Vfl 



OBB CITY NANE INSTITUTION IN 

TYPE SWLE 



2162 


FISHcRSVILLE 


VftlEY VD-TECK CENTER 


2 


W 


2163 


RIWCND 


VIRGINIA C0NMWU3UH U 


3 


NO 


2164 


WISE 


WISE CTY V-T SCH 


2 


NO 


2165 


PI&CRVILLE 


UOODROU WILSON REHAB CTR 


2 


NO 


2166 


NYDEVILLE 


HYTHEVILLE CKTY COLLEGE 


1 


NO 



MS 



STATE«VT 



DBS 


CITY 


nane 


INSTITUTION 


IN 








TYPE 


SAKPLE 


2167 


BURLINGTON 


CHAdAIN COLLEGE 


1 


YEG 


2163 


POULTRY 


6REEN MOUNTAIN COLLEGE 


3 


Y16 


2169 


LVKDONVILLE 


LYNDON STATE COLLEGE 


3 


NO 


2178 


BENN1HST0N 


SOUTHERN VERMONT COLLEGE 


3 


NO 


2171 


craftsbry cm 


STERLING COLLEGE 


1 


NO 


2172 


NONTPELIER 


VERKONT COLLEGE 


3 


NO 


2173 


RANDOLPH CTR 


VERMONT TECHNICAL COLLEGE 


1 


YES 


217* 


UATERBURV 


VERMONT, CW COL OF 


1 


NO 


2175 


BURLINGTON 


VT 1 STATE AGRL COL, UNIV 


3 


W 
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S3 

OBS CITY NAME INSTITUTION IN 

TYPE SWI£ 



2176 TACOMA UA 


BflTre V-T INST 


2 


NO 


2177 BS1EVUE 


KLLEVUE CMTY flU'*** 




NO 


2178 BELLINSKAK 


BELLINGKRK VOCATIONAL TEDMCAL INSTITUT 


£ 


M) 


2179 MOSES LAKE 


BIB BEND CMTY COLLEGE 




YES 


21M CEKTRALIA 


CENTRAL I A COLLEGE 




YES 


21B1 KLLEVUE 


CITY UNIVERSITY 

WV V w P*9V Wi » V 




NO 


2162 VANCOUVER 


CLARK COLLEBE 




YES 


8183 TACOMA 


CLOVER PAW VOCATIONAL-TECHNICAL INSTIT 




YES 


8184 TACOMA 


CLOVER Pm VOCATIONRL-TEDfiilCAL INSTITU 




NO 


£165 PASCO 


COLUMBIA BASIN COL 




YES 


2186 LWMXB 


EDMONDS COMMUNITY COLLEBE 




YES 


2187 EVERETT 


EVERETT CMTY COLLEBE 




NO 


21B8 TACOMA 


FORT STEILACOOMCC 




YES 


2189 ABERDEEN 


BRAYS HARBOR COLLEGE 




YES 


2198 AUBUM 


GREEN RIVER CMTY mifff 




NO 


2191 MIDWAY 


NIGHlINE CMTY fffiH» 




NO 


2192 KIRKLAND 


LAKE WASHINGTON V0CATI0NAL-TEOWCAL INS 




NO 


2193 UMGVIEtf 


LOWER COLUMBIA COLLEBE 




NO 


2194 SEATTLE 


NORTH SEATTLE CC 




JO 


2196 BROCKTON 


OLYMPIC COLLEBE 




NO 


21% PORT ANGELES 


PENINSULA COLLEBE 


j 


NO 


2197 BENTON 


RENTON VOCATIONAL-TECHNICAL INSTITUTE 


j 


NO 


2196 SEATTLE 


SEATTLE CC SOUTH CAMPUS 


j 


YES 


2199 SEATTLE 


SEATTLE CENTRAL CC 


- 


NO 


2266 EDMONDS 


SHORELINE COMMUNITY COLLEGE 




YES 


2201 MOUNT VERNON 


SKAGIT VALLEY COLLEGE 




YES 


2262 OLYNPIA 


80 PUGET SOUND CMTY C 




YES 


2223 SPOKANE 


SPOKANE COMMUNITY COLLEGE 




NO 


2214 SPOKAK 


SPOKANE FALLS CMTY COL 




W 


2266 TACOMA 


TACOMA COttUNITV COLLEGE 




NO 


2266 UALLA UALLA 


UALLA WAlLA CMTY COLLEGE 




YES 


2267 COLLEGE PLACE UALLA UALLA COLLEGE 




YES 


2266 UENATDEE 


NENATOEE VALLEY COLLEGE 




NO 


2269 GELLInGHAM 


WHATCOM CMTY COLLEGE 




NO 


2216 YAKIMA 


YAKIMA VALLEY CC 




NO 



143 

131 



STATE4U 



OK CITY NAME INSTITUTION IN 

TYPE SA*LE 

2211 MILWAUKEE ALVERNO COLLEGE 3 NO 

2212 HADISON AREA VTflE DISTRICT NUMBED FOUR 1 NO 

2213 JANESVILLE BlACKHAWK VTAE DISTRICT 1 YES 
221* MILWAUKEE CARDINAL STRITCH COLLEBE 3 YES 
221SME0U0N CONCORDIA C WISCONSIN J MO 

2216 MADISON ED6EU00D COLLEBE 3 NO 

2217 APPLETON FOX VALLEY VTAE DIST 1 NO 

2218 RACINE GATEWAY TECH INST 1 NO 

2219 KENOSHA GATEWAY VTAE DIST 1 NO 
222G RICE LAKE INDIAKHEAD TECrtllCAL INSTITUTE— RICE LAK £ NO 

2221 SUPERIOR INDIANHEAO TEDMCAL INSTITUTE— SUPERIO £ YES 

2222 SJDERIOR INDIAMEAD TECHNICAL INSTITUTE— SUPERIOR £ NO 

2223 CLEVELAND LAKESHORE VTAE DIST 1 NO 
222* EAU CLAIRE LUTSR HOSP SCHOOL OF RADIOLOGIC TECHNOL 1 NO 
2223 MADISON MADISON AREA TECH COLLEGE 1 NO 

2226 NARSHFIELD MID-STATE TEMilCAL INSTITUTE 2 NO 

2227 STEVENS POINT MID-STATE TECHNICAL INSTITUTE 2 NO 

2228 WISC RAPIDS MID-STATE VTAE DIST 1 YES 

2229 MILWAUKEE MILWAUKEE AREA VTAE DIST 1 NO 

2230 MILWAUKEE MILWAUKEE GCH EN6IKERING 3 NO 

2231 BEAVER DAM MORAINE PARK TECH INST BEAVER DAN CAWUS 1 NO 

2232 WEST BEND MORAINE PARK TECWICAL INSTITUTE-WEST B 1 YES 

2233 WEST BEND MORAINE PARK TECHNICAL INSTITUTE-WEST BE 1 NO 
223* FOND DU LAC MORAINE PARK VTAE DIST 1 NO 

2235 RnlfELANDER NICOlET VTAE DIST 1 YES 

2236 ANTI60 NORTH CENTRAL TECHNICAL INSTITUTE 1 YES 

2237 WAUSAU NORTH CENTRAL VTAE DIST 1 YES 
223B GREEN BAY NORTHEAST WIS VTAE DIST 1 NO 
2239 STURGEON BAY NORTHEAST WISCONSIN TECH INST STURGEON B 1 NO 
22*0 MANITOWOC SILVER LAKE COLLEGE 3 YES 
22*1 FENNIMORE STHWST WIS VTAE DIST 1 NO 
22*2 EAJ CLAIRE VTAE DIST ONE 1 YES 
22*3 PEWAUKEE WAUKESHA COUNTY VTAE DIST 1 NO 
22** LfrCROSSE WESTERN WIS VTAE DIST 1 NO 
22*5 SELL LAKE WIS INDIAWSAD VTAE DIST 1 NO 
22*6 NEW RICHMOND WISCONSIN INDIANfEAD TECHNICAL INSTITUTE 2 NO 
22*7 ASHLAND WISCONSIN INDIANKEAD TECWICAL INSTITUTE 2 NO 
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STATE-UV 



OK CITY 



2248 LIVERPOOL 
e249 KO(t£V 
2291 DUNBAR 
2231 BUFIEU 

2252 DANVILLE 

2253 HUNTIN6T0N 

2254 6RAWSVILLE 

2255 CHARLESTON 
22XELKINS 
22S7FAIIWNT 

2258 OAK HILL 

2259 BLBWILLE 
2268 LEWISBUA6 

2261 NEW CUMBERLAND 

2262 RIPLEY 

2263 HARTINSGURS 

2264 HAMLIN 

2265 FARNING70N 

2266 HUNTINGTON 

2267 WELCH 

2268 PRINCETON 

2269 PRINCETON 
2271 KEYSER. 

2271 OELBARTON 

2272 MORSANTOK 

2273 PARK2RS6UR6 

2274 SAINT NARY 

2275 PARKERSKJR6 

2276 KEYSER 

2277 KINBOOD 

2278 ELEANOR 

2279 BECKLEY 
2288 CLARKSBURG 

2281 SALEM 

2282 SHEPCRDSTOUN 

2283 WILLIAMSON 

2284 LOGAN 

2285 INSTITUTE 

2286 WEST LIBERTY 

2287 MONTGOMERY 

2288 BUCKHAFMON 

2289 «ELI* 
2298 PIfCVILLE 



NAME 



INSTITUTION IN 



ARCH A WORE V-T WD SKIT CTR 
BECKLEY COLLEGE 

BENJAMIN FRAMLIN CAREER I TECH EDUCATIQ 
DLIEFIELD STATE COLLEGE 
BOi»c COUNTY CAREER 6 TEDWCAL CENTER 
CABELL COUNTY VOCATION^ TECHNICAL CENTE 
CALHOUN^IUCR CAREER CTR 
CHARLESTON, IKIV OP 
DAVIS AND ELKINS COLLEGE 
FAIRMONT STATE COLLEGE 
FAYETTE PLATEAU V-T CTR 
6LEWILLE STATE COLLEGE 
GREENBRIER COMMUNITY COLLEGE CENTER 
HACTCK CO VD-TECH CTR 
JACKSON COUNTY SCHOOLS 
JAMES RUMSEY VOCATIONAL TECHNICAL CENTER 
LINCOLN CTY V-T CTR 

MARION COUNTY VOCATIONAL-TECHNICAL CENTE 
MARSHALL UNIVERSITY 

MCDftCLL COUNTY VOCATIONAL TECHNICAL CEN 
MERCER COUNTY VOCATIONAl-TEDMCAl CENT 
KRCER COUNTY VOCATIONAL-TECHNICAL CENTE 
MINERAL CTY V-T CTR 
MINGO VD-TECH. CENTER 
MONONGALIA COUNTY VOCATIONAL CENTER 
OHIO VALLEY COLLEGE 
P R T V-T CTR 
PARKERSBURG CMTY COLLEGE 
POTOMAC ST C OP W VA U 
PRESTON CTY EDUC CTR 
PUTNAM CTY V-T CTR 

RALEIGH COUNTY VOCATIONAl-TECHNICAl CENT 
SALEN COLLEGE CLARKSBURG 
SAlEM COLLEGE MAIN CAMPUS 
SHEPtCRD COLLEGE 
SOUTHERN UV C C WILLIAMSON 
STHNM VACC 
U VA STATE COLLEGE 
WEST LIBERTY ST COLLEGE 
WEST VA INST TECHNOLOGY 
VEST VA UESLFYAN COLLEGE 
WEST VIRGINIA NORTORN CC 
WY0MIN6 CTY VO-TECH CENTER 



TYPE 


GAME 


2 


YES 


i 


NO 


2 


NO 


3 


NO 


2 


NO 


2 


NO 


2 


YES 


3 


YES 


3 


• NO 


3 


YES 


2 


NO 


3 


NO 


3 


NO 


2 


NO 


2 


YES 


2 


NO 


2 


YES 


2 


NO 


3 


YES 


2 


NC 


2 


YES 


2 


NO 


2 


NO 


2 


YES 


2 


NO 


1 


YES 


2 


NO 


1 


NO 


1 


NO 


2 


NO 


2 


NO 


2 


NO 


3 


NO 


3 


NO 


3 


NO 


1 


YES 


1 


NO 


3 


NO 


3 


NO 


3 


NO 


3 


NO 


1 


NO 


2 


YES 
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STATE«WY 



DBS CITY 



8291 CASPER 
2292 RIVcRTON 
8293 T0RRIN6T0N 
2294CHEYBIE 
2295 GILLETTE 
£256 GILLETTE 
2297P0HELL 

2298 SHERIDAN 

2299 ROCK SPKIK3S 
LOC 



NWC 



INSTITJTIOK W 
TYPE Sfl»PLE 



CASPER ffttraf 

CENTRAL WYOMtt 

EASTERN WY0WN6 COLLEGE 

LARAHIE CO CO COLLEGE 

NORTHEAST WYOMING VOCATIONAL TECHNICAL 

WRTtCAST WYOMING VOCATION TECHNICAL S 

NORTHWEST CHTY CGlLEE 

SHERIDAN COLLEGE 

WESTERN WYO CKTY rnwa? 



1 
1 
1 
1 
2 
2 
1 
1 
1 



YES 

NO 

NO 

YES 

YES 

NO 

NO 

W 

NO 
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ADMINISTRATIVE OFFICIAL 



10/22/88 



Fbstoooondery Occupational education Doll very t 
An Exealnotlon 



Conducted byt SpaaaBrad aft 

Taa Matfaoal Canter far Meoeorah Offloa af Vocational and Adult 

In Vocational Edwoetlea fdueatlan 
Ifce OMa ttata Ualvaraf* U.I. Daa.ra.tnt af Eduoatla. 

Mhy «a naad your help.... 

Your Institution hot boon aalactad In a notlonol atudy of post sen nets ry occupational 
education. You novo boon ooloctod oo o reprooentetlve af your Institution to helpulth 
that atudy. Your anaaere to tho quootlono thot folio- ara vary laportant. Thay «1U tialp 
provide a baala for describing accurately occupational oducotlon oa It la offered In 
poatoooondory Institutions In thlo oountry and ehouldeloo provide aupport far future 
progrom taprovaaonto, 

Hoa you con help,,.. 

On tho pegeo thot folloa you all I find e nutter of quootlono thot relate opoclfleoiiy 
to your community end Institution, the kinds of etude nts thet ettond your Institution, end 
Internal end external Influences on curriculum and Instruction. Thee* quootlono con be 
entered quickly by piecing en or e check asrk " " In the "I J" next to your ena.tr or 
by filling In the blenk opaces provided. (See tho exemplee ohoan In the box below.) 
PlfMf tnff 111 V>t Qw e t ^pns ee eccuretely eo possible. Ft* set uoe a nn to aerk your 
responses. 



EXAMPLE It 

a Nationally, eteut a hat percent eps af 
•ur high ochool "students drop eat each 
year* 

[1] Neta eon 41 and 8X 
IS] Slightly lees thaa 18S 
1*1 About tel 
[4] Over SOX 



EMMRE ft 

• About uhat percentage af aba etudeate 
la your inetltutloa aret 

Co) Feast as? X 

Cb) Melee? S 



»*tP YPW MYf Written" »p wr fluootlonnolre. fel fnlH it In h.lf. fhl .tent, or fn. 4y 
tPBft«»tr IS tn t point shown on the brk * ni i fet r ,turn it tt th . inttltutwi 
IWKV «hoty MM 1| hittd ptlpt . Your participation In thlo study Is voluntary . Zn 
eddltlon, tho 1nfontot1on you provide -111 be treeted 1n the etrlcuet confidence , no dote 
mill be aesocleted ulth the nemo of en Individual or institution In eny projoct-roleted 
reports or other form of Information dlseeal nation. All dote .111 be eggrogotod e cross 
Indlvlduele ond Institutions end described only ot the notlonol level. 

MOULD YOU LIKE A SUMMARY REPORT OF OUR STUDY? I J YES I J NO 

INSTITUTIONAL LIAISON Nonet 




Address t 
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s. 



6ov.rn.nr. B^ Brt|rf 

mja ssss^ss svasryas *••'-"* * 

■I Nonexeapt PTEs 

b] Exeapt PTEs 

tea yjnr Individual! (PTE*) srs saployed In your efflot In ■ Mm 

aiaa«c^jaar»-^ Si'Wfws- 

■J *>m*mpi RES 

bj fxtapt mmmmm FTE t 

11 Sri?* • i " b,fB ,rt 0n * ouf to,rd of Sector* or ppv.rnlng 
bj Now atny i»bira trt alactad 

Si ■* l * ,r » ,ri ' «PPO<nUd by an alactad official^)? 

1 ?~ •» | V ■•^••ould you cfctrtcttrUt •• butlnttt 
rtpraatntttlvtt? 



a. 



4. 



It Board approval required for •ny of tht following actions 

a| Discontinuation of o ootiroo off a ring 

bj Dttcontlmatlon of o progrvt 

c) EsttbU thing o n* court* offtrlng 

d] EtttbtltMng t nt* progrt* 

t) Faculty/ttaff tatipar ttrvlott on t cm unity 

board surf* tt tht Prlvtto Xnduatry Council 
fj Application for ftdtrtl fundi undtr tht 

«*TfA or Carl ferklnt Act 



Ytt No 

8 



Pscut tv 
5. 



1) 

H J Id 
ID is) 



1 I^J * P tr « n f»Ot of the full-tins tsscMno stsff srs cevsrsd 

under ■ collsctlvs bsro.si n i Rfl . sprse*ent(i)? 
' ° f *" t-cMnfl stiff .r. ..ptoy.d 

|L P " re,nt, » e undar tsnurs eystsxt 
11J Rsrosntsgo undsr tenure system ulth tenure? 

Only to 
■ olnor 
Sonoohot axtant 

Quality of tat chin q 
Prof aaalonal actlvltlat 
Strvlct to tht coatunity 
Colltctlvt bargtintng tgromtnt 
Zntoroctlont with ploy art 
tongtvlty with Inttltutlon 
Fomal tonurt ay tun 
Futl-tlaa or part-tlot at a tut 
Miwbor of oouraaa taught 



A graat 
daal 



Nona 
(Not 
■ppj 



7. 



Hi 








I*] 








r 




3 




1 




2 




3 




X 




2 




3 




1 




:*; 




3, 




X 








3 




1 




2 




3 








8 




:s: 




i; 




*! 




3; 





•j ■ i . t# " cMn B ot »our Institution , 

1n1tfltJ?l C fn? < ! t y °l r J" ,tUutl » n •« «he Institution's 

-1 J?« 1! ! v, J f,r1n 0» loyoff, nonronsasl, stc.) j 

1 K,«I.5 - I C i <,, ?. Bt »° ur «■■«*•«•■ st ths Instructor's 

Inltlstlve (quits, retirement, stc.) -7555' 



W SOT 9RITE ** 1 
IN THIS SmCE 
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FBCtOre Influandnn Curricula 
end Instr — 



a. 



taction 

In your Institution, what degree of laportcnoe It otteohed to ooch of the 
roll ok1 no goolo? 

RESPONSES 
tOwefc im par «oal] 

Hot 

. Vary Not too at all 

Xoportent laportant laportant Important 



el Prepare etudente to ba good oTtlxane 

b) Develop basic akllla 

e) Oavatop atudrnta* abllltlae to eoUe 

problameond think critically 
d] Prapara etude nte to ba competent 

considers 

a) Prapara stents for furthar spooling 
fj Provide lifechool trolnlng for 
•pacific occupations 

g] 61va atudintaa broad, ganaral ear tor 
properotlon background 

h] Plooe atudtntt 1n Jobs aa thay laava 
aohool 



in 



w 

111 

te) 
W 



W 

f'i 

131 
131 



14] 

iii 

14) 
14] 



In your opinion, boa ouch octu^t Inf lutnca do tha folloalng people or 
orgsnixetions have on eetebl1*1ng or revleing tha currlcula'progrom 
I a. q,, goats, ofajsctlvss, aontant] and determining tha epproach(ae) uaed 
in. delivering instruction? 



ESTABLISHING OR REVISING THE GURRIOfLUM 



F€0R,E/0fCANnATI0NS 



e) Chief odmimstrotfve officer (yourself] 
or atef f 

b) Instructors 1n depertaent Involved 



A Greet 

Peel 



Only to 
e Minor 



Nona 
(tot 



Extent Apj>ljee^ ff 1 



c 
d) 
e 

f| 
0 

h 
1 

J 
k 



Inetructors in othsr dopertaente 
Ft rente 
Studente 

Insti tut ion's edvleory or governing boerd 
Feculty unions or associations 
•uslneeetnd industry representetlves 
JTf* end efniler egencies 
Stete education ocfrini scroti vo egenclee 
former etude nte 



PT 

1 
1 
1 
1 
1 
1 
1 
1 
i 
1 



ffOR>E/OR5ANI2ATIONS 
U Chief e*1n1etrot1 



DETERMINING INSTRUCTIONAL METHOOS 



A Great 



Only to 
e Hinor 



None 

(Not 



^ 

thief e*inletrot1vo officer (youreelf]' 
or eteff 

Oopertoant chelr 
Inetructors 
Studente 

Advieory boerd or governing boerd 
Q Feculty unions or oeooelotlone 
rj Business and Induetry re prase nte tivss, 
•.Q.i depermnt edvleory ooaaltteo 
JTPA end similsr egenclee 
Stete echini etretive egenclee 
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•10. 



2f t Jn\t^J?«!L q ir 1 tM J*. - ' ! >r> , ««"« , 8««nflliS Influence curricula* 
enc inetruetlon. In this quoetlon, •■ pre ottemptTna to ditim<» JiTf 

21 ^! 9 r ,et8r * W 8n eurr1 «l» «nd Inetruetlon e~o" inetlStloa? 
Feel free to comment In tha appropr ate coluan to o oil 1 ft* or >«»t.4« • 
rating. 00 NOT FIB. CONSTRAINED TO CO WENT ON EACH AND tfKRY fttS 

On it acele from 1 to 8, pi mm Indicate your egreeaent -1th tha fali»< nn 
stetemente ■■ they pertain to your Inatltutlon?- foUeatng 

Strongly Stronoly 
Olaogree Dl eagres Opinion Agrss Agrss 



A-S 



•) Inadequate otudint preparation 
1ft basic eMUs raatrleta cur- 
ricula* offerings and Inatrue- 
tlonal dsUvsry 

ssmssi 

a) Usa of port-ties or adjunct 1n- 
atructlonal otaff eonatralna 
afraetlvo Inatructlon 



d) Resources spent on no nlnstr lo- 
tions L purposes leg., security, 
•alntananca) ■■am exceeslvB 
and • •strict sar Instructional 
elation 
ODWCNT fi 

a) Student dltclpllna raatrleta 
Inatructlonal dallvary 

f) Bacauta a high percentage 
of student* eork, they have 
Halted time to apend on 
studying outside of claaa 
and thi a eonatralna In- 
atructlonal proarare 
SSSSMBt 

g) Collective bergelnlng/ 
unionization of faculty re- 
atrlct curricula* of farina* 
ff^TSt 

h) Inadequate atudant prepara- 
tion In eclance end aethaaatlce 
raatrleta curricula and 
Instruction * 

mssnsi 

1) Community, feculty, or etu'mt 
preeeurec restrict our ability 
to cancel certain eouree 
off cringe 

J) Inadaquata Inetltutlonal fund- 
ing raatrleta eurrlculu and 
Instruction 

k] Competition for atudtnte from 
other educational 1nat1tut1ona 
or thsalUtsry cause ua to 
offer os ruin programs that *a 
otherwise aouldn" 

SSOSBBU 

I) Our open-en', ry policy raatrleta 
program of fringe 

ERiC 



in 



in 



c) Outdated facllf ,1ss or equipment [1] 
restrict curriculum offerings or 
Instructional content 
££8021 



[1} 



[1] 
[1] 



[1] 



[13 



in 



in 



in 



t4] 



w 
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IS] [4] [8] 



[S] 



IS] IS] 

IS] 13] 



I«l IS] 



18] 13] 14] [8] 



18] IS] (4] [8] 



IB] 13] 14] 15] 



IS] O] (4] (5] 



IB] IS] 14] [8] 



18] 13] [4] [8] 



IS] IS] 14] [8] 



U] 18] 



I*] IS] 



IS] [3] 



I«] 18] 
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I 

11F •] ftoo ofUn art progroae eve I* ted Internally alth1n your *a*t1tut1on? 
[1 ] Once • yur 

I 



(21 Ones •vary too yeors 
t 3J Greater then ovary othor yosr 
A] Evelueted on needed beels 

bj Hw of ton art progra»s evelueted oxtornsUy? 
1] Onoe • yoor 
&j Onco jvery too yooro 
a) Creeter than ovary othor yttr 
Al Evelueted on as needed besle 

Hee yajr Institution 1 opt wonted or considered 1apl«iont1no any of tha 
folloelng policy or procedural cftongee through rtcant policy chonoec took 
foroaot otr omittoo iitudlee? ^ ^n^a, 



I 
1 



II 0>na1darat1on of tighter evasion rajulrwents 
b] Requiring foreel aaatavant for all 1ncoo1ng students 
cj f*rt1al or full »er1t pay 

I 



Yaa No 

;i 
;i 
i 
1 
1 
1 
1 



SJ 

S] 

.2] 
S) 
8! 



1 



d Formal recognition of good toscMng 
o] 6t1ffan1ng grading otendordo 

M% Increasing hiring atandardt for foculty/tastructors 
Placing apodal wpheeleon retention of apodal 
ncada otudsnta 

BdiOfi 

£ 2J1 1 received undtr tha Car* ftrMnoAct 

for tnlu 11986-67] a oho o I yaar? 

$ 

<o* ouch ooncy »1U your Institution rocalva irdor JTfH? 



I 

I 



15. •BIO© THESE TWO FEDERAL FRQSRAMS* WE ARE INTERESTED IN GENERAL SOURCES 

I AND. FUNCTIONAL USES OF FUNDS. COULD YOU A. EASE WOVIDE US WITH flUMMARY 
KJT^ T S !AL ™ T WIV10ES US FBI CENT AGE ^E^rF^TUnm 
S^r^^U^U^^^- WIVAT£ WfiATIONyCIRS, AND OTHER SOURCESAND 
!5SoJeJe!ts? CTCJ? 1NST * CT1C * S1UDEfiT KWXCEft- FACILITIES, CAPITAL 

f Atlnue «1th quoet1onoe1roj 
tMooeaolth C«te mol Institution^ 

*** ??f ^J******" provide fadUtlaa or Instructor for any of tha 

■ following? (0»ck all that apply) 

■ i ^ * ^ FadUtlaa Instructor Neither 
™ a) Students studying for tha GEO (1) fg] rgi 

b) Adult classes (not loading to [11 [9] ffil 
a degraa) 1 J w 

c) JTR*, apprentice *1p, or other [1] rgi rgi 
progrsws sponsored by vsrlous 
oomaunltv-bosed orgentzotlontt 

d) Special bourses or progress for M] t5] rai 
business/industry 1n the eree 1 J 

o) Courses for solitary training [1] [gj (gj 

17. Oqob your school provide teaching * .nnnel, oc*1 n1 tt native support ear- 

I vices, etc. for vocational education ctaaeea/progr«ia off ce»pue(e.g.e 
a buslneee or Industry* e penal Institution, or olUtery treldngj? 
ID Mo 

[2] Yee (Describes t j 

1 f APf odoetely ohet percentage of your etudinte enrol leo 1n off uooeue 
| Internships or cooperative occupetlonel program (co-op) 1n188S-85? 

% 

19 fc ^f^I 1 ? B ! i ! y ** hi L? iro,ntoflt of *■* ***** Inyour school racelvid 

■ g£MlL£££ <nlerniMpsor coop usiliimi *« r *ng the 1085-86 uchool ye r? 

«0. Do you hove eny of the folloalno articulation or linkage ogrooeente o1th 
— any eeoondery schools- 

a) Secondery school students ottend courses thst ere pert of Ml (21 
poetsocrtery programs st your Institution 1 

b) Secondery school offers first 8 yeers of ) "2*2/tech prep" Ml (2) 

c) Your postseoondsry studints eUend ooursee st e eeoondery Ml fg] 
echool end those obureee count toward your eradiation 
reqi»'?e»ente 

dj You- loetseoondery students ettend ooursee et e secondary 
school but those courses do not count toeerd orsdustlon 
O isr (ptaeee esolel n ~ ; i* 

141 



1n 



I 

I 



r 



S3 




W * 2L!f«L2!!f tU £ < ??/ 0, T ,U> ' W^nt-d In oonunlty-ooootf oeonoHc 
dtvtlQpaint ■ctlvltlM (■. fl „ cniabtr of comirc* eonolttott}? 



Ill No 



(Exp 1 tint j 



82. !■ your Institution ferocity mpranntnd on o roolonol or iron vocation.) 

* a^.^w-^A^ais vssr 

mSm? . Vli& %m * l,,t pMoMty on * ould * " ,nk,d * *» ■»* 

a) Organized labor organization! fcnk 

b) Military — 

Si 5ull«?!Jl B ? < ? d ? ,tr ' f°» ir *•»•" 'or cuetwlzed training) 

d] CuatoRlzed training p ov Irion v — 

•J JTf* aarvloa provision — 

f] Community baaad orgeMzetlona — — 

fij Other post secondary Inatl tut Ions — 

h) Secondary school s — — • 

Personal Cheracterletlca 

24 # Whan vara you born? f 

month year 
«5. tfhet la your ecx? [1] f»emele (B) Ha I a 

26. What la your ethr.lc group? (Check ana) 

|1] American Indian or Alaskan Native 
12] Asian American or Pacific Zalandar 
[3] Black, not of Hispanic origin 
[4] Hispanic 

[5] White, not of Niapanlc origin 

16] Othar (Specify t _ ) 

27. Do you hava tha following degree* and if ao, 1n that disci pi 1 nee? 

Haiorfal 

■) High school diploma [collage prep, general. 

or vocational spe deity) 

b) Associate degree 

c) Bachalcr'a degree " 

d) fester'e degree — ■ 

a) Ooctorate ■ ■ 



2B. 



29. 



In whet yeer did you complete your Mohes* level of idjfjt^n »• 
Question 27? [If currently enrol led, re^* 1SB6) " " mU * <n 



year 



.TthH ^ TATay -- h,d - ■ t,,ch,r or " cui " ~*» r ° n 



(e) At the elsmentery or aacondery level? 

11 il Sn? ,r collegee or voc-tech 

1n«t1tut1one? 

(c) At proprletery schools? 

[d] At four-yeer collegee or unlverd tlee? 
[a] Othar 



Yeere Yaare 

Full-time Part-tUs 



9 
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•) Storting data 

b) Ending date 

©) Occupation! 
Job dutlii 

d) tail of Inotl- 
tutlon; firm 

•) Vaafca par yasr 
f ) Hours ptr •■■k 

0) Lost (or current) 
••0C or osliry 

h) Supervisory dutlii 
{responsible for 
ptrformance/salary 
spprsisst for 1 or 
siort Individuals) 

1) Covsrtd by collsc- 
tlva bsrgstnlng 
•grsamsnt 



EWLOYMENT HISTORY 
{Plssso Inclutfs odalnlstratlv* and Instructional positions.) 



30. Currant job 


31. Ust Job 1 32. Sscond lost job | 33. ThlrtJ lost job 




c~ ' 


/ 


/ 


•onth yair 
MA 


•onth yasr 

/ 


•onth yssr 


•onth yoer 

. / 


•onth yasr 


•onth yasr 


•onth yBar 


















•sskS 


•asks 


•asks 


•BBkS 


Hours 

• pir 


Hours 
• par 


hours 
S par 


hours 


[1J haur [3] month 
(&] «ssk • [4] ytir 

I5l 

Ml yes 
IS] no 


Mi hour [3] tenth 
12] osek (4J yssr 

111 s* 

ss' 


Mi hour (31 month 
12} task f4j yssr 

(11 yss 

IS] no 


K P* p 

M] hour 131 month 
12] wBBk 14] yssr 
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[11 yss 
(Sj no 
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10/22/86 



SUPR.EJEHT TO 
ADMINISTRATIVE OFFICIAL «JW£Y 

■tttoondiry Occupational Education Dal ivarys 
An Examination 



fenductod fcyt 

Tha National Cantor for fbaaaroh 

In Vocational Education 
Tho Ohio Iwtt Onlvaraity 



•ponaorad byi 

Offloa of Vocational ond Adult 

Education 
ILL OapartMnt of Education 



Why oa naad your help.... 

Your inatitution haa ba.n aalactad in o national atudy of poataaoondery occuoational 

ZTZl f *" """" •' 

provide o baaia for daacribing accurataly occupational aducatfon a. it la of farad in 

^^2Sai*r ,a " 1n thl> °° untry ,nd ,hcuid ,t- ° providt ,upp ° rt f ° r futurB 

Hon you can help.... 

On th. pop. thit foUw you . m fln(J , niwber of ui th>t tpte<f<eBll , 
o ,o«r eonnunlty .no In.tltutlon, th, kinds of etudent, th.t ott.nd your Inotlmi , 
Int.rn. .n .xtern.l Influence, on curricula, .„< miction. The. que.tlon. „„ V 

no" n L IT" " X " " ' T " ' ,n »' MI >" "* f »our Z£ „ r 
by f1U1n fl In th. bt.r* ip .ce. proved. (See the exempt .. oh™ In the box below. 1 

r.l^njr rf ,tM> mif,T<Bn> " "OT.t.ly po..ibl.. «„„ UM . tJ „ rk 



EXANR.E It 

0 Nationally, about ahet percentage of 
•ur hi eh achool etudenta drop out each 
yaar? 

[1] ■ataean 4S and SB 

(£] Slightly laae than 1SX 
CS] About SSI 
(4] OVer BOS 



EXMffiLEtt 

a About ■ hat percentage of the etuteate 
In your Institution are t 

(a] FaaaloeT . , % 

ib] Mala.? % 



.mZirz Z' ^ ssza; vb U ; p: :tic?p.;ion in iJ, IIV. y m 

' .r.al < .2^ 8 e B hI° M ^r 1 " "J" b " tr " t,d ,n tM >tHet " t oonf1d.no. no date 
•in be a.eodotod «1th the nam. of an Individual or 1n.t1tut1on 1n any projoeweleted 
reporter other for* of Information dl.ae.1n.tlon, All date .111 be . 6B ,7. o. 
Individual, end In.tltutlon. .nd deoerlbad only .t th. national li¥ ,i fc M * 



INSTITUTIONAL tIAISOh Neasj. 

Addreeet 



WOULD YOU LIKE A SLHH4RY REPORT OF OUR STUDY? ( ] YES [ } HO 



81« Ntmtt 



«. Tltltt 

©• Xftet1tut1ons M 



flDfwunltv Choracf Hst1c« 

Typ !-? f ifii 1n * M ch your Institution 1a located? 
11] Rural 
[2] Suburban 
C9] Urban 

*• What la tha approxlaate population 1n tha arao aervod by your Institution? 
-= P«pl« 

* # SKtl52 l l P,fMntlBI ° f thi P 0 ^ 1 " 10 " «" erse eerv.d by your 



a) American Indian or Alaskan Native? 

b) Asian American or ffcdflc Xelander? 

c) Sleek* not of Hispanic origin? 

d) H1apan1c? 

s) Knite, not of H1spsn1c origin? 

f] Othsr (Spocifyt 



J 



~TH5 



* # *«^; 1 !! til ? * hit P"*""** of th * Populstlon 1n ths srss strvsd by your 
Institution 1a economical ly dleadventcgcd? oy y J 

Inttitutional Ch»r>ettr1 f ^ gf 

a * !?%!!!! ,f f 0f y0ur <n «^ut<on's enrollment of full-time snd pert- 

time student s t by program type for 1985-85° 



s] In occupational prolans 

b) In trsntfer or generel programs 



Student Ch aracteristics 

ffi. Selected student body chcrecterf atlca 

a) Gander - 

mm 

b) Ethnicity/ 

Race • 



Full-tine 



(11) 
Nrt-tima 



TOTAL 



Jt Famalaa 
Jt Hal as 

Native American or Alssksn 
Native 

_* Aalan Aeiarloan or Pacific 
I slender 

JS Black, not of H1apan1c origin 
J. H1apan1c " 
_X White* not of Hispanic origin 
_* Other (Spedfyt 



c) Hsndicappad - 

d) Limited English profidsncy - 
a) Estfmeted faaily income - 



X above 125,000 

mmmmm % between $15,000 and $25,000 
„ M % bet»een $14,999 end $10,000 
below $10,000 



f) ceSflLt!°- inti V Ut - tf£U£kl pMor 10 ^"ivlng degree or 



g) Students mho are single perenta- 
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fL 8 !.^!^ 01 h,Vt J** 0111 B * lM <»? "qu1ri* B nti(#.B.. •mi** rssdlng 
lovsl or ftiniaim compsttncy toot scors)? 

Ml No 

Ul Yss (Explslnt 

HI. Of tho ftsndicoppsd vtudsnts In your Institution! whit porcontsp sr#— 

■) physlcslly hsndlcopptd? » 

b) ft1id/«odsrtt«ty ntntslly lapel rod « 

c) both physlcslly end tsntsUy 1opo1rod —J 

d) BMotlonslly/socfslly 1»po1rtd " Z 

812. Approx1«sttly «hst ptrcsntsgt of your Institution' s htndicapptd ttudonts 
■nrollsd 1 it*"* 

■) dsvtlopnsntsl oducotlon ppogrwo? % 

b) progrnfr— — ~ 

occupstlonsl * 
trsnsftr/psnsrsl —J 

S13. Now on the students in your school clssslflsd is Ifoitsd English pro- 
ficitnt (LEPJ? (DeicHbts * ^ 



S14 # Approximststy whit percenteg* of your school's IIP students snroil 1n~ 

sj development!! iducstion progr***? % 

b] w^jor progrsrr- 

occupstioml » 
trinsfer/gsnsrsl — — J 

You hsvi ftnlihsd tho quBitlormolrs.. Think you. 
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October 13, 1986 
* PLACEMENT DIRECTOR 

I Poststcondary Occupational Education 0*1 1 very: An Examination 

C-ed byt Sponsorad by: 

ln , toiS?LSr2L^«S t$t8rCh S f I fC : ° f Voc8 "°"»» Adult Education 



fhy we need your help.... 



T 

Ik..h l!?L.! n 5 f I tut,0n !$ he I P I? fl 'V n8t,on81 8+ud Y of postsacondary education. You have 
-been selected as a representative of your Institution to help with that study. Your 

» answers to the questions that follow are very Important. They will help provide a basts 
^XJifnc^'L^i^! 61 " 8 th ?. "^P 8 "™ 8 ' •ducatlon offered In our postsacondary 
Institutions and should also provide support for future program Improvements. 

|How 



you can help.... 



k 
l 



On the pages that fol low you will find c number of questions that deal with your 

I background and experience, the kinds of career guidance provided by your school, and 
characteristics of your office. These questions can be enswered quickly by placing an "X" 

provided. (See the two examples shown In the box below.) Please »ncw.r mi the L.tinn, 
as accurately as possible. Please use a pen to mark your r esponses. Q»WTinn«. 



I 
I 
I 

I 
1 
I 
I 
I 
I 



EXAMPLE It EXAMPLE 2» 

° S^SJi'^^VIi'V*^ 00 ^ 0 !^ 0 About " h8+ Percentage of the students 

our high school students (grades 9-12) In your Institution are: 
drop out each year? 

M f?? w f ® n 4 * and 8 * (e) Females? % 

L3J About 28$ p 

£43 Over 50* ^ 



When YOU nfiV» nwUfttfrt . VOur Questionnaire. fe) 4^ 6 \± In h„M. (b) «t»nU ftr 4»»« »♦ 

ilud^js^s ,s in ! :dd?^: tow ; K thi, 

Sjuoy JS voluntary . In addition, the Information you provide will be treated In the 

f^Ml^^tf?*? fVI'i * "P™ th "™ of an P |nd l Wdi,! n o r th< 
'da?l In \ L Ir^ZJ^ 9 ^^^ " othar for * of "nfwtlon dissemination. All 
nat'one! le^l! " Cr ° $$ !nd,v,du8,$ and Institutions and described only at the 

WOULD YOU LIKE A SUMMARY REPORT OF OUR STUDY? 

□ YES □ NO 

INSTITUTIONAL LIAISON Namej 

Address t 



1. Name:_ 

2. Tlflet. 



3. Institution:. 



Car-Mr Buidanca »nd s t"rf«n+ s«r Y fr rft l 



1. Rank the following goals In farms of the dagrsa to which 
they ere emphasized by tha student sarvlcas departmant 
program In your Institution. (WRITE IN THE RANK— >1 BEINB 

SiSSe ? HIGHEST, AND SO FORTH. 00 NoYSuPLlSTf 
RANK INB5» 1 

(a) Hatp studants plan and prapara for 

additional schooling — 

(b) Help students with their personal growth 

and development — — 
Help students plan and prepare for their 
careers after leaving your Institution 

Help place students In employment related 

to their training 

(a) Help students select and schedule courses 

(f) Help particular special groups of studants ~™~ 
such as the handicapped, economically 
disadvantaged, limited English proficient, 
and so forth progress through your Institution 

2. Does your Institution have a written plan for Its career 
guidance program? MtBSL 

CO No, we do not have a specific career 
guidance program. (Go to question #4) 

12 J No, we have a career guidance program, 

but do not have a written plan for that program. (60 
to question #4). r * 

DJ Yes, we have a written plan for our career 

guidance program that was prepared about years 

ago. 



3. 



(c) 
(d) 



00 NOT wRi it iri 
THIS SPACE 



P-1 



If you have a written plan for your career guidance program, 
(Chech s! I that apply.) r 

CO Development of students* career awareness 

12 J Career exploration 

pD Career decision-making experiences 

L«J Provision of occupational Information 

L5J Emptoyablllty skills 

L6J Transferable skills 

L7j Human re I at Ions/ Interpersonal skills 

C6J Other (Spec If yt , 
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In a given school year, about what percentage of tha 
students In your Institution receive Instruction In the 

& 2?i£8* (WR,TE ,N Y0UR PERCENTS. GIVE YOUR BEST 
ESTIMATES. IF NONE, ENTER "0".) 

(a) Use of noncomputerized career Information 
resources (I.e., bound resources, occupational 
brlafs and kits, periodicals, series of books 
of Individual occupations, lists of employers) 

(b) Use of computerized career Information systems 

(c) Use of educational Information resources 
(e.g., college catalogs, financial aid 
sources) 

Does your Institution provide occupational or career 
Information to students In e language other than English? 

flJ J° m . C3D Yes, enother language 

L2J Yes, Spanish (Spec If yt 




Does the p I acement/gu I dance/counsel I ng staff In your 
Institution administer occupational aptitude or Interest 
tests to students? 

CO No 

C23 Yes, to all students 

C33 Yes, to any student who requests them 

About what percentage of the students In your Institution 
participate In the following activities between the time 
they enter your Institution end leave It (e.g., graduate or 
drop out)? (KRITE PERCENT'S. .IF UNSURE, GIVE YOUR BEST 
ESTIMATE. IF THE ACTIVITY IS NOT OFFERED, ENTER "0".) 

(a) Exploratory work experience programs (e.g., f 

co-op/work study) 

(b) Cereer days/nights j 

(c) Job site tours or visits (field trips) % 

(d) Visits to other postsecondary Institutions 

(e) Job shadowing (extended observations of a 
worker) 

(f) Testing and having tests Interpreted for 
career planning purposes (e.g.. Interest 
Inventories, vocational aptitude tests) 

(g) Individual counseling sessions 

(h) Group guidance/counseling sessions 
(I) Training In Job seeking skills 
(J) Training In resume writing (Including "cereer 

passports") 

(k) Use of noncomputerized cereer Information 
resources 

(I) Use of computerized career Information 
resources 

(m) I nterscho I astlc/ Intramural sports 
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Placement Off tr« rh 1rnrtftrht{f;1 

8. How many professional staff In your school work full-time 

(8) Number of full-time professional staff 
(b) Number of half-time professional staff 

h U |f*tl P 1 " 0 '*" 1 ™"' «teff who work less than 




5. 



10. 



If a student wants to see a counselor, about how lona doec 
he or she typically have to wait? 8 d0e$ 

No walt--can walk right In DO A day or two 

A I: Jour?* f ° ^ rJ • ■»* 

T,w f>0u^, C63 Lon fl er than a week 

s^f^t^ °! J,"? 00 ' year * how ,nvo,v * *»« Your 
staff get In the following activities? 

Occasional ly 
m.j but not 

flevex Infrpnnen+ly Rpntj p elv Rn,,+ t n p|y 

Ca) Administrative Til r?! rvi pj-i 

duties not related L J C4 J 
to placement or guidance 

(b) Teaching classes DD [23 F31 Til 
(nonguldance related) L J 

(c) Teaching employe- C?3 [23 m rjT 
blllty skill or ; J L3J M 
guidance-related 

course or units 

(d) Planning for, C?D [2D T31 TjT 
administering, and / L J C4 J 



w-w. * "yi viiu 

Interpreting tests 
(e> Updating and obtain- [13 

Inn IkIahmaII.. M. 



updating and obtain- [13 [23 rvi rj-i 

Ing Information from L3J C4 J 

records, (e.g. 9 
permanent records for 
reports, planning) 
Cf) Individual counsel- CO [23 r*n r,T 

Ing of students (not L3J C4 J 

test related) 

Cfl) Providing group [11 [2 3 ro - 

guidance or coun- L J 

set Ing (not test 
related) 

(h) Conferring with CO [23 [33 Til 

Instructors or other L J L4J 

Instructional per- 
sonnel regarding 
the placement program 



(continued) 
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I 
I 

<l> Directing sxtrecur- CO 

*rtcular activities 
Directing planned CO 
career guidance 

t activities (e.g., 
career days, plant visits) 
Developing contacts CO 
with business and 
■ Industry 

m Meeting with recrult-CO 
ars f row other post- 

» secondary Institutions 
Conferring with CO 
parents or parents- 

1 students about students* 
performance and/or plans 
Meeting vl th nil I- CO 
tary recruiters 
(£ Working with JTPA CO 



sponsored agencies 
and other community- 
based organizations 

errant 



C23 


C33 


L«J 


C23 


C33 


CO 


C23 


C3D 


CO 


C2D 


C3D 


CO 


C23 


C3D 

e»*^w 




C23 


C3D 


CO 


C2D 


C3D 


CO 



I 
I 

I 
I 
I 
I 
I 

I 

I 

I 



Which of the following sources of Information about Job 
opportunities does your Institution have available for 
student use regarding part-time Jobs while In school and 
full-time, post-school Jobs? (HARK ALL THAT APPLY) 

(a) Job bank listings or reports from "tO 1 "* ^'riV"* 
state Employment Service or Depart- 
ment of Labor, showing Jobs available 

for local area (city or state) 

(b) Postings of local newspaper employ- CO C21 
ment advertisements 

(c) Job openings called In by employers CO C2!l 

(d) List of contacts at public or private CO L"2D 
employment agencies and training 

programs (e.g., JTPA) who can hj»lp 
students get Jobs or Job training 

(e) Information from local government CO C2D 
(city, county, state) civil service 

and employment offices 
In the area 

(f) Information about local Jobs from CO C2T 
fol low-ups of former students who work 

(g) Other (Specify: ) CO Tft 

(h) No Job Information Is routinely made CO T2l 
available to students L J 
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12. Of former students, about what percentage ... 



Program Program 
Nonccmpleters Completers 



(a) 

(b) 

(c) 
(d) 



(e) 



...entered the military? 
•• .enrol led In a 4-year 
col lege or university? 
...enrolled In a 2-year 
college or technical school? 
entered the labor force full- 
time without attending another 
postsecondary Institution? 
Other (Specify: 

»t 




100* 



Personal and Joh Ch»r»r + er u+i r< 



13. 



Including this year, how many years of experience have you 
I Sit I tut tons'? p,8C0men+ 0r C8reer 8 uld8 "ce In postsecondary 



CO Not yet a full year 
[2] One to two years , v TBn 

L3J Three to four years £63 Over ten years 



M Five to six years 
£43 Seven to ten years 



14. What Is the highest degree you hold? 

rln n' 9 ? ? ch001 dI P ,0m8 W Educational Doctorate 
£23 Bachelor of Arts/Bache- £53 Doctorate other than 

ro u f ? f ! c, ' nce ' r , Nation 

C3J Master's degree £63 Other (Specify: ) 

15. Do you have a degree In guidance and counseling? 

C0 Y * s ' £23 No 

16. Approximately how many total hours of In-service and pre- 
gweral Irtish V ° U comp,e+ed ,n of following 



(a) Working with and teach- £l3 
Ing the handicapped 

(b) Working with and teach- £0 
Ing Limited English 
Proficiency students 
(LEP/BI Ungual) 

(c) Working with anu teach- £0 
Ing disadvantaged and 
dropout-prone students 



ESTIMATED HOURS: 



1=3. 
£23 


C33 


2=2 
C43 


Over \0 

£53 


£23 


C33 


£43 


£53 


£23 


£33 


C43 


£53 



(continued) 



(d) Working with and teach- CO C23 CO C43 C53 
Ing students In pro- 
grams to address sex 

.bias and sax stereotyping 

(e) Working with and teach- CO C23 C33 £43 £53 
tng basic skills In 

various subject areas 

(f) Addressing the needs of CO C23 C33 CO CO 
single parents 

Ourlng an average work w*^. approximately how many hours do 
you spend ... 

HOURS SPENT 
0 to 1 1 +o 3 4to8 Ovar 8 

(a) ...counseling and work- CO C23 T33 £43 
tng with limited English 

proficiency (LEP) stu- 
dents? 

(b) ...counseling and work- CO 
Ing with students who 
are potential program 
noncompleters? 

(c) ...counseling and work- CO 
tng with students who 
have dropped out and 
want to or have returned 
to school? 

(d) ...counseling, and work-CO 
tng with handicapped 
students and their parents? 

(e) ...counseling and work- CO 
?.*g with single parents? • 

(f) ...counseling and work- £lj 
Ing with students who 
are In non trad It tone I 
programs for their sex? 

(g) ...counseling and work- £0 
tng with adults and 
displaced workers who 

need retraining or 
additional training? 

Do you or anyone else on your Institution's pi cement or 
guidance staff participate In community-wide economic 
development activities (e.g., chamber of commerce committees 
or other committees directed toward attracting new 
business/Industry Into your community)? 

CO No £23 Yes (Desert bet . 

. _) 

When were you born? / 
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C23 


CO 


CO 


C23 


C33 


CO 


C23 


CO 


CO 


C23 


C33 


CO 


C23 


C33 


CO 


C23 


CO 


CO 



20. What ts your sex? CO Female 

123 Male 



21. What !s your ethnic origin? 

P2 American Indian or Alaskan Natlva 
L2j Asian American or Paelf Ic Islander 
L3J Black, not of Hispanic origin 
CO Hispanic 

C53 White, not of Hispanic or loin 
C6D Other* * 



You have finished the questionnaire. Thank you. 
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October 1, 1966 

CHAIRPERSON 



ftoetoecondery Occupetlonel Education Delivery* 
An Elimination 



Oonductsd hyt 

TKa National Cantor for Ram rah 

In Vocational Education 
Ina Ohio State Salverott* 



■ponaorad by: 

Orrioa o7 Voa:Jonrl and Adult 

Education 
U.S. Oeportaent of Education 



Why oo need your halo.... 

Your Institution ha. boon aol.ctod for . n.tlon.1 otudy of postsocondory occupational 

TTTl J! h§V ' b " n • ,l " t,d a of your institution to help alth 

that study. Your on* or. to tho queotlono that folio, or. vary l.portant. They .m Mo 
provide o oaolo for deocrlblng accurately occupetlonel oducatlon Oo 1t la offered 1n 
postHoondsr* Inotltutlono and oho u Id el s> provldo oupport for futuro pronraa 
♦eproveosnts. " 

Hon you can hsl|»„,. 

On tho pogo. that folic- you. 111 find o nu»ber of quootlono that rot .to opoelflcsltv 
to your doporwnt or proor.a, tho kind, of otudont. that .ttond your m.tltutlon, and 
eh.ract.r1.t1ea .bout you ond your Job. The., quootlono con b. ona,.r.c quickly by pi. el no 

spocoo provided. {See the ei mpt.o .hoon In the box belt*.) Pleooe .n„ 0 r I the 
*«£illonf r~ lately a. poe.lbie. Ptaoao use a *n to uerk your reepeneeo. 



EXAW.E 1 t 

o Netlonelly, oteut ehet parcantage of 
our high achool stuuante drop out onoh 
fonrt 

11] Setaeen B"and B 
18] Sightly toaa than <J8t 
(3) About SB 
14] Over 60S 



EXAMPLE St 

o About ehet percentage of tho ntudanta 
In your Institution o«at 

(e) Faaalaat S 

(b) NalssT t 



Alt ^Q" atMS MSf 11 Ujtta MfW . *ur participation In thle Id 1. vT^T i. 

•0O5e1atad«1th the mm. 0 f on lndlvldu.1 or Institution In ony prqJseWslstcd 

Z 2 I*" ° f , " fw -«»" All date .111 b. e M r*,to d .^a. 

individual, and, m.tltutlon. .„d daecHbed only et the notlonel lavel. 

WOJLO YOU LIKE A 8UMMRY REPORT Of OUR STUDY? [ J YES [ ] NO 



INSTITUTIONAL LIAISON Ww>J 

Addreaat 
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1. «*eme: 



2. Institution! 



Fro grss/Oe par tss nt t _ 

fTPortm Chtracf Hwnti 

4. Hem sery students iFTEiJ art •nrollid in your progrvn currently? 

students (FTEt) 

5. e) Ho* sony faculty and Instructors (FTEt) ara eurrantly in tha progrsm? 

(Include ptmenent faculty who ssy be on leave.) 



instructors (FTEe) 



bJ IStr^rtoJ;? Ulty 1nclwtod 1n * our • n " ltr *> •) Ptrsintnt, full-time 
,# ,J Jl" ? < V° Ur d,p * r,IBent,l/ P ro fi r * n ^di^t for tha 1886-87 acsdeslc 

b) Of that budget, how such funding do you receive from f.deral vontlonal 
education funds, I.e. Carl Parklna? $ m »«""ww 

cj Of that bud gat, he* ugch do you receive fros JTHk? _ 

7. s) Dot i your progrss/depertasnt neve sn advisory board? 
11] Yes 

12] No (Go to Question 6) 
b) Htm aeny ambers ere on the boerd? 



c] How often doss the eoVieory boerd sset? (Check one) 
[1] At laest once a sonth, on a regular basis 

r^p'sr**!^** ° n " * "° nth ' tUt Bt lMil *' try ° thtr m * nth * on B 
13] Between ones every too sionthe end once every six aonths, on * 
reguter basis 

14] Not es often ts once every six sonth* bit et least once t year. 

on e reguler basis 
15] Only mast on an es needed besls 

dl indu«?5? >lilnberS "° Uld y ° U ch,r,cttr1l » »» b * n 0 'n>m business or 
Program tont»r»t 

JS Jo^r.I?* 81 '^" 1 ' 1 ^ 16 * 1 * * y0U •" ,rd t0 <"«^*«la«ho complete 

(1] Vocational oartlflcste 

12] Associate Degree 
3] Otheri 



8. How seny course e suet a typical student who enrol I e in your crogrvn complete 

iSuStEUf!^ *8 r «<"'*<<««? IOo not include div.lo£nsnt.l P 
education or Ea. courses) Type of gredlng period 



.sourest 



!1] Samsstsr 
2] Quarter 
3] Other i 




1 °- f8V^.2SfcVMr5 ^^^g^srtiflcsts fro. your progrsm in th. 

11. If 100 studente began your program, about how a any, would you guess, would- 
s) Conptete the progrsr In the minimal possible time 

11 yttr or lees for 1 yttr programs; 2 years or lees for 

2 yeer programs 

tJ tlse 1 "* pPOfi^m, but <n lo;> 0 tr tn,n t,tJ e^nisel possible 

c] Leave the program et your initiative (Felling gredee, edvlaed 

to leeve, etc*] 1 
4] Loovo tho progran for othar roMont Hook t Job. tronforrtd 

to inothor pro fir*, or 1n»t*tuHon, ate.) 
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100 



DO NOT VOTE 
IN 1HZS SPkOE 



CM 



18." In your opinion, hoc »uch oruol Influenct do th« fottaalno oaanta bp 

orgonli.t on. ft wa 0 « irt .ff ^ or ~ | HeSf^oroS [. , 



ESTABLISHING Oft REVISING THE CURRICULUM 



PEOn-E/Pf SANgATIPNg 

aj Institution's ecfclnistration " 
b) Cheirperson and instructors in 

dapsrtaent involved 
e) Instructors 1n othtr depertaents 
d) Ft rents 
t) Studsnts 

f J Institution's acViaory or governing board 

g) Faculty unions or associations 

h] Business and Industry rapraaentativast 
Including program's advisory mlttii 

1) JTf* and similar agancias 

J) Ststs education efeini vtretive agtncias 

k) Former studsnts 



A Greet 

Bill 



Sons 



Only to 
a Minor 



Nona 

I Not 



l!l ifi 



K 

3] 
3J 
3] 

a 



14 



DETERMINING INSTRUCTIONAL METHODS 



PE0R,E/OK>AN HAT IONS 



I) Institution's administration 
a) Department chair {yourself) 
n) Instructors 
o) Studsnts 

p) Institution's advisory or 

go warning board 
q) Faculty unions or associations 
rj Businsss snd industry rcprsscntstivsst 

a.g. # dependent advisory committse 
s) JTRft snd similsr agencies 
t) Steu afronistrstivs sgancias 



A Sraat 



Only to 
Soae a Minor 



(3 
(3 
(3 
[3 

13] 
(3) 



Nona 

(Not 
Ap pti 



1] 

3 

in t 



1ST 

8] 



2 ! 



[4 
(4] 

• 151 

(4] 



2] 
2] 



1.1 



Hi 111 li! S 



[4] 
(4] 



13. Considering ths typical student who oowpl.ft your program, ahet percenteoe 
of the curricula* that the student ass sxpossd to mould you aetiaet*" 

•} Concerned specific occupettonel skills development % 

bj Concerned general or trsnfsrsble skills development auch as * 

cotmuni cetion skills, interpsrsonel skills — — . 
cj Concerned basic skills (meth, ariting, spseking, listaninc) 

development • % 

14. Are studsnts 1n tha occupational program in ahich you toe eh reaoj red to 
complete s aork-study experience! cooperative aducation experience, or 
invernahip in busi nest/ industry ss part of their training? 

\l] JJ° (41 Yss, six to twelve aeeke 

tl\ i ,Bf t0 *° V ek * M Vt * thirteen to taenty-four aeeke 

[3J See, three to six aeeke (6] Yea, ovsr teenty-four aseks 

15# ^^LW** 1 '* ^P*™ 1 " th « «rk experiences of students In our 

£ES !!»l!![i2^ C ? ^•J!?*** 0 " ~"iva (ahathar or not' tha 

aork axperienc* is raquirad)? 

11] No? our program does not usuclly gat infolvad aith aork axparianca 

program a 
2] No 



|3] Yes, employers xjOSagnJ grades to tha coordinators) 
it\ * •*P lo * trs llliaD so^k axpsriwnca grades 

g?adar Pl<Vtri *** ****** f * %0r% J ° <ntly * Qr " » nd students* 

18. Are individual ii ad teochinc/loo?nin 0 activitias and axperiencts en integral 
port of the program in ahich you teach? * 

I 11 No 13] Yas, ahen aorking in 

ohop/lsb on job akill 
fB1 „ - developnent/prectioe 

11 T h,n ? MUflfl * 4] Yii ' tU W"ts of 

aith laarning basic program 

conoapte/thaory 
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17. 



18. 



i?^?.h^xi h r p,t,ncy " b, ' ,d ' tr,t,BU$ d <n *• w 



(6] (Co to 1tM 16] 



[1] Yet 

11] Yee 
1) Yee 
1] Yes 
1J yss 



IS] No 

!ej No 
el No 
2] No 
c] No 



you t«§eh? 

■) Our perticuler program i% not 
competency-booed and *e do 
not um thiit competoncy- 
beaed strategist 

b) Profirm charts 

c) Mcstsry cherts 

d) Computer recording 
■ ) Etsnderdized vrittBn tssts 
f] Otondsrdized skills pftrformonce 

tosts 

0) Infomst tsschsr Judpssnts 
h] Tssehsr oonstructsd written 
tosts 

1] Tssehsr oonstructsd skills 
performsncs tssts 

•J J ♦ludgnant s or rstings by 

smploysrs 
k] Other (Specify* 1 

Educetlonel rssssrehsrs oometimBS rsfsr to ths ectusl dsllvsrsd oontsnt of 
• progress curriculum ss ths "hidden curriculum" ss opposed to ths of- 
J c ^ t .. ,it,bMlh,d curr1 culum vhooe content 1s published 1n synopses 1n 
ths bulletin or slswhsrs. On s scsls of 0 to 100, hoe clossly sllgnsd to 
ths official BStsbHrtsd curriculum Is ths sctuet delivered curriculum 1n 
your deportment 1100 suns psrfect sgrssment end 0 msBns no sgrssmont.) 



11] Yee 12} No 

11] Yee 12] No 

11] Yee 12] No 

H] Yee 12] No 

11] Yee 12} No 



19. 



90. 



On sveroge, ho* ftuch Influence 
determining faculty sslsrlesV 



do 



fating 

eech of the folloming fectore hsvs on 



A greet 
deel 



i 



OueUty of teechlng 
Profeselonsl sctlvitlss 
Service to the community 



d) Collective bergslning egrevient 



Interections vith employers, 
f) longevity with Institution 
n1 Formal tenure system 

Full-time or pert*- time etetue 
Number of courses teuQht 



Somewhet Only to 
e minor 
s stent 



2] 
2] 
2] 
2] 
2] 
2] 
2] 
2] 
\2] 



None 
{Not 
*PP.) 
"4 
4 

.4 

4 
4 
4 
4 

:4: 



S"l5JU u 52SJ? /-tp,f, * ,llt HmB b fom%{ ,t,ff ^velopswit rsqu1r** B nt 



H] Ysi 

12] No 



> PI deecHbet 



M# ^^dem1c y !Mr? P,^ti,t $ t,l **** *** ***** d§velopmtnt this 
22. Norn Urge vss your progrsm* s Instructional stsff Isst yesr end hoe msnv of 
t ss ch t hi s^y esr ?* ^ M >**' mn l "* if> * " 



b) Tsught 
sometime 
during 
1985-06 
b) Will tsBch 
oomstlmB 



^ . .^r* Bn * nt 9ts * f Temporery or sctjunct 

Full-time Pert-time Full-time Pert- tint 



dur in 
1969- 
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w 

hi 



ii 



Pf 
IS] 



r 



£3. In your Institution, vhit degree of Imports not 1s studied to ssch of the 
following Qoolo? 

NESFDNSG5 
(Chock mm par fool) 

Not 

Vtry Not too it ill 

Important taper Unt Important Important 

•] Pre pi pc students to to good citizens 

b) Develop basic ikltli 

c) Oovolop students' ■b1t1t1n to aolvs 
problems end think critically 

d) Prepare students to bt compatent 
consumers 

■ ] Prspers atudtnto for further schooling 

f) Provide 1n-ichool trslnlng for 
■pacific occupations 

g) Give student! ■ bro«d 9 general otntr 
preperetion beckgrouid 

h) Root stutfcnto -in Jobtf ■■ they leave 
school 

24 # Would you please rote how such Influence ■■ch of the following # sctoro 
sxert on curriculum ond Instruction st your Institution? Fsel f?ss to 
comment 1n ths spproprlote colimn to queUfy or explsln s rstlno, 00 NOT 
FEEL CONSTRAINED TO COMMENT ON EACH AND EVERY ITEM 

On s scale from 1 to 5* pi esse Indicate your sgreement with ths following 
otettmenta st they pertsln te your progrser— 

Strongly 
01 ssgree 



11] 


18] 


IS] 


14] 


Rl 


Hi 


S'i 










14] 


11] 


18] 


19] 


14] 


ID 


18] 


IS] 


14] 



■) Inadequate student preparation 
In basic skills restricts cur*- 
riculun offerings and Instruc- 
tional delivery 

JSMSSi 

b) Use of pert-time or adjunct 1n- 
etructional staff constrains 
affective instruction 
COWCNTS* 

c) Outdetad facilities or equipment 
restrict curriculum offerings or 
Instructional content 

smmx 

6) Resources epent on noninstruc- 
tional purpcaes (e.g., security, 
maintenance) eeem axceaelve 
end restrict our instructional 
mission 

e) Student diecipline restricts 
instructional delivery 
BPWPfffl 



[1] 



11] 



HI 



11] 



Disagree Opinion Agree 
18] 13] 14] 



Strongly 
Agree 

15] 



18] 13] 10 15] 



18] 13] 14] 15] 



18] 13] (4] [5] 



f) 



Because e high percentage 
of atudenta work, thuy have 
limited time to epetid on 
atudy InQ outaide of eleae 
end this oonatralna irr 
etructionel programs 

ssmsnsx 



twntlRMad) 



11] 



11] 



18] 



18] 



13] 



13] 



[4] 13] 



14] 



J5] 
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fi) Collective bargaining/ [1] rg] r 3 i f4] rsl 

unionization of faculty ra- 1 J 1 J 151 

atrlct curriculum cffer1i»e 

ft} Inatiequsia studini prepare- J1J rgi #31 

tlon in science and methemetice 
rastHcta curricula and 
Instruction 

masam 

i) Community, faculty, or studsnt [1] 
praaauraa restrict our ability 
to cancel certain oouraa 
off a ring a 
SBttBQgi 

J) Inadequate Institutional fund- (1] 
1ng raatMcta curricula and 
Instruction 
SBBSSBi 

k) Competition for etuoenta from [1] [2] 13] 

othar educatlonol 1ntt1tut1ona 
or the military causa us to 
Offar cartaln programs that as 
otharmiee eouldn* t 

I) Our open-entry policy rastrlcts [11 fP] f3] U1 

progren offerings 11 1 J 

25. Horn oftsn do *ou visit tha classroom Instructional period for peraanerrt and 
temporary staff per grading period (quarter or semester?) 



12] 



[2] 



(4] 



13] 14] 



(3] [4] 



(4] 



15) 



[5] 



[5] 



[5] 



[5] 



Ffermenont 
Stsff 



a) Announced visits per 
grading period 

b) Unannounced visits per 
grading period 

Facilities 



Temporary 
Steff 



26. 



Please rank order the three most Important feci I Itios/f/qulpment you fael 
mould most Improve your program? (The most important need mould be 
ranked nJ Rank 



a) Classroom renovat>on/1mprovi 

b) Lerger 



rnt 



27. 



laboratory facU1t1aa 

cj Mere modern laboratory equipment — — 

d) Instruct ionsl equipment euch as A-V, computers, etc. "" 

e) Instructions! demonstretlon equ1 pmsnt— modal e "" ' " 

f) Office space — — 

8l 2ir ice "l" 1 *' nt {••Qm Ptreonel computer a for faculty] — — 

nj Other t — — wmm 

What 1s the epproxfeete value of facilities or equipment donated to your 
progrem from business or Industry over the lest three veers ?^ 



I] 11 ^Js*^™* rtct1vad WMr period of time 



26. 



•COO 

[3] 15,000 * 110,000 
14] 110,000 * 125*000 
[5] $25,000 - 150,000 
JB] $50,000 * $100,000 
17] Greater than $100,000 

Which 1a mora difficult to keep up to data— facul ty/stef f or facilitiee? 
ill Fecul ty/stef f 
{2] Foci titles 
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I 

2& In ) 

I 



In your program, about whit percentage of tha student u art • 

a) Femolos? % _ mnm , 

b) Melee? * 10a 

c) Hhite? _ 

a) Niapedc? - T07AL * 10cx 

f) Other minorities? 

g) Handicapped? 

h) Limited English 
Profldanet HEP/ 
Bilingual] 

1] Economically diaedvs. 
Ugaa 




l 

l 

£ J] Slngla parents? % 

JO. What parcantaga of your atudenta receive tha following apadal aarvicaa? 

It) Oevelopental inetructlorrbeeic reeding % 
b) Oevelopmentel Instruction-be sic moth % 



c] Pre-tsch aouraaa X 

d) Nora 1 ndivi dual 1iad and 1ntana1va 
counseling and follow* through froai 

departmental ataff % 
a) Special tutorial and/or ralatad typea of 

oas1 stance [peer tutoring* e.g.) % 

irom Improvement 

(fcer tha post twg years, has your deperttn ant/pro gram undertaken any of tha 
following activities or policy changes? (Check all that apply) 

, . Yes No 

a] increased coronation requirements [1] [£) 

b) Implemented competency testing for completion [1] [2] 
c Increased entrance requi rements f or program [1] [2] 
d) Stiffened grading atandardc M] [2] 
a CApltcitty Jecided to Increase emphasl a on basic skills [1] [2] 

f) Added requirements for course a out side your [1] [2] 
de par tme nt/pro gram 

g) Stiffened hiring stsndsrds for 1natructora/f acuity [1] [2] 

h) Placed apadal amphasla on retention of apadal [1] [2] 
needs atudenta 



I 

I 
I 
I 



Co"* _____ Ouartar System J1] 

Credit hour a Semester t [2] 

Oth art [3] 

What 1e the average alxa of tha cleeeae you teach? [ atudenta 

Estimsts how many total houre of training (lnaarv1ce or pre service) you 
have completed 1n each of tha following general areea. 

ESTIMATED HOURS: 

Over 

a) Teaching the handicapped fW* "fin T3J [51 |§1 

b) Working with and teaching Limited [1] 12] (31 [4] f51 
English Proficiency atudenta 1 J 
(LEP/Bi lingual) 

c) Teaching d1 eadventeged and dropout J1] [2] [3] [41 15] 
prone atudenta J 

d) Working with end teaching atudente 1n Ml [2] f3] [4] fs] 
programs nontredltional for thalr ear 

,J aiw^ct a araa 1C ,<c1U, if% * our * 1J 181 * 31 l4j l6 l 

tread ng tha needs of at ngl a (1] [g] (3] (4] (5] 



ERIC 



r 



is. 



•bout ho. .any hour. butKde of d0 you .pond dSlng al<* flthl i 
following ■ ctlvUlaa? IF UNSURE, GIVE YOUR BEST 8UE8S. 

HOURS SPENT! 

.] Official offlca hours % % «jW g' r 

cj Pr*para Instructional psrlods, M] fg] {31 r 4 i r B i r *i 

exposing tests, grading pap.ra, .to. 1 ' 11 1 J l5J 161 

dl feunsaHng atudtnts- parsonst problasa Ml raj [31 [4] [8] [61 

•] feunssHng rtutJ.nl • - csrssr plana [1) | 8 t M M »2< l!{ 

fj Tutoring ond aorklng «ith atudantanto HJ (&] 131 [4] [51 |b] 

naad spadal hslp * * * ' l " J 

fi) Contacting nwptoyara on atudtnt*' Ml id] [3] 141 r«i r«1 

bahalf and visiting studs nts at .orkal tea 11 11 11 161 

M Undar taking raassrch activities In (1] fP] 13] [4] 151 IB1 

your subject araa 1 J 1 J 

U EKtra-ci*jr1cular actlvltlaa (Including M] fP] 13] 14] [5] [6] 

coecrnngj • J 

HSSSipSEffSZ m.m Ri [fl Ui [Jj Bill] 

ecfcool (not sslf-ea ployed) J 1 J w 

I) Beckground reeding in your suttfect srss (1] (gj 13] [41 r 5] £ 6] 

lt.Q.t jo or nils, books, periodical) 1 J 1 J l ° J 

si) Other beckground reeding Ci.fi. • chen^e C1] I*] 13] U] [5] ffi] 

In adjeetion, equity leeuee, teaching 1 J l * J 

etudente) 

*) Developing elternetive ectlvitlee ind (11 fg] [3] (4] fSl ffil 

•eterielato better mt tht neede of 11 
etude ntsvho required sped si halp 
[■•Q.t pottntlit dropoute, handicapped 
etudertts 

01 {{JJJjJj* ■eWMontl professional (1] [ 2 ] (3] t4] j 5J j 6 j 



36. When weri you born? / 

eonth year 

37. What It your ee«? [1] Female 

(2] Male 

38. What la your ethnic group? (Check ens) 
,-% America. • Indian or Aleskon Native 

Asian American or ftcific Islander 
Black, not of Hieponic origin 
Hispanic 

White, not of Hiapani c origi n 
Other (Specify: 



Oo you have the following dt 6 rae«, and 1f eo, in that disciplines? 

HsJorfel 

■J High school dipt one (collage prep, general, 



or vocational specialty) 

b) Aaeociata degree 

c) 8achelor*a degree 

d) Heeter'e degree 
■ ) Ctoctorsta 



IteSiM £ tf f?/!u.fS!f! ,te M * Brt ltv » l of Motion as noted in 
Question 39? |It currently enroltadi respond 1366) 



yssr 



Years Years 

(■) At the u^entary or secondary ltV ai ? ^ll-ti«e Pertrti.e 

lb] At t*o-yeer coenunity colleges or voc-tech " 

<nstUut1ons? 

tc) At propristsry school e? 

jdj At four*yesr colleges or univsrsi tise? " 

lej Other — — 
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I 
I 
I 
I 
I 

Occ 

f 

I of Insti- 
tution; f1r» 

] £»kS per y BBr 

1 Hours pgr »e«fc 

I At (or currsnt) 
fflQ* Of Mtiry 



0-8 



EMPLOYMENT HISTORY 
{PI sew Inctucte ocfcmistrstlve tnd Instructs oral positions.) 



rtlno dits 
11 ng auto 



i) Occupation; 
duties 



>) S>trvtsory duties 
tsponsibli for 
pr rf o man ce/ssl • ry 
. '■♦••I for 1 or 
rt Individual*) 

) Covered by cotlsc- 
-Ivs ■Qrovmnt 



du hove completed the questionnaire. Think you. 



I 

perl 

f 

Cov 

I 

i hi 

I 
I 
1 
I 
I 
I 
I 

Ier|c 



42. Currant Job 


43. Lost Job 


44. Second Isst Job 


45. Third Isst Job 


/ 


/ 


/ 


/ 


month yssr 
HA 


•onth yssr 
/ 


•onth yssr 

- / 


•onth yosr 

/ 


oonth yssr 


•onth yssr 


•onth yssr 


















• BSkS 


•ssks 


• BSkS 


• sake 


hours 

• MP 


hours 
$ per 


hours 
f oar 


hours 
$ per 


11] Hour [3] month 
(2] «esk [4] yssr 

(1] yes 
12} no 

Ml yit 

12] no 


Ml hour 13] »onth 
12} «t*k [4] yssr 

Ml yis 

(2J no 

[1] y» 

W no 


Ml hour [3] »onth 
12} »aek (4] yssr 

|1] yss 

12} no 

m y»i 

[2] no 


Ml ho^r [3] month 
IS] «ssk (4] yssr 

Ml yis 

12} no 

Ml yM 

12} no 
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FACULTY 

Postsecondary Occupational Education Delivery: 
An Examination 



October 1, 1986 



Conducted by? - 

' Sponsored by: 

Th ?n^?^c^ RBSWCh 0, ^ a ?IJ"' ,,On " 

Th. Ohr. St.t. ■«„„,„ nifSX« of EdoC.on 

Why we need your help.... 

^J?^ Institution has been selected for a national study of postsecondary occupational 

"125 II 2* Y S" h6ve been f e,ec+ed 85 » representative of your institution to help with 

Sol.o ^ U a y b"asIs U 5or 8n d S :L r r»J?n the ^I'?" 5 * h8+ *ol low are'very important They wlU help 
? f ? r de ? cr,b,n 9 accurately the occupational education offered In 

Imp^enJs! ' nSt,tut,0nS 8nd shou,d 8,50 P™"'« 'or future pr^ram 

How you can help.... 

+« +he P ° 9eS + 5 8+ ?°" 0W you w1,1 f,nd 8 number of Questions that relate specif leal Iv 

t .Sc U TV 0U te8 ! h ' +h " k,nds of s+uden+s +ha+ 8 "*n d your Institution? and char* - 
Ijjfstics about you and your Job. These questions can be answered qo Sly by placing an 

21 Z 8 Ch ?f m ![ k ln +he " L52n nex+ +0 V° ur ans ^ r or by f II line In the baSk scales 
accurately as possible. Please use a fifin to mark your responses. 



EXAMPLE 1j 

o Nationally, about what percentage of 
our high school students drop out each 
year? 

CO Between 4f and Bt 
12} Slightly less than 15* 
£33 About 28* 
CO Over 50* 



EXAMPLE 2: 

o About what percentage of the students 
In your Institution are: 



(a) Females? 

(b) Males? 



* 
* 



add mSn Kll Kg* >S 4 htp(l hHmt ' Y0ur P 8 --tic>pa?!on In I "h i Itu d? ii^qfcS" In 
i?? brL^t ^lr?li°l Y011 nr0Y ^ witl hf> Trf> ^ 'n the strlctelt^SlS no data 
r"ooSs 2 ^•JnTiV!*/"**?' 8 " Ind, vldual or Institution In anyToJec^elated 
t!5r!! ■ other form of Information dissemination. All data will be aooreaated across 
Individuals and Institutions and described only at the national level. " 9 



WOULD YOU LIKE A SUMMARY REPORT OF OUR STUDY? 



C 3 YES t 3 NO 



INSTITUTIONAL LIAISON: 



Name:. 
Address:. 



9 
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2. Institution! 



J. Progreett 



TescMnq Loud 

4. During 1986-87 soedewlc yeer (September- June) 9 hew weny coureee end crsdlt hours 
will you tsoch? 

Cbursss 
Credit hours 

Que rUr Syeten Ml 
Seneetftrs [g] 
OthiPt [3] 



6. On sverege, how weny houre per wick ere you eeelgned to teeeh? (Include lobe ind 
discussion periods* Exclude prtpsretlon t1«e r offfeo hourej 

hourt 



8. Whet 1e tht sverege s1zs of ths electee you teech? 



etude nte 



7. During tht lot two vc»rt » 1n whit euttf let iriis htvi you tiught oouriei? (E.g. 
Nursing* %*1nes*. Mith t Wttory. If you teich only one tucj tct f entir 89 for thi 
second end third toet frequently tsught. If you tesch only »jLsututct»» enter 99 for 
the third.) 

(•) Sutyrxt itott frequently tsught- 

(b] Second meet frequently tsught subject - "~ 
jej Third wott frsquently tsught sutjsct - ^ 



8. About how winy col lege/greduete courtss htvi you tsksn 1n ssch of the three subject 
trees where you wott frequently tesch? 

is] Cburese teken 1n wo it frequently Uught tuhjict jlT TST [31 14] ffj 

b) Courses teken 1n second wost frequently Uught [1] [2] [3] [4] i5j 

eutject sree 

(c] Coureee teken 1n third woet frequently Uught [1] [2] [3] [4] [5] 

suWect sree 



6. Do you hsvs etets osrtlf 1cst1on to tssch 1n si I of the eubject ersse you woet fre- 
quently tesch? If sot for how long? 

[9] Stete doee not rsqulrs osrtlf 1ost1on (So to question 10) 

Not Yes, 1 yr. 2-5 6-10 10+ 

(s] rfast frequently tsught subset sres flj ^Jm" f§F fSf* fif* 

lb] Second woit frequently Uught subset sree f1] [2] 13] [4] [5] 

(c) Third noet frequently Uught sutjsct erss [1] [2] [3] [4] [5] 
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Instruct^ 

10, taw much Influence end oontrol Jo vou h*v» m/.r mm** 

r..p.ct to th. eour». „u ...?°1^ B ' ° f th> foll "<"fl .1th 



rMpact to the courses you err, eesigned to ti 

{•) Eit.bli.Mn8 • new court* in th. progres/ 
r^i S , P irt ? ,nt * hiri y° ur »«rot» fall, 
lb] Electing the content, topics, end cMUc 
# * ?. ■ 5 au - ht 1n ■Pacific oouraes. 
IcJ Selecting inetructlonal tsohniquee to 
be und. 

Id] Selecting ttxtbookc end other inetruc- 
tionel weteriele. 





IS] 


01 


(4] 


hi 


[8] 


IS] 


(4] 


[1] 


18] 


[3] 


(4] 


[1] 


[8] 


[3] 


(4] 



A Greet 

-w- 

15] 
[6] 
[8] 



11 * J^l1 h t?r^f 0 iSJ D Jf2^ VH* "«* ««■ 'ol lowing group, or 1„d1- 

HOURS 8FENT1 



itlQ 11-80 



if] P*P >p t»»nt head or other eupervieor 
[b] Institutional offidel(s) - other then 
# thoee listed In »s* 
|c] Advisory oowwittes 
Id) Other inetructors 

(e) Buidence/counaaling itsff or plecewent ateff 

ESTIMATED HOURS* 



1 

li! II I 1! ill 



(e) Teeching the hendlcepped 
(b) MorMng with and teeching limited English 

Proficiency students (LEP/B1 lingua I J 
icj Teeching disedventeged end dropout-Drone 

etudente r 
(dj Working «1th end teeching etudente in proorms 

nontreditionel for their sex ' pro H r " BS 

til l!! 5 * 1 "? bi " c ik1Us 1n * our «"Wict eree 
If) Addressing the needs of single parents 

13# JSIST 1,>P0^UnC • y ° U * 1vt Mch of *■ gr.dlng crlt.rl. .hen aatting 

Son whtt ttdtrtttty Viry 
> , ?prfOf)t >pyr^n)r Iwoprfrnt 



[1] 
[1] 

113 

I 1 ) 
11 J 



Ovir 



(8] (3] [4] U) 

(8] O] [4] [4] 

18] [3i [4] [4] 

III ill lii (Jl. 



{•) Absolute level of jchievsaent 
[b] Achievement relative to the rest 

r 1 ? f -? h ! J cl f , f or ,u * 0ur claeess 
|cj Individual 1*;,rove»eni ?r prooreee 

Id J Effort 

(e) Participation in class 



Not 

Ml 

Hi 



[8] [3] [4] 

isi a Kj 



14. Fbr Mch ,r M l„ g p.„ M .r^..,!,, „, „,„ fc „. .„,„,„„ 



tij • • • Major examination 
[1] 2ero 
12] One 
[3] Two 

14] Three or four 
15] Five or sore 



(b) . • • Quiz 



Zero 
One or two 
Three or four 
Five to tan 
Over tan 
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15. Clsss1fy1ng thi types of questions thet eight be esksd on ■ msjor sxmmlnotlon Into 

objective, subjsctlvs (sssay), or demonstrstlon-type question*, what percentage of the 
points on one of your typlcel sxsmi notions would be eccounted for by each type of 
question? 

■) Objective 



17. 




b) Subjsctlvs 

cj Oemonetretlon X — > (perfons e skill thet night be done 1n the 

workplsce, s.g., typing tests for speed 
■nd occurecy» building e model, itc.J 

In ems cleeeee, Instructors feel It 1e bsnoflclsi to eeelgn vsrlous mrltlng teske to 
their students. In your clsssse, how msny mrltlng ess1 fitments of et teset one tmom 
Men do you eeelgn your students during e Quarter or inttir ? 

\l\ If 011 * ^ * I 4 ) F1vB or B< * Melgnmsnts 

12] One or two seelgnmente [51 Seven to ten sssTgnmsnts 

[3} Throe or four eeelgrMnte [6] CVsr ton ssslgnments 

OuHng e typlcel meek, how ouch of vour teechlnn tlwe 1. Bptn t reinforcing end 
enhancing stu dents' beelc • • • ^ v 

M . .•BUUmjMlP M • • • Hithnetlcel ekIUe? 
\U ^ H] None 

181 About one hour fgj About one hour 

[3] Too or three hours |3j Too or three hours 

14] Four to <> Wktipn f <i e.. m *«. ai . 

[5] Over six hours [5] Over six hours 

18. On the eversge, sbout ohst percentegs of your els sees' time Is spent on ooch of the 

SL^ELfiTCL!' ■c t1 * 1 * 1 "* ^ mum%. v urns, mart w the total 

»01LD BMIAL 10CS 

(e) C*1ly sielntensnce sctlvltlss (such os est up, cleen up, passing out mstsrlsls, 
teklng ettendence, brssks). 

(b) Instruction (lecturing, demonstrstlng, discussing, etc*) 

(c) Student prectlce of skills (prectlce problems, projecte, Isboretory 
work, etc*) 

(d) Chelrpereon e*i1n1 etretor 

(e) Other ectlvltlee (Specify* _ 1 

" TOTAL * 10QK 

10. During the leet yeer, whet percentege of the students In your dosses did X 

you formelly recognize for their perforeiencs (e.g., vis certifies tee, — — 
or dlepleyl , or reeding students 1 work)? 

20* Oo you receive etudent eveluetlons of your tec chin g end the course? 

|21 ' > to How uesful sre Not Somewhet toderstsly Very 

W "* they 1n proper- frwrtept frpgrtent Importent Im portent 
Ing for future 

ooureee? [1] [gj [ 3 ] [ 4] 

M. In eddltlon to the hours you ere essignod to teach durlno e tvolcel week, sbout ho« 

^BLlP"!!^**^* tfgfiilg d0 * ou tfolng sech of the following sctlvltlss? IF 
UNSURE, GIVE YOUR BEST SUF M 




HOURS SRNTs 



(s) Offlclsl office ho ure 

(b) Completing forms end edmlnl strstlvs poperwor, 

[c] Prepere Instructions 1 periods, composing 
tests, gredlng pope re, stc. 

Id) Counseling students- per tone I problems 

(e) CbuneeUnp etudent s - ceres* plans 

(f) Tutoring snd corking alth students oho 
need sped el help 

(g) Contesting employers on etudent s 9 behelf 
end visiting students st worksites 

[hj Undertaking rseeerch ectlvltlee In 
your subject sree 

(oontfmued) 



A i 






^7 




8] 


hi i 


[8] 


III! 


[8] 


[1] 18) 


[1] [2] 
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[1] Extra-curricular ectlvitlee (Including 
coschlng] 

(j) Working - self-employed 

(k] Working - employer other then the school 
(not self-employed) 

it) fitckgrr md reedtng in your eubj lot irn 
(s.g.t Jou>nsls, books, ptriodl cele) 

(m) Other beekground reeding (s.g., ens noes 
1n •ducttlon, equity itsttts, teaching 
epeciel atudsnte) 

tnj Develop!^ Iterative activities snd me- 
ter* clc to oettcr meet th« noede of student* 
•ho required epeciel help (e.g., potential 
dropout •» handicapped students) 

(o) Obtaining additional profsssionsl training 

82. At tMt 1nititut1ont how Mny clMt perlode have you miss 
ths psst 12 months? 



[1] 


[2] 


0] 


[4] 




[6] 


[1] 


[2] 
12] 


[3] 
13] 


[4] 

[4] 


[S] 
[5] 


[6] 

I w J 


[1] 


W 


w 


(4] 


[B] 


[3] 


[1] 


[2] 


fill 

13] 


14] 


15] 


[8] 


[1] 


[2] 


[3] 


[4] 


[5] 


[6] 


[1] 


[21 


[3] 


[4] 


tsj 


[6] 



id (for any reason) during 



S3. 



(11 No cleee periode 

(2) One or two cleee periode 

13] Yr«*to or four clou periods 
4] Fu't to eight clots periode 



Hint to twelve cleee periode 
Thirteen to twentr periods* 
Twenty-one to t*enty-n1ne clsss periode 
Over *snty-s1ght clsss periods 



24. 



i-i rivi * 9 .igni ciwes penooe loj INer twenty-sight cleee periode 

During the pert your, how mcny tiass <\ss your oapartstsnt hood or any othsr supervisor 
nbeerved your tMchlng? 

(1] N'Yir 

[2] C.ee 
.3] cm\m 

nflusnce oo wch of tht following factors have on determining 



[4] Throw or four tlaee 
15} Five to nine times 
(6 fin or woro tlwtt 



On averege, how «uc, 
feculty oalerlee? 



k greet Somowhet Only to 
dssl • ninor 

sxtsnt 



s) Quality of teaching 

b) Professional sctlvltlss 

c) Service to tho community 

d) Collective bsrgsfnlng sgr cement 
■ ) Interer* ™e with employere 
fl Longevf, with Institution 
gi Formal tenure systsa 
h) Full-tints or psrt-tlws status 
1] Numbsr of ooureee tsught 

Institution snd Stuftpt e 

25. Using thw seals provided, plssss Indicate th* jxtent to which 
with each oi tht following etetomante. 



!?! 


[2] I 


3] 




2] 


3] 


i] 


2] 


3] 


1] 


2] 


3] 


!i 


2] 


3] 




2] 


3 J 
3] 


1] 


2] 


lil 


2] 


3] 

[3] 




2] 



Nona 
(Not 

if 

:4] 
:4j 

4] 
4] 
4] 



you agras to disagree 



(s) Stsff membr/c 1n this Institution don't hsvs 

•uch SC4.J0I spirit, 
(b] Ths use or drugs or sloohol by studsnts 1n 
this institution fe*»ll >sloa tha national 
average, 

6'tudent tsrdlnass and class cutting sra vsry 
prsvalsnt 1n this school* 
The attitudes snd habits my students bring 
to -lass ara jipj oondudvs to learning. 
Th._ institution seams liks a b'n family— 
everyone 1e cUss and cordial. 
If) Thsra 1s vsry little oooparstlvs affort among 

tMs school 9 a eteff membare and **udsnts. 
(0; A vsry posK - ;s "cl lasts" rMi In this 
school. 

(h) Stiff membere 1n thie echool neve aeny 
opportunltlee for In-etrvlce trelnlna 
end etsff oavslopasr* 



Strongly 
Disagree 

HI (21 (3] (4] 



No 

Opinion 

12] *Tan [4] 



(d) 
(•] 



Ml (2] (3] [4] 

(1) i (3] (4] 

Ml (2] (3] (4] 

Ml (2] (3] (4] 

MJ 12] IZi (4] 

Ml (2] (3] (4] 



Strongly 

- J w- 

[5] 

IS] 
[S] 
[S] 
[5] 
[5] 
[5] 
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86. In the eleeaoe you teach, about whit percentage of the student a ere . . • 



(•) Fsaelee? 
(b) Melee? 



(c 



White? 



fdj Black? 
j H1epen1c? 

(f) Other minorities? 

(g) Hindi copped? 

CM limited EngMeh Prof 1 dint? 
(lEP/BU1nguel) 

(1) Economically di eadventeged? 

U) Single parent e? 

Paraonat CharactmHatlca 




TOTAL • 10 OX 



TOTAL ■ 10ft 



87. 
£8. 
88. 



Mhtn vara you born? 
What 1 a your aax? 



•ontn 



111 Female 
M Halo 



yaar 



Vhat 1a your eth*«c group? (a»ek mm) 



13 
[i 



te; 



Apt r lean Indian er Aleeken Natlva 
Aalan American or ftdfic lelendtr 
Black* not of Nlapanlc origin 
Hiepanic 



5] White, not of Hlapanlc origin 



Othar (Specify! 



J 



30. What 1a tha aider program and Mohaat itval of education you havt computed? 

Ml High achool diplegia only ikUdll 

12] Soma college - no cartlfloata 

[3] Aseodeta dagraa 
[*] Bechelor'e degree 



[51 Bechelor'e dagraa plua eome graduate vor* 
6] fester'a dagraa 
[7] ffcster'e dagraa plua additional graduata work 
18] Ooctorata 



31. 



82. 



In vhat yaar did you compute your Mghast itval of education aa noted 1n Ouaetlon 30? 
(If currently enrolled, reepond 18B6) 



year 



Now many yaere of experience have you had ae 
pert- or full-time baeie— 



teacher or feculty member on either a 



(a) At tha alementery or aaoondery level? 

lb) At too-yeer cownu.iity college or voc-tach Inetltutlone? 

(c) At proprietory echoole? 

(d) At four-yeer collegee or univ reittee? 

(e) Other 



Ye ere 

Full-time 



Yeere 

Part-time 
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169 



n?LOYMEKt HISTORY (PI mm Include 1 netructlonel and non1 netructlonel po alt lone.) 



o 



■) Starting Dote 
b) End Oete 



c) Occupotlortf 
Job Dutlee 



d) Nam* of InetUu- 
tlonj Fine 

■1 Vortca per yeer 

f J Kauri Mr nmk 

g) leet lor currtnt) 
•eg* or eelary 



h) Super* loory dut- 
ies (Reeponelbla 
for perforwanoe/ 
••I try eppreleel 
for 1 or w 9 
Individual!) 

1) Covered by col- 
lective bergoln- 
Ing agreeMont 



33, Current or Moet 
recent Job 


34. 9eoond to leet 
Job 


35. Third to leet 
J ob 


38, Fourth to leet 
Job 


37. Fifth tn last 
lob 


/ 


/ 


/ 


/ 


i 
I 


eonth yeer 
WA 


Month yeer 

/ 


Month year 

/ 


■nnth wasp 

/ 


MQn»n jQir 


Month year 




■un»n yvsr 


Monin yeer 






, i , , , 




















. i - ii ■ ■ i ■ i 






















t 






eeeka 


week a 


waaka 


eeeka 


eeeke 


hour e 

$ mw 


hour a 

1 m — P«r 


hours 

•--«--- per 


houre 


houre 

• _ , P»r 


IS] week 
13] «onth 
W year 

ui r 

(D yie 

12) no 


11 J hour 
(2) eeek 
[3] Month 
W yeer 

Ml yee 

U) no 

i*>J y«a 
12) no 

- 


tlj teyr 
[3] aeek 
[3] wonth 
14] »«ar 

(1] »ee 

(2] no 

121 no 


I 
I 

I 
I 


. " r 

1] hour 

2) «eek 

3) Month 
[4) yeer 

[1] yee 

[2] no 

1) yta 

2) no 


Hi hour 
[2] week 
(3) Month 
t4] yeer 

[1] yte 

[2) nu 

Ml yee 

(2] no 



30. Do you tMch occupational oouraee? 
(1) Yee (Go to Out »t ion 42) 



12] Ho t You have flnlehed thr; queet1ogme1 re . 1 
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* 5 rop out of thB P fo fi riw, t tout not out of school 
» ° r op out of the program and out of aohool 

,9 ° ? f f t ?i <" thu program in vhich you teach dropout ■ who hove returmd 

to school (either on their o»n or through the eu.plca. of JTW or Sir RllSj? 



[1J No 



[2] Yee» about 



m % of our students 



* # ■P" 11 °' thi Mpheeie given to the* in your occupations! 

Dil it "If" ths iooond Most i»portent •■ "a," 



WAIOUE RAN <»pOrtont. WRITC IN YOUR RAMCCL W NOT 

Ik! 1° Si* 0 ? <n J°J B rBlBtBd ^ their training whan thay laava 

lb) To provide atudentevith tha conpatancica needed to oacura Jobe 

(e.g.* Job March ekille, interviewing) J 
IcJ To placa students in joba (ragardlaaa of thair training ralatadnaaa] 

whan thay laava 

(d) To anhanoa atudanta 9 aaaranaaa of tha various Joba for which thay 
could prepare ^ 

l,J araaa° V<di opportunU1,B for ■tudtnta to axplora various occ»potionel 

If) To help atudintB davalop a strong sork ethic (e.g., aansa of in- 
dustry usnssa and responsibility) 

laadil!? - ,nd r,<nforc * "u*"**' «>aa1ft afcilla (e.g., baaic omth, 
(h) To pronota accsaa and equity for atudanta 



41. 2a thara a achool aponsorsd Job pis 
school? 



nt aarvica avaUabla to atudintB in thi a 



11] Ybs« thB aarvica ia avBllablB to all atudanta 



[ 



|j j7t»> tha aarvica ia BvaUabla for occupational students 



-> Go to Itm 42. 
-> Go to Item 42. 
-> Go to itm 43. 



42. Which of the following kinds of servlcaa ara provldad by the achool aponsorsd Job 
placement aervlos available to atudenta in your school? sponsorso jod 



(a) Keeping currant Job and placement information fo. atudanta to 
raed and use 

(b) Finding a aimer Job for atudanta 

IcJ Finding port-tlae non-COOP Jobe for atudanta dur.no tha 
achool year * 



[1] Yea (2] No 

[1] Yaa [2] No 
[1] Yaa (2] No 



(aj Finding jobs for atudanta who in about to graduate 
If) Finding amployara aho ara Milling to provlda aork atatlona 
■ho:a atudanta can angaga 1n caraar axploratlon actlvltlaa 



... - [8] No 
[1] Yaa [8] No 



43 * SrST'liZl £."! rB B,U-, "? B "Pf l * for » ntr V tha occupational program In ahlch y. 
taach than thara ara opanlnga 1n that program? K«ur— ,„ mien 



[1] No 

{2] Yaa. but only a tm aora 



(3) Yaa, up to too tlaaa aora 
[4] Yea, ovar too tlaaa aora 



44. Which of tha following boat deacrlbea tha advlaory group arranotatnta for tha 
occupational program araa In ahlch you taach? rangmaaireo ror tna 

[1] No advlaory group. 

1 1n*tha MSrJ d ay 1 I2aa. 8r ° UP ,,U voo • t1on,l r°* rm ••"•••) for a'.l 1nat1tut1on. 
12! ? n !,^! n !! ,l B *'J« ,p JrVoup (all vocational prograa araaa) ior thla campus only. 

itFtll St?f. e JJ t SaS f ** Broup lfor ttB ^°" rM ,ou tMCh) for ,U 

183 only 081 """ ,p " C<flc ,oV,,or » » rou P l for prograa you taach) for thla campus 



F-7 
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sri&*T2ar' Boel - oont " nt, ,nd d - v ' i °'»" rt: * « «•*- Sr th.'Voi?. 



fen* 



A Graat 



I!] Ifi (SI [Jl ill 

1J l«J (3] (4] [5] 

a in fii ui k 



49. 



50. 



(■] J>ur Stats' s plan for vocational ■ due* Hon 
lb] SUM occupational information coordinating 

committBB 
tc] Stiti an ploy lent aarvioa 
Id) Tactinicel atfviaory group or eommittaa 
fa] Survaya of local amployara 

Mhleh of thi following Instructions! matBriala/raaourcaa would you utt if you vara 
raviaing, updating, or upgrading tha occupational program in which you tweh? 

a} Stata inatructional materials laboratory 
b] Curriculum coordination oantar for your ragion 
,c] Educational publlahara IV-TECS, AAVI* OMCi NDVE, ate] 
d] Commarcial publlahara M.t.i taxtboofc and workbook publiaharae 
taat publiahara] 

t,J 2?SS rch ,n ? dt, ' 9io * >nt •9»nclaa (a.g., Stata, RGU, »RL, 

nUrwEf ate*] 

IfJ Local Wachar-mada material* (your own or someone alata) 



[1] Yaa 
[1] Yaa 
J1] Yaa 
11] Ybb 



[2] No 
in No 
No 
No 



iii 

IS] No 
(&] No 

470 taaS?° f th * folio,l<n 8 ccapaUncjrbBaad atratBglaa do you uaa in tha ouuraaa that you 



HI Yaa 
(1] Yaa 



(a) Our particular program 1a not competency-bend and we do 
not uaa thaaa conpatancy-batad atratagiBa 
ProgrBBB charts 
HiatBry chart a 
Com put Br raoordlng 
StandBrdizad written taata 
Standardized akillB performance taata 
Informal taachar Judgment a 
h) Taachar conatructad m rittan taata 

TaBchar constructed skills parformanca taata 
. Judgments or ratinga by amployara 
Ik) OthBr (Specify* 



;b 

c 
d 
[a 
f] 
(0 



[9] (So tp it am 48] 


[1] Urn 


2} 


Nt, 


1] Ybb 


2: 


No 


1) Ybb 


2 


No 


1] Ybb 


2 


No 


1] Ybb 


2 


No 


1] Ybb 


2 


No 


1] Ybb 


2 




1] Ybb 


2 


No 


1] Yaa 


2, 


No 


1] Yaa 


e; 


No 



48. Do you typically arrange for and auparvii 
student a in your oouraaa? 

(1] No 

(2] Yea, typically ona par 

grading period 
[3] Yaa, typically two 



cooparativB aducBtion axparianca for 

(4] Yaa, thraa 

(5] Yaa, four to six 

(6] Yaa, mora than aix 



Are etude... ... „ 

work-study sxpsri 



pt% in tha occupational program in which you taach required to complatB a 
* axparianca or internship in buainaaa/induatry ea part of thair trilning? 



tU No 

[2] Yaa, up to two masks 
[3] Yaa, thraa to aix waakB 



[4] Yaa, aix to t*slvs wssks 
[5] Yaa, thirtaan to twenty-four waaka 
[6] Ybb, ovar twenty-four waaka 



Oo tha employers wh* superviee tha work axparianca a of cooparatlva Bduoation student i 
in tha program araa in which you taach influence tha gredeithoee *uXiwMt 



No t our program is not part of oooparativa Bduoation 

NO 

Yaa* amployara rooon»men<J gradta to tha ooordinator(a) 

Y»*f amployarB ±ajign work axparianca gradaa 

Yaa, amployarB and coordinatora Jointly aoraa jnj MI <B n etudents' gradaa 
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W# l!!i7!!!f/* ttnt ?° "P"""*"**" of buelnoee* Industry, end labor Influence the 
following cepocte of the vocattoml program you toooh? 



Vary Uttlo 



Cbnelderable 



[•] Do to mining curr'culum goals tnd 

OtytCtlVM 

[b] Determining curriculum tontont and 
optratlona 

[c] Aaeoeelng relevenow and currentneee 
of curriculum 

[d] Recommending progrewe to bo of farad 
or dalottd 

fa] Providing/Developing lemming or 

training oltac [e.g., co-op] 
[f] Identifying change e naadad 1n training 

dua to tecnnologicel advanoaa 

!g] Providing equipment and euppUee 
h) Aff1rmet1ve action ooncarno 

*** ^L'i!.??!; *V % *» r »"">l [including youraalf) 1n the occupational 

program araa In which you toach » . # 

Yee, 

Three* 

[a] 9yst«nat1cally conducted 1nterv1e»e of 
employers to determine their Mt1 if action 
■1th employees who vara former etu dents 



uonca 

M3 




751 




Xnf luanca 




[1] 


18] 


[a] 


[4] 






HI 


18] 


(3] 


14] 


[5] 




HI 


18] 


(3] 


[4] 


IS] 




Ml 


[8] 


(3] 


14] 


16] 




11] 


[8] 


(3] 


(4] 


[5] 




* 1 J 
I1J 


[8] 
[8] 


13] 
13] 


' 4 ! 
(4] 


[6] 
18] 





"1] 



1n your program? 

[b] Systematically conducted Interview a of 
former etudenta 1n your program to deter- 
mine their eetlefectton with the training 
they received? 

[c] Systematically developed Ieern1ng/tre1n1ng 
•Ites (e.g.* coop, worfc-etudy, career 
exploretlon) 1n your community? 



(1] m 



Ml (£] 



13] 
[3] 



[4] 
[4] 



53. In genercl, hem current end up-to-dete ere the equipment end me ten el e evelleble 1n 
the vocetlonel program 1n which you teach? 

[1] Very current, up-to-dete f3] Somewhet doted, not outmoded 

[2] Current, but not the letest (4] Very deted, outmodoe 

54. Are Individualized teechlng/learnlng ect1v1t1ea end experiences en Integrel pert of 
the vocetlonel program 1n which you teach? 



[1] No 

[£] Yes* when deellng with leernlng 
beelc oonoepte/theory 



[3] Yee* when working In whof/let on 

job eklll deveiopnent/prectlor 
[4] Ye e# ell eepnenteof progrem 

55. Are eny of the following Mnda of speclel eervlcwamede evelleble to the students 1n 
your progrem who ere having problems? m 



(s) Dsvslopmsntsl Instruction- beslc reading 
[b] Devslopmentsl Instruction - basic msth 
(cj Pre-tech ooureas 

(d) Hore 1nd1v1duel1zed and 1ntena1ve counseling 

end follow-through 
(a) Special tutorlel end/or releted type e of eaalatenca 

(••g*t paer tutoring] 

(You srs finished with the queetlonnmlrm. Thank you for four time.] 



(1] Yea 
[1] Yea 
1] Yee 
[1] Yee 

11] Yea 



e] No 

2] No 

a 



!] No 
'] No 

(8] No 
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STUDENTS 



October 13, 1986 



Postsecondary Occupational Education Delivery* 
An Examination 



Conducted byt 

The National Center for Research 

In Vocational Education 
The Ohio State University 



Sponsored byt 

Office of Vocational and Adult 

Education 
U.S. Department of Education 



Why we need your help.... 

Your Institution Is helping In a national study of postsecondary occupational 
education. You have been selected as a representative student at your Institution to help 
with maT study. Your answers to the questions that follow are very Important. They will 
help provide a basis for describing accurately the occupational education offered In 
postsecondary Institutions and should also provide support for future program 
Improvements. 

How you can help.... 

On the pages that follow you will find a number of questions that relate specifically 
to yourself and your femiry, your work experience, and your educational goals and 
background. These questions can be answered quickly by placing an "X" or a check mark " " 
In the "C3J" next to your answer or by filling In the blank spaces provided. (See the 
examples shown In the box below.) Please answer »ll th* n „»«+i ft n« 8 s accurately as 
possible. Please use a gen to mark your responses. 



EXAMPLE It 

o National ly, about what percentage of 
our high schcal students drop out each 
year! 

CO Between 4% and B% 
l23 Slightly less than 15* 
[33 About 28% 
£43 Over 50* 



EXAMPLE 2t 

o About what percentage of the students 
In your Institution aret 



Co) Feme I est 
(b) Males? 



% 
% 



y hen YOU hnve completed vour finest 1nnn» Ire. fiO fo ld if in h »lf. (h) staple or tape It 
together at thfi ppfrt shown pn the hack nnne. and (c) ret,,™ it t o the Institutional 
Nelson whose name Is listed hfitO* . Again, we want to note that participation In this 
study Is voluntary . In addition, the information vou provide wjjj be treated tn the 
strictest confidence ! no data will be associated with the name of an Individual or 
Inst I tut on In any project-related reports or other form of Information dissemination. All 
data will be aggregated ecross Individuals and Institutions and described only at the 
national level. 

WOULD YOU LIKE A SUMMARY REPORT OF OUR STUDY? C 3 YES C 3 NO 



INSTITUTIONAL LIAISON Name:. 

Address:. 
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1. MtMt 

I. Znitttuttoni 



J, Miat 1i (inj your »*Jor progn»(i)i 



4. Vhon oin you tern? 
•• What 1i your nk? 



•onth 



yur 



Nail* 
Molt 



•• that 1i your ithnlc Uckground? (Choc* mo.) 

11 AaiHcm XndUn or Alukin Nitlvo 
[fc] Adin Ami Mem or >>c1f1c Iilwdor 
33 Stick, net of H1«> inlc origin 
41 K1tpon1o 

'5] tfhitit not of KUponlc origin 
6] Other (Sptdfyi " 



7 C ISMch cf the fcttssfnj boit dticrlbts the plies whirs you tlvi? 
1] A runt <jr fining coMimUy 

SJ A »«U dty or ten of loss thin 50,000 piopli thit 1i not • suburb 
A aod1u«-s1zid dty (50,000 - 100,000) 
A suburb of i »id1u»-il2id dty 
A lirgt dty (100,000 - 500,000) 
A luburb of ■ I ergo dty 
A very lirgi dty (over 500,000) 
61 A ouburb of ■ viry Isrgs dty 
9] A oHUiry boss or ititlon 

•• Whit 1i your Nrltil ititus? 

MirHidt ipoUM prisint 

Hirrlid, ipousi ibsint In sUUiry or othir rmons (net ipsdflid) 
111 dew id 



Olvomd 
Sipmtod 
Nivir aorrlid 



0. Nov Mny chUdrin do you hivi ind vhit on thdr igss? 

111 Mono 

*j 0ns > Ago 

3} Two > Agn ond 

4] M — > Oldist igi | youngut _ _ 

15* 54 — > Oldist igi i youngtit 



1i>. Do your 11 vo Indspindintly of your poronti (or gutrdlmi)? 



Yn 
No 



11. An you flnondiUy tndipintfint of your psnnts (or gusrdons)? 



Yii 

Mo 



EDUCATIONAL PACKS ROUND 



12. 



tftmt typi of ichool(s) did you ittind for cridis 1-8 ind In hloh irfiooi? Itum. m 
5^°?Sh 1 oS TwEf W NQST OF THE TINe'vOU NOE » ^l^°V^1S^SL 

M J5? l S (Sr«dM 1-1) (Gndie 0-12) 

Mj Public m public 

\l\ * r \"l™lWM iff Illation fej Prlv t t«-nl1 8 loui a f motion 
13J PMvotr-othor (aj Prlvotr-othir 



00 NOT WRITE HI 
THIS SPACE 
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1] Mostly A It nuaarlcol evaraga of 80-100) 

81 About half A and half • (85-88) 
.3] Moatly 8 (80-84) 
.43 About hilf 8 and fcalf C (75-7gj 
5] Noatly C (70-74) 

,6) About half C and half 0 (88-881 
7) Moatly 0 (80-84) 

82 Noatly baloa 0 (balaa 80) 

14. Khan 818 you graduate fro* high ochool or get your CED aqulvalantf 

/ 

•onth y BBr 

18. HMeh of th»i follOTlng boat tjaacrtbaa your high aohool prograji? 



[1 J «.nr.l 



Acadeelc or eollaga prap 
Vocational (Occupational praparat1on)t 
Agrlcultura 
8ua1naaa or of flea 
01atr1but1va (aaloa) 
Haalth 

Hona aconcnlca 
Tachnloal 

Trada or 1ndu»ir1ol 



18. Vhlch of tha foUnrlng boat daacrlbaa your gradaa 1n high aohool? 



18. 



Moatly A (a nimarlcal overage of 80-100) 
About half A and half 8 (85-88) 
I«atly 8 (80-84) 
4) About half 8 and half C (75-78) 



|j «?»tly C (70-74) 



. About half C and half D (8fr-88) 
7) Mostly D (60-84) 
8] Moatly baloa D (baloa 80) 



17. 



In high ochool, approxlaataly hoa ouch t1»a did you apant on ho»t«ork oar aaak? 



8-C 



Mo hoifawork aaa avar aaalgnad 

I had honevork aaa1gr>ad 9 but X usually d1dn»t do 1t 
Laaa than 1 hour par aaak 
Bet* itn 1 and 8 houm par aaak 
8-5 houra par aaak (1/8 - 1 hour par night) 
5-10 houara par aaak (1-8 houra par night) 
11-15 houra par aaak (8-8 houra par n1£it) 
15* houra 



In high ochool, did you participate In any of tha folU 
out of ochool? 



ting typa of ectivltea 1n or 



a) Varalty athletic taaaa 

b) Other athletic taaoa 

c) Chter leeding, pep club 9 aajorattaa 

d) Debating or draae 

a) Bind, erchoatra* choruot or danoa 
If) Hobby cluba (photography, alactronlca, 

crafiaj or echool aubjact eluba 

(aclonce, bualnaeo* oath) 
(g) Honorary cluba, aucK ae 8ata 

!or National Honor Society 
hi School neeepopor, acgaHne, yearbook 
1) Student council, atudant govarnaentt 

political club 
(J) Vocational education cluba 

(RiA, FTAf FFAf DECA, FBI A, VZ?A) 
(kj Youth organizations 1n tha eoaaunlty 

(Scouta, Y) or church act1v1t1ea 
lU Junior Achievement 
(a) Other 



Old not 

PirtjclDBf 



Participated 
act1valy 9 but 
not ea officer 



[?l 

11 J 

IU 



JUL 



Officer 



18] 

m 



tttffC 



(*] 

m 

taj 

{3] 

W 
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1i. Mavs you *tksn sny of ths following tutit 

•) Colltot Oosrd SAT tut |1j Yss > foablnsd sooras 

lij Mo 



400 - tOO 
•00 - too 
mo - 1000 

1000 -1800 

iaoo+ 



b) ACT tut Ml Yot > Icq rot 



loss thtn 16 
15*10 
80-14 
95 - su 
fen than 10 



tO. How aeny griding psrlods (qusrtsrs, saasstsra, stc.) hsvs you attsnded tMt 

Institution Afil countlno tMt currant om? 

11. Plssss rank ths four aost laportsnt fsctors thst 1nf lusrcsd you to chooss this 

Institution. CTht aost ioporUnt factor aould bo 1. ths mxt nit 1 .porta nt t, and ao 
f0 I^ J 0 * 110 ! ropjot ronklnot. If tW. art ftasr than 4 factor*, than anly rank tha 
mnaar af factors that asra faportaat.) 

It) 6u1dtncs counoolor 1n prior oehool 
bj Cetslog's description 
ci Partntt sdvlea " 
d) Taachtr 1n prior tchool 
■I Locttlen ' 
If J Frltnd or acquslntsncs racoaasndstlon 

(g) Rtputstlon of tha Institution for providing 

high qusllty tducttlon and tro1n1np — 

(h) Rtputttlon of tht 1ntt1tut1on for high pltcaatnt rattt 

I t I Cott cont1dartt1ono 

[J] Flnondci aid ■ 

Ik) It 1t tht only Institution 1n ay ttttt thtt effort 

the progrsa x»« Inttrtttad In 

(1) Othsres 



22. Oott thtt 1ntt1tut1on contldor you t full or t ptrt-t1as atudont? 



in 



Full t1«t 
Psrt-tiaa 
3) Oon't fcnoa 



99. Hew ttny ortdlt hourt art you tnroUtd for during thla grading period? 

* 4i !f°\SS? y c I td1t h 2- ur MLf. y0u Dlinn<n 0 to tnroll 1n for tht tntlrt yttr? (Otpttabtr 
1, 1986 - August 91, 1007) _ e rsd1t houra 

25. t) Ifhtt «ss tht cott por credit hour for tht oouroot you tra currently taking? 

b) Ifhtt att tht tottl oott for oourtt ftao ovsr and ebovs tht chsrgss por crtdlt hour? 
0 • 

*™ rseelvs a toon to oovtr tny of tht oottt for thit yttro 9 educational sxpsnass? 
!S] Ko* 

27. Old y°u rtctlvt tr,y form of finsndtl t1d for thit tchool yttr tuch tt t schclsrshlp, 
K*' ALL ^T AmS* <,tBfiei,Mpt tuition ao1vor f or votoran'a tducttlontl bontfltt? 
19) No (Go to Qutttton ti) 



111 


Yss, 


s scholarship 




Yss, 


s grsnt 




Yss. 


o fsUoasMp 


p 


Yss, 


sn sssistsntsMp 




Yss, 


s tuition astvsr 




Yts, 


vstsrsns' bsnsfUs 


17} 


Yss, 


othsr (sp&dfys _ 



"7 189 



M " untY" t,k * n "* " W " folleMn8 • ouf »" « th, « iMtituuon? (tunc all that 

bj B..U Mtthonotlcc Uornctlooc ctllod dtvtloptnttl or MMnttal) 

c] A court! on ho* to otudy ' 

d] Socle telenet (looitleet eelltd pro-it 
• ] feritr education (Job knowledge* job eeeMng oktlle. 

career Mcronoe-t) " •*•»••• 

88. Which of the feUooIng boct doccrlboc your 6 rodee In thlc InctHutlon? 



32. 



S3. 



1] Mostly A (• numsrlcst tvtrtot of *MOC] 

2} About holf A end holf • (KHB) 

SJ Mostly I (00-44) 

41 About holf B ond holf C (75*71) 

5) Mostly C (70-74) 

6] About holf C ond holf 0 (•»-€«) 

7) Mostly 0 (60-04) 

I] Mostly bole* 0 (bolov SO) 



90. About ho* such tlao do you opond studying for 



(court* nooo] 



ooch »sok? 



hours 



9~4 



,1# on XnVZilSV m °° th,i O0Ur " ■ 0ri ' l,Mf * r rbout thi MM ■» " M ~~ ~ 



MOvO 

About ths oooo 



I5l 



Low 

Oon't knot 



&% a UBiy7£ l, irE8 Kly " rk1nB t0 " rd ,nd ' h,t ,B th * M * BBI typ - of 



Working on 

(1) Vocstionol oor»1f1oots 
[2] Assoc* sts's dsgrss 
[3] Sschslor's dsgrss 
[4] Othsr (Plssss opodfyi 

15] Not oorking towsrds s dsgrss 



Pi on to got . 

Vocstionol eortl firsts 
Associott's dsgrss 
Bschslor's dsgrss 
Mostsr's dsgroo 

Ph.D. 
Othsrt (_ 



Not working toosrds o dogros 



J 



Oo you psrticlpoto In sny of ths fol loving typos of oct1v1t1ss In or out of school? 



s) Vsrslty sthlstio tssas 

b) Othsr sthlstlc tsou 

c) Chssr Issdini), psp club, otjorsttss 
d Osbsting or drooo 

s) Bsnd* orchsstrst ohorust or dsneo 
f) Nobby clubs (photogrsphy, olsctronlco* 
crofts] or school subjsct clubs 
(sclsncot buslnsss, ooth) 
(g) Honorary clubs or soctstlss 
In) School nsftspspsr aogszlns, yssrbook 
(1) Studont council 9 studsnt govsrmsntt 
polltlcsl club 



Oo no* 
P>rt1c1p#t> 

;i 
;i 

1 
1 
1 



Portlclpsts 
sct1vsly 9 but 
not ss offlcor Offlcor 
Of tfrtff or Isodor 



31 

13 



83 

IS] 

[3] 



34. 



otploJ^t'offSTpuJ?*'' 1nt,rnlMp 8r «™P«»«« aducatlon program thot Involveo 

ill r " 



No (Oo to question 98) 
93. Oo you rseolvs crsdit to»»rd s dsgrso for tat oork? 



ERIC 



s 



oourui 



[55] jtoM 

17. Do you igru or dlMgru with thi follMlng ititoMnti? 



■) Thi couriwork In thli Inititutlon 
1i bom difficult thin high lohool. 

b) On ivingi, thi Initructon mm ti 
ft* * let ibout itudmti. 

c) Thi ituMnti bin ttivi ■ tit if 
■chool iplrlt. 

d) X hid no Imi itout hoi bird thi 
counii »ould bi ihm X intend. 

■J Thi Ubriry ficllltlii it thli 
Inititutlon iri good. 

f) Thi iqulpmnt of thli Inititutlon 
1i good. 

g] Thli Inititutlon don not ptiei oi Mny 
atudinti In Jobo iftir griduatlin 

oe thiy idVirtlii, 



Strongly 

11] 
(11 
(11 
(11 
(11 
(11 
(11 



Modintily 
PiMfltU 

It] 
18] 
It] 

(2] 

m 
m 



Nodiritily 
Aoril— 

01 

w 

0] 
(9] 
(9] 
(9] 
(9] 



Strongly 

, torn 

(4] 
(4] 
(4] 
(4] 
(4] 
(4] 
(4] 



91. Do you fidl thit you Jilt cMpliti thi progroo thit you in In? 



11] Yn — > (go to quilt ion 98) 
No. biciuio 

\Z\\\ f^Jil trimfir to inothir progrM In thli Institution 
I 11 1 1 probibty trintfir to inothir Inititutlon 
X «1ll probibty itop ittindlng biciuti thi iork 1, too hird 
I Bill probibty itop ittmolng for fininclil niioni 
I Bill probibty itop ittindlng biciuii Engllih 1 B ■ BSC ond linomai 
ind I is hiving too ouch difficulty ungmgi 

» 71 ?,. ,1l . l .! roD,bl » Bt °p ittindlng for othir nnoni 
loMciryi j 

' Sri ^nroltid n Jl?l? n^, " U * B ' 1r '* t1tut " " ftBP M * »<*"l P**" to or .Ml. you 



12! 



No I Co to qunt Ion 45) 
5twSrS? thB ,nd ,ddr "" ° f thB Mt r,ctnt PMtweondiry Inititutlon you 



41. oitu of cttindinci »oit nemt mrolUmt prior to tMi Inititutlon? 



from 



to 



■onth 



Jfiir 



•onth 



yur 



42. What ui/1i you? »*Jor? 

[10) Untftctdid, no «*Jor 

43. Did you riciivi ■ ctoQr**? 

Ml Vis 

12} No (Co to qmitien 40) 

44. Which dtgne? 

Vocitiomt mni flooti 
Aiiociiti'i digrti 
Bichilor 1 ! rfiQroi 
Mittir'i d» 6 r*i 

Ph.D. 



lERLC 



«1 Othari 



191 



179 



MILITARY 

Yob 

Mo (60 to question §0) 
46. Whit •■rt till date* of your oorvlc*? Froa / 



•onth 



to 



* >>r . 



iSiU? MPhmi Mtt i? otlll carving.) 



•onth year 

47. (0) Vhot It the mm of the job (MOVRATJNC/ASFC) you uri trained for? 



(b) Hhot •are/arc the «a1n activities end duties? 



46. Hew cany vtaks tf training (not counting b*a1c) 61* you oowplote? 

Force'. 6ohool On the Job 

ItfllnlM Training 

166) Acne (68) None 

m CCCkft «o«kl 

40. Hm relevant ca» your training to tho count of study you or* now pursuing? 



Ml Mot at oil relevant 
(2) Softovhot rolovo.it 

EMPLOYMENT HISTOKY 

50. Are you currently aeploytd for pay? 

61. Whan did you atart working at *h1a job? 

62. What la your occupation/job dutloa? 



[31 Relevant 
4] Vary ralovont 



8! Y " 



No (60 to question 60) 



■onth 



year 



63. No** of ocptoyeri 
Industry 



64. Ho* tony hour a did you eork loot weak? hours 

55. What la you F^ourly eaga or salary? b m P 

(Include tlpa, bonusaa, coe*lat1en) ~ 

86. How relevant le your Job to the oouree of otudy you em pursuing* 



12] 



hour 

•BBk 



(3] oonth 
[4] yoar 



Not Bt oil ralovont 
Softowhet ralovont 
Raicvent 
^ery ralovont 



17 



Nigh tchoot teacher or counselor 
CoUage/Inetltuie ateff center 
Lleted In pleooecnt offloo 
Others 



57. Htm did you find out ebout thlo Job? 

(1] Responded to en ad In tho ncetoaper 

Referred byi 
[2J Friend or foully ember 
[3) 6teta employment agency 

56. Does your eaptoyer knm that you *t* ettendlng tchoot? 
(11 Yea 

12] No (fio to Hoc 60) 

59. Dot. your employer typically otic* you to edjuet your work eahitUe, hour*, or dutlee 
to occOTodete your tchoot work or ocheduie? ounee 



ID Yie 
(2) No 



9 
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MILITARY 



Mo {60 to qutitlon 90) 

46. Whit vara tha dataa of your Mrvloo? from f t0 

-A- — . • Center Mir wit data ff atlll aarvf^.) 



•onth ytir 

47. (0) What 1i thiNNOf thi Job {HO^fUTIKVAlFC] you wire trained far? 



(b) What •■rVoro thi sain octlvltloo and dutlaa? 



41. Nov Mny aBaka of training {not counting feaalo) did you coaplata? 
Foraat Ochool On thi Job 

TrUnlno .Tritnlng 

{69J Mono (09] Nona 
- ■••*<» «aaka 

48. Hon ralovant *aa your training to tha oouraa of atudy you ara now puraulng? 

(3] Ralavant 
4] Vary ralavant 



[11 Mot at all ralavant 
[8] Soaawhat ralavant 



EMPLOYMEKT HISTORY 

80. Ara you eurrantly aaployad for pay? 

61. Whan did you start working at thi a job? 

62. What >• your occupation/Job dutlaa? 



(1) Yaa 

[2] No 



aonth 



(60 to qutitlon 10) 

J 



yaar 



63. Mama of e»ployar| 
Industry 



64. 

95. 



Mow aany hour a did you work laat aaak? 

What la you hourly aaga or aalary? t 
(Xncluda tlpa* bonuaaat coaalaalon) 



. houro 



hour 
•oak 



66. Hot ralavant la your Job to tha oouraa of atudy you ara puraulng? 



Not at all ralavant 
6oaawhat ralavant 
Ralavant 
Vary ralavant 



67. Hot did you find out about thla Job? 

CU ftaapondad to at ad In tha naaaptpr r 
Rafarrad byi 



[3] aonth 
[4] yaar 



[91 FHand or faally mmbmr 
133 Stata aaployaant agartcy 



Hfgh aohool taachar or counaalor 
CoUagt/Inatltuta ataff aaabar 
Llatad In plaoaaant offloa 
Othart 



66. 



89. 



9oaa your aaployar know that you era attandlng achool? 
Ml Yaa 

M No (60 to Itaa 60) 

Doaa your aaployar typically alio* you to adjuat your aork aohaduU, hour a, or dutlaa 
to accOTodata your achool aork or achadula? or gmni 



ItiJr 
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» wtr regent mum jibs 



•J HtcriHtMnt 

Sourea 



•0. Hoot riwfit 
Job (not In- 
cluding Job 
deecrlbed 
In quee- 
tlon 52] 



M Storting 



tl. Second Mit 

fMtlt Job 



?. T9ifN owot 
recent Job 



00 



n. Fourth „ 

recent Job 



M. Fifth coot 
rtoint Job 



194 



to 



[9) 



lleoopepar od 
School piece- 
•ent office 
[9] Stoto mpivj- 

•ent office 
[4] Friend/ 
oeouelntuflee 
Teacher/ 
Counoolor 
[01 Other 

[11 Nouopoper od 

1*1 School pi 000- 

•ent off! co 
[91 Stoto oeelor- 

•ent off! oo 
[4j FrlonoV 

ooquofnt. 
[9] Toochor/ 

Counoolor 
[•] Othor 



oj Endlnf 



dj Occupotfofi or 
Job Bgtju 



o) Neee of 



f] Avorooo 
HoMroTWooli 



•1 ftolovtit 
Cur rout 
. — Trolnliic 



Ml Nou 

m schi 



•rod 

School pli 
. . *ont off! oo 
[91 Stoto oeptor- 
. . aent off! oo 
[4] Friend/ 

... S^w^ntowoo 
[91 Toochoi/ 
Counoolor 
[91 Othor . 

W School pieoe- 
m went off! co 
[91 Stoto o*ple*~ 

oont offfoo 
[41 FMoncV 

acquotntejwo 
[9] Toocher/ 

# Counoolor 
[91 Othor 

[11 Nooopeper od 

12) School plow* 

wont sfffes 
[91 Stoto oaploy- 

# »ont office 
[4] Friend/ 

ooquointoneo 
[9) Toochoi/ 

Ccjnttlor 
[01 OUtor 



Dorlng 
octiool 



M Loot lor 

current eego 
cr onlowrl 



(11 Too 
[t] No 



s 




hour 




oeek 


9 


aoittli 


4] 


foor 



Dortnf 
ochooi 



til YM 

til * 



During 
school 



in yp« 
tti tit 



During 
school 

8mm ro 



Ml tot 
m no 



Soring 
ochral 

SiMwro 



s 




hour 




oook 


I 


•oath 




yeer 



[11 hour 



por 



(21 oook 
91 eonth 
4] foor 



11 hour 
8] oook 
9] month 
41 yeer 



P9r 



hour 
oook 
tranth 
yoer 



IS 



80VERKHENT- SPONSORED 7MXNXNB 

*• 5!H d " th * J *' 2°° jM,t i ,,t,d tor ,,pl,,p J*« J » > 0U r«c«1vid tkHU training 
» WffHWnt-IPPniPfttf proon* »uch ■( CST.A. JTM, or thi Job Corpi, r rm a Alter 



No, (80 to quaatlon 88) 

Yaa, from CETA or JTM 

Yi»t from ■ labor organization 

Yaa» from a eoamunl ty-taaad organization 



n. What 1a/ara thi naoa(a) of thi oganclaa that aponacrad th1i training? 



17* For thi program that you attandad lut (most racontly)— 
o) Did you eoaplota thi program (11 Yaa 

!:! s* » - 



otUl anrolUd 



b) Oataa of anrollmant Fro* / to / 

•onth yoar month yair 

e) What occupation or job vara you balng trainad for? _ 



dj Old thla program provlda you elaaarooo or Individual Utd Instruction In raodtno, 
•Mtlng, or orlthmatlc? Ml Yaa 

m no 

a) Ho* rolivont mas tha training to tha program or oouraB of study you ara currant 
pursuing? 

[11 Not ot Bll ralovant 
12) Sonamhst ralavant 
13] Ratavant 
(4J Vary ralBvant 

88. Do you havB any of tha following conditions? (MARK ALL THAT mix} 

1] fipsclflc laarnfng diaBbUlty 
21 Viaual handicap (not eorractobla) 
,3] Hard of has ring 
41 Oaafnass 
5] Spaach d1oob1l1ty 
S| Orthopadic handicap 
7) Othar phyalcBl dlaabUUy or handicap 

FtBBBO dBBCrlbBt ' ' 

[6] Nona of thcaa condition* 



68. Familial may ba dlvldad Into I groups according to hoa much Incoma thay rocHva In a 
yaar. arharo tfoaa your faally ronk? 



11 $7889 or lots 
81 $8000 - 11,888 
3] $12 9 000 - 15,688 
41 $18,000 - 18,888 
5] $20,000 - 84,888 
6] $25,000 - 84,888 
$35,000 - 48*888 
$60,000+ 



J] 



196 

183 



LOCATING XXRXVMTSM 



Y<«l H «. M pt.Mtk. t y..U M .( N . Ttonfc ym , lry m*h. to .a, to oooUctf- — f 
•ur ropaondanta {. . ynr .r too, m ta aeuttf lfk« to to MrU(. that •■ tovi *Z.> mrrml t 
mm*. «.>... «i phoo. «^. r . to wold .too ilk. te tot. to, mm, «ddr«..^ IIIT 
•u-b-r of • rot.tl*. ar fedltrftoat «ho .ool« to »at Mkaly to h» «har« y 

90. Your N«m (Plaoaa Print) 

""lllllll lllllllll / lllll |, r u 

< U,t » CHrtt) (N.I.] 

71. Your Addraaa 

I ' » t U I U t » M I I t 1 t I l . ■ | | | t , , , , , , , f 
M I I M M II t M I I I I 1 I t » > ' | | I t ■ I l . , , f 

i I I I I i i i i i i i i t i n I I in i i i LLLUJ 

c,t » Stata zip 

72. Your Talapttona Ntabar 

J/LU_J_J 



Aril 
Coda 

73. Ralatlva'a or Contact Paraon'a Naaa 

' » ' M [ M | H | | | | | t t » l / l I I I M I I l M , V { , 
tU,tI iFlrat) (n.1 j 

Pareon'a ralatlonahlp to youi ____ 

74. Paraon'a Addraaa 

M » » I t I i i n i i i i i i i i ■ « , u | ,,,,,, u , 

H IN H I II I I I I I I I I I | | , 

1 1 ' " 1 1 UJJ-LLLUJj I in i > i i i t t i i 

C<t » Stata zip 

76. Paraon'a Talaphona Nuator 

L1JJ LLLJ/LLLU 

Araa 
Coda 
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September 29, 1986 



Postsecendary Occupational Education Dei! very* 
An Examination 



ADMINISTRATIVE OFFICIAL INTERVIEW FORM 



INTERVIEWER ADMINISTRATIVE OFFICIAL 

INSTITUTION TITLE 

DATE 



TIME: Start 
End 



ADMINISTRATIVE STRUCTURE 



•n!i t t«I* 0Ur *? Je ? t i ve . 1 ! to und8r « t «><» »*>• Institutions make curr^ular 

Tools* '"SI llll r d " h l\ U ?° rS ,n,,Mencft th « "Sing 

t»S?I I. J ! attempted to read background material about your 
Institution, but «• would like to doubUcheck *lth you and fill In the 
gaps In our understanding of your Institution. ™ 

1 * Institution*!? "* th<> >t8te 89en CY th8t 8dmf n,,ter$ funds t0 V° ur 
Is there a local/substate administrative agency as veil? * 



2 ' HcVtll thJy C ?h|Iii? enCy ° f y0Ur adv,tory b08rd / B e8rd of Directors? 



I 

8 
I 

1 1 W 



3. How many professionals are employed In a staff capacltv In vour offir. 



4 * 22,,!^!^ de$cr, 5 e , the ,,n » »tructure In your Institution? (Deans, 
department/program chairs) 



186 



o 199 
ERIC 



CURRICULUM DECISION MAKING 



iI*ffii22iT!#V U88,,t,OB f ° r 8 Ch8nfle t0 8 P*"»lcultr curriculum or 
C?to%%ifaLV£ ? r °? r8m » D,e8S< d<scr,b « «t«P« that would 
SI!! 1° D ! f f 1 °"* d 10 I*'*"*"* »»ct» a change. (PROBE) faculty. 



6. How often do you evaluate programs/departments? How? By whom? Can 
ivalSatloU? 8 " " X8fflP,e 0< 8 " ,mprovenMnt r ««'tlng from a program 



7. Can you think of examples of cases when Inadequate or shrlnklno 
resources affected Instructional delivery or course offer ngs? 8 How 
does your Institution meke choices about such matters? 



187 

200 



LINKAGES WITH BUSINESS/ECONOMIC 
DEVELOPMENT 



8 * "^k"^? ' n+,r8c+ ' 0n *>•* your administrative staff and faculty have 
I S li!. ?!!;i?!" /,nduS ^ y/ !S bor conwuinltyt Oo you formally encourege 
such Interaction, e.g.. Is It a factor tn evaluation or salary 
datam I nations? ' 



9. Does your Institution have any customized training programs 

established with local businesses? Does It have any JTPA training 
linkages? Dislocated worker programs? Penal Institution programs? 
Military training? * 



10. How does your Institution contribute to the economic development of 
your community/region? Do you think there are additional activities 
or ways you could be contributing to economic development? 



188 



201 



DEVELOPMENTAL PROGRAMS/AT RISK 
STUDENTS 



11. Ho* dots your Institution «upport at risk students such as 
handicapped, economically disadvantaged? 



12. How effective are these programs? (PROBE; What evidence?) 



189 



202 



STAYING CURRENT 



Often mentioned by educational CEO's as perhaps their hsrdest problem to 
confront fa keeping faculty and facilities current and up to date. 

13. How does your Institution support the professional development of. 
faculty? (In their own fields as well as In Instructional delivery). 
What era you doing to upgrade yourself es an administrated Is th s a 
Job requirement? 



14. How does your Institution budget and make decisions about equipment 
Investments? How does It set priorities? 



15. Which Is more difficult to keep up the date— »facl 1 1 ties or staff? 
Why? 



190 



o • 203 

ERJC 



LEADERSHIP 



16. *naT •ootrsn.p trait* and attitudes do you see as nost liroortant In 
ISZJ^Li^JT C0MI ?: yo-raalf task oriented or people oriented? 

dVto-d ff 8 i y r courM your in$t,tut,on «• ^^fl 8 tn « 



17. What do you like about your Job? What would you change If you could? 



191 



204 



INNOVATION 



Another Important objective of our study Is to dltcov.r and bi ,mi,.„ 



i! EL I! f j* t,0 VWra*ln 8 admission, grading, or hiring standards 
or do ng anything air.: In response to the general movement toward 
ZlliZl) ' n0duC8t,on7 <Prol >" Value added progr am, depar^ental 



192 
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September 29, 1986 



Postsecondary Occupational Education 
Oallvaryt An Examination 

OIRECTOR OF PLACEMENT INTERVIEW FORM 

INTERVIEWER \ RESPONDENT. 

INS. ITUTSON T|TLE_ 



DATE 



CURRICULUM DECISION MAKING 



TIMEi Start. 
End 



Part of our objactlva In thli study it to understand how institution. 
curr.cu.ar dac.slon. and what facfir. Inf iLSTOA.ISw^S, 

K ?l!!I? + d J 4 y0 ^ /y 2! r 0ff i ca m ,nt0 *• organizational itructura of this 
institution? How much Interaction do yol! have with th^rnl".?™™™? 
With Instructional faculty? (PROBE, Assessment, Counseling) 



9 
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206 



t 



BUSINESS/ INDUSTRY AND OTHER EXTERNAL INTERACTIONS 

3 * £n?!2 ^JUT J*™'*** ">»•• *° you (or your staff) have ragular 

S2SL£^leS £ ,n ?! ,+ S' #$ In your i™™ 1 * *fcan In needs 

assessment as dtscussad above)? Ptaata describe thota contacts. 



4 * havnaa!! C p!Mad? ,,0W " UP Informa+,on fr0fn *>uslnassas about graduatas who 



3. Do you or Your staff members conduct employment screening Interviews to pre- 
select Job candidates for employers? 



6. Do you or your staff work with other education and training Institutions as 
military, 4 year Institutions, etc.)? 



195 



207 
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STUDENT CAREER DEVELOPMENT 

£:.n u «X'„ v : d ,n eoop * mkt ^ p^os^M, for >« ■» «•»> 



'* TolZZ MlF'urV? Vt'Z* 1 < " ,d •* «• P'*«»»nt or 



9 
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208 



10. Dots your Institution hav* an op«n •nrollnent policy? Hon dm th. ih> 
interests ana abilities to the proper programs? 



11. What would you estimate to be the percentage of placements for occupational 
students In areas for which they have been trained? What effects this 
percentage? 



197 209 



PERSONAL AND JOB CHARACTERISTICS 

r v'wimif ivs, occupational counseling?) 



professional exper? ,1? ^^eTflS,!"*! 0 B,8,n+8,n and u P8 rad « V«wr 
development? expem$e7 *» much 'nstl tut lone I support Is there for staff 



15. Do you like your Job? What aspects do vou llk« tk , A . 

» changes would you make If you could? be$+? The ,MS+7 * h8+ 



ERIC 
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September 29, 1986 

Postsecondary Occupational Education Del I very: 
An Examination 

DEPARTMENT CHAIR INTERVIEW FORM 

INTERVIEWER DEPARTMENT/PROGRAM 

INSTITUTION CHAIRPERSON'S NAME 

DATE 



TIME: Start. 
End 



CURRICULUM DECISION MAKING 



A major objective of our $tudy Is to understand how Institutions make 
curriculum decisions and what factors Influence the ieclslorVSa^^precess. 

,# £V? U SSK^/JLIS C ;7 ,cu,um <fe]opment end curriculum revision 
f ran a f mSlf^Zl r? fl !? V° U ^ ceT ved-a suggestion for a change (say 
YJfirlJ* *1 V T + ' p,ease de$cr,be th e steps that would have to be 
followed to Implement such a change. About how long would It take? 



*' c!,^S; Ve HT *< V l S V b08rd? Wh8t ,s ,ts constituency? How were they 
selected? How much of a role do they play In the curriculum decSton Sklng 
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200 

2 11 



4 



FACULTY ISSUES 



4# ^u!^.' nak 5^ Se J 0f P art - +,n » ^ adjunct staff? What are the 
advantages/disadvantages of this policy? 
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5b. Is your Institution, or yourself as department chair, concerned with 
career development for faculty? Describe. concerned with 



5c. How are faculty salaries determined? 
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202 

213 



BUSINESS/ INDUSTRY AND OTICR EXTERNAL INTERSTICES 



8 ' J*£teM SZffr """""i: "« ■"♦'♦•♦'on. « p.rt of »o„r 

KtltltE^ * eCOn< """ y SC ' K,0l, • J7PA •**•«• "'W S^r 



203 214 



IE 1 



STUDENTS 



11. 



204 21 5 



JOB DESCRIPTION AND SATISFACTION 

,2# mlti'St IS P ? n li? ,t fo :, bud 9e t,n 9 the departments' annual funds? If so, 
explain the funding policy and the budget structure. If not. who is 
responsible? If you had double the resources available to yiu! could vou 
double your graduates? If not, -hat would be the cons?re7nln£ fetto?s? 



13. Whut programs, equipment, or administrative action has been your most 
> uable contribution to your department? V 



l4 ' uli? tEP'l 9 * " ,th y ?^ r J ° b? What "I** 9 d0 y° u ,lke th « best? The 
least? What changes would you make? 
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September 29, 1986 



Postsecondary Occupational Education Delivery* 
An Examination 

INSTRUCTOR INTERVIEW FORM 
INTERVIEWER INSTRUCTOR 



,NST,TUT,0N — PROGRAM/DEPARTMENT. 

DATE 



TIMEt Start. 
End 



CURRICULUM AND INSTRUCTIONAL 
DECISION MAKING 



The major emphasis of our study Is to understand how Institution* 
^g&SL 1 "**** 1 ™ 1 and « **W.SS2 ^decision 



program/course)? Ho. much affectlvr faculty I"ut VtW 



217 



207 



2 * ^mv^jssjs va'as rr; 

Influence these ratterst Xt0nt **» ,n *« r «ct'on with peers 



* cX^&'SJ^ or ether program 

resources. If ITy, to ySu V fick Sa? ! 0 ! Jl.? 00 ,rt "° $t prood °" " h «* 
courses? In general ho! «!n £ V ° U f ! 0 ' you need *> '""Prove your 
Instructlonal^frimlSs? V0Ur de P 8rt «* nt /'"tltutlo n Tupport Jour 



» r. a0 ing, writing, speaking, rath) In your classes? Explain. 
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STUDENT CHARACTERISTICS 

*° Ur eurr,eu ""' '»«truet.o» «,t to tl.d to MhMt 



Il« LE^JhrniSJIK"? if""! ""• —»*t» to you for tolpfog you work 



E.m.I ^ELI^i,'? «to^«J* »nfor»to .bout th. c.r..r oppor- 



SSWrtiSSffif*' 00 '•"~-»P/'o""o.-tl.ro u9l , .et.v.tl., r.l.fd 



209 

27 9 



JOB CHARACTERISTICS AND 
JOB SATISFACTION 



your work time .part from Instructional praparXtoi ! an! t ttttSfT* °" 



10. As part of your Job-related rola, do you have regular contact with 
buslnsssss/lndustrlss In your community? Explain. 



11# f ^I}* 108 d0 V° u undertake to stay current In your field? Does vour 
department/program encourage or facilitate these activities? Llll fty 



Su y ??ke , fras y ?? Ur till ,!£ 8 V SpeC !J * ^ ,,k * th « »»hat aspects do 

you like least? What changes would you make If you could? °o 
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October t, 1986 



Postsecondary Occupational Education Delivery* 
An Examination 

STUDENT INTERVIEW FORM 



INTERVIEWER . COURSE 



INSTITUTION . INSTRUCTOR 

PR06RAM NUMBER OF STUDENTS 

0ATE - — TIME: Start 

End 



MOTIVATION*! PArrpfffi 

^Jl!ltI h ! + ^. C Si 0 ^ M ° f ST ? +udy '* +0 und « r *+«n* +he factors that 
motivate students to choose particular courses, majors, and Institutions. 

1. What major programs are you enrolled In? 

Number 



2. Why are you takln fl this particular course? (Probe: Requirement, Personal 
Interest, Counselor Recommended, Prerequisite, etc.) HUU9menj$ ^6^,onB, 



221 
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0 



!!^t^Vh ^ ? fl ^ w ^ hSf5 at,on8, ** m * nat ^ *> .choon„ fl 



jod oo you think you'll get when you graduate f rom t u s program? 



5 ' 2Siy wXf y ° U f ° 8ttend tM$ ,n *™«"*<>"' Are you getting your 



222 
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213 



gradual th,v ,o1 """"I" on **"*«♦* «l» have 



0 

ERIC 



223 

214 



FACTORS AFFECTING STUDENT PROGRESS 



" JMMHtffijjSfSiJ, , C u.ty. 

^^^^^^ 



10 * IS? !r?;aJ? ,h8r0 ° # p0stsecond8r y Con^LU their proflr*,. 



224 



o 
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COMMENTS ABOUT THIS COURSE 

Numnor 

would r •command 

■ would not ntcommnd 



13. What io you think of th« Instructor 1 ! stvU of ♦•~hi„,. 



14. 



2«Et^..« # ^^ Does t h . instructor 
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9 
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October 7, 1986 

Postsecondary Occupational Education Del I very: 
An Examination 

EMPLOYER INTERVIEW FORM 
INTERVIEWER RESPONDENT 



0ATE - TITLE. 

TIME, Start n FIRM__ 

fend 



GENERAL t^n^Tlffl 

1. What types of positions do you recrult/hlre graduates from occupational 
programs ■ MlntfltMtton nmV Approx«m n te?y kJZfeS&ZfiL 



2. By what methods are students recruited? 

nHnKK" 1 -Instructor referrals 

internships . col , ege p , 8Cefflenf of f |ce referra|$ 

•walk* Ins 



228 



O 218 
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OPINION Of The iNSTiT»rr lffH 
3. 



IiaH ISl! y r V U t + V he ec+ual J° b intent at yc-ur^lr^ 
-(Are thara a lament* of <*h* i«k *kI* * . .' ,r "* 



-(Ara thar. a.a^nt, pf tia jS" that iSTST iJPUffL th. 
curriculum? - alamant, •rhlch ara ovar/und^p^n^ Y 



4. 



227 



5. 



** «.5^""' at * , 1nm ""tltutlon nnrwl raou.r. I.„ on-tha-Job tra.o.n, 
1. groiuafas from otlisr postsacondary Institutional 
Z. anploy.es .ithout occupational p-oaram cmplstlonl 
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^.Sy«J ! ?„ t, ?. 9 ?^ e ?r f -"" """tutlnn — 1 mt ^ .-^ mat! 

1. productivity? 
2» turnover rates? 
3. promotion rates? 



Do most graduates have adequate basic skin* ♦»»»♦ u « < , 
make them oood employees (I • rllit-I Kill* that you feel are necessary to 
and personal fH Mis?? Does (in^t^ut ten ZtH* 8 ' ? r i thmet,c ' «™™'cetlon 
student basic .kills to yluV kS^^ f ° deve '° P and ,B * rove 



229 

221 




LINKAGE WITH POSTSECONftARV i NffT |TlfT |ftf| 

9. Is there anyone from this organization serving on en edvlsory committee et 
i institution nnnm? ? If yes, how ere they Involved In curriculum decision 
neklngr 



10 * l!!?^ 6 * ra,n,n 8 neftds of y° ur f '™ communicated to ( Institution numq) ? 
nOW? 
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I 



12. In your opinion, are there changes or Improvaments you would soonest tn 
program designs, curriculum or Instructional techniques et LSSBSteS 



223 



Poatsecoodary GUssroos 
Observation Font 
(PSOF) 



About the observer: 



Observer Nam 
Organization 
Address _ 
Stete ~ 



L 



lype Observation: Live 



Zip 



A.?. 



About the school 



School Name 
Address 

State 

District 

Phone 



232 



CLASSROOM INFORMATION 



Tines Teacher and Classroom Observed 
1 2 3 4 5. 



About the class, teacher sad students- 



Department 

Subject 



Meetings per veek hours/week 



Vocational/career/occupational class Y/N 
Academic related class to Voc Ed y/N 
Type setting: Classroom lab shop industry other 
Training level: High Tech Entry Tech Related 



Assigned Teacher 
Male/Female 



Race 



Status (circle) 
Cred. Non-Cred. Sub 



Class, make-up as observed: 
Race (# students) 

Caucaeion 

Black 

Hispanic " 

Asian ~ 

Total T~studente _ 

Age range ^ m - 



LEP 

Bco.TJIaadv* 
Handicapped 
High school ~" 
High school " 

non grad 

Other 



Curriculum: (X of classroom irime) 

1. Published textbooks Z 

2. Workbooks X 

3. Audiovisual learning X 

4. Locally developed materials Z 

5* Competency program X 



Instructional Process: (ask instructor) 
Objective of lesson: 



Planned method of delivery: 



Planned student activity: 
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Ffald nptati 



to 

ro 



fK?^"J5 At, «~ . ~ ~ 

1. Prooadura and claaa group* ngai 
Taaohar grouping 

e,MI oltM Awtonoay 




»»»t ha*, tha %«danta don, In tha pa« l 0 mitM ^ 
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taachtr of dm 
T'ragular taaohar 
A«taachtr aid 
Oothar adult 

grouping of claaa 
I* Individual 
0*groupa 

UB*lnd1vlduala 
> to tat claaa 

0-othar 



atuBant autonomy 
TO^taachar la aola actor 

SEXSE »tudanta 
imj*taacnar halpa whan raquaatad 

laarnlng actlvltlaa 
0j9."00flfi1t1ta (a*. utUr) 
Aff.«affact1va (attltuctea* nmit n^^^i 
^«p*cho«otor tboTi^SItr P 1 



taacnar taadback 

Rj^feraataWclarlfla^axtanda 

61^81 voa 1nror*atWd1ract1ona 
V&prelaaa/anwuragaa 

2E Cf Jf! 2ii bahavfer 
CBJcrltliaa atudant raaponaa 
I8R-1gnoraa atudant raaponaa 



237 



Taachar Eplaodo S atgg alnutaa 
•hat art tha taachar and attidanta doing qs.?! 



Swaary Daacrlptlon 
•hat haa tha taachar dona In tha paat 10 alnutaa? 




What hava tha atudanta dona 1n tha paat 10 afnutaa? 



23 S 
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12! ^f*"! *<«*ctad avant 
AVMudle visual praaantatlon 
LEOlaotura 
1*taat 

OEMWdaaonatratlon 
C/»=claan-op and aat»up activity 
^•*»**ntvocat1onil activity 

VEBJ-l^f.rba«/parfenaanea-praot1ca 
11*0 titer 



Ituctont response 
fetllonco 
C=oonfui1on 
BB=bsd bchtvlor 

C^ehilUngid/Motlvattci/liwolvtd 
S R T i,k rtltv «nt questions 
8 9« student to student 
8 T«etudent to teocher 



focal Topic — 
TS-T*Tschn*csl sHUe- theory 
T8-*Techn1csl sklUe-prectlce 
E^EaployabUlty aicUla 
ARfeAoodealo ralatad iMUs 
feothor 

B9*bee1o aMlla 
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Flald notoai 



940 



Taachar Eplaodo a at 3Q olnuttt 
If hat oro tha taachar ami atudanta doing pg? 

1. Prooadura and oiaaa groupfngas 

Taachar Grouping 

of of 8tudant 

claaa oiaaa , Autonomy 



□ 



0 




8. KaoorooB Actlvltj/Evanta 
Tuacfear 



dtructad 
ovant 



Looming Aot1v1t1aa 



AV LSI 
T OEMD 
C/8 St* 

VEVP-PR 
0 




Taachar Feedback 



Student 
fleaponee(e) 




AO 

Bl/D 

P/E 

CNR 



C8B 
C8R 
I8R 



Nataro of fba. Nog. 



*• Content 

Focal Topic 
I of claaa 



Katerlela Uood 



E8_* AR8 IX 



text, AV, 
Equip, oooputor, 
aanuat, workbench, 
■orkbook, tool a* 
overhead, ohotkbd 
other 
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noyi ieoSior of claaa 

T- regular taachar 
A« teacher aid 
Oothor adult 

grouping of claaa 
I« Individual 
8» groupa 
Ud> Individuals 
> total daaa 



8««ary Description 
•hot haa tho taaohar dona In tha pact lfi olnutee? 



What have tha atudanta dona In tho paat 10 alnutaa? 
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atudant autonomy 
TSA» taachar la aola actor 
T1M&* teacher Into recto a 1th atudanta 
Ttftffcteechor halpo ah an raquaatad 

looming octlvltloo 
Cbg,«oogn1t1vo (eub. Mttor) 
Aff. -effective (attitude* aalf concept] 
Peyo.«peychoootor (body oovmant) 



taachar faadback — — 

ft'C/E-roetatoo/clerl f lae/oxtonde 
AO*eak queetlone of atudanta 
6I/D«g1vae 1nfor*otWd1reet1ona 
P/B«pre1 aaa/anoourogaa 
Otffcoorreoto without reaction 
CS8»cr1t1xee atudant behavior 
CSfecrltlzoo otudont reeponoo 
I8R>ignoroa atudint reeponoo 



Field notiii 



o 



Teecher Episode 4 it 4fi olmitss 

thot ore tilt teecher end students doing now ? 

1. frooodure and elm groupings! 
Teecher Grouping 

of of 8t infer* 

oleic el ooo Autonomy 




E. Clooorooo Aetlvlty/Evorfto 

Tsccher 
directed 
•vent 



Ls truing Actlvltlse 



W 1 LEC 

t mm 

C/8 SU* 

VER/P-f* 
0 




Teecher Foedbock 



Student 
Hsepofiee(o) 

r 

C 



GNI 
AflQ 



r7^T 

AO 

IGI/D 
P/B 
CHR 



CS6 
CSR 
I8R 



rioter o ef PbZ tog! 



8«Mery Deeorlptlon 
Whit hM ths teecher done In the pen 10 minutes? 



Whet hove ths etudsnto done in the pest 10 olnutic? 



Cbntent 

Focel Topic 
% of dm 



fetsrloLs Used 




text, AV, 




Equip, em 


iputsr» 


•onus I, oorkbonch. 


workbook, 


tool 


over heed. 


chslkbd 


other 
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**ior teecher directed cvsnt 
AV«eud1o vlewl proosntstlon 
LEtMscturc 
T»teei 

OEMNdwnstrotlon 
C/tNrtcsn-up end eefr-up sctlvlty 
8V«ttudent vocotlonsl sctlvlty 
™Y/^**phy Hool/porforeenec-proctl ee 
VER^^erbet/perforoonce-prectl ce 



8tudent response 
si Is nee 

C= confusion 
Bft=bsd behcvlor 

RC/0=request clorlflcstlon/dlrectlon 
CKXschsUsnged/Mtlvstsd/lfwolvod 
AfflNssk rolovsnt questions 
8 Sestudtfit to student 
•otiuluL to iMfifter 



Focsl Topic 
T8-T*Tschn1csl ifcf lie- theory 
T9-fvrschn1cel sktlle-prsctlco 
EfeEeploycblllty skills 
ARd=Acod»1c r listed skills 
feothsr 

88»t»s1e skills 
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■■I HI ^wj^ew^per^rmce^ ictlce^ iy*eti^^ to j tf" 



BSLmammLmmjam 



Co 



1. «it» tha falLf* o1...toot o,^, 



Lot 
Quality 

1 « t 4 8 8 7 
1 8 8 4 6 8 7 



- frlntad aatariata 

- Tralnlog and audio 

VlOTJl Old. 

" Toola, ooohlnea and 1 8 8 4 B ■ * 
Job ratatad aqulpaant 8 6 7 

- Occupational coaoapta 1 8 8 « s ■ » 
•"«! afcltta taught * 4 5 8 7 

- Carrlculu. ralavanca 1 8 8 4 6 8 7 



High 
duality 

8 10 Ml* 

6 10 Nil 

8 10 Ml 

8 10 M 

6 10 Ml 




. n par/Panel l taata faaaay) itaaa 

ftpar/Paaoit taata, find raaponaaa 

fcrforaaaoa aaaaaOTaat prooaM. dOTaa.tr.ta . taak 

*rfoi«anca aaaaaaaaat product, ov.lu.ta product 

0th ar 



Qamanta to olarlfy atanaryt 




*» - «ot applieabla to tola altuatlon 



4. 



Ifiatruetrofi tfloo 

■ -» PfACtlW tlM 

J *«1vff*Q fMdteok 

— 0t * #r 



8. *u th. fotld«l«p ptrmiat 

tocher tupport of 
•tuctenta 

8tu*nt psor iupport 



1ft**8S78tio*» 



Ttocnir IrwolvtMnt/ 

Studmt iwo'voMitt/ 
iltoMt to laornlng 



1*«46i?6iiom 
1 « » 4 5 • 7 • fc 10 M 

1 8 8 4 5 I M I 10 W 



Lighting ooitiitloiit 

H«tt1 n& /vtot1 latino 
conditions 

found conditions 

feount of ttuo> opto* 
ptr rtudtnt 

Flexibility of noting 
•rronQMtnto 



Uoaotlo- 
foctorjf Avofogt Exooltont 
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CUm Smory fen* 



fosTBOowMinr classroom oe solvation nt87mi»ir 



MIIIIICIlUWi Ctaoplata Imdlatalv aft*r 



to 
to 



1. Taadiar anonad oHdaaca .f foiled? e a 

t. Inatrortlonai actor lata praatntad 1 8 a 
In a txmrty faahion. * " 

1 8 a 
i s a 



DISAGREE 
4 S a 7 0* 



4 * 2^S!*" ««»toPtobla for 
tttidiata to Intaraet. 

8 * ■f P " r * 1 »•** »>P*tort 

,n •uWoct aattor dailvary. 

8. Taadiar adj naiad toa todintaaaa i o * 
to toa mada of atodant. 



7 * j!*** -anaalad atodanta 
affaetlvaly. 

8 * *** ■•torlaliaira 

avallaaia far atodanta. 

8. atudant tin* «aa oaad 
affjctlvaly. 

10. Uaaana appeared ralavant 
to occupation* Interact. 

SS -,, .* r * *** '■Pai'tont m 
tola elaaa. 



1 8 3 
18 8 
1 8 8 

i e a 
i e a 



18 * "J" 1 *** or at- i 8 a 

of Individual itcd Infraction. 

18. Taadiar did not celnteln 1n- 
ctraotlonal foe ua. 



24 6 14# Cl- ** «»«0«» preaaptly. 

•0 « couldn't toll in tola obaarvatlcn 



1 8 8 
1 8 S 



4 8 B 7 0 
4 8 8 7 0 
4 6 8 7 0 
4 8 8 7 0 
4 8 8 7 0 
4 8 8 7 0 
4 8 8 /0 
4 0 8 7 0 
4 8 a 7 0 
4 8 8 7 0 
4 8 8 7 0 

4 0 8 7 0 
4 B 8 7 0 



AS ICE 
1 8 



18. Taadiar appaarad to b- i poat- 
tlva rola nodal for atodanta. 

18. Taadiar did not motivate atodanta. 1 8 

18. Instruction mm not ■•11* < p 
orcanliad. * 

19. Thara in not • ctfttr att of a*~ 18 
pcctotlona for ttttdtrrtt to foil cm. 

8tudanta appr tad to fool prt»- i o 

•uro to oon^t. ^ * 



80. 



* # 2!«r V! •"•"•"•a* raaouroa 1 8 
Ptrwn. [Knov^oot handout a.) 

88. Toaehor aatoad aora Ilka a frland 1 S 
than an authority. * 

W# J"*" ^ * of hlt/hor 1 8 
•»y to tialp atudtvtta. 

M# ^i 11 ?? • ***** of cist, i 8 

^portaot in 

this claao. 

B# ••J* 1 ** took P«?t In elaao 

dlocuaalona. 



> 4 8 8 7 0 

1 4 6 8 7 0 
9 4 8 8 7 0 

9 4 8 8 7 0 

9 4 8 8 7 0 

9 4 8 8 7 0 

9 4 8 8 7 0 

9 4 8 8 7 0 

9 4 8 8 7 0 

9 4 8 8 7 0 

1 8148870 



**• AaalQnoanta vara gtvwu 

87. 8tudtnta rati I y anjoyad thla 
claaa. 

M. Otucfefite took notaa In loettif a. 
89. Toochar uaad a varloty of 
Instructional atratoglao. 



1 88489170 
1 88 4 8870 

1 8848870 
18848870 
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